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( रक्षा मंत्रालय को छोड़ कर ) भारत सरकार के मंत्रालयों और (संघ राज्यक्षेत्र प्रशासनों को छोड़ 

केन्द्रीय प्राधिकारियों द्वारा जारी किए गए सांविधिक पावेश और अधिसूचनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India 
(other than the Ministry of Defence) by Central Authorities (other than the 

Administrations of Union Territories ) 


m - - - 


भारत निर्वाचन आयोग 


आवेश 
नई दिल्ली , 5 जुलाई, 1980 
का० आ७ 20 3 3 - - यत , निर्वाचन पायोग वा समाधान हो 
गया है कि जनवरी , 1990 में हुए पाठिचरी विधान सभा के लिए माधारण 
निर्वाचन के लिए 1 4-थिरधानई (प्रजा0 ) निर्वाचन क्षेत्र से चुनाव 
लड़ने वाले उम्मीदवार श्री 10 अप्नामलाई, कोथापनाबम कालोनी, 
कण्डामगलम , पानिपरी लोक प्रतिनिधित्व अधिनियम , 1951 तथा तीन 
बनाए गए नियमो द्वारा अपेक्षित प्रपन निर्वाचन व्ययो का कोई भी सखा 
दाखिल करने में असफल रहे हैं ; 


के या किमी राग्य की विधान सभा अथवा विधान परिषत् के सदस्य 
चुने जाने और होने के लिए इस आदेश की तारीख से तीन वर्ष की 
कालावधि के लिए निहित घाषिम करता है । 

[ म . पाड -वि00/ 14/ 30 (I )] 

प्रदेश से , 

सतीश चन्द्र जैन , अवर सचिव 
ELECTION COMMISSION OF INDIA 

ORDER 


और, यन , उक्त उम्मीदवार ने. उमे मम्मक सूचना दिये जाने पर 
भी अपनी इस प्रमफलता के लिए कोई कारण प्रथया स्पटाकरण नहीं 
दिया है, और, निर्वाचन प्रायोग का यह भी समाधान हो गया है कि 
उनके पाम हम प्रमफलमा के लिए कोई पर्याप्त कारण या न्यायोचित्य 
नहीं है , 

अत . अब, उक्त अधिनियम की धारा 16-म के अनुसरण में निर्वाचन 
प्रापोग निदाग उस श्री डी० अन्नामलाई को संसद के किमी भी सदन 


New Delhi, the 5th July, 1980 
S . O . 2033. - Whereas the Election Commission is satished 
that Shri D . Annamalai , kothapurinatham Colony , hindaman 
galam , Pondicherry , a contesting candidate for gencial election 
to the Pondichery Legislative Assembly held in January, 
1980 from 14- Thirubuvunai ( SC ) Assembly constituency , has 
failed to lodge un account of his election expenses at all as 
required by the Representation of the People Act, 1951 . and 
the Rules made thereunder ; 


And whereus the said candidate , even after duc notices has 
not given any reason or explanation for the failure and the 
Election Commission is further satisfied that he has no good 
reason or justification for yuch failure ; 
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Now , therefore , in pursuance of section 10A of the said 
Act, the Election Commiysion hereby declares the said Shri 
D . Annamalai to be disqualified for being chosen as, and foi 
being, a member of either Houso of Parliament or of the 
Legislative Assembly or Legislative Council of Stale for a 
period of three years from the date of this order , 

By order , 
[ No. POND-LA/ 14 / 80(1)] 
S. C . JAIN, Under Secy . 


गृह मंत्रालय 

नई दिल्ली , 14 जुलाई, 1980 
का० प्रा० 20 3 5 .--- विधान के अनुच्छेद 258 के खर ( 1 ) 
द्वारा प्रक्स पक्तिी का प्रयोग करते हुए राष्ट्रपति मेघालय सरकार की 
सहमति में भेयालय मारमार को , विदेशी ( अधिकरण ) प्रादेश, 1964 के 
प्रधान केन्द्रीय सरकार के कसंध्य निम्नलिखित शर्तों के साथ सांगते हैं : - - 
( क ) कि इन कर्तव्यो के अनुपालन मे भेघालय मरकार, ये द्रीय 

मरकार द्वारा समय- समय पर जारी किये गा मामात्र अथवा 

विशेष प्रमुदेमों का पालन करेगी , पौर 
( ग ) कि इस सुपुर्दगी के बावजूद केन्द्रीय सरकार यदि हिम । 

मामले में उचित समझो तो यह स्वयं भी उक्त पार्नयां 
में में किसो कर्तव्य का पालन कर सकती है । 

[ सं० 14011/ 32179-एफ० III ] 

प्राई० एम० बिष्ट , 

अवर सचिव 


भावेश 


नई दिल्ली , 5 जुलाई, 1980 
का० प्रा० 2034:- - यतः, निर्वाचन प्रायोग का समाधान हो 
गया है कि जनवरी , 1980 मे हुए लोक सभा के लिए साधारण निर्वाचन 
के लिए 18-चलकाना ( श्र०मा० ) मंगढीय निर्वाचन क्षेत्र से चुनाय लग्ने 
वाले उम्मीदवार थी काले मूकदेव नदा, मु० चिचोली जहागिर, पो० प्राडगाव 
राजा, म मोहेकर लोक प्रतिनिधित्य अधिनियम , 1951 नया मीन 
बनाए गए नियमो द्वारा अक्षित अपने निर्वाचन व्यापों का कोई भी लेग्या 
दाखिल करने में असफल रहे हैं ; 


मौर यत., उक्त उम्मीदवार द्वारा विर्य गर अध्यायेदन पर विचार 
करने के पश्चात् निर्धाचन आयोग का यह भी समाधान हो गया है कि 
उसके पास इम असफलता के लिए काई पर्याप्त कारण या न्यायोचिन्य 
महीं है । 


MINISTRY OF HOME AFFAIRS 

New Delhi, the 14th July, 1980 
S . 0 . 2035. - In exercise of the powers conferred by clause 
( 1 ) of article 258 of the Constitution, Mhe President hereby 
entrusts to the Government of Megbalaya , with their conscnt. 
the functions of the Central Government under the Foreign 
ers (Tribunals) Order, 1964 , subject to the following condi 
tions, namely : 
(a ) that in the exercise of such functions the Gov 

ernment of Meghalaya shall comply with such general 
or special directions as the Central Government may 

from time to time issuic ; and 
( b ) that notwithstanding this entrustment , the Central 

Government may itself exercise any of the said 
functions , should it deem fit to do so in any case . 

[ No . 14011 /32 / 79 - F III] 
I. S. BIST , Under Secy. 


प्रप्तः प्रख, उक्त अधिनियम की धारा 10- क के अनुसरण में निर्वाचन 
प्रायोग तनारा उक्त श्री कान्ने मूकदेव नंदा को संमद के किसी 
भी सदन के या किसी राज्य की विधान सभा अथवा विधान परिषद् 
के सदस्य चुने जाने और होने के लिए इस प्रदेश को भारीख से तीन वर्ष 
का कालावधि के लिरा निरहित घोषित करता है । 


प्रादेश में , 
[सं० महा०-लो० म० / 18/ 80 ( 10 )] 

सं . . एल० रोज , 

अवर सचिव 


ORDER 

New Delhi, the 5th July , 1980 
S .O . 2034 . — Whereas tho Election Commission is suitisfied 
that Shri Kale Sakdeo Nanda , At Chincholi Jahagir , P. O . 
Adgaon Raja, Tq. Mekhar ( Maharashtra ) R contesting candi . 
date for general election to the Houşc of the People held in 
January , 1980 from 18- Buldhana (SC ) Parliamentary Consti 
tuency, has failed to lodge an account of his election expenses 
at all as required by the Representation of the Peoplc Act, 
1951 , and the Rules made thereunder ; 


( कार्मिक और प्रशासनिक सुधार विभाग ) 

नई दिल्ली , 18 जुलाई , 1980 
का आ० 2036 - - दाण प्रक्रिया संहिता , 1973 ( 1974 का 
2 ) की धारा 21 की उप -धाग ( 8 ) के द्वारा प्रदत्त शक्तिी का प्रयोग 
करते हुए केन्द्रीय मकार , एतवार , भारत के किसी भी राज्य अथवा 
संघ शामित क्षेत्र जिसमें उक्त धाग के उपबन्ध लागू होते हो , के अन्तर्गत 
विधिवत् स्थापित विषारण न्यायालयों में विल्ली विशेष पुलिस स्थापना 
द्वारा चलाये गा मामला तथा पुनरीक्षण या प्रपनीय व्यापालनों में प्र . लों , 
गुनीिक्षणों प्रथया इन मामलो में उत्पन्न प्र. य मामलो का सचालन करने 
हेतु केन्द्रीय अन्याण न्यूरो के निम्नलिखित नमि -अभिगोजकों को विणेप 
लोक - अभियो । निक्त करनी है :- - 

1. एम० ६. ० निगम 
2. सं० एस० शर्मा 
3. एम० पी० श्रीवास्तव 
4 एस० के० श्रीयाम्तव 
5 . पार० मिह 
6. राजपाल विग 
7. सुरेश कुमार गुप्ता 
8. एच० के०रनमा 
9 विलोचन जोस मिह 
10 बलजीत मिह 
11. आर० स शर्मा 
12. अमर चन्द यादव 


And whereas the said candidate , even after due notice has 
not given any reason or explanation for the failuru and the 
Election Commission is satisfied that he has no good reason 
or justification for such failure ; 


Now , therefore, in pursuance of section 10A of tho said Act, 
the Election Commission hereby declares the said Shui Kole 
Sukdco Nanda to be disqualified for being chosen as, and 
for being a member of either House of Parliament or of the 
Legislative Assembly or Legislative Council of a Statc for a 
period of three years from the date of this order. 

By order , 
INo . MT - HP / 18 / 80( 10)] 
C . L . ROSE , Under Secy . 


-- - - - - - - - - - 


- - 


- - - 


- - 


-- - 
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- - - - 
13. टी० एम० मिधा राध 
14. के० एन० रवीन्द्रन 
1 5. जी० एन्ड्रय 
16. म०पी० मिश्रा 
17. पी० प्रसाद 
18. एम० के ० भारद्वाज 
1१. गोपाल मग्न 
2 ) माणकर प्रसाद 
21 जयदेव प्रमाद 
22. न. प्रोमा 
23. एस ० बी० चटर्जी 
24. एम० भट्टाचार्जी 
25. भार० के० वर्मा 
26. कृष्ण मार 
27. जय राम गमकृष्ण हेगडे 
28. बी० शंकर भट्ट 
29. यो रहनि 
30. म अहमद 
31. ए० के० दत्ता 
32. डी० एन० देयंकर 
33. में० एस० देशमुख 
34. पी० के० मिन्हा 
35. बी० एम० प्रमाव 
36. एम० इमाबुद्दीन 
37. ज. विटुन 
38. एम० ए० हुमेन 
39. वि . वनाथ 
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24. S. Bhattacharjee 
25. R. K Verma 
26 . Krishan Kumar 
27 . Jayaram Ramakrishna Hegde 
28. B , Shanker Bhat 
29 . K . Rahman 
30 . S . Ahmad 

A. K . Dutta 
32 . D . N. Daithankar 

K . S . Deshmukh 

B . K . Sinha 
35 . V . S . Prasad 
36. M . Imaduddin 
37. G . Vittal 
38. M . A . Hussain 
39 . Vishwa Nath 

[ No. F. 225 / 34 / 80 - AVD -11] 
T . K . SUBRAMANIAN Under Secy . 


वित्त मंत्रालय 

( राजस्व विभाग ) 

नई दिल्ली , 15 जुलाई, 1980 
का० मा० 2037.- - केन्द्रीय सरकार, राजभाषा ( संघ के 
शासकीय प्रयोजनों के लिए प्रयोग ) नियम , 1976 के नियम 10 के उप 
नियम ( 4 ) के अनुसरण में राजस्व विभाग के अधीन निम्नलिखित कार्या 
लयों को , जिनके कर्मचारी वृन्द ने हिन्दी का कार्यगाधक झान प्राप्त कर 
लिया है, अधिमूचित करती है :- - 

1. स्वर्ण नियन्त्रण प्रशासक का पोवीय कार्यालय , बम्बई । 
2. समझौता भायोग ( प्रायकर तथा धनकर ) दिल्ली । 
3 हीरे तथा जवाहरात संग्राहालय , दिल्ली । 

[ फा० पं०६० 11017/ 22/ 80 रा० भा० ] 

बानू राम अग्रवाल, उप -सचिव 


[ संख्या 2 25/ 34/ 80- ए०वी०डी० (II ) ] 

टी० के० सुब्रमणियम , अवर सचिव 


MINISTRY OF FINANCE 
(Department of Revenue ) 


. (Departuent of Personnel and Administrative Reformis ) 

New Delhi, the 18th July , 1980 
S . O , 2036 . - In excrcise of the powers conferred by sub -sec 
tion (8 ) of section 24 of the Code of Criminal Procedure , 
1973 ( 2 of 1974 ) the Central Government hereby appoints the 
following Publie Prosecutors of the Central Buredu of In 
vestigation , as Special Public Prosecutors for the conduct of 
cascs instituted by Delhi Special Police Establishment in trial 
Courts , and appeals, revisions or other matters arising out of 
thosc cases in revisional or appellate Courts, established by 
law in any State or Union Territory of India to which the 
provisions of the aforesaid section apply : 


New Delhi, the 15th July , 1980 
$ . O . 2037. - In pursuance of sub - rule (4 ) of rule 10 of 
the Official Language (use for the Official purposes of the 
Union) Rules, 1976, the Central Government heerby notifics 
tho following offices under the Department of Revenue, the 
staff whereof have acquired working knowledge of Hindi - - 
1. Regional Office of the old Control Administrator , 

Bombay 
2. Settlement Commission (Income Tax / Wealth Tax), New 

Delhi 
3 . Museum of Gems & Jewellery , New Delhi. 

LF. No . E. 11017/ 22 /80- 0 . L .] 
BANU RAM AGGARWAL , Dy. Secy . 


1. S . P . Nigam 

C . S . Sharma 
3. S . P . Srivastava 
4 . S . K . Srivastava 
5. R . Singh 
6 . Raj Paul Vig 
7 . Suresh Kumar Gupta 
8 . H . K . Saluja 

9. Tirlochanjit Singh 
10 . Baljit Singh 
11. R . S . Sharma 
12 . Amar Chand Yadav 
13. T . S . Siva Rao 
14. K . N . Ravindran 
15. G . Andrew 
16 . S . P . Mishra 
17. P . Prasad 
18. S . K . Bharadwaj 
19 . Gopal Saran 
20 . Uma Shankar Prasad 
21. Jayadeva Prasad 
22. V . N . Ojha 
23 . S . B, Chatterjee 


( व्यय विभाग ) 

( रक्षा प्रमाग ) 

नई दिल्ली, 28 जून , 1980 
का० मा० 2038.-- राष्ट्रपति, पंविधान के अनुभछेद 309 के परन्तुक 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, रक्षा लेखा ( समूह ग और 
म द ) भर्ती नियम , 1970 में और सशोधन करने के लिए निम्नलिखित 
नियम बनाते हैं, अर्थात :- - 
1. (1 ) इन नियमों का नाम रक्षा लेखा ( समूह ग और घ पद ) 

भती (संशोधन ) नियम, 1980 है । 
( 2 ) ये राजपक्ष में प्रकाशन की तारीख को प्रवृत्त होंगे । 
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2. रक्षा निखा ( ममूह ग और घ नब ) भती नियम , 1970 के 
नियम 4फ में विद्यमान परन्तुक के स्थान पर निम्नलिखित परन्तुक रखा 
जाएगा , प्रधान - - 

" परन्तु कमान्ट जनरल , होमगार्ड , प्रशिक्षण की अवधि के 
दौरान किसी व्यक्ति द्वारा किए गए प्रशिक्षण के काम और उसके 
द्वारा अभिप्रास प्रशिक्षण के स्तर को ध्यान में रखते हुए, कारणी 
को लेखबार करके , पणिक्षण को ऐसी अवधि को घटाकर का वर्ष 
कर सकेगा . " 

[म . 0698/ए० एन०/ VIII] 

मी० एन० पार० राव 
सहायक वित्तीय सलाहकार (रक्षा मेवा ) 


प्रयोग करते हुए भारतीय रिजर्व बैंक की सिफारिश पर न्द्रीय सरकार 
एतद्वारा घोषणा करती है कि उक्त अधिनियम की धारा ५ के उपबन्ध 
इम अधिमूम्बना के भारत के राजपन्न में प्रकाशित होने की तारीख से , 
2 मार्च, 1981 तक की अवधि के लिए, उरावाकोंडा को - पापरेटिव टाउन 
बैंक लिस, उरायाकोडा पर यहां तक लागू नहीं होंगे जहाँ तक इनका 
मंबंध इस बैंक द्वारा गैर- मिग प्रास्ति अर्थात् :- - 
( 1 ) पुराना बरवाजा म० 4494, नया दरवाजा म . 173 बाला एफ 

मकान 


( 2 ) पुराना दरवाजा मं० 489 और नया दरया जा मं0 460 पौर 

470 वाला एका मकान 
( 3 ) दूसरे वार्ड , बेलारी यान्डला स्ट्रीट उरायाकोडा में एक नाट 
अमीन की धारिता से है । 

[ मं ( 29) / 80-ए०सी० ] 
एन्द्रानी सेन , अवर मचित्र 


(Department of Expenditure ) 

(Defence Division ) 

New Delhi, the 28th June , 1980 
S. O . 2038 .- In exercise of the powery conferied by the 
proviso to article 309 of the constitution, the President hercby 
makes the following rules further to amend the Defence Ac 
counts (Group C and D posts) Recruitment Rules 1970 
namely : -- - 

1 . ( 1) These rules may be called the Defence Accounts 
(Group C und D posts) Recruitment (Amendment) Rules, 
1980 . 

( 2 ) They shall come into force on the date of their publica 
tion in the official Gazette. 

2. In the Defence Accounts ( Group C and D posts ) Rec . 
ruitment Rules , 1970 in rule 4A , for the existing proviso , 
the following proviso shall be substituted , namely : 
" Piovided that the Commandant General, Home Guards, 

may having regard to the performance of and stan 
dard of training achieved by any person during the 
period of training , for rcasons to be recorded in 
wiiting, reduce such period of training to two ycars, " 

[ No . 0698 / AN / VIII ] 
V . N. R. RAO , Asstt . Financial Adviser . 

( Defence Services ) 


( Department of Economic Affairs ) 

(Banking Division) 

New Delhi, the 16th July , 1980 
S. O . 2040 — In exercise of the powers conferred by Section 
53 1cad with Section 56 of the Banking Regulation Act, 1949 
( 10 of 1949), the Central Government, on the recommenda 
tion of the Reserve Bank of India , hereby declares that tho 
provisions of Section 9 of the said Act shall not apply to the 
Uravakonda Co -operative Town Bank Ltd ., Uravakonda so far 
as they relate to its holding of a non -banking Asset viz ., 
( 1 ) Onc house Old door No. 494 , New Door No . 473 ; (2 ) Onc 
house Old door No. 489, New Door No. 469 & 470; ( 3 ) One 
plot of land in 2nd ward Bellary Wandla Street, Uravakonda, 
for the period from the date of publication of this notification 
in the Gazette of India to 2nd Murch , 1981 . 

[ No. 8(29) / 80- AC] 
INDRANI SEN, Under Secy . 

नई दिल्ली , 18 जुलाई, 1980 
का० प्रा० 2041. - राष्ट्रीयकृत मैक प्रबन्धक और प्रकोण उत्र 
योजना, 1970 की धारा 3 की उपधारा ( म ) के अनुमरण में केन्द्रीय 
मरकार, श्री यो पार० गुप्ते के स्थान पर वित्त मंत्रालय, प्रार्थिक कार्य 
विभाग (बैगिक प्रभाग ), नई दिल्ली के निदेशक श्री अशोक नारायण 
को एतद्वारा कनारा बैंक निदेशक के रूप में नियुक्त करती है । 

[ सं० एफ० 9/ 1/ 80-बी०पी०-I ( 1 )] 


नई दिल्ली , 15 जुलाई, 1980 
का० मा० 2039.- - भारतीय प्रौद्योगिक विकास बैंक अधिनियम , 
1964 ( 1964 का 18 ) की धारा 9 की उपधारा ( 1) के खंड ( ग ) 
तथा खंड ( ख ) के उप- र ( 1 ) के अनुसरण मे , केन्द्रीय सरकार, उक्त 
उप- खष्ट एवं खड के प्रयोजना के लिए त्रिपुरा इन्डस्ट्रीयल डेवलपमेंट कार्पोरेशन 
लिमिटेड को अधिसूचित करती है । 

[म० 11- 35/ 78- आई०एफ०-II] 

विनोद पाल , निदेशक 


New Delhi , the 18th July, 1980 
S . O . 2041. - In pursuance of yub -clause ( h ) of clause 3 of 
the Nationalised Banks (Munagoment and Miscellaneous Pro 
visions ) Scheme, 1970, the Central Government hereby ap 
points Shri Ashok Narayan, Director , Ministry of Finance , 
Department of Economic Affairs (Banking Division ). New 
Delhi as - Director of the Canara Bank vico Shri V . R . 
Gupte. 

[ No. F. 9 / 1 / 80- BO. 1)] 


New Delhi , the 15th July, 1980 
S . o . 2039 . — Jn pursuance of sub - clause (i ) of clause ( a ), 
and clause (c ) of sub - section ( 1) of section 9 of the Industrial 
Development Bank of India Act , 1964 ( 18 of 1964), the Cent 
ral Government hereby notifies the Tripura Industrial Deve 
lopment Corporation Ltd , for the purpose of the said sub 
clause and clause , 

INo. 11-35/ 78-IF. II ] 
VINOD DHALL, Director 


नई दिल्ली , 19 जुलाई, 1980 
क० प्रा० 2042. -- राष्ट्रीयकृत बैंक ( प्रबन्ध और प्रकीर्ण उपमंध ) 
योजना , 1970 की धारा 3 की उपधारा ( स ) के अनुसरण में केन्द्रीय 
सरकार , श्री वी० पार० गुप्ते के स्थान पर वित्त मंत्रालय, मार्षिक कार्य 
विभाग ( मंकिग प्रभाग ) , नई दिल्ली के निदेशका, श्री बी० के ० दाल को 
एतद्द्वारा यूनियन बैंक प्राफ रिया के निदेशक के रूप में नियुक्त करती 


( प्राषिक कार्य विभाग ) 

( बैंकिग प्रभाग ) 

नई दिल्ली, 10 जुलाई, 1990 
का० मा0 2040. बैंकारी विनियमन अधिनियम , 1949 ( 1949 का 
10 ) की धारा 56 के साथ पठिस धारा 53 द्वारा प्रदत्त शक्तियों का 


[ सं० एफ० 9/ 1/ 80- बी प्रो -I ( 2) ] 


- - 


- 


[ भाग II - खg 3 ( ii ) ] भारत का राजपत्र . अगस्त 2, 1980/ श्रावण 11, 1902 
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- - - - - 
S . O . 2042. - In pursuance of sub clause (h ) of clause 3 of the 

केन्द्रीय प्रत्यक्ष कर बोर्ड 
Nationalised Banks (Management and Miscellaneous Provisions 
Scheme , 1970 , the Central Government hereby appoints Shri 

नई दिल्ली , 29 अप्रैल , 1980 
V . K . Dhall , Director , Ministry of Finance , Department of 
Economic Affairs (Banking Division ), New Delhi ay a Director 

प्रायकर 
of the Union Bank of India vice Shri V . R . Guptc. 
[ No . F. 9 / 1 / 80 - BO .I( 2 )] 

का० आo 2046. केन्द्रीय प्रत्यक्ष कर बोर्ड, प्राय -कर अधिनियम , 

1961 ( 1961 का 43 ) की धारा 121 की उपधारा ( 1 ) द्वारा 
का मा० 20 43.-- - राष्ट्रीयकृत बैंक ( प्रबध और प्रकीर्ण उपबध ) प्रदत्त शक्तियों का प्रयोग करते हुए और इस संबंध में मभी पूर्ववर्ती 
योजना, 1970 की धारा 3 की उपधारा ( स ) के अनुमरण में केन्द्रीय अधिमूचनाओं को अधिकान्त करते हुए निदेश देता है कि इससे उपाबर 
सरकार , श्री जे० सी० गय के स्थान पर वित्त मत्रालय , प्राधिक कार्य अनुसूची के स्तम्भ ( 2 ) में उल्लिखित प्राय -कर प्रायुक्त , ऐसे क्षेत्रों या 
विभाग ( बक्रिग प्रभाग ) , नई दिल्ली के निदेशक श्री अशोक नारायण ऐसे व्यक्तियो या ऐसे व्यक्ति वर्ग या गी प्राय या ऐसे प्राय वर्गों या 
को एनद्वार। इलाहबाद बैक के निदेशक के रूप में नियुक्त करती है । ऐमे मामलों या मामलों के वर्गों की बाबत, जो उक्त अनुसूची के स्तम्भ 

( 1 ) में निर्विष्ट प्राय-कर, सकिलों , वारों यः जिलों में अन्तर्विष्ट है , 
[ म० एफ० 9/1/ 80-बी० प्रो०-1 ( 3 )] 

अपनी अधिकारिता का प्रयोग करेंगे ; 
SU. 2043. - In pursuance of sub clause ( h ) of clause 3 of 

परन्तु प्राय-कर पायुक्त भी ऐसे व्यक्तियों या मे मामलों की बाबत 
the Nationalised Banks (Management and Miscellançous Pro अपने कुत्यों का पालन करेगा जो केन्द्रीय प्रत्यक्ष कर बोर्ड द्वारा उसके 
visions ) Scheme , 1970 . the Central Government hereby ap 
points Shri Ashok Narayan , Director , Ministry of Finance , 

प्रधीनस्थ किमी प्राय -कर प्राधिकारी को सौपे गए हैं या सोपे जाएं . 
Department of Economic Affairs (Banking Division ), New 
Delhi us a Director of the Allahubad Bank vice Shri I, C . 

परन्तु यह और कि आयुक्त ऐसे व्यक्तियों या ऐसे मामलों की बाबत 
Roy . 

अपने कृत्यों का पालन नहीं करेगे जो उमकी अधिकारिता के बाहर के 
[ No. F. 9 / 1 / 80- BO 1(3 )] किसी माय-कर प्राधिकारी को सौंपे गए हों या मौपे जाएं । 


अनुसूची 


अधिकारिता 


का० प्रा० 2044.--- मैकिग कम्पनी ( उपक्रमों का अभिग्रहण और 
अन्तरण ) अधिनियम , 1980 ( 1980 का 40 ) की धारा 7 की उपधारा 
( 3 ) के खण्ड (क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय 
सरकार एतद्द्वारा श्री जे० सी० राय के स्थान पर विस मंत्रालय , प्रार्थिक 
कार्य विभाग ( मैकिंग प्रभाग ) के निदेशक श्री बी० के० ताल को कारपोरेशन 
बैंक के प्रथम निदेशक बोर्ड के सदस्य के रूप में नियुक्त करती है । 


क्रम मं० प्राय -कर मुख्यालय 

आयुक्त 


- - - 


- - 


- 


- 


- - 
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[ संख्या एफ० 9/ 1/ 80-बी० मो०- 1 ( 4 )] 


S . 0 . 2044.- - In cxercise of the powers conferred by clause 
(a ) of sub -section (3 ) of section 7 of the Banking Companies 
( Acquisition and Transfer of Undertakings) Act , 1980 ( 40 
of 1980), the Central Government hereby appoints Shri V , K . 
Dhall, Director , Ministry of Finance, Department of Economic 
Affairs (Banking Division ), New Delhi as a member of the 
First Board of Directors of Corporation Bank in place of Shri 
J. C . Roy. 

[ No. F. 9 / 1 / 80- BO.I( 4)] 


का० आ . 2045 .-- किग कम्पनी ( उपक्रमो ) का अभिग्रहण और 
अन्तरण ) अधिनियक 1980 ( 1980 का 40 ) की धारा 7 की उपधारा 
( 3 ) के खण्ड (क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय 
सरकार एतद्वारा श्री बी०आर० गुप्ते के स्थान पर वित्त मंत्रालय , मार्थिक 
कार्य विभाग ( बैंकिग प्रभाग ) के उपसचिव श्री अशोक कुमार को न्यू बैंक 
माफ इडिया के प्रथम निदेशम बोर्ड के सदस्य के रूप में नियुक्त करती है । 

[संख्या एफ० 9/ 1/ 80-बीयो०- 1 ( 5)] 
___ च . बा० मीरचन्दानी , 

उप सचिव 


दिल्ली I नई दिल्ली ___ 1. कम्पनी सकिल II , नई दिल्ली 

2 कम्पनी मफिल III , नई दिल्ली 
3. कम्पनी सर्किल VII, नई दिल्ली 
4. कम्पनी ममिल X , नई दिल्ली 
5 कम्पनी सर्किल XII, नई दिल्ली 
6. कम्पनी सकिम XIII, नई दिल्ली 
7. कम्पनी सकिन XIV , नई दिल्ली 
8 कम्पनी मफिम XV, नई विसालो 

कम्पनी सकिल XVI , नई दिल्ली 
10. कम्पनी मफिल XIX , नई दिल्ली 
11. कम्पनी मकिल XX , मई दिल्ली 
12. कम्पनी मर्किल XXIII , नई दिल्ली 
13. विशेष मफिल III और विशेष सकिल 
___ rv , नई दिल्ली 
14. जिला VI , नई दिल्ली 

15. विवेशी अनुभाग, नई दिल्ली 
दिल्ली | नई दिल्ली 1. कम्पनी मफिल I, नई दिल्ली 

। कम्पनी समिन IV , नई दिल्ली 
3 कम्पनी सर्किल V , नई दिल्ली 
4. फम्पनी सर्किल VI, नई दिल्ली 
5. कम्पनी मकिल VIII , नई दिल्ली 
6 कम्पनी सर्किल IX , नई दिल्ली 
7. कम्पनी सफिल XI, नई दिल्ली 
3 कम्पमी मकिल XVII , नई दिल्ली 
9. कम्पनी मफिल XVIII , नई दिल्ली 
10. कम्पनी मकिन XXI, नई दिल्ली 
11. कम्पनी सर्किल XXII , नई दिल्ली 
12. कम्पनी सफिलXXV, नई दिल्ली 
13. सम्पदाशुल्वा और पाय-कर सकिल , 

नई दिल्ली 


एक 


S .U . 2045 . — In cxercise of the powers conferred by clause (a ) 
of sub -secton (3 ) of section 7 of the Banking Companics 
(Acquisition and Transfer of Undertakings ) Act, 1980 (40 of 
1980 ) , the Central Government hereby appoints Shri Ashok 
Kumar , Deputy Secretary, Ministry of Finance , Department 
of Economic Affairs ( Banking Division ), New Delhi as a 
Member of the First Board of Directors of New Bank of 
lodia in place of Shri V . R . Gupte. 

No. F. 9 / 1 / 80- BO.I( 5) ] 
C . W . MIRCHANDANI, Dy. Secy . 
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दिल्ली IV नई दिल्ली 


1. जिला III ( 19 ) से जिला III 
( 23) , और जिग्ना III ( 27 ) , 
नई दिल्ली को छोड़कर जिला 

III , नई दिल्ली 
2. निष्क्रान्त सकिल , नई दिल्ली 
3. सर्वेक्षण सकिल III , नई दिल्ली 
4. आय-कर प्रायुक्त , दिल्ली I, II 

III , IV , V और VI , मई 
दिल्ली की अधिकारिता के अधीन 
सहक परिवहम प्रचालक के रूप में 
घ्यवसाय या कारबार कर रहे 
मभी व्यक्तियो के (जिनमें फर्म या 
कम्पनी और यथास्थिति उनके 
भागीदारों या निदेशकों के मामले 
भी है ) मामलों से सम्बन्धित 
परिवहन सफिल , दिल्ली 


४थ 


विल्ली V नई दिल्ली 


1 . जिला I, नई दिल्ली 
2. जिला II नई दिल्ली 
3. जिला III ( 19) , ( 20 ) , ( 21 ) 

( 22) , ( 23) और. ( 27 ) , 

नई दिल्ली 
4 जिला IV , नई दिल्ली 
5 . जिला VII, नई दिल्ली 
6. जिला IX , नई दिल्ली 
7. प्रतिवाय सकिल, नई दिल्ली 


Bख 


विहली III मई विली 


8 . दिल्ली VI नई दिल्ली 


14. अतिरिक्त सम्पदा शल्क और पाय 

कर मफिल , नई दिल्ली 
15. जिला V ( 11), V ( 12 ), V 

( 16 ) , नई विल्ली 
16. जिला VIIL ( 3), VIII ( 5) , 

VIII ( 13 ) VIII ( 14 ), VIII 

( 15) , नई दिल्ली 
17. जिला x ( 3) , x (11) , 

नई दिल्ली 
18. विशेष मकिल VI और VII अति 

रिक्त , नई दिल्ली 
19. विशेष मफिल X, नई दिल्ली 
20. प्राय-कर मायुक्त, दिल्ली I, II , 

III , IV , V और VI, नई 
दिल्ली की अधिकारिता के अधीन 
वास्तुवित्, इंजीनियर और संविवा 
कार के रूप में कारबार या 
व्यवसाय कर रहे मभी व्यक्तियों 
के (जिनमें फर्म या कम्पनी , 
यथास्थिति , भागीदार या उनके 
निदेशक भी है ) किसी कार्य को 
करने वाले (जिसमें किसी कार्य 
को करने के लिए श्रमिको का 
प्रदाय भी है ) मामलों से सम्बन्धित 

संविवाफार सकिल, नई दिल्ली । 
1. जिला V ( 11 ) , V ( 12 ) और 

V ( 16 ) को छोड़कर जिला 

V , नई दिल्ली 
2. जिला VIIT ( 3), VIII ( 5 ) , 

VIII ( 13 ), VIII ( 14 ) और 
VIII ( 15 ) को छोड़कर जिला 

VIII , नई दिल्ली 
3. जिला X ( 3 ), X ( 11 ) , नई 

दिल्ली को छोड़कर, जिला X , मई दिल्ली 
4. सर्वेक्षण सर्किल IV और IV 

( अतिरिक्त ) नई दिल्ली 
5. भविष्य निधि मकिल , नई दिल्ली 
6 . सर्वेक्षण समिल XIV , नई दिल्ली 
7. जिला XI ( 1 ), नई दिल्ली 
8. जिला XI ( 2) , नई दिल्ली 
9. ऐसे सभी व्यक्तियो के मामलों में 

मम्बन्धित विशेष सफिल XVI जिन 
की बाबत ( तस्करी क्रियाकलाप 
और विदेशी मुद्रा बलाद्ग्रहण के 
लिए ) आन्तरिक सुरक्षा अधिनियम 
और या विदेशी मुद्रा सरक्षण और 
तस्करी निवारण अधिनियम , 1974 
के अधीन निरोध प्रादेश किया 
गया है और जो प्राय -कर पायुक्त 
( केन्द्रीय ) दिल्ली से भिन्न दिल्ली 
स्थित मभी प्राय-कर प्रायुक्तों 
की अधिकारिता के अन्तर्गत है । 


1. वेतन सफिल , नई दिल्ली 
2. प्राइवेट वेतन मकिल , नई दिल्ली 
3. टी० डी० एम० सकिल , नई दिल्ली 
4. न्यास सर्किल , नई दिल्ली 
5. प्राय-कर आयुक्त , दिल्ली I, II , 
III , IV , V और VI नई दिल्ली 
अधिकारिता के अधीन चार्टर्ड 
एकाउंटेंट के रूप में व्यवमाय या 
या कारबार, कर रहे व्यक्तियों 
के ( जिसमे फर्म मोर उनके भागी 
दारों के मामले भी है ) मामलो से 

गम्बन्धित चार्टर्ड एकाउटेंट मफिल । 
6. प्राय-कर आयुक्त विल्ली I, II , 
III, IV , V पोर VI, नई दिल्ली 
की अधिकारिता के अधीन वकील 
( जिसमें एडवोकेट और मालिसिटर 
भी है ) के रूप में व्यवसाय या 
कारबार कर रहे सभी व्यक्तियो 
के (जिसमें फर्म , मोर उनके भागी 
दारों के मामले भी है ) मामलो 

से सम्बन्धित वकील मफिल , दिल्ली 
7 . पाय-कर आयुक्त , दिल्ली I, II , 

III , IV , V और VI , नई 
दिल्ली की अधिकारिता के अधीन 
एलोपैथिक , होमियोपैथिक , यूनानी , 
भायुर्वेदिक या किसी अन्य चिकित्सा 
प्रणाली, रेडियोलाजी , पैथालाजी के 
चिकित्मा व्यवसायी के रूप में 


- 


- 


- - 


- - - - - - - - - 


- 
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- 


- - - 


-- 


- - 


- 


- - 


- - - 


- 
व्यवमा या कारयार कर रहे 
माभी वाक्तियो के (जिनमें फर्म 
और उनके भागीदारों के मामने 
भी है ) मामलों में गरबन्धित 
हास्टर मकिन । 
8 कम्पनी मकिन , संविदाकार मफिन 

5777" TFTIG TÍTT, T fermato 
को छोडकर अाय-करः प्रायक्त , 
farct I, II, III, IV , V at 
VI F Farmint air satu lit 
याग्तिा से सम्बन्धित ममी ना 
ATHI , TFT 1- 5- 80 
या उसके पश्चात् पहली बार 
विवरणी फाइल की जाती है या 
वे मामले जिनमें अब तक निर्धारण 
नही किया गया है या जहा पाय 
to furtya 1961 af IT 
139 ( 2 ) T UT 148 

fra 1- 7 - 80 81 IT 39* 
पश्चात् सूचना जारी की जानी 
E , Azafran en f r 
Lihat 777947T 1-5-901 t 27-fr 
Priti 


3. Companies Circle - VIT , 

New Delhi. 
4 . Companies Circle -X , 

New Delhi. 
5 . Companies Circle -XTI, 

New Delhi, 
6 . Companies Circle -XIII , 

New Delhi, 
7 . Companies Circle -XIV , 

New Delhi. 
8 . Companies Circle-XV. 

New Delhi. 
9 . Companies Circle-XVI, 

New Delhi, 
10 . Companies Circle- XIX , 

New Delhi. 
11. Companies Circle-XX , 

New Delhi. 
12 . Companies Circle -XXI , 

New Delhi. 
13. Special Circle -ID , Special 

Circle -XV New Delhi. 
14 . District-VI, New Delhi. 
15 . Foreign Section , New Delhi. 


8A Delhi-II 


New Delhi 


- - - 


- 


[FO 3269 (9:10 TO 187/ 43/79-97 Oto ( TO 1)] 

sto naofte, 

अवर सचिव 


CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 29h April, 1980 

(INCOME TAX ) 
5 . 0), 2046 . - 1o exercise of the powers conferret by sub 
Section ( 1 ) of section 121 of the Income- tax Act, 1961 (43 
of 1961) and in gueprsession of all previous notifications in 
this regard , the Central Board of Direct Taxes hereby directs 
that the Commissioners of Income- tax mentioned in column ( 2 ) 
of the Schedule annexed hereto shall excrcise jurisdiction in 
rospect of such arcus or of such persons or classes of persons 
or of such incomes or classes of incomes or of such cases 
or classes of cascs as arc comprised in the Income tax Circle , 
Wards Os Districts referred to in the column (4 ) of the sairi 
Schedule . 

Provided that a Commissioner of Income-tax shall also per 
form his functions in respect of such persons or of such 
cases as have been or may be assigned by the Central Board 
of Direct Taxes to any Income- tax authority zubordinate to 


1. Companies Circle-1, 

New Delhi. 
Companies Circle -IV , 

New Delhi. 
3. Companies Circle - V , New 

Delhi. 
4 . Companies Circle - VI, New 

Delhi. 
5. Companies Circle - VILI, 

New Delhi. 
6 . Companios Circle - ix , 

New Delhi. 
7 . Companies Circle -XI, 

New Delhi. 
8 . Companies Circle -XVII, 

New Delhi, 
9 . Companics Circle-XVIII , 

New Delhi. 
10 . Companies Circle -XXI, 

New Delhi. 
11 . Companies Circle -XXII , 

New Delhi, 
12 . Companies Circle -XXIV , 

New Delhi. 
13 . Estate - Duty -cum - Income 

tax -Circle New Delhi. 
14. Addl. Estate- Duty -cum - In 

come-tax Circlo, New Delhi 
15 . District- V ( 11 ), V ( 12 ), V ( 16 ) , 

New Delhi. 
16 . District VIII (3 ), VIII (5) , 

VITI ( 13 ), VII ( 14 ), VIII (15 ), 

New Delhi. 
17. District- X (3 ), X (11), New 

Delhi, 
18 . Special Circle - VI, and 

VI Additional, Now Delhi. 
19 . Special Circle- X , New Delh , 


him 


! 


Provided further that a Commissiner shall not perform his 
functions in respect of such persons or such cases as have 
heen or may be assigned to any Income-tax authority outside 
his jurisdiction. 


SCHEDULE 


Jursdiction 


Sl. Comnission - Head Quar 
No . er of ters 

Income- tax 


12 


4 


8 . Delhi - 1 


New Delhi 


1. Companies Circle -ll, New 

Delhi. 
2 . Companies Circle - III , 

New Delhi, 


- - - - 


- 


- 


- 
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20 . Contractor s Circle, Delhi 

dealing with the cases of 
all persons (including the 
cascs of firm or companies, 
the partners Or as the caso 
may be , the directors there 
of ) carrying on business or 
profossion as Architects, 
Engineers and Contractors 
for carrying out any work 
( including supply of labour 
for carrying out any work ) 
under the jurisdiction of 
Commissioners of Income 
tax , Dolhi- I, II, III , IV , V 
and VI, New Dolhi, 


persons (including in the 
case of fisins or Companies 
the partners or as the casc 
may be, the Directors there 
of carrying on business of 
profession as Road Trans 
port Operators under the 
jurisdiction of Commissio 
ners of Income-tax , Delhi — I 
JI, III, IV , V and VI, 
New Delhi, 


8D Dolhi- V 


New Delhi 


8B Delhi- 11. 


Ne v Dolhi 


8E Delhi- Vl 


New Delhi 


1. District- V , New Delhi 

cxcept District- V ( 11 ), V ( 12 ), 

V ( 16 ) New Delhi. 
2 . District VIII , New Delhi 

except District VIII(3 ), 
Vill (5 ), Vul(13), VIII( 14 ) 

and VIII( 15 ) , New Delhi, 
3. District-X , New Delhi ex 

copt District - X ( 3 ). X ( 11 ). 

New Delhi. 
4 . Survoy Circle - IV and IV 

( addl. ). New Delhi. 
5 . Provident Fund Circe, New 

Delhi, 
6 . Special Circle- XIV , New 

Dellui, 
7 , District-XI( 1 ), Now Delhi, 
8 . District- XI(2 ), New Delhi, 
9 . Special Circle -XVI for 

dealing with the cases of all 
r.ersong in respect of whom 
an Order of detention has 
been made under the Main 
tenance of Internal Secu 
rity Act (for smuggling 
activities and foreign ex 
change rackcteering ) and / 
O , conservation of Foreign 
Exchange and prevention of 
Sinuggling Activities Act , 
1974 and which fall under 
the jurisdiction of all Co 
mmissioners of Income-tax 
at Delhi cxcluding the 
Commissioners of Income 
tax (Central), Delhi, 


1. District-I, New Delhi. 
2 . District- II , New Delhi. 
3. Diytrict- Ift (19 ),(20 ),(21)( 22 ), 

(23), und (27), New Delhi, 
4 . District- IV , New Delhi, 
5. District VII, New Delhi. 
6 . Dixtrict-IX , New Delhi. 
7. Refund Circle , New Dellii . 

1. Sulaiy Circles, New Delhi, 
2. Private Salary Circles, New 

Delhi. 
3, T . D , S . Circles, New Delhi, 
4. Trust Circle , New Delhi. 
5 . Chartered Accountants Circle 

Delhi, dealing with ihc cases 
of all persons (including in 
the cases of firms, part 
nors , thereof) carrying on 
business or profession as 
chartered Accountants ull 
der the jurisdiction of Co 
munissioners of Income- tax , 
Delhi-1, I , II , IV , V and 

VI, New Delhi, 
6 . Lawyer s Circle , Delhi dea 

ling with the cases of all 
persons (including in the 
cases of firms partners Or 
thereof ) carrying on busi 
Tess Or profession as law 
yers (including solicitors and 
advocate ) under the juris 
diction of Comnissioners 
of income- tax , Delhi- I , II , 
III , IV , V ani ví, New 

Delhi, 
7. Doctor s Circle, Delhi dea 

ing with the cases of all 
persons including in the 
cases of firms partners, 
thercof ) carrying on busi 
ness or profession as Medi 
cal practioners of Allo . 
pathic , Homeopethic , Ura 
ni, Ayui Vedic or any other 
system of medicine ) Ra 
diologists and Patholo 
gists under the jurisdi 
ction of Commissioner of 
Income-tax , Delhi-I, II , IIT , 
IV , V and VI, New Delhi, 


8C Delhi- IV 


New Delhi 


1. District- III, Now Delhi, 

cicept District -II( 19 ), to 
District- 1 |(23) and Dis 

trict- JII (27), New Delhi. 
2 . Evacuc Circle , New Delhi, 
3. Survey Circle -III, New 

Delhi, 
4 . Transport Circle , Delhi 

dealing with the cases of all 


- 


- 


- 


- - - 


1 
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8 . Survey Circlo dealing with 

all new cases where returns 
are filed for the first time 
on or after 1 - 5 - 80 or cases 
which have not hithere 10 
been assessed and where 
notice u/ s . 139 ; ( 2 ) or 
148 of I. T . Act , 1961 is to 
be issued on or after 
1 -7- 1980 pertaining to the 
teritorial jurisdiction of 
Commissioners of Income. 
tax , Delhi -I, II , III , IV , V 
and VI, New Delhi except 
cascs relating to Companies 
Circles , Contractors Cir 
cles , and Transport Circles , 
New Delhi. 


वाणिज्य तथा नागरिक पति मंत्रालय 

( बाणिग्य विभाग) 

मावेश 

नई दिल्ली, 2 अगस्त , 1980 
का०मा० 2048. - केन्द्रीय सरकार की यह राय है कि निर्यात ( क्वालिटी 
नियंत्रण और निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) को धारा 
6 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए भारत के निर्यात व्यापार 
के विकास के लिए ऐमा करना प्रावश्यक प्रौर समीधीन है कि लकड़ी 
के फर्नीचर का निर्यात से पूर्व क्वालिटी नियंत्रण और निरीक्षण किया 
जाए, 

और केन्द्रीय सरकार ने उक्त प्रयोजन के लिए नीचे विनिर्दिष्ट प्रस्ताव 
बनाए हैं और उन्हें निर्यात ( मालिटी नियंत्रण पौर निरीक्षण ) नियम , 
1964 के नियम 11 के उप-नियम ( 2 ) की अपेक्षानुसार निर्यात निरीक्षण 
परिषद् को भेज दिया है ; 

प्रतः, केन्द्रीय, सरकार उक्त उपनियम के अनुसरण में उक्त प्रस्तावों 
को उन व्यक्तियों की जानकारी के लिए प्रकाशित करती है कि जिनके 
उनमें प्रभानित होने की संभावना है । 

2. इसके बाग सूचना दी जाती है कि यदि कोई व्यक्ति उक्त 
प्रस्तावों के बारे में कोई आपसि या मुझाव देना चाहता है तो यह उन्हें 
इस आदेश के राजपत्र में प्रकाशन की तारीख से 45 दिन के भीतर 
निर्यात निरीक्षण परिषद् 14/ 1 - बी, एजरा स्ट्रीट, कलकता-700001 
को भज सकता है । 


This notification shall take effect from 1-5 - 1980 . 

[ No . 3269 ( F. No . 187 / 43/ 79 -IT ( AI)] 

___ B. M. SINGH, Under Secy . 


प्रस्ताव 


नई दिल्ली , 11 जुन , 1980 

( प्राय-कर ) 
का०मा० 2047.- - केन्द्रीय प्रत्यक्ष कर बोर्ड, प्राय-फर अधिनियम, 1961 
की धारा 121 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हर, समय -समय पर यथा -संशोधित अपनी अधिसूचना सं० 679 ( फा० 
पं० 187/ 2/ 74 -माई टी ( ए I), तारीख 20 जुलाई, 1974 से संलग्न 
अनुसूची में निम्नलिखित संशोधन करता है । 

बोर्ड की अधिसूचना सं० 3244, तारीख 10- 4- 80 में , क्रम सं० 
21 – फ के सामने स्तम्भ 3 के नीचे मद सं० 3 के रूप में पाने वाली 
प्रविष्टि “ सम्पदा शुल्क तथा प्राय-कर सर्किल मदुरै निकाल दी जाएगी 

और मद सं० 4 से 6 तक को 3 से 5 तक के रूप में पुनः संख्यांकित 
किया जाएगा । 

क्रम सं० 21 - घ, प्रर्थात् प्रायकर आयुक्त, मदुरै के सामने मद सं० 
16 के रूप में निम्नलिखित जोड़ा जाएगा , 

“ सम्पदा शुल्क तथा माय-कर सर्किल , मदुरै । " 
यह अधिसूचना 1- 6- 1980 से प्रभावी होगी । 
[सं० 3467 ( फा०सं० 187/ 5/ 80-प्राई०टी० ( ए-I )] 

वी० बी० श्रीनिवासान , मचिय 


( 1 ) अधिसूचित करना कि लकड़ी का फर्नीचर का निर्यात से पूर्व 
क्वालिटी नियंत्रण मौर निरीक्षण किया जाएगा ; 

( 2 ) इस प्रादेश के उपायन्ध -I में दिए गए लकड़ी फर्नीचर निर्यात 
( क्वालिटी नियंत्रण पौर निरीक्षण ) नियम 1980 के प्रारूप के अनुसार 
क्वालिटी नियंत्रण और निरीक्षण के प्रकार को बालिटी नियंत्रण पौर 
निरीक्षण के ऐसे प्रकार के रूप में विनिर्दिष्ट करना जो निर्यात से पूर्व 
ऐसे लकड़ी के फर्नीचर पर लागू किया जाएगा ; 

( 3 ) ( क ) इस अधिसूचमा के उपाबन्ध-II में दिए गए न्यूनतम 
विनिर्देश के अधीन रहते हुए निर्यात संविदा में करार किए गए संविदात्मक 
विनिर्देशों को 


( ख ) किसी भी देश के किसी राष्ट्रीय मानक को ऐसे लकड़ी के 
फर्नीचर के लिए मानक विनिर्देश के रूप में मान्यता देना । 

( 4 ) अन्तर्राष्ट्रीय व्यापार के अनुत्रम में ऐसे किसी भी लकड़ी के 
फर्नीचर के निर्यात को तब तक प्रतिषित करना जब तक कि उसके साथ 
निर्यात ( म्यालिटी नियंत्रण पौर निरीक्षण ) अधिनियम , 1963 ( 1963 
का 22 ) को धारा 7 के अधीम केन्द्रीय सरकार द्वारा स्थापित निर्यात 
निरीक्षण अभिकरणों में से किसी एफ द्वारा दिया गया इस माशय का 
प्रमाणपत्र नहीं है कि लकड़ी के फर्नीचर के परेषण क्वालिटी नियंत्रण 
और निरीक्षण से सम्बन्धित शतों को पूरा करते हैं और निर्यात योग्य 


New Delhi , the 11th June , 1980 

( INCOME TAX ) 
50. 2047. ---In exercise of the powers conferred by sub 
section ( 1 ) of section 121 of the Income-tax Act, 1961, the 
Central Board of Direct Taxes hereby makes the following 
amendments to the Schedule appended to its Notification No . 
679( F. No . 187 / 2 / 74 - IT ( AI) dated 20th July , 1974 as 
amcnded from time to time, 

In the Board s Notification No. 3244 dated 10- 4- 1980 , the 
ontry " ED - cum - IT Circle , Madurai" appearing as Item No , 3 
under column 3 against SI, No. 21A shall be deleted and the 
itean No . 4 to 6 shall be renumbered as 3 to 5 . 

The following shall be added as item No. 16 against $ 1. 
No. 21- D i.e . Commissioner of Income-tax , Madurai. 

" ED -cum -IT Circle, Madurai". 
This notification shall take effect from 1 -6 - 1980 . 

[ No. 3467 ( F. No . 187 / 5 / 80-IT ( AI )] 

V . B . SRINIVASAN , Secy. 
470 GI / 80 - 2 


3, इस मादेश की कोई भी बात भावी फ्रेतामों को मूमि , जल या 
वायु मार्ग द्वारा लकड़ी के फर्नीचर के वास्तविक नमूनों के निर्यात को 
लागू नहीं होगी । 

4. इस आदेश में " लकड़ी के फर्नीचर " से फर्निशिंग, सजावट या 
अन्य संम्बर प्रयोजन के लिए प्रयुक्त लकड़ी या अन्य सामग्री सहित लकड़ी 
से बनी वस्तु अभिप्रेत है । मेजें , कुसियां, प्रलमारियां, शेल्फ , वीवान, पार्टी . 
शन्स, हार, सिम्बे , स्क्रीन, पलंग कुछ सामान्य वस्तुएं हैं । 
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अनुबन्ध I 

(ii ) प्रक्रिया नियन्त्रण - - 
निर्यात (क्वालिटी नियंत्रण और मिरीभण ) अधिनियम , 1963 ( क ) विनिर्माता विनिर्माण की विभिन्न प्रक्रियाओं के लिए ब्यौरेवार 
( 1963 का 22 ) की धारा 17 के अधीन बनाए जाने वाले प्रस्तावित 

प्रक्रिया विनिर्देश अधिकथित करेगा । 
निममों का प्रारूप । 

( च ) प्रक्रिया विनिर्देश मे अधिकथित प्रक्रियामों का नियंत्रण करने 
1. संक्षिप्त माम पीर प्रारम्भ - ( i ) इन नियमो का संक्षिप्त नाम 

के लिए उपस्कर, उपकरण और माधनो की पर्याप्त मुविधाएं 
मकड़ी के कर्मीपर निर्यात (ग्वालिटी नियंत्रण प्रौर निरीक्षण ) नियम , 

होंगी । 
1980 है । 

( ग ) विनिर्माण की प्रक्रिया के दौरान प्रयक्त नियंत्रणों के सत्यापन 
( 2) . ... . . . .. . . . . . . को प्रवृत्त होगे । 

की संभावना मुनिश्चित करने के लिए विनिर्माता पर्याप्त अभि 
2. परिभाषाएं- -~- इम नियमों में जब तक कि संदर्भ में अन्यथा प्रपे 

लेख रवंगा । 
शित न हो 

(iii ) उत्पाद नियंत्रण: -- 
( क ) “ मधिमियम " से निर्वात ( क्वालिटी नियंत्रण मौर निरीक्षण ) 

( क ) अधिनियम की धारा 6 के मधीन मान्यताप्राप्त विनिर्देशो के 
अधिनियम, 1963 ( 1963 का 22 ) अभिप्रेत है ; 

अनुसार मामग्री का परीक्षण करने के लिए विनिर्माता के पास 
( ब ) " अभिकरण " से अधिनियम की धारा 17 के अधीन मुम्बई , 

या तो अपनी परीक्षण मुविधाए होंगी या उसकी पहुंच वहां 
कलकत्ता, कोचीन , दिल्ली और मद्रास मे स्थापित मान्यताप्राप्त 

नफ होगी जहा ऐसी परीक्षण सुविधाएं उपलब्ध हों । 
कोई अभिकरण अभिप्रेत है ; 

( ब ) परीक्षण के लिए नमूनों का लिया जाना ( जही अपेक्षित है ) 
( ग ) “ लकड़ी के कर्मीचर " से फनिशिंग, मजावट , या किसी अन्य 

अभिलिखित अन्वेषण पर प्राघारित होगा । 
संम्पस प्रयोजन के लिए प्रयुक्त लकड़ी या अन्य सामग्री सहित 

( ग ) विनिर्माता द्वारा किए गए परीक्षणों के सम्बन्ध में पर्याप्त अभि 
लकड़ी मे बनी वस्तु अभिप्रेत है मेजे , कुर्मिर्या, अलमारियां , 

लेख नियमित और व्यवस्थित ढंग से रखेगा । 
शेल्फ, दीवान , पार्टीणन्म द्वारा , खिड़कियां, हिम्बे , स्क्रीन , ( iv ) परिरक्षण नियंत्रणः- - 
पसंग , कुछ मामान्य वस्तुएं हैं । 

( क ) विनिर्माता, माल को मौसम के प्रतिकूल प्रभावों में सुरक्षित 
3. मवालिटी नियंत्रण और निरीक्षणः - (i ) निर्यात के लिए प्राश 

करने के लिए म्योरेवार विनिर्देश अधिकथित करेगा । 
यित लकड़ी के फर्नीचर का स्वालिटी नियंत्रण इस दृष्टि से किया जाएगा 

( ब ) माल को भडारकरण और अभिवहन , वोमों के दौरान, प्रच्छी 
कि वह इससे खपाबद्ध अनुसूची I में दिए गए नियंत्रण स्तरो सहित 

तरह मे परिरक्षण किया जाएगा । 
विनिर्माण के विभिन्न प्रक्रमो पर निम्नलिखित नियंत्रण करते हुए अधि 
नियम की धारा 6 के अधीन केन्द्रीय सरकार द्वारा मान्यता प्राप्त विनि 

( 5 ) मौसम संबन्धी नियंत्रण - 
रंसी के अनुरूप है, अर्थात्:- - 

उत्पावन और निरीक्षण में प्रयुक्त मेजो और उपरकणों की कालिक 
( 1 ) क्रय की गई मामग्री मोर पटक नियंत्रणः -- 

आप या अंशशोधन किया जाएगा और विनिर्माता वृतान्त कार्ड के रूप 

में उसका अभिलेख रखेगा । 
( क ) प्रयोग की जाने वाली मामग्री या पटकों के गुण धर्मों को 
समाविष्ट करते हुए विनिर्माता क्रय विमिर्देश अधिकथित करेगा 

( 6 ) पैकिंग नियंत्रण :-- - 
पौर पाने वाले लोटों की उनसे अनुरूपता सुनिश्चित करने के 

विनिर्माता निर्याप्त किए जाने वाले पैकेजों के लिए, ग्योरेवार पकिग 
लिए उसके पास निरीक्षण मा परीक्षण की पर्याप्त व्यवस्था विनिर्देश अधिकथित करेगा और उनका कठोरता से पालन करेगा । 
होगी । 

( 2 ) निरीक्षण -निर्यात के लिए प्राशयित लकड़ी के फर्नीचर का 
( ब ) स्पीकल परेपणों के माप या तो क्रय विनिर्देशों की अपेक्षाओं निरीक्षण इससे उपाबन्ध अनुसूची 2 के अनुसार निरीक्षण और परीक्षण 

की संपुष्टि करने वाला प्रदायकर्ता का परीक्षण या निरीक्षण किए जाने वाले परेषण में से नमूना लेकर इस दृष्टि से किया जाएगा 
प्रमाणपन होगा जिस दशा में उक्त परीक्षण या निरीक्षण कि परेषण अधिनियम की घाग 6 के अधीन केन्द्रीय सरकार द्वारा 
प्रमाण पत्रों को शुद्धता को सत्यापित करने के लिए विशिष्ट मान्यता प्राप्त मानक विनिर्देशों के अनुरूप है । 
प्रदायकर्ता की धावत केता कालिक परीक्षण ( अर्थात् प्रत्येक 

4. निरीक्षण का आधार: --निर्यात के लिए प्रामयित लकड़ी के 
वर्ष में सीन मास में एक बार ममान सामग्री के प्रदायकर्ता 

फर्नीचर का निरीक्षण इम दृष्टि से किया जाएगा कि वे अधिनियम की 
के संबन्ध में ) करेगा या क्रय की गई मामग्री या षटकों का 

धारा 6 के अधीन केन्द्रीय सरकार द्वारा मान्यता प्राप्त मानक विनिर्देशों 
कारखाने के भीतर प्रयोगशाला में या किसी अन्य प्रयोगशाला 

के अनुरूप हैं । 
मा परीक्षण गृह में नियमित रूप से निरीक्षण या परीक्षण 
किया जाएमा । 

यह कार्य या तो 
( ग ) किए जाने वाले निरीक्षण या परीक्षण के लिए नमूनों का लिया 

( क ) यह सुनिश्चित करके किया जाएगा कि विनिर्माण की प्रक्रिया 
जाना अभिलिखित प्रत्येषण पर प्राधारित होगा ; 

के दौरान नियम 3 के उपनियम ( 1 ) में विनिविष्ट बालिटी 

नियंत्रण प्रयासों का प्रयोग किया गया है , 
( ब ) निरीक्षण या परीक्षण किए जाने के बाद स्वीकृत और अस्वी 

या 
कुत सामग्री या षटकों को पृथक करने के लिए और अस्वीकृत 
सामग्री या घटकों के निपटान के लिए व्यवस्थित पद्धतियां 

( ब ) नियम 3 के उप-नियम ( 2) के अनुसार किए गए निरीक्षण 
अपनाई जाएंगी । 

के प्राधार पर किया जाएगा , 

या 
( ) विनिर्माता ऊपर गिनिर्दिष्ट नियंत्रणों के सम्बन्ध में पर्याप्त 
अभिलेख नियमित और व्यवस्थित ढंग से रखेगा । 

( ग ) दोनों द्वारा किया जाएगा । 


- 


- 


- - 
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- 
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5. निरीक्षण की प्रक्रिया : - ( 1 ) ( क ) लकड़ी के फर्नीचर का निर्यात दशा में , यदि निर्यानकर्ता चाहे तो परेषण को अभिकरण मुहर बंद नहीं 
करने का इच्छुक निर्यातकर्ता ऐमा करने के अपने आशय की लिखित करेगा । ऐसे मामलो में निर्यातकर्ता किसी भस्वीकृति के पिम अपीस 
मूचना किसी एक अभिकरण को देगा और ऐमी सूचना को एक घोषणा करने का हकदार नहीं होगा । 
करेगा 

6 निरीक्षण का स्थान : - न नियमो के प्रयोजनों के लिए लकड़ी 
फि या मो लकड़ी के फर्नीचर का परेषण नियम 3 में उपनियम के फर्नीचर का निरीक्षण 
( 1 ) के अधीन निर्दिष्ट नियन्त्रणो के अनुसार क्यालिटी नियन्त्रण उपायो 
को अपनाकर विनिर्मित किया गया है या किया जा रहा है और परेषण 

( क ) विनिर्माता के परिमर पर किया जाएगा 
हम प्रयोजन के लिए मान्य मानक विनिर्देशों के अनुरूप है , 
या सभी तकनीकी विशेषतानो का ब्योग देते हुए निर्यात सविदा में 

( ख ) उम परिमर पर किया जाएगा जहां निर्यातकर्वा लकड़ी के 
अनुमंधित विनिर्देश की घोषणा भी करेगा जिससे कि अभिकरण नियम फर्नीचर का परेषण निरीक्षण के लिए प्रस्तुत करता है, परन्तु वह तब 
3 में उप-नियम ( 2 ) के अनुसार निरीक्षण कर सके । 

जब वहां निरीक्षण और परीक्षण के प्रयोजन के लिए पर्याप्त सुविधाएं 
( ब ) निर्यातकर्ता ऐसी सूचना की एक प्रति परिषद् के निकटतम 

विद्यमान है । 
कार्यालय को भी उसी ममम देगा । 

___ 7. निरीक्षण फीम - ( i) उप -नियम 4( क ) और 4 (ग ) में दिए 
परिषद के कार्यालयो के पते निम्नलिखित है :-- 

गए प्राधार पर किए गए निरीक्षण की दमा मे प्रत्येक परेषण के लिए 

सौ रुपये के अधीन रहने हुए पोत- पर्यन्न निःशुल्क मूल्य का 0 . 3 % 
मुख्य कार्यालय निर्यात निरीक्षण परिषद , 

होगी । 
वर्ल्ड ट्रेड सेन्टर , 
14/ 1 मी . पजरा स्ट्रीट , 

(ii) उप-नियम 4 ( ख ) में दिए गए माधार पर किए गए निरीक्षण 
कलकत्ता - 700001 

की दशा में प्रत्येक परेषण के लिए सौ रुपये के अधीन रहते हए पोत 

पर्यन्स मि . शुल्क मूल्य का 0 5 % होगी । 
क्षेत्रीय कार्यालय 

( i ) निर्यात निरीक्षण परिषद, 
अमन चैम्बर्स ( चौथी मंजिल ) 

8 अपील --- ( 1 ) नियम 5 के उप -नियम ( 4 ) के अधीन प्रमाण-पत्र 
113, महर्षि का गेट, देने से अभिकरण द्वारा इंकार करने में व्यथित कोई व्यक्ति ऐसे इंकार 
मुम्बई- 400004 

की सूचना प्राप्त होने से दस दिन के भीतर इस प्रयोजन के लिए केन्द्रीय 

मरफार द्वारा नियुक्त अपील पैनल को जिनमें कम से कम तीन और 
( ii ) निर्यात निरीक्षण परिषद , 

अधिक से अधिक मात व्यक्ति होंगे, अपील कर मकेगा । 
मनोहर बिल्डिंग 
महात्मा गांधी रोड , 

( 2 ) पैमल की कुल मवस्यता के कम से कम दो तिहाई सदस्य 
एरनाकुलम , कोचीन- 682001 

गैर सरकारी होगे । 
( iii ) निर्यात निरीक्षण परिषद् , 

( 3 ) पैनल की गणपूप्ति तीन मवस्यों से होगी । 
म्युनिसिपल मार्केट बिल्डिंग , ( 4 ) अपील प्राप्त होने के पन्द्रह दिन के भीतर निपटा दी जाएगी । 
3, सरस्वती मार्ग, करोल बाग , 
नई दिल्ली 110005 

उपराध II 
( 2 ) निर्यातकर्ता अभिकरण को , परेषण पर लगाए गए पहचान 

लकड़ी के फर्नीवर के लिए स्पूनतम विनिवेश 
चिन्ह भी देगा । 

10 सामग्री ( लकड़ी या अन्य सामग्री के साथ लकड़ी ) 
( 3 ) उप-नियम ( 1 ) के अधीन प्रत्येक मूचना और घोषणा नियांत 

1 . 1 लकड़ी अच्छी तरह से पकी होनी चाहिए तथा वरारों, तलमाटोरी 
कर्ता या विनिर्माता के परिसर से परेषण के भेजे जाने से कम से कम 

करण टहने तथा मविश्वयों के छत्तो जमे दोषों से मुक्त होनी 
मास दिन पूर्व अभिकरण के कार्यालय में प्रायश्यक पहुंच जाए । 

चाहिए । मामान्यतः प्रयत्न यह होना चाहिए कि फर्नीचर ऊपर 
( 4 ) ( क ) उप-नियम ( 1 ) के अधीन सूचना और घोषणा प्राप्स 

दिखाई देने वाले भाग में गठि नहीं हों , तथापि प्रत्येक वस्तु में 
होने पर अभिकरण नियम 4 में यथा उपबंधित निरीक्षण मोर इस मबन्ध 

दो मे मधिक गांठे अनुज्ञेय नही होगी । 
में परिषद् द्वाग जारी किए गए पनवेशो के , यदि कोई हो , माधार पर 

1 . 2 बस्तु के अन्दर की मोर कोले पेय इस प्रकार से लगाए जाएंगे 
अपना यह ममाधान हो जामे पर फि परेपण का विनिर्माण उसे साग 

कि बाहर से दिखाई न दें और हाथों से रगड़ने पर इनके मोर्ष 
मानक विनिर्देशों के अनुसार किया गया है माप्त विन के भीतर यह पोषणा 

चुभे नही । 
करते हए प्रमाण -पत्र जारी करेगा कि लकड़ी के फर्नीचर का परेषण 
निर्यात योग्य है, 

1 . 3 आसंजन के प्रयोजन के लिए जातव या मरेस का पूरा या 

संश्लिष्ट मासंजन का प्रयोग किया जाना चाहिए । 
परन्तु यदि अभिकरण का इस प्रकार का समाधान नही होता है तो 
यह उफ्त सात दिन के भीतर ऐमा प्रमाण-पत्र देने से इकार कर देगा 

1, 4 उचित प्राकार के कब्जे ठीक से कसे जाने चाहिए और नियात्मक 
पौर ऐसे इकार की सूचना, उसके कारणो सहित मिर्यानकर्ता को वेगा । 

दोषों से मुक्त होने चाहिए । 

2 . 0 पालिश करना और फिनशिंग 
( ख ) ऐसे मामलो के सिवाय , महा निर्यातकर्ता स्वयं लकड़ी के फर्मी 
चर के परेषण का विनिर्माता है और निरीक्षण नियम । के उपखंड 

2 . 1 जोडो में सरेम तथा कोले ठीक से लगाई जाएगी । जोड़ों के 
( क ) या ( ग ) के उपबन्धो के अनुसार किया जाता है, अन्य मभी मामलो 

___ किनारे जोड़ों में बिना रिक्त स्थान के भली प्रकार से फिनिश 
में निरीक्षण की समाप्ति के पश्चात् मभिकरण यह सुनिश्चित करने के 

किए जाने चाहिए । 
लिए परेषण के पैकेजो को इस ढंग मे तुरन्त मुहरबन्द करेगा कि महर 2 . 2 वस्तु की मतह बालू से ठीक प्रकार से पालिश की जानी चाहिए । 
बद माल मे हस्तक्षेप न किया जा सके । परेषण प्रस्वीकृत हो जाने की 

यह दरारों, गांठों प्रादि से मुक्त होनी चाहिए । 


- - 


- 


- 


- 


- 


__ 


_ 


. 


. 
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2 . 3 सतह पर मैनसम पालिश के दो या प्लेन पतले चन्दरस की 4 . 1 लकड़ी का भाता अंश के लिए गाई करने से पहले नीचे 
पालिश के चार कोट होने चाहिए । 

विनिर्दिष्ट के अनुसार परीक्षण किया जाएगा : - - 
3 . 0 सहयताएं : 

नमी - न्यूनतम 5 % 

अधिकतम 14 % 
३. 1 सामान्य बिमाप्रो पर लागू की आने वाले सहयताएं निम्नलिखित 
के अनुसार हैं : -- 

विद्युत मार्द्रता मापक द्वारा आग्रता सुनिश्चित की जाएगी । इसके 

परिणामों की भारतीय मानक विनिर्देश सं० 287 - 1980 ( 4 . 1 ) 
माकार 

सहयता 

में निर्धारित सही पद्धति के अनुसार जांच की जाएगी । 
25 मि०मी० तक 

+ 6 मि०मी० 

4 . 2 लकड़ी के जोड़ों की मजबूती का अहाँ अपेक्षित हो , सयुक्त भार 
25 मि०मी० से 50 मि०मी० तक + 10 मि०मी० 

तीय मानक विनिर्देश के अनुसार परीक्षण किया जाएगा । 
50 मि०मी० से 100 मि०मी० तक 15 मि०मी० 

6 . 0 किग 
100 मि०मी० से 200 मि०मी० तक + 20 मि०मी० 

जब तक कि विदेशी क्रेता द्वारा अन्यथा विनिर्दिष्ट न हो , तब 
200 मि०मी० से 500 मि०मी० तक + 25 मि०मी० 

तक फर्नीचर की बस्तुप्रो को पहले मुलायम टिश पेपर से पैक 
500 मि० मी० से अधिक 

किया जाएगा और उसके बाद सबसे ऊपर अल सह कागज से 
+ 50 मि०मी० 

पंक किया जाएगा । इस प्रकार पैक की गई वस्तुएं उचित प्राकार 
4 . 0 परीक्षण 

के लकड़ी के डिम्बो में पैक की जाएगी । 


प्रमनुसूची- 1 
(नियम 3 देखिए ) 
नियंत्रण के स्तर 


क्र०सं० परीक्षण निपीक्षण की विशेषताएं 


अपेक्षाएं 


टिप्पणी 


निरीक्षण परीक्षण किए जाने 
वाले नमूनों की सं० 


लाट का पाकार 
मावृत्ति 


2 


- 


- 


- 


- 


- 


- 


- 


- - 


. 


1 . कन्चो सामग्री 
1. 1 लकड़ी के कण . 


. 


. 


. मानक विनिर्देशों के अनुसार 


ए० क्यू० एल० मानक के अाधार प्रत्येक परेषण 

पर 
ए० क्यू० एल० मानक 

- - अधोस्त 
ए० क्य० एल० मानक के माधार - जपोक्त 


1 . 2 लफड़ी का वर्ग . 
1 . 3 मार्वता प्रंश . 


-पयोक्त 
- ययोक्त 


- यथोक्त 


- यथोक्त 


-पथोक्त 


-यथोक्त 
- यथोक्त 


- यथोक्त 
- यथोक्त 


- ययोक्त 
यथोक्त 


- पषोक्त 


-पपोक्त 


- यपोक्त 


1 . 4 दिखाई देने वाले दोष 
2 . संघसक और फिटिंग्स 
2. 1 कारीगरी 
2 . 2 फिनिश 

(विकृति, अपरिपक्व लकड़ी पौर गांठे ) 
2 . 3 पॉलिश 
3 . उत्पार नियंतण . 
3 . 1 * परीक्षण . 
3 . 1. 1 मार्दता अंश । 
3 . 1 . 2 जोड़ों को मजबूती 
4 . किग 
4 . 1 प्रकट रूप . 
4 . 2 पतन परीक्षण . 
4 , 3 रोलिंग परीक्षण 
4 . 4 जल फुहार परीक्षण 


- ययोक्त 
– पयोक्त 


– पयोक्त 
- यथोक्त 


- पथोक्त 
- यथोक्त 


परिशुरा 
- ययोक्त 
- यथोक्त 
- यथोक्त 


प्रत्येक 
- एक 
- एक 
- एक 


प्रत्येक परेषण 
- यथोक्त 
- यथोक्त 
- यपोक्त 


- 


* पैकेजों की फिनिश अच्छी की जाएगी तया देखने में सुन्दर होंगे । पैकेज की अन्तर्वस्तु इस प्रकार से पैकेज की जाएगी कि नीचे दिए गए पात परीक्षण , रोलिंग , 
परीक्षण और जल फुहार परीक्षण को सहन कर सके । 
( i) पतन परीक्षण ( केवल 37 कि०मा० तक के भार तक निर्वन्धित होगा ) 150 से०मी० की ऊचाई से गिराया जाने वाला पैकेज एक बार बड़ी 

समतल सतह पर एक बार लम्बे किनारे पर और एक बार उसके किसी भी कोने पर गिराया जाएगा । 
( ii ) रोलिंग परीक्षण ( 500 कि०मा० तक के भार तक निबंधित होगा ) से लुढ़काए जाने वाले पैकेजों की किसी भी पोर से 6 मीटर आगे की पोर 

तथा 6 मीटर पीछे की मोर या 12 मीटर एक ही दिशा में सुतकाया जाएगा । 
( iii ) जल फुहार परीक्षण - - पैकेज को पांच मिनट के लिए सामान्य माकस्मिक मानसून बौछार के सम ---तुल्य मल फुहार में रखा जाएगा । 
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TAI- II 
(77AT HEUTT ) 


-- 


- - 


- 


- - - 


- 


- - 


- 


- - 


- - 


लिए जाने वाले नमूने 


लॉट प्राकार 
- - - - 
010 


दोषों की अनमेय संख्या 

शुन्य 


11 - 20 


शन्य 


21- 50 


10 


13 


51 - 150) 
151 - 300 
301 - 500 . . 
501 - 1000 
1001- 91 T 347 


15 


21) 


25 


- 


- - 


- 


- - - 


- 


- - 


[H0 6 ( 8 ) 79 - farofato da frogo ] 

सी० वी० कुकरेती, संयुक्त निदेशक 


MINISTRY OF COMMERCE AND CIVIL, SUPPLIES 

(Department of Commerce) 

ORDER 
New Delhi, the 2nd August, 1980 
S .O , 2048. - Whereas the Central Government is of opinion 
that, in excrcise of the poweis copferred by section 6 of the 
Export ( Quality Contiol and Inspection ) Act, 1963 ( 22 of 
1963), it 18 necessary and expedient so to do for the develop 
ment of export trade of India that Wooden Furniture shall 
be subject to quality control and inspection prior to export; 

And, whereas the Central Government has formulated the 
proposals specified below for the said purpose and has for 
warded the same lo the export Inspection Council, as required 
by sub -1 ule ( 2 ) of rulc 11 of the Export (Quality Control and 
Inspection ) Rules, 1964 . 


the effect that the consignments of Wooden Furni 
tuire satisfy the conditions relaling to quality control 

and inspection and are exportworthy. 
3. Nothing in this Order shall apply to the export by land , 
sca or air of bonafide samples of Wooder Furniture to pror 
pective buyers . 

4 . In this Order " wouilen furniture " shall mean a piece of 
article made of wood or wood with other material used in 
furnishing , decorating or for any other allied purpose . Some 
of the common items are Tables, Chairs , Wardrobes, Shelving 
Cabinets , Divans, Partitions, Doors , Windows, Boxes, Screeus , 
Beds , 


ANNEXURE I 


Diaft iulcs proposed to be made under section 17 of tho 
Export (Quality Control and Inspection ) Act, 1963 (22 of 

1963) 


Now , therefore, in pursuance of the said sub -rule the Cen 
tral Government hereby publishes the said proposals for the 
information of the public likely to be affected thereby . 

2 . Notice is hereby given that any person desiring to for 
ward any objection or suggestion with respect to the said 
proposalş may forward the same, with fortyfive days of the 
date of publication of this Order in the Official Gazette, to 
tho Export Inspection Council, World Trade Centre (7th Floor) 
14 / 1B , Ezra Street, Calcutta - 700001. 


1. Short title and commencement. - - ( 1 ) These rules may be 
called the Export of Wooden Furniture (Quality Control and 
Inspection ), Rules, 1980 . 

( 2 ) They shall come into force . . . . .... . 


2 . Definitions. In those cules , unless the context otherwise 
requires 


(a ) " Act" means the Export (Quality Control and Inspec 

tion ) Act, 1963 (22 of 1963). 


( b ) " agency " means any one of theagencles established 

at Bombay, Calcutta , Cochin , Delhi and Madras 
under section 7 of the Act. 


PROPOSALS 
( 1) To notify that Wooden Furniture shall be subject to 

quality control and inspection prior to export ; 
( 2 ) To specify the type of inspection in accordance with 

the draft Export of Wooden Furniture (Quality Con 
trol and Inspection ) Rules , 1980 set out in Anne 
xure- I to this Order as the type of quality control 
and inspection which would be applied to such 

Wooden Furniture prior to export : 
(3 ) Recognises ; 
(a ) Contractual specifications as agreed upon in the 

export contract, subject to a minimum of the 
specification as given in Annex ,ure II to this noti 
fication , 


( c) "wooden furniture " shall mean a piece of article 

made of wood or wood with other material used 
in furnishing , decorating, or for any other allied 
purpose . Some of the common items are Tables, 
Chairs, Wardrobes, Shelving Cabinets , Divans , Partl 
tions, Doors, Windows, Boxes, Screens, Beds. 


Or 


3 . Quality Control and Inspection . - 1 ) Quality Contiola 
The quality control of the Wooden Furniture intended for 
export shall be done with a view to seeing that the same 
conforms to the specifications recognized by the Central Gov 
ernment under section 6 of the Act, by effecting the following 
controls , at different stages of manufacture together with the 
levels of control as given in the Schedule I annexcü hereto , 
namely : 

(i) Bought materials and components control: - - 


(b ) Any national standard of any country . 
as the standard specification for such Wooden Furniture. 
(4 ) To prohibit the export in the course of international 

trade of any such Wooden Furniture linless the name 
are accompanied by a certificate issued by any ono 
of the agencies established by the Central Govern 
ment under section 7 of the Export (Quality 
control and Inspection ) Act, 1963 (22 of 1963), to 


( a ) Purchase specifications shall be laid down by the 

manufacturer incorporating the properties of mate 
rials or components to be used and shall have ade 
quate means of inspection or testing to ensura 
conformity of the incoming lots . 
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- - - 


4 . Basis of inspection Inspection of Wooden Furniture 
intended for export shall be carried out with a view to scoing 
that the game conforms lo the ypecifications recognized by 
the Central Government under section 6 of the Act . 


pither 


(b ) The accepted consignments shall be cither accom 

anied by a suplier s test or inspection certificate 
corroborating the requirements of the purchase 
specification , in which case occasional checks , 
(that is to say once in cuch quarter of the year 
for the same supplier of the same material) shall 
be conducted by the manufacturer for a parti 
cular supplier to verify the correctness of the 
aforesaid test or inspection certificates, or the 
purchased materials or components shall be regu 
larly inspected or tested either in a laboratory 
in the factory or in some other laboiatory or test 
house . 


( a ) by ensuring that during the process of manufacture 

the quality control drills ny specified in sub -ruled ( 1 ) 
of rule 3 have been exercised . 


OT 


(b ) on the basis of inspection carried out in accordanco 

with sub -rule ( 2 ) of rule 3 . 


Ol 


( c ) The sampling for inspection or tesi to be carried 

out shall be based on a recorded investigations. 
( d ) After the inspection or test is carried out, syste 

matic methods shall be adopted in segregating the 
accepted and rejected materials or components and 
in disposal of rejected materials or components. 


(c) by both . 


(e ) Adequate records in respect of the above mention 

ed controls shall be regularly and systematically 
maintained by the manufacturer. 


( ij) Process Contiol ; 


5 . Procedure of Inspection ... ( 1 )( a ) Any exporter intending 
to export a consigoment of Wooden furniture shall give an 
intimation in writing to any one of the agencięy of his intention 
so to do , and submit, along with slich iotimaiton , a declara 
tion either that the consignment of Wooden furniture has 
been or is helng manufactured by exercising quality control 
measures as per controls referred to under sub -rulc ( 1 ) of 
Tule 3 and that the consignment conforms to the standard 
Specifications recognized for the purpose : 0l of the specifl 
cations stipulated in the export contract giving details of all 
the technical characteristics , to enable the agency to carry out 
inspection in accordance with sub -rule ( 2 ) of rule 3 . 


(a ) Deatiled process specifications shall be laid down 

by the manufacturer for different processes of 
manufacturer . 


4b ) Equipments , instrumentation and facilities shall bo 

adequate to control the processes as laid down in 
the process specifications. 


( b ) The exporter shall at the same timc endorse a copy 
of such intimation to the ncarest office of the Council . The 
addresses of the Council offices are as under : 


( c ) Adequate records shall be maintained by the manu 

facturer to ensure the possibility of verifying the 
controls exercised during the process of manufac 
ture. 


Head Officc . - - Export Inspection Council , World Tiado 

Centre (7th flooi ) 14 / 1B , Ezra Street, Calcutta 
700001. 


Regional Offices. — (i) Export Inspection Council, Anian 

chambers (4th Floor ) 113, M . Karve Road , Bombay 
400004 . 


( iii) Product control : 
(a ) The manufacturer shall either have his own ade 

quate testing facilities or shall acess to such 
terting facilities existing elsewhere to test the pro 
duct as per the specifications recognised under 
section 6 of the Act. 


( ii ) Export Inspection Council, Manohar Building, 

Mahatma Gandhi Road , Frnakulam , Cochin -682011. 
( iii) Export Inspection Council , Municipal Market 

Building, 3 . Saraswati Marg , Karol Bagh , New 
Delhi- 110005. 


(b ) Sampling (wherever required ) for testing shall be 

based on recorded invcatigation. 


(c ) Adequate records in respect of tests carried out 

shall be regularly and systematically maintained 

by the manufacturer. 
( iv ) Preservation Control : 


( 2 ) The exporter shall also furnish to the Agency the 
identification marks applied on the consignment . 

( 3 ) Every intimation and declaration under sub -rule ( 1 ) 
shall reach the office of the agency not less than seven days 
prior to the despatch of the consignment from the manu 
facturer s premises or exporter s premises. 


(a ) A detailed specificution shall be laid down by the 

manufacturer to safeguard the procluct from ad 

verse effects of feather conditions. 
(b ) Tho product shall be well preserved both during 

storage and transit. 
(v ) Metrological control : 


( 4 ) ( A ) On receipt of the intimation and declaration under 
sub- rule ( 1 ) , the agency on satisfying itself, on the basis 
of inspection carried out as provided for under rulo 4 and 
the instructiors, if any, iysued by the Council in this re 
gard , that the consignment has been manufactured accord 
ing to the standard specifications applicable to it , within 
seyen days shall issue a certificatç declaring the cornign 
ment of Wooden Furniture as export worthy : 


Gauges and instruments used in the production and 

inspection shall be periodically checked or cali 
brated and records shall be maintained in the 
form of history cards by the manufacturer . 


Provided that where the agency is not so satisfied , it 
shall within the said period of seven days refuse to issue 
such certificate and communicate such refusal to the exporter 
along with the reasons therefor. 


(vi) Packing control : 


The manufacturer shall lay down a detailed packing 

specification for export packages and shall strictly 
adhere to the same. 


( 2 ) Inspection -- The inspection of Wooden Furniture meant 

for export shall be done by drawing samples as per 
Schedule annexed liereto from the consignment 
for carrying out examination and testing of the same 
with a view to seeing that the consigoment confords 
to the standard specifications recognised by the Con 
tral Government under section 6 of the Act . 


( b ) Except in cases where the exporter is himself the 
manufacturer of the consignment of Wooden Furniture and 
the inspection is carried out according to the provisions of 
sub - clauscs ( a ) or ( c ) of rule 4 , in all other cases, after 
completion of inspection , the Agency shall immediately seal 
the packages of the consignment in a manner so as to 
ensure that the scaled goods cannot be tampered with . In 
case of rejection of the consigoment if the exporter so de 
sires, the consignment may not be sealed by the agency . 
In such cases , however the exporter shall not be entitled to 
prefer an appeal against the rejection 
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6 . Place of inspection. Inspection of Wooden Furniture 
for the purpose of these rules shall be carried out : 
(a ) at the premises of the marrufacturer 

or 
( b ) at the premises at which the consignment of 

Wooden Furniture is offered for inspection by the 
exporter, provided adequate facilities for the pur 

pose of inspection and testing exist theiein . 
7 . Inspection fee : - ( i ) 0 . 3 per cent of free on board 
value subject to a minimum of rupees ooc hundred for each 
consignment in case of inspection is carried out on the 
basis given in sub -rule 4 ( a ) and 4 ( c ) . 

( ii ) 0 . 5 per cent of free on board value subject to a 
minimum of rupees one hundred for each consigoment in 
case the inspection is carried out on the basis given in sub 
fule 4 ( b ) . 

8 . Appeal: - ( 1 ) Any person aggrieved by the refusal of 
the agency to issue a certificate under sub - rule ( 4 ) of rule 5 , 
may, within ten days of the receipt of the communication 
of such refusal prefer an appeal to an Appellate Panel con 
sisting of not less than three but not more than seven per 
sons appointed for the purpose by the Central Govern , 
ment. 

( 2 ) At least two thirds of the total membership of the 
panel shall consist of not officials , 

( 3 ) The quorum for the Panel shull bc three . 

(4 ) Thc appeal shall be disposed of within 15 days of 
its receipt. 

ANNEXURE II 
Minimum specification for Wooden Furniture. 
1 .0 Material (Wood or wood with other material). 
1 . 1 Wood shall be well seasoned and free from defects viz . 

cracks, case hardening, collapse and honey combing . Gene 
Tally efforts should be made to avoid knots on visible por 
tions of the furniture , however , not more than two knots 

per item should be permissible . 
1 . 2 Naila /Screws shall be fitted on the inner side of the article 

in such a way that it should be invisible from outside and 
its head should not give any feeling when rubbed with bare 

hand . 
1 . 3 Animal or powder glue or synthetic adhesive should bo 

used for adhesion purpose . 


1 4 Hinges of sultable sizes should be properly screwed and 

should be free from functional defects, 
2 0 Polishing & Finishing . 
2 . 1 Joints shall be properly glued and nalled . Edges of joints 

must be well finished without any gup in the joints . 
2 . 2. The surface of the article should be properly sanulod . It 

should be free from cracks, knots etc . 
2 . 3 Two coats of Mension polish or four coats of plain thin 

Chandras polish should be cracks, knots etc . 
3 . 0 Tolerances : 
3 . 1 Tolerances to be applied on nominal dimensions are as 
follows 
Size 

Tolerance 
Upto 25 mm . 

£ 6 mm , 
above 25 mm upto 50 mm + 10 mm . 
above 50 mm upto 100 mm - - 15 mm . 
above 100 mm upto 200 mm 1- 30 mm . 
above 200 mm upto 500 mm . £2 $ mm . 
above 500 mm . 

+ - 50 mn. 
4 Testing 
4 . 1 The timber shall be testod for moisture content before car 

ving as mentioned below : 
Moisture - Minimum 5 % 

Maximum 14 % 
The moisture shall be determined by means of Electronic 
Moisture Meter. The results can also be checked by even 
method as prescribod in Indian standard specification No. 
287 – 1960 (4 . 1 ) 


4 . 2 Strength of wooden joints shall be tested , wherover nece 

ssary according to the relevant Indian Standard specifi 
cation , 


5 . 0 Packing 

Unless otherwise specified by the foreign buyer , the fur 
niture items shall be packod first with soft tissue paper and 
then with waterproof paper on top of it . Items thus packed 
shall be packed in well desigacd wooden crates . 


SCHEDULE I 

( Sce nule 3) 
LEVELS OF CONTROL 


- 


- - - 


- - - - 


- - 


- 


- 


- - - 


- 


- - 


Requirements 


Lot size / frequency 


Remarks 


$ 1. Test/Inspection characteristics 
No . 


No . of samples to be 

inspected /tested 


5 


2 


6 


1 . 
1 . 1 


Raw Materials 
Grains ofwood 


As per standard specifi 
cațion . 

-do 
- do 


1 . 2 
1. 3 


Species of wood 
Moisture content 


on the basis of standard Each consignment 
A . Q . L . 

-do 
On the basis of stan 
dard A . Q . L . 
-do 

- do 


-do 


- do 


1 . 4 Visual defects 
2 Components & fittings 
2 , 1 Workmanship 
22 Finish (Deformation , immat 

turc wood & knots ) 
2 . 3 Polish 


- do 
- do 


-do 
- do 


-do 
Each piece 


-do 


-do 


- do 


- 


- 


- 


- - 


- 


- 
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- 


1 

2 
- - - - - - - 
3 . Product Control 
3 . 1 Test 
3 . 1 1 Moisture content 
3 . 1 . 2 Strength of Joints 
4 . Packing 

Appearanco 
4 . 2 Drop test 
4 . 3 Rolling test 
44 Water spraying test 


- do 
- do 


- do 
- do 


- do 
- do 


Accuracy 
- do 


Each 
One 
One 
One 


Each consigament 
- do 
- d ) 
- do 


- do 


- do 


- 


CENTRAL EXCISE COLLECTORAT . 


" The packages shall be well finished and have a good appea 
Fance. 


Kanpur, the 2nd July, 1980 


The innor contents of the packages shall be so packed as to 
to withstand drop test, rolling test and water spraying test as 
given below . 

(i) Drop test (to be restricted to head load upto 37 kgs.) - 

The package to be dropped from a height of 150 cms, 
once on the largest flat surface , once on the largest 

edge and once on any corner of its ow .l. 
(li) Rolling test (to be restricted upto a weight of 500 kgs ). 

The package to bo subjected to rolling on its sides either 
6 meters forward and 6 meters backwards or twelve 

meters in one direction only . 
( iii ) Water spraying test --The packages to be allowed to be 

exposed against a water spray equivalent to a normal 
sudden monsoon shower for five minutes , 


s. o . 2049 .- -In exercise of the powers conferred on me 
under Rule 233 of Central Excise Rules, 1944 , I direct all 
the manufacturers of fertilizers , exempted under Notification 

No. 65 / 80- CE, dated the 7th June , 1980 and falling under 
the jurisdiction of this Collectorate, to remain under Central 
Excise Control for a period of two months from 7 - 6 - 80 . 
Such manufacturers should continue to maintain Central Excise 
production records and clear fertilizers under serially num 
bered gato pass as hitherto . They will also file monthly re 
turns . 


[ No. 1 / 1980 / C . No. V (14HH)( 8) 14- Tech / VI| 80| 1499] 

J. RAMAKRISHNAN , Collector 


पेट्रोलियम मंत्रालय 


SCHEDULE II 

(Sampling Table) 
Samples to Bo drawn Permissible Number 

of Defectives 


( पेट्रोलियम विभाग ) 


Lot size 


नई दिल्ली , 18 जुलाई, 1980 


Nil 


Z 


- 


0 - .-10 
11 - 20 
21 - 50 
51---150 
151 - 300 
301 - 500 
501 -- 1000 
1001 & above 


का० मा0 20 50.-~- यत. केन्द्रीय सरकार को यह प्रतीत होता है कि 
लोकहित में यह प्रावश्यक है कि उत्तर प्रदेश में मथरा से जलन्धर ( पंजाब ) 
तक पेट्रोलियम पदार्थों के परिवहन के लिए पाईप लाइन इंडियन मॉयल 
कारर्पोरेशन द्वारा बिछाई जानी चाहिए । 


uw 


और यतः यह प्रतीत होता है कि ऐसी लाइनों को बिछाने के प्रयोजन 
के लिए एतद्पावध अनुसूची में वजित भूमि में उपयोग के अधिकार अजित 
करना आवश्यक है । 


[ No . 6 / 8/ 79 . EI & EP ] 
C . B. KUKRETI, Joint Director 


अतः अब पेट्रोलियम और खनिज पाइप लाइन ( भूमि में उपयोग के 
अधिकार का प्रर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की धारा 
3 की उपधारा ( 1 ) द्वारा प्रवत्त शक्तियों का प्रयोग करते हुए केन्द्रीय 
सरकार ने उममें उपयोग का अधिकार अजित करने का प्रपमा प्राशय 
एतद्वारा घोषित किया है । 


-- - - - - - - - 

केन्द्रीय उत्पार शुल्क समाहर्तालय 

कानपुर, 2 जुलाई, 1980 
का०मा० 2049 - केन्द्रीय उत्पाद शुल्क नियमावली, 1944 के नियम 
233 के अन्तर्गत प्रदत्त शक्तियो का प्रयोग करते हुए मैं अधिसूचना सं० 65/ 80 , 
दिनांक 7- 6- 1980 के अन्तर्गत छूट पास और इस कानपुर समाहर्तालय के क्षेत्रा . 
धिकार में पाने वाले सभी उवर्रक विनिर्मातामों को निदेश देता हूं कि वे दिनांक 
6- 7- 80 से दो माह की अवधि के लिए केन्द्रीय उत्पाद शुल्क के नियंत्रण में 
रहेंगे । ऐसे सभी विनिर्माता केन्द्रीय उत्पाद शुल्क से सम्बन्धित उत्पादन रिकार्ड 
रबते रहेगे और उर्वरकों की निकासी इस समय तक क्रामित गेट-पाम 
से ही करते रहेंगे । वे मासिक विवरणी भी दाखिल करते रहेगे । 
सं० 1/ 1980/पन सं० 5 ( 14-एघ एच ) ( 8 ) 14-प्रा०/ VI 80/ 14991] 

जे . रामकृष्णन , समाहर्ता 


बगते कि उक्त भूमि मे हिमबद कोई व्यक्ति उस भूमि के नीचे पाइप 
लाइन बिछाने के लिए प्राक्षेप सक्षम प्राधिकारी, इंडियन प्रोयल कार्पोरेशन 
लिमिटेड , मथुरा जलन्धर पाईप लाइन प्रोजेक्ट , स्यु हाऊस , कुन्मपुग मार्ग, 
करनाल ( हरियाणा ) को इस अधिसूचमा की तारीख से 21 दिनों के 
भीतर कर सकेगा । 


और ऐमा प्राभेप करने वाला हर व्यक्ति विनिर्दिष्ट यह भी कथन 
करेगा कि क्या वह चाहता है कि उसकी सुनवाई व्यक्तिशः हो या फिसी 
विधि व्यवमायी की मार्फन । 
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- 


- 


- 


- 


- 


- - 


- 


- 


- - 


- - 


- 


- 


- 


- - 


तहसील . करमास 


राजा : करनाल 


जिला करनाल 
- - - - - - - 
खमग मं० 


12 


ग्राम 


क्षेत्रफल 


हैक्टर 


पेपर 


वर्ग 
मीटर 
__ - - - 


- - - 


- 


- - - 


- 


- 


- 


- - - - 


- 


- - 


- 


2 


- - 


- 


- - 


- 


- - 


यम्म पुर 
इपवस्त मं0 34 


0436 
0 11 12 
0 101 
0 10 11 


फोन्स हदमस्त न . 30 80/ 2 मिन 
( मारी ) 80/ 9 मिन 

80/ 12/ 2 मिन 
80/ 19 मिन 
80/22मिन 
106/ 2 मिन 
106/ 0 मिम 
106/ 12 मिम 
106/ 19 मिन 
108/ 22मिन 
110/ 2 मिन 
1003/ मिन 
119/ 9 मिन 
119/ 12 मिन 
119/ 19 मिन 
119/ 22 मिन 


- - - - - - - 
0 10 12 

10 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 10 12 

1012 
0 1012 
0 10 12 
0 00 76 

09 36 
0 10 12 
(0 10 12 
00455 


0784 


10 


12 


12 


10 
09 


(1 


36 


00 


09 


86 


76 
12 


0 


10 


4/ 12 मिम 
4/ 19 मिन 
4/ 22 मिन 

9/ 2 मिम 
4/ 4/ 1 मिद 
9/ 9/ 2 मिम 
9/12 मिन 
4 / 19 मिन 
9/ 22 मिन 
1071 मिद 
17/ 2 मिन 
17/ 9 मिन 
17/12मिन 
17/19 मिन 
79/ 
4/19मिन 

4/ 22मिन 
106/ मिन 
10/ 2 मिन 
J0/ 9 मिन 
10/ 12 मिन 
10/ 19 मिम 


10 


12 


0 10 
00607 
00086 

0531 


A6 


गुढ़ा हवबस्त न० 237/ 22 मिन 

17/ 2 मिन 
129/14 मिन 
17/9 मिन 
17/ 12मिन 
17/19 मिन 
17/22/ 1 मिन 
17/ 22/ 2 मिम 
32/ 2/ 2 मिन 
32/ 2/ 1 मिन 
32/ 0/ 1 मिन 


0 10 12 
00051 
1) 0961 
0 10 12 
0 10 12 
0041 
00531 

01 26 
0 0860 
00278 


बरोली 
हदबम्त नं0 33 


10 


12 


00 


51 


109 


61 


12 


0 
0 
0 


10 
10 
10 


12 


12 


0 0733 
003 

01 26 


0051 


08 


61 


00 


51 


00 


106/ मिन 
10/ 22 मिन 
15/ 2/ 1 मिन 
73/ मिन 
15/ 2/ 2 मिन 
15/ 9 मिन 
15/12 मिन 


100101 
00632 
0 10 1 : 
00076 


04 


00101 
0 03 29 

30 
00101 

0481 

10 76 
__ () 09 


05 


36 


51 


36 


09 


61 


03 


29 


10 


32/ 9/ 2 मिन 
32/ 12/1 मिम 
32/ 12/ 2 मिन 
12/ 12/3 मिन 
32/ 12/ 4 मिन 
32/12/ 5 मिम 
32/ 12/ 6 मिन 
32/ 10/ 1 मिन 
32/ 10/ 2 मिन 
32/ 19/ ३ मिन 
160/ मिन 
32/ 22 मिन 
43/ 2/ 1 मिन 
43/ 2/ 2 मिन 

13/ 2/ 5 मिन 
43/ 2/ 6 मिन 
13/ 9/ 1 मिन 

43/ 0/ 2 मिम 
43/12 मिन 
43/ 19/ 2 मिन 
142 मिन 
43/ 10/ 1 मिन 
43/ 22मिन 
58/ 2 मिन 
129/ 15 मिन 
58/ 0 मिन 
58/ 12 मिन 


10 


01 52 
(U0354 
() 0177 


101 


09 


1) 


3 


04 


गन्जबार 

10/ 22 मिन 
हदमस्म २०31 70/ 

17/ 2 मिन 
17/ 9 मिन 
17/ 12 मिन 
17/ 19 मिन 

५ मिम 
कौन हवनस्स मं0 300 42/ 22 मिन 

69/ 2 मिन 
50/ 9 मिन 
162/ मिन 
69/ 12/ 1 मिन 
69/ 12/ 2 मिन 
69/ 19 मिन 
(50/ 22/ 2 मिन 
५ मिन 

v9/ 22/ 1 मिन 
470 GI/ 80.-- ३ 


____ 1012 


(09 


051 
0 10 12 
0 01 77 

028 
00607 
0 10 12 

11 

0051 
0461 
0 100 12 


c] 


0430 

0582 
0 10 12 
10531 

02 30 
02 53 


^1 


- 


- 


- - 


- 


- 


- 


- - 


- 


- 


- 


- - 


- 


--- -- 


- 


- 


- 


- 


- 
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2 


3 


4 


5 


3 


4 


5 


. - - 


- 


गेल पुर 
हवबस्स म022 


032 


00304 
08 
. 
1) 01 01 
0 10 12 

0 10 12 
0 

52 


06 


2 
89/ 1397 मिन 
89/ 1396 मिन 
89/ 1381 मिन 
84/ 1382मिन 
69/ 1380 मिम 
89/ 1383 मिन 
89/ 1376 मिम 
89/ 1377/ 1 मिन 
89/ 1374/ 1 मिन 
89/1374/ 2मिन 
83/1375 मिन 


00500 


15 


82 


05 


06 


105 
10 


9 


12 


105 


(16 


05 


56 


10 


00 


09 


06 


00 


51 


00 


U1 


77 


मलिक पुर 
हरबस्तनं0 28 


on 


09 


36 


09 


36 


10 


12 


tv 


% 


07 


गुदा मम्त न० 2358/ 10/ 1 मिन 
( जारी 

58/ 10/ 2 मिन 

58/ 19/ 3 मिम 
58/ 22 मिन 
68 मिन 
68/ 9/ 0 मिन 
689// 1 मिन 
68/ 12मिन 
08/ 19मिन 
68/ 22 मिन 
83/ 2 मिन 
129/ 16 मिन 
186/ मिन 
83/ 0 मिन 
63/ 12 मिन 
83/19/ 2 मिन 
83/ 22/ 1 मिन 
53/ 22/ 2 मिन 
89/ 2 मिन 
39/ 9 मिन 
80/ 12 मिन 
89/ 19 मिन 
59/ 22 मिन 
89/ 371 मिन 
89/370 मिन 
89/ 375 मिन 
89/ 378 मिन 
89/ 384मिन 
89/ 383 मिन 
80/ 1088 मिम 
89/ 1099 मिन 
89/ 1100मिम 
89/ 1106मिन 
89/ 1107मिम 


84 
002 28 
10 

12 


10 


t5 


10 


12 


10 


12 


0 


10 ] :2 
10 12 
1012 

08 


09 


() 


00 


51 


2 


0 ] 


52 


08 


09 


OK 


0 


105 


56 


10 12 
1012 
10 12 
09 11 


04 


55 


0 


07 


ON 


0 


03 


11 


00 


(10 


00 


03 


(04 


09 


08 


61 


05 


O 


56 
053 
00683 
003 


01 


20 


2/ 11 मिन 
2/ 23 मिन 
2/ 21मिन 
6/ 1 मिम 
6/ 10 मिन 
6 / 11 मिन 
6/ 20 मिम 
6 / 21 मिन 
9/ 1 मिन 
139/मिन 
9/ 0 मिन 
9/ 10 मिन 
9/ 11 मिन 
9 / 12 मिन 
9/ 19 मिन 
9/ 20 मिन 
9/ 21 मिन 
0/ 22 मिन 
16/ 2/ 2 मिन 
1171 मिन 
16/ 2/ 1 मिन 
16/ 9 मिन 
16/ 12 मिन 
16/ 19 मिन 
141/ मिन 
16/ 22मिन 
20/ 2 मिन 
20/ 9 मिन 
20/ 12मिन 
20/ 19/ 1 मिन 
20/ 22/ 2 मिन 
31/ 2/ मिन 
31/ 2/ 1 मिन 
31/ 3 मिन 
31/ 9मिम 
119/ मिन 
31/ 8 मिन 
31/12मिन 
31/ 13/ 1 मिन 
31 /18/ 2 मिन 
31/ 10/ 1 मिन 
111/ मिन 


0 


10 


12 


10 


19 


घोष पुरा हवषस्त न० 22 


11 


(00) 

00 
0 10 


51 


1 - 2 


55 


10 


12 


10 


10 


10 


12 


10 


10 


12 


10 


11 


03 


29 


05 


( 


89/ 1105मिन 0 1391 
89/ 1108 मिम 00076 
89/ 1112 मिन 00076 
89/ 1114 मिन 004 
89/ 1117 मिन 0 10 12 
89/ 1118 मिम 0 10 12 
89/ 112 1 मिन 
89/ 1122 मिन 
89/1257मिन 
88/1258मिन 0 04 30 
89/ 1259 मिन 00202 
89/1280 मिन 0 08 09 
89/ 1281 मिन 00202 
89/ 1265 मिन 09 11 
80/1266 मिन 0 01 77 
89/ 1421 मिन 0 1265 
89/1419मिन 00632 
89/ 1420 मिन 0 0832 
89/ 1418 मिम 

01 
89/ 1383 मिन0 0430 


01 


(01 


00051 


15 


5H 


005 


0b 


. 


0 


53 


51 


06 


0 


065 
09 11 
01 
10 


01 


- 


ur 


- 


. . . 


. 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- -- 
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= 


3 


4 


5 


मलिक पुष 
हवमस्म नं 28 


00 
06 


76 
07 


() 


05 


06 


0 0885 

1012 
0 10 1 ) 
0 10 12 
" AG! 
00051 


10 


03 54 
0658 
0961 
0051 


10 


12 


06 


07 


10 
10 
10 


1 : 
12 
12 


फुलिक हदयस्त मं० 21 46/ 16/ 2 मिन 

46/ 24 मिम 
46/ 25 मिन 
51/ 4 मिन 
51/ 5 मिन 
51/ 0 मिन 
51/ 7 मिम 
51/15मिम 
120/मिन 
51/ 16 मिन 
51/ 25 मिन 
66/ 5 मिन 
66/ 6 मिन 
66/ 1 5 मिन 
66/16मिन 
66/ 25 मित 


02 


I0 


10 


101 
00 76 


0 
0 
0 
0 
0 
0 
0 


12 
10 
10 
10 
10 
10 
10 


02 
14 
12 
12 
12 
12 
12 
12 


36 


31/ 23/ 1 मिम 
38/ 3 मिन 
38/ 8 मिम 
38/ 13 मिन 
38/ 18 मिन 
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() 10 12 
00405 
() 06 07 


04 


00 25 
0 0177 
00202 
00582 

0202 
00809 

03 
007 08 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 0177 

0880 


00 


25 


09 


कलामपुरा हदबस्त 12/ 5/1 मिन 
नं० 12 

43/ मिन 
12/ 6 मिन 
12/ 15/ 2 मिन 
12/15/1 मिन 
13/ 11/ 2 मिन 
13/ 20मिन 
13/ 19/ 2 मिन 
13/19/ 1 मिन 
76/ मिन 
42 मिन 
13/ 22 मिन 
20/ 2 मिन 
20/ 8 मिन 
20/ 9 मिन 
20/ 12/ 1 मिन 
20/ 12/ 2 मिन 
20/ 13 मिन 
20/ 18/ 1 मिम 
20/ 18/ 2 मिन 
2023 मिन 
26/ 3/ 1 मिन 
26/ 3/ 2 मिन 
26/ 7 मिन 
26/ 8 मिन 
26/ 13 मिन 
26/ 14मिन 
26/17मिन 
28/ 24 मिन 

42 मिन 
काछवा हवबस्त न० 115/ 7 मिन 

5/ 14मिम 
5/ 17 मिन 
5/ 24 मिन 
5 / 25 मिन 
28/ 4 मिन 
28/ 5 मिन 
28/ 6/ 2 मिन 
28/ 15/ 1 मिम 
28/ 15/ 2 मिन 
335 / मिन 
28/16मिन 
28/ 17/ 1 मिन 
335/ मिन 
28/ 24/ 2 मिन 
36/ 4 मिन 
36/ 7/ 1 मिन 
36/ 7/ 2 मिन 
577 / मिम 
36/ 1 4 मिन 
36/16मिन 


61 


02 


53 


05 


06 


10 


12 


काछवा सदनम्न मं० 11 59/ 6 मिन 
( जारी ) 

50/ 15 मिन 
59/16मिन 
59/ 25 मिन 
60/ 21 मिन 
72/ 1/ 1 मिन 
72/ 10/ 1 मिन 
72/ 10/ 2 मिन 
72/ 11 मिन 
72/ 20 मिन 
72/ 21 मिन 
73/ 5/ 2 मिन 
73/ 6/ 1 मिन 
336/ मिन 
98/ 1/ 1 मिम 
96 /1/ 2 मिन 
96/ 9 मिन 
96/ 10 मिन 
96/ 11 मिन 
96/ 12मिन 
96/ 19 मिन 
96/22 मिन 
109/ 2 मिन 
109/ 7 मिन 
109/ 12 मिन 
109/ 18 मिम 
109/ 19 मिन 
109/ 23 मिन 
109/ 22 मिन 
427/ मिम 
135/ 3 मिन 
135/ 8 मिन 
136/ 13 मिम 
135/ 16 मिम 
135 / 23 मिन 
146/ 3 मिन 
146/ 4 मिन 
146/ 7 मिन 
146/ 14 मिन 
146/ 8 मिन 
146/ 17 / 1 मिम 
136/ 17/ 2 मिन 
146/ 24 मिन 
171/ 4 मिम 
171 / 6 मिन 
171/ 7 मिन 
340/ मिन 
171/ 14/ 2 मिन 
171/ 15 मिन 
171 / 16 मिन 
171/ 25 मिन 
181/ 11 मिन 
181/ 20मिन 
181/ 21 मिन 
182/ 5 मिन 


06 


58 


09 


11 


03 


04 


01 


01 


00278 
00051 

1012 
___ 10 12 
10 


10 10 
(0 10 
006 


12 
12 


12 


58 


10 


12 


03 


54 


0 


10 


12 


0 


00 


76 


08 


09 


00 


36 


02 

02 
835 


09 


8G 


() 


00 


25 


10 


12 


07 


33 


03 


29 
28 


00202 
00278 
0 01 77 


0 


02 


06 


83 


10 


12 


00 


76 


() 1064 
1 10 12 


0 10 12 
0 01 52 
___00733 
00101 
00202 

08 09 


01 


26 


07 


84 


00 


76 


09 


36 


10 


12 


OR 


36/ 17 मिन 
36/ 24 मिन 
36/ 25 मिम 
59/ 5 मिन 


00304 
007 08 
00101 
(00860 
0 10 12 


0 10 12 

() 0101 
__00607 
_0 09 61 
0 10 12 


- 


- 


- - 


- - 


-- 


- 


- - - 


[ भाग II ... खण्ड 3 ( ii ) ] 
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भारत का राजपन्न प्रगस्त 2, 1980/ श्रावण 11, 1902 
- - - - - - 


- - 


- 


- - - - . . 


...... . - 


- 


- - 


- 


- - 


0 10 12 
00000 
0 09 11 


04 


05 


00 


51 


10 


12 


जटपुरा हवयस्त नं० 62 7/ 19 मिन 
( जारी ) 

7/ 23 मिम 
15/ 3 मिन 
15/ 8/ 2 मिन 
15/ 13 मिम 
15/ 17 मिन 
15/18 मिन 
15/ 23 मिन 
15/24मिन 
33/ मिन 
18/ 4 मिन 
18/ 7 मिम 


0 01 26 
0 10 12 

10 12 
0 03 29 

0 0961 
00304 
00708 

01 01 
0835 

00 76 
0 10 12 


10 _ 12 
10 12 

10 
00809 

(00202 
0 02 53 


01 


09 


11 


(07 


59 


10 


12 


2 


10 


12 


नरायणा 
हदबस्त नं० 60 


00 


2 
काछवा सदयस्त नं0 11 182/ 6 मिन 
( जारी ) 

182/ 25मिन 
182/ 15 मिन 
182/ 16मिन 
448/ मिन 
207/ 1 मिन 
207| 10 मिन 
207/ 11 मिन 
207/ 20 मिन 
207/ 21 मिन 
207/ 22 मिन 
219 1 मिन 
219/ 2 मिन 
219/ 9 मिन 
219/ 12मिन 
219/ 10 मिन 
209/ 19 मिन 
210/ 22 मिन 
449/ मिन 
243/ 2 मिन 
243/ 3/ 1 मिन 
343/ 8/ 2 मिन 
243/ 9 मिन 
459/ मिन 
243/ 13 मिन 
243/ 18 मिन 
243/ 12मिन 
243/ 23मिन 
255/ 3 मिन 
25 5/ 8 मिन 
255/ 13/ 2 मिन 
255/14 मिन 
255/ 17/ 1 मिन 
255/ 17/ 2 
255/ 18मिन 
346/ मिन 
255/ 24मिन 


10 12 

00 
0 10 12 
00961 
00051 
00986 
0 00 25 


00051 
0 0961 
0 10 12 
0 10 12 

00 51 
0 10 12 
0 10 12 
0 10 12 
00759 


05 


06 


05 


06 


000 


51 


00 


76 


0 
0 


0 
0 


0961 
10 12 
00 51 
10 12 
10 12 


2099 
10 12 
10 12 


0 


७० 


0 
0 


10 


12 


10 


12 


10 
10 


12 
12 


0 


10 


12 


00809 
____0 0101 
0 00 25 
00607 


08 


02 


02 


16/ 10 मिन 
191/ मिन 
16/ 11 मिन 
16/ 20 मिन 
16/ 21 मिन 
16/ 1 मिन 
20/ 1 मिन 
20/ 10 मिन 
20/ 11 मिन 
20 20/ 1 मिन 
20/ 20/ 2 मिन 
149/ मिन 
20/ 21 मिन 
40/ 1 मिन 
40/10 मिन 
40/11 मिन 
40/ 20मिन 
40/ 21 मिन 
47/ 10 मिन 
47/ 11 मिन 
47/ 20 मिन 
160/ मिन 
197/ मिन 
47/ 21 मिन 
70/ 1 मिन 
70/ 10 मिन 
70/ 11/ 1 मिम 
198/ मिन 
70/ 20/ 2 मिन 
70/ 21/ 1 मिन 
72/ 1/ 1 मिन 
72/ 10/ 2 मिन 
232/ मिम 
72/ 11 मिम 
72/ 20 मिन 
72/ 21 मिन 
73/ 5 मिन 
73/ 6 मिन 
73/ 15 मिन 
73/ 16/1 
73/ 25/ 2 मिन 
84/ 5/ 2 मिन 


0177 
0885 


01 


26 


जट पुग 
हवयस्त नं0 62 


07 


59 


0 


10 


12 


10 


12 


10 


12 


10 


12 


05 


0860 
0 10 12 

0961 
0 01 52 
000 51 
10 

12 
0 10 

10 
00961 

02 
004 
004 
006 58 

0 02 
0 00 . 00 

0 0253 
006 
0 07 59 
0 01 52 
00202 
00825 
0 00 25 

0 0253 
00202 


01 


77 


02 


0 
0 


1/ 6 मिन 
2/10मिन 
2/ 11 मिन 
2/ 20 मिन 
2/ 21 मिन 
4/ 1 मिन 
4/ 9 मिन 
4 /10 मिन 
4/ 11 मिन 
4 / 12मिन 
4/ 19 मिन 
4/ 22 मिन 
7/ 2 मिन 
7/ 9/ 1 मिन 
7/ 9/ 3मिन 
7/ 12/ 2 मिन 
7/ 13 मिन 
7/ 18 मिन 


08 35 
02 53 


07 


59 


० 


01 


10 12 
0 10 12 
0 10 12 
00455 
00202 
00708 

04 
() 09 11 


03 


- 


- 


470 GI/80 - 4 
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[PART II - SEC. 3( ii )] 


-- 


- 


- - - - 


- 


- 


- 


- 


- 


IA 


UL 


पखाणा 
हदपम्त नं0 48 
(जारी ) 


00202 
0 02 02 
0 00 76 
00101 
0 01 77 
00202 
008 


0 10 12 
00304 
00708 
0 10 12 
0 0936 


14 


00 


76 


09 


08 


09 


10 


0 10 
0 10 
0 10 
0 10 
005 
0 01 
0 02 


00809 
003 29 
003 29 
008 
006 
0 00 51 
00202 
0 00 51 


12 
12 
12 
12 
56 
77 
78 


09 


83 


0 


10 


54/ 21 मिन 
63/ 1/ 1 मिन 
63/ 1/ 2 मिन 
63/ 10 मिन 
63/ 11 मिम 
146/ मिन 
63/ 20 मिन 
63/ 21/ 1 मिन 
78/ 1 मिन 
78/ 10मिन 
78/ 11/ 1 मिन 
121/ मिन 
78/ 11/ 2 मिन 
78/ 20 मिन 
78/ 21 मिन 
86/1 मिन 
86/ 10 मिन 
86/ 11 मिन 
86/ 20मिन 
86/ 21 मिन 
98/ 1 मिन 
98/ 10 मिन 
98/ 11 मिन 
98/ 20/ 1 
98/ 20/ 2 
98/ 21 मिन 
102/1/ 1 मिन 
102/1/ 2 मिन 


10 


12 


10 


0 


0 
0 
0 
0 
0 


01 
10 
10 
10 
10 
10 


52 
12 
12 
12 
12 
12 


10 ___ 12 
0 10 12 
0 10 12 
0 10 12 
(0 10 12 

0 10 12 
001 

52 
08 

12 
004 
005 


05 


06 


05 


08 


80 


0 


10 


0 
0 
0 


10 
10 
10 


12 
12 
12 


नरायणा हदणस्त ने० 60 94/ 6/ 1 मिन 
( जारी ) 

94/ 15/ 2 मिन 
94/ 16/ 1 मिन 
94/ 16/ 2 मिन 
158/ मिन 
94/ 25/ 2 मिन 
95/ 1 मिन 
95/ 10 मिम 
95/ 11 मिन 
95/ 20/ 1 मिन 
95/ 20/ 2 मिन 
95/ 21 मिन 
96/ 1 मिन 
96/ 10 मिन 
97/ 5 मिम 

97/ 8 मिन 
पखाणा 

5/ 1 मिन 
हदबस्तनं0 48 5/ 10 मिन 

5/ 11 मिम 
5/ 20मिन 
5/ 21 मिन 
8/ 1 मिन 
8/ 10 मिन 
8/ 26 मिन 
8/ 11 मिन 
8/ 20 मिन 
8/ 21 मिन 
17/ 1 मिन 
17/ 10मिन 
155/ मिन 
17/ 11 मिन 
17/ 20 मिन 
17/ 21 मिन 
22/ 1 मिन 
22/10मिन 
22/ 11 मिन 
22/ 20 मिन 
22/ 21 मिन 
33/ 1 मिन 
33/ 10 मिम 
33/ 11 मिम 
33/ 20/ 1 मिन 
33/ 21/ 2 मिन 
160/ मिन 
40/ 1 मिम 
40/ 10/ 1 मिन 
40/ 10/ 2/ 2 मिन 
40/ 10/ 241 मिन 
40/ 11 मिन 
40120मिन 
40/ 21 मिन 
54/ 1 मिन 
54/ 10 मिन 
54/ 11 मिन 
54/ 20 मिन 


30 


56 


00 


76 


002 


53 


নাশী 
हवस्त नं0 47 


0 


10 


12 


0 


10 


0 02 28 
0 00 76 
009 36 
0 10 

12 
0 10 12 
0 10 12 
0 10 12 
0 10 12 


14 


0 10 
0 10 
0 10 
0 10 
0 10 
0 10 
004 


२२७२३२ 


10 


05 


56 


0 
0 
0 
0 

0 
0 


12 


____ 12 


61 


10 12 
10 12 
10 12 
10 12 
10 
10 12 
00 51 
0961 
04 30 
02 28 
04 30 


10/ 20 मिन 
102/ 21 मिन 
22/ 1 मिम 
22/ 10 मिन 
22/ 11 मिन 
22/ 20 मिन 
22/ 21 मिन 
25/ 1 मिन 
25/10मिन 
25/ 11/ 1 मिन 
25/ 11/ 2 मिन 
25/ 20मिन 
25/ 21/ 1 मिन 
41/ 1/ 1 मिन 
41/ 1/ 2 मिन 
211/ मिन 
41/ 10/ 1 मिन 
41/ 11मिन 
41/ 20/ 2 मिन 
41/ 20/ 1 मिन 
176/ मिन 
41/ 21 मिन 
44/1/ 1 मिन 
44/1/ 2 मिन 
44/ 10/ 1 मिन 
44/ 10/ 2 मिन 


02 


0 


08 


0 


0 


12 


12 


0 10 

09 
002 
007 
0 01 26 
0 10 
0 10 
003 79 
00506 
0 01 52 

0 10 12 
005 31 
__00481 
00708 
00304 


06 


07 


10 


12 


05 


0 
0 
0 
0 
0 


10 
10 
10 
10 
10 


12 
12 
12 
12 
12 
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भाग II - पण 3 ( ii ) ] 
- -- - - - - - - - -- - 

1 


- - - 


- 


- 


- - - 


- - 


- - 


भारत का राजपत्र अगस्त 2, 1980/ श्रावण 11, 1902 
- - -- 

- - - 
5 

2 


3 


4 


3 


4 


5 


0 


तरावड़ी 
हदवस्न नं0 47 
( मारी ) 


04 30 
0582 


44/ 11/ 1 मिन 
44/ 11/ 2 मिन 
44/ 20 मिन 
44/ 21 मिन 
63/ 1 मिन 


सैध पुर 
हरवस्त नं0 12 
( जारी) 


i) 


0 03 29 
00683 

0 10 12 
0 10 12 
0 ०५60 


09 


38 


0 
0 
0 


00 
10 
10 
10 


46/ 20/ 1 मिन 
46/ 20/ 2 मिन 
46/ 21 मिन 
119 /मिन 
51/ 1 मिन 
51/ 10 मिन 
51/ 11 मिन 
51/ 20 मिन 
51/ 21 मिन 
96/ मिन 
56/ 1 मिन 
56/ 10 मिन 


76 
12 
12 
12 


मदीक पुर 
हवस्त न . 50 


R6 


09 
009 


36 


10 


12 


00 


4/ 1 मिन 
4/10/ 1 मिन 
4/ 10/ 2 मिन 
4/ 11/ 1 मिन 
4/ 11/ 2 मिन 
4/ 20मिन 


76 


05 


06 


00 


05 


06 


09 

61 

51 
10 12 
0658 


0 


0 


07 


59 


0 


प्रम्जन बनी 
हदमस्त ने 40 


03 54 
10 12 


05 


56 


0 


धार माजरा 
हदवस्त नं0 42 


05 


06 


04 


61 


02 


28 


05 


06 


3/ 17मिन 
3/ 24 मिन 
3/ 16 मिन 
3/ 25मिन 
8/ 4 मिन 
8/ 5 मिन 
8/ 6 मिन 
8/ 7 मिन 
27/ मिन 


() 0051 
0 10 12 
0 10 12 
00860 
00278 
0 08 35 
0 08 35 
00683 
0 00 25 


11 


0 
0 


0304 
09 11 
02 02 
00 25 


00 


02 


43 


धारा माजरा 
हदबस्त नं0 42 


0 0986 
0 10 12 


00809 


00 


2. 5 


संध पुर 
हरबस्त नं0 41 


0833 


10 


12 


01 


77 


0 


10 


12 


10 


12 


09 


61 


01 26 
0 10 12 
0 10 12 
0 10 12 

10 12 

10 12 
0 0986 
() 01 26 


00 


51 


05 


64/ 10 मिन 
64/ 11 मिन 
64/ 20/ 2 मिन 
1421 मिन 
64/ 21मिन 
66/ 1 मिन 
66] 10/ 1 मिन 
98/मिन 
66/ 11/1 मिन 
66/ 20 मिन 
66/ 21 मिन 
82 / 1 मिन 
20/ 16 मिन 
20/ 25 मिन 
88 / मिन 
28/ 5 मिन 
28/ 6 मिन 
28/ 15 मिन 
28/ 16 मिन 
28/ 25 मिन 
34/ 5 मिन 
89/ मिन 
34/ 6/ 1 मिन 
72/ मिन 
34/ 612 मिन 
34/15 मिन 
90/ मिन 
33/ 11/ 2मिन 
34/ 16मिम 
34/ 25 मिन 
33/ 20मिन 
33/ 21 मिन 
40/ 1 मिन 
39/ 5 मिन 
40/ 10 मिन 
40/ 20 मिन 
40/ 11/ 1 मिन 
40/ 11/ 2 मिन 
40/ 21 मिन 
46/ 1 मिन 
46/ 10/ 1 मिन 
46/ 11/ 1 


82 


रायपुर 
इदमस्त में 44 


0 


03 


29 


06 


83 


05 


56 


(01 


01 77 
() 06 07 
00632 


8/ 15 मिन 
8/ 16 मिन 
8/ 27 मिन 
8/ 25 मिन 
26/ मिन 
10/ 5मिन 
10/ 6 मिन 
10/15मिन 
10/16मिन 
126 मिन 
10/ 127 मिन 
10/128 मिन 
10/137 मिन 
10/ 138मिन 
10/ 142 मिन 
10/ 151 मिन 
10/ 157 मिन 
10/ 357मिन 
10/ 353मिम 
10/ 352 मिन 
10/ 354 मिन 
10/ 349 मिन 
10/ 348 मिन 
10/ 378मिन 
10/ 377 मिन 
10/ 376 मिन 
10/ 275 मिन 
10/ 396 मिन 
10/ 374मिन 
10/ 512 मिन 
10/ 818 मिन 
10/ 617 मिन 


01 


77 


004 05 
00202 
00405 
00607 

0 0986 
000 25 
0 10 12 

12 
00304 
0 07 08 
0 10 12 

0 10 12 
___ 0 10 12 

0 10 12 


0 0885 
0 01 26 

10 12 
0 10 12 
0 10 12 
0 10 12 
0 07 08 
0 10 12 
00304 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
00961 
0 00 51 
00108 
0 01 26 

06 32 
_ 0 03 79 


10 


10 
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[ PART II ---SEC. 3 (11 ) ] 


2 


राय पुर 
दमस्त न० 44 
( जारी ) 


0020 

04 05 
00858 
008 60 

04 
00506 


05 


53 


10 


10/ 621 मिन 
10/622 मिन 
10/629 मिन 
10/ 630 मिन 
10/ 397 मिन 
10/ 633 मिन 
10/ 63 4 मिन 
10/ 641 मिन 
10/ 646 मिन 
10/ 654मिन 
10/ 662 मिन 
10/ 669 मिन 
10/680 मिन 
10/ 687 मिन 
10/ 701 मिन 
10/ 648 मिन 
10/ 702 मिन 
10/ 703मिन 
10/ 704 मिन 


_ 0 04 30 
00582 

0 08 09 
00202 
0 01 77 
0 00 51 
009 
61 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
00936 
0 00 76 

10 12 
0 10 12 
0 06 32 


बगनी हदबस्त न० 34 26/11 भिन 
( जारी ) 

26/ 20 मिन 
25/ 21 मिन 
27/ 6 मिन 
143/मिन 
27/ 16 मिन 
27/ 25 मिन 
31/ 5 मिन 
37 / 1 मिन 
37/ 10मिन 
37/ 11 मिन 
37/ 20 मिन 
37/ 21 मिन 
40/ I मिन 
40/ 10 मिन 
40/11मिन 


00 51 
00850 
0 10 12 
0 10 12 


10 


10 


0 10 
0 10 12 
00961 


ममाना भाऊ 
हवनस्त न० 30 


10 


00683 
0 10 12 
0 10 12 
00481 
___0 00 51 
0 00 25 
000 


परानी 
हवबस्त १० 34 


00481 

00 25 


09 


61 


0 10 12 
0 10 12 
00683 
0 03 29 


5 3/ 18मिन 
53/ 23 मिन 
54/ 3 मिन 
5 4/ 8/ 1 मिन 
54/ 7/ 1 मिन 
54/ 7/ 2 मिन 
54/ 8/ 2 मिन 
54/ 14मिन 
73/ 24 मिन 
74/ 4 मिन 
74/ 7 मिन 
74/ 14 मिन 
74/ 17मिन 
74/ 24मिन 
92/ 4 मिन 
92/ 7 मिन 


003 
0 10 
0 10 


12 
12 


09 


86 


10 


10 


10 


12 


09 


61 


000 


25 


007 


59 


00 25 
008 60 
0 00 51 
005 31 

01 01 
0 0101 
0 0253 
00455 
004 
000 25 
008 
09 
0 10 12 


10 


12 


_____ 10 


12 


55 


63/ मिन 
5/ 4 मिन 
5/ 7 मिन 
5/ 14मिन 
5/ 17मिन 
5/ 24/ 1 मिन 
5/ 24/ 2 मिन 
11/ 4 मिन 
136/ मिन 
11 / 7 मिम 
11/ 6 मिन 
[ 1/ 14 मिन 
11/ 15 मिन 
55/मिन 
11/ 17 मिन 
11/ 16 मिन 
64/मिन 
11/ 24 मिन 
11/ 25मिन 
14/ 5 मिन 
14/ 6 मिन 
14/16मिन 
14/15मिन 
14/ 28मिन 
14/ 25 मिन 
14/ 5 मिन 
14/ 6 मिन 
14/ 15मिन 
14/ 16 मिन 
14/ 25/ 1 मिम 
14/ 25/ 2 मिन 
27/ 5 मिन 
166/मिन 
57/मिन 
28/10मिन 


12 


12 


25 


10 


12 


10 


12 


09 


00 
0 0683 
00101 

11 
10 12 
0 02 78 
0 00 25 
00936 


0 


05 


06 


05 


अमीन हदस्वत न० 33 18/ 6 मिन 

18/ 15 मिन 
18/ 16 मिन 
18/ 25 मिन 
22/ 5 मिन 
22/ 6/ 2 मिन 
22/ 0/ 1 मिन 
700/मिन 
21/ 11 मिन 
21/ 20 मिन 
21/ 10/ 1 मिन 
21/10/ 2 मिन 
21/ 21 मिन 
702/ मिन 
43/ I मिन 
43/ 10 मिन 
43/ 11 मिन 
43/12मिन 
43/ 19 मिन 
43/ 20 मिन 
43/ 21 मिन 
43/ 22 मिन 


06 


0 
0 
0 


10 
10 
10 


12 
12 
12 


00 


76 


10 


10 


12 


0 


10 


12 


03 


54 


0 06 58 

0 0733 
00076 

0 0177 
0 00 51 


0 10 12 
0 10 12 
0 0961 
00051 
00506 
_00506 
0 00 25 
0 0986 
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- . 


- 


- 


- 


- 


-- - - - 


- - - -- 


- 


- 


. . 


- - - 


- 


- - - 


- 


- 


- - 


- 


- - 


- - - - 


- 


3 


4 


5 


3 


4 


5 


- - - - - 


- 


- - - - - - - - 
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अमीन हवाबस्त नं० 33 704/मिन 

46/ 2 मिन 
46/ 9 मिन 
46/12मिन 
16/ 19 मिन 
46/ 22 मिन 
46/ 23 मिन 


00 76 

0936 
0 10 12 

10 12 

101 
() 0759 
002 28 


00632 
00632 
() 0076 
0 119 


00 


76 


05 56 
03 79 


(0 


00 


76 


ण 


0 


0759 
() 0253 
00000 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
00076 


09 


156/ 22 5 मिन 
156/ 859मिन 
156/ 862 मिन 
156/ 85 7 मिन 
156/ 856 मिन 
156/ 849 मिन 
156/ 850 मिन 
156/ 846 मिन 
156/ 842 मिन 
156/ 843 मिन 
156/ 838 मिन 
156/ 939 मिन 
156/ 8 3 2 मिन 
156/ 829 मिन 
156/ 82 1 मिन 
156/ 819 मिन 
156/ 817मिन 
156/ 809मिन 
156/ 806मिन 
1 5 6/ 799 मिन 
156/ 796 मिन 
156/ 789 मिन 
156/ 788मिन 
156/ 787 मिन 
156/ 785 मिन 
156/ 786 मिन 
156/ 777मिन 
156/ 778 मिन 
156/ 60 3 मिन 
156/ 775 मिन 
156/ 776 मिन 
156/ 773 मिन 


36 


00750 
() ) 
॥ 10 11 
0 10 12 
00405 
0 01 . 52 
1) () 30 
0 10 12 
0 10 12 
() 00000 
00405 

() 0607 
001 01 
002 78 
000 76 
0 10 12 
0 10 12 
0 10 
0 10 12 
0 10 12 

03 57 


81/ 3 मिन 
81/ 2 मिन 
81/ 8 मिन 
61/ 13मिन 
61/ 18/ 1 मिन 
226/मिन 
81/ 18/ 2 मिन 
81/ 2 3 मिन 
8. 37 3 मिन 
83/ 4 मिन 
83/ 7 मिन 
8 3/ 8 मिन 
83/ 13/ 2 मिन 
83/ 14 मिन 
83/ 13/ 1 मिन 
83/ 18 मिन 
83/ 23 मिन 
120/ 3 मिन 
120/ 8 मिन 
120/ 13 मिन 
120/ 18मिन 
121/ 8/ 2 मिन 
121/ 13 मिन 
752/मिन 
121/ 17 मिन 
121/ 18 मिन 
121/ 23मिन 
121/ 24 मिन 


0 10 12 
0 10 12 
0 10 12 
0 10 12 
009 
000 
00304 
005 56 
00177 


61 


51 


12 


() 2 


53 


04 


30 


76 


00 


12 


00 
0 01 26 

0 1189 
0080) 


06 


58 


002 


02 


. 


. 


. 


57 


[ सं० 12020/ 15/ 80-मो० ] 
किरन चड्डा, अपर सचिव 


58 
003 
0 0658 


0 . 1 


57 


MINISTRY OF PETROLEUM , CHEMICALS & 

FERTILIZER 


0051 


09 


61 


(Departnrent of Petroleum ) 


10 


12 


156/ 3 मिन 
156/ 4 मिन 
156/ 7 मिन 
156/ 14 मिन 
156/ 17 मिन 
156/ 24मिन 


10 


New Delhi, the 18th July, 1980 


10 


12 


08 


S . O . 2050 . - Whereas it appears to the Central Government 
that it is necessary in the public interest that for the transport 
of petroleum products from Mathura in Uttar Pradesh to 
Sullundur in Punjab pipelines should be laid by the Indian Oil 
Corporation Limited . 


05 


खाजा महमव पुर 
हृदबस्त नं0 36 


06 


06 


32 


And whereas it appears that for the purpose of laying such 
pipelines, it is necessary to acquire the Right of User in the 
land described in the schedule annexed hereto : 


156/ 190 मिन 
156) 19 3 मिन 
156/ 19 1 मिन 
156/ 192 मिन 
156/ 28 2 मिन 
156/ 201मिन 
156/ 200मिन 
156/ 20 5 मिन 
156/ 210 मिन 
156/ 215मिन 
156/ 220 मिन 


02 
0708 

00 76 
00000 

0 10 12 
0 
10 

10 12 
0 10 12 
0 10 12 
0 10 12 


Now therefore , in exercise of the powers conferred by sub 
Section ( 1 ) of section 3 of the Petroleum and Minerals pipe 
lines ( Acquisition of Right of User in land ) Act, 1962 ( 50 of 
1962 ), the Central Government hercby declare its intention to 
acquire the right of user thercin ; 


12 


Provided that any person Interested in the said land may , 
within 21 days from the date of this notification, object to 
the laying of the pipelincs Lader the land to the Competent 


10 


E - - - 


- - - - 


- 


- 


- 


- 


- 
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Authority , Indian Oil Corporation Limited , Mathura - Jullundur 
Pipeline New House , Kunjpura Road , Karnal (Haryana ). 
And every person making such an objection shall also state 

Kond H . No . 30 

106 / 9 Min . 

0 10 12 
specifically whether he wishes to be heard in person or by a 

106 /12 Min . 0 10 12 
legal practitioner . 

106 / 19 Min . 

0 10 12 
SCHEDULE 

105 / 22 Min . 0 10 12 
Tehşil : Karnal Distt : Karnal State : Haryana 

119/ 2 Mio . 

0 10 12 
1003 Min . 

0 00 76 
Name of Village Khasra No . 

119 /9 Min . 

0 0936 
- - - - - 

119 / 12 Min . 0 10 12 
H . A . SQ . 

119 /19 Min . 0 10 12 

119 /22 Min , 0 04 55 
2 3 4 5 

Gudba H , No. 23 
4 /12 Min . 

0 

7 / 22 Min . 
Babarpur H . No. 34 0 0936 

0986 
4 / 19 Min . 

0 
O 10 

17 /2 Min . 
12 

10 12 

129 / 14 Min . 0 
4 / 22 Min . 12 

00 51 
0 10 

0 0961 
9 /2 Min . 

17/ 9 Min . 
0 10 12 

17 / 12 Min . 
0 02 28 

0 10 12 
9 / 9 / 1 Min . 
9 / 9 / 2 Min . 

17 /19 Min . 

0 
0 

10 12 
07 84 

0 . 
17 /22 / 1 Min . 

04 
9 / 12 Min . 

81 
12 

0 10 
9 / 19 Min . 0 10 12 

17/ 22 /2 Min . 0 05 31 
9 /22 Min . 0 0936 

32/ 2 / 2 Min . 0 01 26 

0 
0 
107 Min . 00 

32 /2 / 1 Min 
76 

08 60 
17/ 2 Min . 0 10 12 

32 /9 / 1 Min 

0 0278 
17 /9 Min 

0 10 12 
17 / 12 Min . 0 10 12 

32 /9 /2 Min 

O 07 33 
17 / 19 Min . 0 06 07 

32 / 12 / 1 Min 

0 03 54 
79 / Min . 0 00 76 

32 /12 /2 Min 

0 01 26 
Broli H . No. 33 

4 / 19 Min . 0 05 31 

32/ 12 / 3 Min 

0 00 51 
4 /22 Min . 0 10 12 

32 / 12 /4 Min 

000 
106 / Min . 0 00 

32 /12 /5 Min 0 01 01 
10 / 2 Min . 0 0961 

12 / 12 /6 Min 

0 03 29 
10 / 9 Min . 0 10 12 

32 /19/1 Min 

O 04 
10 / 12 Min . 0 10 12 

32 / 19 /2 M10 

O 01 
10 /19 Min . 0 10 12 

32 / 19 / 3 Min 

0 04 81 
160 

0 
106 Min . 

M10 
O 0051 

00 

32 /22 Min 
0 0961 

0 09 
10 / 22 Min . 
0 02 

43 / 2 / 1 Min 
78 

0 
13 /2 /1 Min , 

03 29 
0 

43 /2 /2 Min 

O 
73 Min . 01 01 

01 52 

0 
15 /2 /2 Min . 0 06 

43 / 2 /5 Min 
32 

03 
0 
15 / 9 Min . 10 

O 

43 /2 /6 Min 
12 

01 

0 
43 /9 / 1 Min 

09 
15/ 12 Min . 0 00 

43/ 9 /2 Min 

0 00 
Ganjbar H . No . 31 10 / 22 Min . 0 05 56 

43/ 12 Min 

0 10 12 
70 Min . 0 0051 

43 /19/2 Min 

0 01 
17 / 2 Min . 0 0961 

142 Min 

0 02 
17 / 9 Min . 0 10 12 

43 / 19 / 1 Min 

O 06 07 
17 / 12 Min . 0 10 12 

43 /22 Min 

O 10 
17/ 19 Min . 0 03 79 

58 /2 Min 

0 10 12 
86 Min . 0 0101 

129 /15 Min 0 00 $ 1 
42 /22 Min . 

0 
Kond H . No. 30 

03 04 

58/9 Min 

0 09 
0 
69 / 2 Min . 10 12 

58 / 12 Min 

0 10 12 
69/ 9 Min . 0 0961 

58 / 19 /1 Mio 

0 03 04 
162 Min . 0 00 51 

58 / 19 / 2 Min 

0 05 
0 
69/ 12 /1 Min . 04 30 

58 / 19/ 3 Min 

0 01 01 
69/12 /2 Min . O 05 82 

58/ 22 Min 

0 10 12 
69 / 19 Min . 

0 10 12 
69/22 /2 Min . 0 05 31 

68 /2 Min 

0 10 
96 Min . 0 02 30 

68 /9 /2 Min 

0 01 52 
69/22 / 1 Min . 0 02 53 

68 / 9 / 1 Min 

O OS 82 
0 10 
80 /2 Min , 12 

68/ 12 Min 

0 10 12 
0 
80 / 9 Min . 10 12 

0 
68 /19 Min 

10 
0 10 
80 / 12 /2 Min . 12 

68 /22 Min 

0 10 12 
0 
80 / 19 Min . 10 12 

0 
83 / 2 Min 

09 
80 /22 Mio 0 10 12 

0 
129 / 16 Min 

00 

186 MiB 
106 /2 Min . 

77 
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= 


- = 


- 


- 


- - 


- 


1 


2 


3 


4 


5 


- 


3 


4 


5 


Gudha H . No, 23 

- ( Contd . ) 


Malik Pur H . No . 28 

- Contd , 


9 / 10 Min 
9 / 11 Min 
9 / 12 Min 
9 / 19 Min 
9 /20 Min 
9 /21 Min 
9 /22 Min 
16 / 2 /2 Min 
117 "Min 
16 /2 / 1 Min 
16 / 9 Min 
16 /12 Min 
16 /19 Min 
141 Min 
16 /22 Min 
20 /2 Min 
20 /9 Min 


Sheikh Pura H . No. 22 


0 0936 
0 0936 
0 10 12 
0 07 84 
0 02 28 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
O 07 08 
0 08 09 
0 10 12 
0 10 12 
0 10 12 
0 0911 
0 00 00 
0 03 04 
0 0556 
0 02 53 
O 06 83 
0 0329 
0 13 91 
0 00 76 
0 00 76 
0 04 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 03 29 
0 04 
0 02 
0 08 
0 02 
0 09 
0 01 
0 12 
0 06 


0 09 60 
O 05 56 
0 04 55 
0 07 08 
0 03 04 
0 00 51 
0 0961 
0 02 28 

0 03 04 
0 04 81 
0 10 12 
0 10 12 
O 09 
O 0051 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 10 
0 05 06 
0 01 01 

0 00 
0 05 56 
0 05 06 


83 /9 Min 
83 / 12 Min 
83/19 /2 Min 
83/22 /1 Min 
83 /22 / 2 Min 
89 /2 Min 
89 / 9 Min 
89/ 12 Min 
79 /19 Min 
89 /22 Min 
89 /371 Min 
89 / 370 Min 
89 /375 Min 
89/378 Min 
89 / 384 Min 
89 /383 Min 
89 / 1088 Min 
89 / 1099 Min 
89 / 1100 Min 
89 /1106 Min 
89 /1107 Min 
89 /1105 Min 
89 / 1108 Min 
89 / 1112 Min 
89 /1114 Min 
89 / 117 Min 
89/1118 Min 
89/ 1121 Min 
89/ 1122 Min 

89 / 1257 Min 
89 / 1258 Min 

89 /1259 Min 
89 /1260 Min 
89 / 1261 Min 
89 / 1265 Min 
89 / 1266 Min 
89 /1421 Min 
89 / 1419 Min 
89 / 1420 Min 
89 / 1418 Min 
89 /1395 Min 
89 / 1397 Min 
89 / 1396 Min 
89/ 1381 Min 
89 /1382 Min 
89 /1380 Min 
89 / 1383 Min 
89 /1376 Min 
89 / 1377 /1 Min 
89 / 1374 / 1 Min 
89 / 1374 /2 Min 


12 


0 


03 


85 


12 


77 


os 


Ꮒ 


Ꮈ 


Ꮈ 


Ꮈ 


20 / 12 Min 
20 /19 / 1 Min 
20 /22 /2 Min 
31 /2 /2 Min 
31 /2 / 1 Min 
31/3 Min 
31/9 Min 
119 / Min 
31 / 8 Min 
31/ 12 Min 
31 /13 / 1 Min 
31 / 18 /2 Min 
31 / 19 / 1 Min 
111 / Min 
31/23 / 1 Min 
38 / 3 Min 
38 /8 Min 
38 / 13 Min 
38 / 18 Min 
153 / Min 
38 /23 Min 
47 /3 Min 
47 /8 Min 
47 / 13 Min 
47 / 18 Min 
47 /23 Min 
131/ Min 
59 /3 Min 
59 /8 Min 
59 / 13 Min 
59 /14 Min 
59 /17 Min 
59 /18 Min 
59 /23 Min 
59 / 24 Min 
144/Min 
149/ Min 
63 /3 Min 
63 /4 Min 
63 /7 Min 
63 / 14 Min 
63 /17 Min 
63 / 24 Min 
80 / 4 Min 
12/18 Min 
12 /23 /2 Min 
23/3 /2 Min 
25/8 Min 


Ꮈ 


0 
0 
0 


02 
06 
06 


Malikpur H ,No 28 


06 


0 
0 
0 
0 
0 


8 


O 01 
0 10 
0 08 
0 10 
0 10 12 
0 10 
0 09 
0 00 51 
0 10 
0 10 
0 10 
0 10 
0 10 
0 10 
0 00 
0 09 
0 09 
0 06 
0 01 
0 03 
0 04 
0 02 53 
0 05 
0 07 08 
0 00 51 
0 00 51 
0 09 11 
0 10 12 
0 10 
0 10 12 
0 10 12 
0 0911 
0 06 07 
0 10 12 
0 10 12 
0 09 86 


05 
05 
05 
05 
00 
06 


$ 


6 


0 


32 


Malik Pur H . No, 28 


9 


89 / 1375 Min 
2 /11 Min 
2 /20 Min 
2 /21 Mio 


0 
0 


04 
10 


55 
12 


6 / 1 Min 
6 / 10 Min 
6 / 11 Min 
6 / 20 Min 
6 /21 Mio 
9 /1 Mio 
139 / Min 
9 /9 Min 


0 
0 
0 
0 
0 

0 
0 

O 


10 12 
10 12 
10 12 
10 12 
10 12 
0961 
00 51 
01 52 


NNNN 


Phurlik H .No.21 
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3 4 5 
25 /7 Min 0 00 25 Resean H . No . 10 

5 / 16 Min 
25 / 13 Min O 07 08 

5 / 25 /2 Min 
25 / 14 Min 0 03 04 

11/1 Min 
25 /17 Min O 06 83 

79 / Min 
23 / 18 Min 0 02 28 

11 /10 Min 
260 / 1 Min 0 00 

11 / 11 Min 
25 /24 Min 0 10 

11 / 20 Min 
29 /4 Min 

0 10 
29 /7 Min 

11 /21 Min 
0 10 12 

14 / 1 Min 
29 /14 Min 

14 /2 Min 
0 10 12 

14 / 9 Min 
29 /17 Min 0 10 12 

14 / 1 O Min 
29 /24 Min 0 10 12 

14 / 11 Min 
46 / 4 Min 0 10 12 

14 / 12 /2 Min 
46 / 7 Min 0 10 12 

14 / 12 / 1 Min 
46 / 14 Min 0 10 

14 / 19 Min 
46 / 16 / 1 Min 0 00 25 

68/Min 
46 / 17 Min 0 06 07 

14 /22 Min 
121 / Min 0 01 77 

21 /2 Min 
46 / 16 / 2 Min 0 00 76 

21 /9 /1 Min 
46 /24 Min O 06 07 

21 / 9 / 2 Min 
46 / 25 Min 0 05 06 

21 / 12 Min 
51 /4 Min 0 03 54 

21/18 Min 
51 / 5 Min O 06 58 

21 /19 Min 
51 /6 Min 0 0961 

12 /22 Min 
51 /7 Min 0 00 51 

21 / 23 Min 
51 / 15 Min 0 06 07 

24 /02 Min 
120 / Mia 0 02 02 

24 /3 / 1 Min 
51 / 16 Min 0 12 14 

57 /Min 
51/25 Min ( 10 12 

24 /3 / 2 Min 
66 /5 Min 0 10 

24 /8 Min 
66 /6 Min 0 10 12 

24 / 13 Min 
66 /15 Min 0 10 12 

24 /18 Min 
66 /16 Min 

0 10 
66 /25 Min 0 10 12 Bijna H .No. 14 

93 /Min 
70 /5 Min 0 10 

188 /Min 
70 / 6 Min 0 10 

3 /11 Min 
70 / 15 / 1 Min 001 01 

3 / 12 Min 
70 /15 /2 Min 0 08 07 

3 / 19 Min 
151 / Min 0 00 76 

3 / 20 / 1 Min 
70 / 16 Min 0 09 

3 /21 Min 
70 /25 Min 0 

3 / 22 Min 
06 

10 / 1 /2 Min 
69 /20 Min 

0 00 
69 /21 Min 0 

10 /2 Min 
03 
84 /5 Min 0 

10 / 9 Min 
04 

187 / Min 
84 /6 Min 

0 OZ 
84 / 15 Min 0 00 

10 / 12 Min 
85 / 1 Min 0 06 

10 / 19 /2 Min 
85 / 10 Min 

123 /Min 
0 03 
85/10 Min 0 03 

10719 / 1 Min 

10 /22 Min 
8 $ / 11 Min 
85/ 20 / 1 Min 0 

18 /2 / 1 Min 
03 

18 / 2 / 2 Min 
110 / Min 

001 
85 /20 /2 Min ( 04 81 

18 / 3 Min 
0 
85 /21 Min 10 

18 /8 Min 
12 

18 / 13 Min 
86 / 1 Min 

0 10 
86 /10 Min 0 10 

18 /14 Min 
86 /11 Min 0 10 

18 / 18 Min 

18 / 17 Min 
96 / Min 0 14 42 

18 /24 Min 
100 / Min 0 03 29 

18 /25 Min 
6 /11/ 1 Min 0 00 25 

113 /Min 
6 / 20 Min O 04 55 

27/ 4 Min 
6 /21 Min 0 08 60 

27/5 Min 
5 / 15 Min 0 08 09 

72 /6 Min 
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3 4 5 

0 0556 
0 01 26 
0 10 12 

0 00 51 
0 0961 
0 10 12 
0 10 12 
0 10 12 
0 09 
0 00 76 
0 04 
O 05 56 
0 00 76 
0 06 
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0 09 36 
000 
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0 10 12 
0 01 
0 08 35 
0 10 12 
0 00 51 
0 0961 
0 04 55 
0 05 
0 00 76 
0 06 07 
0 02 28 
0 01 01 
0 10 12 
0 10 
0 04 
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0 00 
0 02 
0 01 
0 05 
0 04 
0 02 

0 03 
0 00 25 

O 0986 
0 09 
0 00 51 
0 10 12 
0 02 78 
0 02 53 
0 04 81 

0 10 12 
0 02 78 

0 03 29 
0 04 30 
0 10 12 
0 0911 
O 01 01 
0 00 00 
0 10 12 
0 0936 
0 00 25 
O 0051 
0 01 77 
0 08 35 
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Bejna H .No. 14 


Samalka H .No . 13 


27/ 15 Min 
28 /11 Min 
28 / 20 / 1 Min 
01 /Min 
28 /20 /2 Min 


00455 
O 05 82 
0 02 02 
0 01 25 
0 05 06 


0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
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0 
04 
04 
00 
00 
10 
10 
10 
08 
01 
03 
06 
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3 4 5 
008 09 

0 01 . 01 
0 0911 
0 10 12 
0 05 06 
0 00 76 
0 04 30 
0 10 12 
0 10 12 
0 08 35 
O 01 77 
0 OS 31 
0 02 02 
0 02 02 
0 01 26 
0 0 25 
0 00 


51 
37 
12 
12 
09 
77 


- - - 

2 
8 / 21 Min 
69/Min 
14 / 1 Min 
14 / 10 Min 
14 / 11 / 1 Min 
167/Min 
14 /11 /2 Min 
14 / 20 Min 
14 /21 Min 
21/ 1 Min 
28 /Min 
21/ 10 /2 Min 
26 /Min 
29 /Min 
60 /Min 
168/Min 
21/28 Min 
21/11 Min 
21/20 Min 
21/21 Min 
32 / 1 Min 
32 / 10 Min 
32 / 11 Min 
32 / 12 Min 
72 /Min 
195/Min 


177 /Min 
28 / 19 / 2 Min 
28 / 21 /2 Min 
101 / Min 
142/Min 
28 / 22 Min 
38 / 2 Min 
38 / 9 Min 
38 / 12 Min 
38 / 19 Min 
38 / 18 Min 
38 / 22 Min 
38 / 23 Min 
127 /Min 
51/ 3 Min 
51/ 8 Min 
51 / 13 Min 
51/ 18 Min 
51 /23 Min 
60 / 3 Min 
60 /8 Min 
60 / 7 Min 
60 / 13°Min 
60 / 14 Min 
149 /Min 
60 / 18 Min 
60/ 17 Mnin 
60 /24 Min 
72 /4 Min 
72 /7 Min 
72/ 14 Min 


0 10 
0 10 
0 10 12 
0 10 12 
0 0228 

01 01 
O 01 52 
0 00 51 


0 


Baroda H .No.51 


0 
0 
0 
() 
O 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 


09 
10 
10 
10 
10 
10 
09 
00 
05 
04 
00 
00 
09 
10 
10 
10 
10 


12 
12 
12 
12 
61 
51 
56 
55 
76 
25 
11 
12 
12 
12 
12 


72 /17 Min 
72/ 24 /2 Min 
72 / 25 Min 
77/ 4 Min 
77/ 5 Min 
77 /6 Min 
77 / 7 Min 
77/ 15 Min 
77 / 16 Min 
77 / 25 Min 
85 / 5 Min 


0 
0 
0 
0 
0 
0 


10 12 
0936 
00 76 
05 56 
04 55 
0936 
00 76 
10 12 
10 12 
10 12 
02 02 


97 Min 
98 Min 
103 Min 
105 Min 
106 Min 
107 Min 
115 Min 
116 Min 
118 Min 
88 Min 
76 Min 
67 Min 
66 Min 
64 Min 
62 Min 
63 Min 
95 Min 
623 Min 
662 Min 
663 Min 
1243 Min 
1241 Min 
1242 Min 
1240 Min 
1237 Min 
1239 Min 
1228 Min 
1227 Min 


0 


0 
0 
0 
0 


0 10 
0 04 
0 10 
O 06 
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46 / 21 Min 
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3 4 5 

o os “ 06 
0 015 ? 
0 10 12 
0 05 31 
0 04 81 
O 07 08 
0 03 04 
O 03 29 
O 06 83 
0 10 12 
010 
O 08 60 
0 09 
0 0936 
0 00 
0 05 06 
0 05 06 
007 

0 03 54 
O 10 
0 0961 
O 0051 
0 10 12 
0 10 12 
0 08 60 
0 0278 
0 08 35 
0 08 35 

0 06 83 
0 00 25 
0 08 09 
0 10 12 
0 01 26 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 09 86 
0 01 26 

0 05 56 
0 01 01 

01 
0 06 07 
0 06 32 
0 01 77 
0 04 05 
0 02 02 
0 04 05 
0 06 07 
0 09 86 
0 00 25 

0 10 12 
0 10 12 
O 03 04 
O 07 08 
1 10 12 
0 10 12 
0 10 12 
0 10 12 
0 04 30 
0 0 $ 82 
0 09 36 
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Raipu H . No. 44 


119 / Min 
51/ 1 Min 
$ 1 / 10 Min 
51 / 11 MiD 
51 /20 Min 
51/ 21 Min 
96 Min 
56 / 1 Min 
56 / 10 Min 


3 4 5 
0 00 76 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 0961 
0 00 31 


10 /669 Min 
10 /680 Min 
10 /687 MIA 
10 /701 Min 
10 /648 Mio 
10 /702 Min 
10 /703 Mio 
10 /704 Min 


3 4 5 

o10 12 
0 10 12 
0 10 12 
0 0936 
0 00 76 
0 10 12 
0 10 12 
O 06 32 


Sudhpur H . No. 41 


D 


0 


05 


Barani H . No. 34 


0 
0 


05 
02 


oo Majra H . No. 423/17 Min 

3 /24 Min 
3 / 16 Min 
3/25 Min 
8 /4 Min 
8 / 5 Min 
8 /6 Min 
8 /7 Min 
27 / Min 
8 / 15 Min 
8 / 16 Min 
8 /27 Min 
8 / 25 Min 
26 Min 
10 / 5 Min 
10 /6 Min 
10 / 15 Min 
10 /16 Min 


0 03 04 
0 09 
0 02 

0 00 
002 
0 09 
0 10 12 
0 00 25 
0 08 35 
O 0177 


0 
0 


09 
00 


63 / Min 
5 /4 Min 
5 /7 Min 
5 / 14 Min 
5/ 17 Min 
5 /24/ 1 
5 /24 /2 Min 
11/ 4 Min 
136 ) Min 
11 / 7 Min 
11 /6 Min 
11/ 14 Mia 
11 / 15 Min 
55 / Min 
11 /17 Min 
11 / 16 Min 
64 Min 
11 /24 Min 
11 /25 Min 
14 / 5 Min 
14 /6 Min 
14 / 16 Min 
14 / 15 Min 
14 / 28 Min 
14 / 25 MiD 
22 /5 Min 
22 /6 Min 
22 / 15 Min 
22 / 16 Min 
22 / 5 / 1 Min 
22/25/ 2 Min 
27/5 Min 


0 04 81 
0 00 
0 09 
0 10 12 
0 10 12 
0 06 
0 03 29 

0 0986 
0 00 25 

0 08 60 
0 00 $ 1 

0 05 31 
001 01 
0 01 01 

0 02 53 
0 04 55 

0 04 55 
0 00 25 

O 08 09 
0 10 12 
0 10 12 
0 10 12 
0 05 06 
0 05 06 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 03 54 
0 06 58 
O 07 33 


Rai Pur H . No. 44 


Rai pur H . No. 44 


126 ) Min 
10 / 127 Mio 
10 / 128 Min 
10 / 137 Min 
10 / 138 Min 
10 / 142 Min 
10 / 151 Min 
10 / 157 Min 
10 /357 Min 
10 / 353 Min 
10 /352 Min 
10 /354 Min 
10 / 349 Min 
10 / 348 Mio 
10 /378 Min 
10 / 377 Min 
10 / 376 Min 
10 /375 Min 
10 /396 Min 
10 /374 M ] 
10 /512 Min 
10 /618 Mio 
10 /317 Min 
10 /621 Min 
10 /622 Min 
10 /629 Min 
10 /630 Min 
10 / 397 Min 
10 /633 Min 
10 / 634 Min 
10 /641 Min 
10 /646 Min 
10 /654 Min 
10 /662 Min 

. - 


O 05 
0 03 
O 06 
O 08 
0 0 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 07 
0 10 
0 03 04 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 09 
0 00 51 
O 07 08 
O 01 26 
0 06 32 
0 03 79 
0 04 30 
0 05 
0 08 
0 02 
0 0 77 
0 00 51 
0 0961 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
- 


166 /Min 
57 /Min 
26 / 10 Min 
26 / 11 Min 
26 / 20 Min 
26 / 21 Min 
27/ 26 Min 
143/Min 
27 / 16 Min 
27/25 Min 
36 /5 Min 
37/ 1 Min 
37 / 10 Min 
37 /11 Min 
37/ 20 Min 
37 /21 Min 
40 / 1 MiD 
40 /10 Min 
40/ 11 Min 


0 00 76 
0 0 77 
0 0051 
0 02 02 
0 04 05 
0 06 58 
0 08 60 
0 04 05 
0 05 06 
0 02 53 
0 00 51 
0 08 60 
9 10 12 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 0961 


- - 


- 
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- 


2 
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Amin H . No. 33 


Samana Bahoo H . No , 30 53 / 18 Min 

53 /23 Min 
54 / 3 Min 
54 / 8 / 1 Min 
54 /7 /1 Min 
54/ 7 / 2 Min 
54 / 8 / 2 Min 
54 /14 Min 
73/ 24 Min 
74 /4 Min 
74 /7 Min 
74 / 14 Min 
74 /17 Min 
74 / 24 Min 
92 /4 Min 
92 /7 Min 


co 0683 

0 10 12 
0 10 12 
0 0 -1 81 

0 00 51 
0 00 25 

0 00 51 
0 03 04 
0 03 04 
0 10 12 
0 10 12 
0 10 12 
0 10 
0 10 
0 0961 
0 00 25 


120 / 3 Min 
120 / 8 Min 
120 / 13 Min 
120 / 18 Min 
121 / 8 /2 Min 
121/ 13 Min 
752 Min 
121 / 17 Min 
121/ 18 Min 
121/23 Mio 
121/ 24 Min 
156 / 3 Min 
156 /4 Min 
156 / 7 Min 
156 / 14 Min 
156 / 17 Min 
156 / 24 Min 


3 4 5 

O 10 12 
0 10 12 
0 10 12 

0 03 $ 7 
00012 

0 06 58 
0 02 
0 03 
0 06 58 
0 03 
0 06 58 
0 00 51 
0 09 


0 


10 


0 


10 


0 
O 


10 
07 


08 


Amio H , No . 33 


0 
0 
0 
0 
0 
0 
0 
0 
0 
0 


05 
06 
02 
07 
00 
00 
10 
10 
10 
10 
10 
06 
06 


02 
08 
76 
00 
12 


12 
12 


0 


18 /6 Min 
18/ 15 Min 
18 / 16 Min 
18 /25 M ]n 
22 /5 Min 
22 /6 /2 Min 
22 /6 / 1 Min 
700 Min 
21 / 11 Min 
21 /20 Min 
21/ 10 / 1 Min 
21 / 10 /2 Min 
21/21 Min 
702 Min 
43 / 1 Min 
43/10 Min 
43 / 11 Min 
43 /12 Min 
43 / 19 Min 
43/ 20 Min 
43/21 Min 
43/ 22 Mio 
704 Min 
46 / 2 Min 
46 / 9 Min 
46 / 12 Min 
46 / 19 Min 
46 / 22 Min 
46 /23 Min 
81/ 3 Min 
81/2 Min 
81/8 Min 
81/ 13 Min 
81 / 18 / 1 Min 
226 Min 
81/ 18 / 2 Min 
81/23 Min 
83/ 3 Min 
83/4 Min 
83/7 Min 
83 /8 Min 
83 /13/2 Min 
83/ 14 Min 
83/13/ 1 Min 
83 / 18 Min 
83/23 Min 


0 07 59 
0 10 12 
0 10 12 
0 10 12 

0 10 12 
0 00 25 

O 06 83 
0 01 01 

0 09 11 
0 10 12 
0 02 78 
0 00 25 
0 0936 
0 00 76 
0 10 12 
0 10 12 
0 09 
0 00 
0 05 

0 05 
0 00 25 

0 09 86 
0 00 76 
0 0936 
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0 10 
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0 07 59 
O 0228 
0 07 59 
O 02 28 
0 10 12 
0 10 12 
O 04 05 
O 01 52 
0 04 30 
0 10 12 
0 10 12 
0 00 00 
0 04 05 
0 06 07 
0 01 01 
0 0278 
0 00 76 
0 10 12 
0 10 12 


Khaja Ahmedpur H .No. 36 190 Min 

193 Min 
191 Min 
192 Min 
282 Min 
201 Min 
200 Min 
205 Min 
210 Min 
215 Min 
220 Min 
225 Min 
859 Min 
862 Min 
857 Min 
856 Min 
849 Min 
850 Min 
846 Min 
842 Min 
843 Min 
8 ,38 Min 
839 Min 
832 Min 
829 Min 
821 Min 
819 Min 
817 Min 
809 Min 
806 Min 
799 Min 
796 Min 
789 Min 
788 Min 
787 Min 
785 Min 
786 Min 
777 Min 
778 Min 
603 Min 
775 Min 
776 Min 
737 Min 


0 11 89 
0 00 
0 05 56 
0 03 79 
0 00 76 
0 07 59 
0 02 53 
0 00 00 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 00 76 
0 0936 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 0961 
0 00 51 
0 03 04 
0 05 56 
0 01 77 
0 02 53 
0 04 30 
0 00 76 
0 01 26 
0 11 89 
0 08 09 


[No. 12020 /15/80 - Prod ) 
KIRAN CHADHA , Under Secy , 
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ऊर्जा, सिंचाई और कोयला मंत्रालय 

12 

3 4 

5 6 7 
( कोमला विभाग ) 

12 मांजरा 

33 फरोदपुर गर्ववान 
नई दिल्ली, 19 जुलाई , 1980 

13 भद्रापुर 

14 भरणी 
का० मा० 2051 - केन्द्रीय सरकार को यह प्रतीत हाना है कि 

15 केन्दुप्रा 
उममे उपाषद अनुसूची में उलिखित भूमि में कोयला अभिप्राप्त किए 

16 पछापुर 
जाने की सभायना है , 

17 अमलोक 
प्रस मेन्द्रीय सरकार, कोयला धारक क्षेत्र ( अर्जन और विकाम ) 18 अगारी 
अधिनियम, 1957 ( 1957 का 20 ) की धारा 4 की उपधारा ( 1 ) 
धारा प्रदत्त शक्तियो का प्रयोग करते हुए , कोयले का पूर्वेक्षण करने के 

फुल क्षेत्रफल 5, 525 . 42 एकर ( लगभग ) 
अपने प्राशय की सूचना देती है , 

या 2, 237 80 हेक्टर( लगभग ) 
इम अधिसूचना के अधीन पाने वाले क्षेत्र के रेखोक का निरीक्षण सीमा वर्णन 
कलक्टर , बर्दवान ( पश्चिमी बगाल ) अथवा कायला नियन्त्रक का कार्या 

क - ख - ग - घ रेखा मौजा उखरा पौर प्रमलोक मे से होकर जाती 
लय , 1, काउन्सिल हाउम स्ट्रीट, कलकत्ता या निदेशक ( निगमित 

है और बिन्दु “घ ” पर मिलती है । 
योजना और परियोजना ) , ईस्टर्न कोलफील्ड्स लिमिटेड, सैक्टोरिया , 
राकवर दिशेरगढ़ , जिला मर्दवान ( पश्चिमी बगाल ) के मार्यालय में 

रेखा माजा बगारी पोर इछापुर मे से होकर जाती 
किया जा सकता है । 

है और बिन्दु " " पर मिलती है । 
इम अधिसूचना के अधीन पाने वाली भूमि में हितबद कोई व्यक्ति , 

रेखा मौजा केन्दुमा तथा पापाबन्दी , सरणी तथा 
उक्त मधिनियम की धारा 13 की उपधारा ( 7 ) मे निविष्ट मभी 

चापाबन्दी की मामी सीमा के साथ- साथ जाती 
नक्शे, चाों और अन्य दस्तावेजो को कोयला धारक क्षेत्र ( अर्जन पौर 

है और बिन्दु " च " पर मिलती है । 
विकाम ) नियम 1957 के नियम 5 द्वारा यथा अपेक्षित इम अधि 

थ - छ - म रेखा मामा सरणी तथा बसगाग की मामी मीमा 
मुचना के गजपत्र मे प्रकाणन की तारीख से नब्बे दिन के भीतर 

के साथ-साथ प्रौर मौजा भद्रपुर मे से होकर जाती 
निदेशक , ( निगमिन योजना प्रौर परियोजना ) ईस्टर्न कोलफील्म 

है और बिन्दु “ज ” पर मिलती है । 
लिमिटेड , मैक्टोरिया, को भेजेगा । 

रेखा मौजा झाजग तथा भद्रपुर की साझी सीमा 
अनुसूची 

के भाग के साथ-साथ और मौजा भद्रपुर, झाजरा, 
म्लाक XI 

श्यामपुर, बसिया तथा जमगाग मे मे होकर जाती 
रानीगज कोलफील्ड्स 

है और बिन्दु " " पर मिलती है । 
आरेखण स० पाई पार०/ 1905 

इ - तु 

रेखा मौजा जमगाग तथा मघाईगजा मे से होकर 
तारीख 31-3-1980 

जाती है भौर बिन्दु " " पर मिलती है । 
( जिममे पूर्वेक्षण के लिए अधिसूचित भूमि दर्शाई गई है ) 

ढ - ण 

रेखा मोजा बानीपुर, मिरशा तथा नबागानापुर मे 
श्र० स० मोजा ( ग्राम ) याना थाना मिला क्षेत्रफल टिप्पणिया 

से होकर जाती है और बिन्दु “ ण ” पर मिलती है । 
ण - त 

रेस्त्रा मौजा नबागानापुर तथा कोनारसीही की भाग 
- - - - - - - 
1 2 

3 4 5 6 7 

माझी मीमा के माथ- साथ जाती है और बिन्दु "त " 

पर मिलती है । 
1 उखग 

18 ओशल 
2 मालीजुरी 16 फरीदपुर 

न-प्प द- ध -न -प -फ रेखा मौजा नबागानापुर , माजरा तथा सरणी मे 
3 निराशा 

से होकर जाती है और बिन्दु “ फ " पर मिलती 
4 नबागानापूर 
5 निलावानी 

फ - स - भ 

रेखा मौजा सरणी, केन्दुमा , सरणी, इच्छापुर तथा 
6 लौडोगरा 

अमलोक मे से होकर जाती है और बिन्तु " म " 
7 चालोदोहा 

पर मिलती है । 
8 जमगाग 

रेखा मौजा अमलोक और उनग में से होकर जाती 
५ ) मधारगमा 

है और प्रारभिक मिन्दु "क " पर मिलती है । 
10 बमिया 

[ स० 19( 21 )/ 80-सी० एल० ] 
11 श्यामपुर 


ज-भटकन्छ 


ज - भान्ट - ठ 


स० 


बर्दवान 


भाग 


17 


19 


20 


भ - म - क 


31 


स 


MINISTRY OF ENERGY, IRRIGATION AND COAL 

(Department of Coal) 

New Delhi,the 19th July , 1980 
S .O . 2051 — Wherciyit anpoars to the Central Government that coalis likely to be obtained from the landsmentioned in the Schedulc 
hcreto anncred , 

Now , therefore , in exercise of the powers conferred by Sub -section ( 1 ) of section 4 of the Coal Boaring Arcas (Acquisition and Deve 
lopmont) Act, 1957 (20 of 1957), the Central Government hereby gives notice of its intention to prospect for coal theroin , 
470 GI/ 80 - 6 
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The plan of the area covered by this notification may be inspected ja the office of the Collector, Burdwan (West Bengal) or in the office 
of the Coal Controller , 1, Council House Streot, Calcutta or in the office of the Director ( Corporato Planning & Projects ), Eastern 
Coal. fields Limited , Sanctoria , Post Office -Dishergarh , District Burdwan (West Bengal). 

Any person Interested in the lands covered by this notification shall deliver all maps, charts and other documents referred to in sub 
section (7) of section 13 of the said Act to the Director (Corporate Planning and Projects ), Eastern Coalfelds Limited , Sanctoria , within 
ninety days from tho dato of the publication of this notification in the Gazette of India , as required by rulo 5 of the Coal Bearing Areas 
( Acquisition and Development) Rules, 1957. 

SCHEDULE 

BLOCK XI 
RANIGANJ COALFIELDS 

Drawing No. LR /1905 

Dated : 31-3 -1980 
( showing lands notified for prospecting) 


Si. Mouza ( Village) 
No, . 


District 


Remarks 


Thana 
Numbor 


Area in 
Acros 


Police 
Station 
(Thana) 

4 
Ondal 
Faridpur 

- do 
- do 
-do 


. 


Part 


Part 


Part 


Part 


Burdwan 

- do 
-do 
- do 
-do 
- do 
-do 
-do 
-do 


- do 


Full 
Full 


-do 


Full 


1 2 
1 . Ukhra . . 
2 . Baftjuri , . 
9 . Sirsha . . 
4 . Nabaghanapur . 
5 . Tilabani , 
6 . Laudoha . 
7 . Chaklaudoha 
8 . Jamgara 
9 . Madhalganja 
10 . Bansia 
11. Shyempur , 
12 , Jhanjra 
13. Bhadrapui . 
14 . Sarpi . . 
15 . Kendua . . 
16 . Ichhapur . . 
17 , Amloka , . 
18 . Bangari . . 


Part 


-do 
-do 


Part 
Part 


- do 


- do 
- do 
-do 
-do 
-do 


- do 
do 


Part 


Part 


. 
. 


. 
. 


. 
. 


. 
. 


. 
. 


. 


-do 


Part 
Part 
Part 
Part 


- do 
- do 
-do 
-do 
-do 
-do 


-do 
-do 


Part 


. 
. 


. 


. 


. 


. 


. 


52 


-do 


Part 


Total Area : 

5 ,525 ,42 acres 

(approximately ) 
ор 

2, 237.80 hectares 

(approximately ) 
BOUNDARY DESCRIPTION 
A - B - C - D 

– Lines pass through mouzas Ukhra and Amloka and meet at point D , 
D - E 

- Line passes through mouzas Bangari and Ichhapur and mects at point E . 
E - F 

- Line passes along the common boundary ofmouzas Kendua and Chapabandi Şarpi and Chapabandi 

and meets at point F . 
F -G - H 

- - Lines pasg along the common boundary of mouzas Sarpi and Bansgara and through mouza Bhadrapur 

and meet at point H . 
H -I-J- K - L - M 

- Lines pass along the partcommon bundary ofmouzas Jhanjra and Bhadrapur and pass through mouzas 

Bhadrapur Jhanjra , Shyampur, Bansia and Jamgara and meet at point M . 
M -N 

Line passes through mouzas Jamgary and Madhajganja and meets at point N . 
Line passes through mouzas Balijuri, Sirsha and Nabaghanapur and meets at point o ! 
Lino passes along part common boundary of mouzas Nabaghnapur and Konardlhi and moets at point 

* P ! 
P -O -R -S- T -U -V 

– Lines pass through mouzas Nabaghanapur, Jhanjra and Sarpi and meet at point V . 
V -W -X 

- Lines pass through mouzas Sarpi, Kendua , Sarpi, Ichhapur and Amlocka and meet at point X . 
X - Y - A - Lines pass through mouzas Amloka and Ukhra and meet at the starting point A . 

[No. 19 (21)/80 _ CL ] 


N - O 
O - P 


3 - 1- 1 - 1 
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का . मा . 2052 - - केन्द्रीय सरकार को यह प्रतीत होता है कि 

___ 1 2 

3 4 

5 

6 7 
इमसे उपाबय अनुसूची में उल्लिखित भूमि में कोयना अभिप्राप्त किए 
जाने की संभावना है । 

3. सिरशा 17 फरीदपुर बर्दवान 

भाग 
प्रतः केन्द्रीय सरकार, कोयला धारक क्षेत्र ( अर्जन मौः विकाम ) 

4. नबधानापुर 19 यथोक्त यथोक्त 
अधिनियम , 1937 ( 1937 का 20 ) की धारा 4 की उपधारा ( 1 ) 5. जमगरा 23 यथोक्त यथोक्त 

भाग 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , कोयले का पूर्वेक्षण करने के 

6. माईगंजा 24 ययोक्त योक्त -- भाग 
अपने प्राशय की सूचना देती है । 
इम अधिसूचना के अधीन पाने वाले क्षेत्र के रेखाक का निरीक्षण 

कुल क्षेत्रफल 2, 100 एकर ( लगभग ) 
कलक्टर , यवान ( पश्चिमी बंगाल ) का कार्यालय अथवा कोयला 

या 850 हेक्टर 
नियंत्रक का 1, कार्यालय काउन्मिल हा उग स्ट्रीट , कलकत्ता में या निदेशक 

( लगभग ) 
( निमित योजना और परियोजना ) ईस्टर्न कोलफील्ड्स लिमिटेड , सीमा वर्णन : 
सेक्टोरिया , डाकपर दिग्गढ़ , जिला बर्दवान ( पश्चिमी बंगाल ) में 

क - 1 -1 - 1 
किया जा सकता है । 

रेखा मौजा सिरशा मौर नकराकुंडा की सामान्य 

सीमा के साथ और मौजा मवानापुर में से होकर 
___ जैसी कि कोयला धारक क्षेत्र ( प्रर्जन और विकाम ) नियम, 

जाती है और सिंधु " ब " पर मिलती है । 
1957 में अपेक्षा की गई है. हम अधिसूचना के अधीन माने वाली 
भुमि में हितबद्ध सभी व्यक्ति , उक्न अधिनियम की धारा 13 की उप 

ख - 1 - ग - 1 रेखा मौजा नबधानापुर, सिरणा , बालीजुरी में से 
धाग ( 7 ) में निर्दिष्ट मी नक्शों, घटों और अन्य दम्नागों को , 

( जो अंशतः रानीमंग म्लाक XI की उत्तरी सीमा 
इस अधिसूचना के गनपत्र में प्रकाशने की तारीख में 90 दिन के भीतर 

भी है ) होकर जाती है और बिंदु “ ग 1 " पर मिलती 
निवेमक ( निमित योजना और परियोजना ) ईस्टर्न कोलफील्ड्स लिमि 
टेड, सेक्टोरिया को भेजेगे । 

ग - 1- 1 - 1 रेखा मौजा मढ़ईगंजा और जमगरा ( जो अंशतः 
अनुसूची 

रानीगंज म्लाक की पूर्वी सीमा भी है ) में से होकर 
म्लाक ( XI ) विस्तार 

जाती है और बिदु “ च1 " पर मिलती है । 
रानीगंज कोयला क्षेत्र 

ब - 1- 3 - 1 रेखा मौजा जमगरा में से होकर जाती है और विदु 
रेखोक सं० एल० भार० / 1906, 

" 1 " पर मिलती है । 
तारीख 31- 3- 1980 

रेखा मौजा जमगरा , मड़ईगंजा, बेनेबंधी और बालीपुरी 
( पूर्वेक्षण के लिए अधिसूचित भूमि बताने वाला ) 

में से होकर जाती है और बिंदु “ च1 " पर मिलती 
क० सं० मोजा थाना पुलिस स्टेशन जिला क्षेत्रफल टिप्प 

च - 1 - 2 - 1 रेखा अंशतः मौजा वालीजुरी की उत्तरी सीमा और 
( ग्राम ) संम्योक (थाना ) 

एकष्ट में णियां 

मौजा मिरशा की उत्तरी सीमा के साथ-साथ जाती 
1 2 3 4 

है पौर प्रारंभिक बिन्दु “क1 " पर मिलती है । 
1. बेनेसंधी 11 फरीदपुर बर्दवान - - भाग 

[ सं० 19( 20 )/ 80-सी० एल० ] 
2. बालीजुरी 16 यथोक्त यथोक्त - -- भाग 

श्रीमती के० सूत्र , निवेशक 
S .O . 2052. — Whereas it appears to the CentralGovernment that coal is likely to be obtained from the lands mentioned in the Schedulo 
hereto annexed ; 

Now, therefore ,in cxercise of the power s conferred by sub -section ( 1) of section 4 of the Coal Bcaring Areas ( Acquisition and Deve 
lopment)Act, 1957 (20 of 1957), the CentralGovernment he leby gives notice of its intention to prospect for coal therein . 

The plan of the area covered by this notification may be inspected in the office of the Collector, Burdwan (West Bengal) or in the 
office of the Coal Controller , 1 , Council House Street , Calcutta or in the office of the Director ( Corporate Planning & Projects), Eastern 
Coalfields Limited , Sarictoria , Post Office- Disher grah , District - Burdwan ( West Bengal ). 

Any person interested in the lands covered by this notification shall deliver all maps , charts and other douçinents referred to in sub 
section ( 7 ) of section 13 of the said Act to the Director ( Corporate Planning and Projects), Eastern Coalfields Limited , Sanctoria, within 
ninety days from the date of the publication of this notification in th : Gazette of India , as required by rulo 5 of the Coal Bearing Areas 
( Acquisition and Development ) Rules , 1957 . 

SCHEDULE 
BLOCK XI EXTENSION 
RANIGANJ COALFIELD 

Drawing No . LR/1906 

Dated : 31 - 3- 1980 

( showing lands notified for prospecting) 
SI . Mouza ( Village ) 

Thana Police 

District Area in Remarks 
Number Station 

acres 

( Thana ) 
1 2 

6 
1 . Benebandhi . 

Faridpur Burdwan 

Part 
2. Balijuri 

- do - do 

Part 
3. Sirsha . . . . . . . . . 17 

- do - do 

Part 


5 


No . 


4 


11 


. 


. 


16 
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5 


1 2 
4. Nabaghanapur 
5 . Jamgara 
6. Madhaiganja 


. 


. 


. 


23 


Faridpur 

- do 
- do 


Burdwan 

- do 
- do 


Part 
Part 
Part 


. 


Total Area : 


2, 100 acres (approximately ) 


or 


850 hectares (approximately) 


- 


BOUNDARY DESCRIPTION ; 
A1 – B1 - Line passes along the common boundary ofmouzas Sirsha and Nakrakunda and through mouza Nabaghanapur and meet 

at point B1 . 
- Lino passes through mouzas Nabagbahapur, Sirsha, Balijuri (which is also the part northern boundary of Raniganj 

Block -- XI) and meets at point C1 , 
- Line passos through mouzas Madhaiganji and Jamzua (which is als ) the pirtelstern boundary of Riniganj Block XI) 

and mects at point DI . 
- Line passes through mouza Jamgara and meets at point E1 . 
- Lino passes through mouzas Jamgara , Madhaiganja , Bonebandhi and Balijuri and meets at point Fl : 
- Line passes along the part northern boundary of mouzas Balljuri and northern boundary of in buzah Sirsha and meets 

at the starting point A1 . 


[ No . 19(20 )/ 80 _ CL] 
Smt. K . SOOD , Director 


कृषि मंत्रालय 
कृषि और सहकारिता विमाग 

आवेश 

मई दिल्ली, 21 अप्रैल , 1980 
का आ० 2053. --- राष्ट्रपति , केन्द्रीय सेवा ( वर्गीकरण, नियंत्रण और अपील ) नियम, 1965 के नियम 9 के जनिपम ( 2 ) नियम 12 के उनियम 
( 2 ) के खण्ड ( ख ) और नियम 24 के उपनियम ( 1 ) द्वार। प्रदत्त शक्तियों का प्रयोग करते हुए निवेश करते हैं कि इस प्रावेग को प्रासबो के भाग 1, 2 
पौर 3 के स्तंभ 1 में विनिर्दिष्ट साधारण केन्द्रीय सेवा समूह " " साधारण केन्द्रीय सेवा ममूर "ग " और माधारण केन्द्रीय मेना समूह “घ ” के पदों को बाबत 
स्तंभ 2 में विनिर्दिष्ट प्राधिकारी नियुक्ति प्राधिकारी होगे और स्तंभ 3 और 5 में विनिविष्ट प्राधिकारी स्तंभ 4 में विनिर्दिष्ट णास्तिों को बाबा प्रशासन 
प्राधिकारी और अपील प्राधिकारी होंगे । 


अनुसूची 


पद का विवरण 


नियूक्ति प्राधिकारी 


सी० पी० एम० ( सो० पी० एण्ड ए० ) नियम , मपोन प्राधिकारी 
1965 के नियम 11 को मदों में शास्तियां 
अधिरोपित करने के लिए मक्षम प्राधिकारी 
और ये शास्तियां जो वह अधिरोपित कर सकता है 


- - - - - - - - - - - - - - - - -- - -- -- - - - - - 


प्राधिकारी 

- - - - . 


शास्तियां 


- - 


- . - . 


. 


.. 


- - - 


- - 


- - - - 


- 


- 


- 


[ सभी पद 


टैक्टर प्रशिक्षण और परीक्षण केन्द्र 
मुदनी तथा टैक्टर प्रशिक्षण केन्द्र हिसार 

- -- - -- - -- -- -- -- - -- - - - - - - - - - - -- 
भाग साधारण केन्द्रीय सेवा समुह " ख " 

- - - - - - - - - - -- - 
( क ) (I ) से ( IV ) यदि आवश्यक हो तो 
( ख ) Vसे ( IX ) मो० मी० एम० 

( सी० मी . 
एण्ड ए० ) 


सभी पर 


निदेशक 


निदेशक 


निवेशक 


मशीनरी प्रभाग के संयुक्त 

सचिब 


- 


- - 


- 


- - 


- - - . . - 


- 


- 


- - 


- 


- 


- 


- 


- - 
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- - - - 


- - 


-- - 


- - - - - 


- - - . 


- - HRITHAL 


-- - 


- - . . - 1 


7 


- 


___ 1 


2 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


_ 


- 


- - - - 


नियम , 1965 
के नियम 
( 14 ) ( 21 ) में 
उपर्दाशत बढी 
शास्ति अधिरो 
पित करने के 
लिए कारवाई 
प्रारभ कर 
सकते हैं और 
उसके पश्चात् 
सभी शास्तया 
अधिरोपित करने 
के लिए सक्षम 
प्राधिकारी को 
मामला प्रतरित 
कर सकते हैं । 


निदेशक 


मभी पद 


मशोनरी प्रभाग के संयुक्त मन 


भाग 2 - साधारण केन्द्रीय सेवा समह " ग " 

निवेशक सभी 
भाग 3 ---साधारण केन्द्रीय सेवा समह " " 

कार्यालय का प्रधान सभी 


सभी पद 


कार्यालय का प्रधान 


- 


- 


- 


- 


- - 


निदेशक 
[ सख्या 10- 34/ 79 मशी एस ) ] 
एष० एस० विदी, प्रवर सचिव 


MINISTRY OF AGRICULTURE 

and sub -rule ( 1) of rule 24 of the Central Services (Classi 

fication, Control and Appeal) Rules , 1965 , the President hereby 
( Department of Agri . & Coop ) 

directs that in respect of the posts in the General Central 

Service Group B , General Central Service Group C and the 
ORDER 

General Contral Service Group D specified in column 1 of 

Parts I, II & III of the Schedule to this order , the authoitties 
New Delhi , the 21st April , 1980 

specified in column 2 shall be the Appointing Authority and the 

authorities specified in columns 3 and 5 shall be the Discipli 
S. O . 2053. - In exercise of the powers conferred by 

___ nary Authority and Appellate Authority respectively in regard 
sub -rule (2 ) of rule 9 , clause (b ) of sub -rule ( 2 ) of rule 12 

to the penalties specified in column 4 . 
SCHEDULE 


Description 


Appointing Authority 


Doscription 
of Post 


Appointing Authority 


Appellate Authority 


Authority competent to impose penalties and penaltios 

which it may impose with reference to item numbers in 
Rule 11 of CCS (CC & A ) Rules, 1965 


Authority 


Penaltics 


- 


- 


- - 


- 


- 


All posts 


TRACTOR TRAINING AND TESTING STATION BUDNI & TRACTOR TRAI NING CENTRE ,HISŞAR 

PART L- GENERAL CENTRAL SERVICES GROUP B 
Director Director ( a ) (i) to (iv) 

Joint Secretary in charge of 
( b ) (v ) to (ix ) - Caninitiate proceedings , My. Division . 

if nocessary even for 
imposing a major 
penalty and conduct tho 
proceedings upto tho 
stage indicated in Rulo 
14 ( 21 ) of CCS ( CC & A ) 
Rules, 1965 and there 
after transfer the case 
to the authority compe 
tent to impose all 
penalties. 
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- 


- 


- - 


- 


- 


- 


- 


2 


3 


- -- . - . .. -... -- 


PART II – GENERAL CENTRAL SERVICES GROUP C 

Director All 


All posts 


Director 


Joint Secretary in charge of 
My . Division. 


All posts 


Head of office 


PART II - GENERAL CENTRAL SERVICES GROUP D 
Head of office All 

-. - - . 


Director . 


[ No. 10 -34/ 79 - My.( S)] 
H. L . BIRDI , Under Secy. 


- 


~ 


- - - 


- 


- 


- 


प्रामीण पुननिर्माण मंत्रालय 

नई दिल्ली, 11 जुलाई, 1980 
का०मा० 2054:- - रोटी के लिए गेहूं का पाटा ( श्रेणीकरण और चिहमांकन ) नियम, 1979 का निम्नलिखित प्रारूप , जिम केन्द्रीय सरकार का , कृषि 
उपज ( श्रेणीकरण पौर चिहनांकन ) अधिनियम 1937 ( 1937 का 1 ) की धारा 3 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, बनाने का प्रस्ताव है , उक्त 
धारा की अपेक्षामसार उन सभी व्यक्तियों की जानकारी के लिए प्रकाशित किया जा रहा है जिनके उससे प्रभावित होने की सम्भावना है और सूचना दी जाती 
है कि उक्त प्रारूप पर इस अधिसूचना के राजपत्र में प्रकाशन की तारीख से पंतालीस दिन की समाप्ति पर या उसके पश्चात् विचार किया जाएगा । 

उक्त प्रारूप की पाबत मिसी व्यक्ति से इस प्रकार विनिविष्ट प्रधि के अवसान से पूर्व जो भी प्रापत्तियां या सुझाव प्राप्त होंगे, केन्द्रीय सरकार उन 
पर विचार करेगी । 

प्रारूप नियम 
1 . संक्षिप्त नाम , लागू होना और प्रारम्भ --- ( 1) इन नियमों का नाम रोटी के लिए गेहूं का माटा ( श्रेणीकरण और बिहनांकन ) नियम , 1980 है । 
( 2 ) ये भारत में उत्पादित रोटी के लिए गेहूं के प्राटे को लागू होगे । 
( 3) ये ---- - - - - -- 

-- -- -को प्रवृत्त होगे । 
2. परिभाषाएं — न निममों में , जब तक सन्दर्भ से अन्यथा अपेक्षित न हो ,--- 
( क ) कृषि विपणन सलाहकार से भारत सरकार का कृषि विपणन सलाहकार अभिप्रेत है ; 
( ख ) प्राधिकरत पैकर से ऐसा व्यक्ति या व्यक्तियों का निकाय अभिप्रेत है जिससे रोटी के लिए गेहूं के पाटे के सम्बन्ध में , साधारण श्रेणीकरण और 

बिहमाफम नियम , 1937 के नियम 3 के अधीन प्राधिकरण प्रमाणपत्र अनूवत्त किया गया है । 
( ग ) प्रमसूची से इन नियमों से उमापक मसूची अभिप्रेत है । 
3. श्रेणी नाम - रोटी, के लिए गेहूं के प्राटे की क्वालिटी उपर्शित करने के लिए श्रेणी नाम , अनूसूची 1 के स्तम्भ 1 में यथाउपणित होगा । 
4. स्वालिटी की परिभाषा - श्रेणी नाम द्वारा उपदर्शित क्वालिटी, अनूसूची 1 के स्तम्भ 2 से 12 तक में उक्त नाम के सामने यथाउपणित होगी । 

5. श्रेणी नाम चिहन श्रेणी नाम चिल कृषि विपणन ससलाहकार द्वारा प्रदाय किया गया एक लेबल होगा जिसमें श्रेणी नाम और एक डिजाइन 
(जिसमें मनसाची 2 में प्रथादशित चिह के सदृश ऐग्मा पाब्द , भारत का मान चित्र और Produce of India तथा भारतीय उत्पाव , शम्ब तथा 
उदय होते हुए सूर्य का चित्र होगा ) होगा । 
टिप्पणी - ( 1 ) फागज या कपड़े के बैग पर प्रयुक्त होने वाला श्रेणी नाम विह, चिपकने वाले लेबल का बना होगा जिसमें श्रेणी नाम विनिर्दिष्ट होगा । 

( 2 ) मी -टिवल पटसन के बैग पर प्रयुक्त होने वाला श्रेणी नाम चिह्न मायातकार टाई-मान लेबल होगा जिसमें श्रेणी नाम विनिर्दिष्ट होगा । 
6. बिहाकम की रीति -- ( 1) श्रेणी माम चिल , कृषि विपणन सलाहकार द्वारा अनुमोदित रीति में प्रत्येक प्राघान पर मजबूती से चिपकाया जाएगा । 

( 2) श्रेणी नाम पिस के अतिरिक्त , प्रत्येक माधान पर , स्पष्ट रूप से निम्नलिखित प्रविष्टियां किस् नाक्ति की जाएंगी , पर्थात् :- - 
( क ) पैक करने की तारीख । 
( ब ) लाट संख्या । 
( ग ) पंकट का नाम और पता, तथा 
( प ) शुश भार । 

( 3 ) प्राधिकृत पकट कपि विपणन सलाहकार के पूर्व अनुमोदन से प्राधाम पर मपना निजी व्यापार विह ऐसी रीति में बिहक्ति कर सकेगा जैसी उक्त 
माधिकारी अनुमोदित करें , परन्तु यह तम जब कि निजी व्यापार विह रोटी के लिए गेहूं के भाटे की ऐसी क्वालिटी या श्रेणी उपर्शित न करें जो इन नियमों 
के अनुसार माधान पर चिपकाए गए श्रेणी नाम चिह्न द्वारा उपशित स्वालिटी या श्रेणी से भिन्न है । 

7. पैकिंग की रीति--- ( 1 ) पैकिंग के लिए कागज, कपड़े, बी -टिवल पटसन या कृषि विपणन सलाहकार द्वारा अनुमोदित किसी अन्य पदार्थ से बने 
मपात साफ और शुष्क माधान का प्रयोग किया आएगा । 

( 2 ) माधान कीटाणू पाक्रमणु या फफूंदी दूषण तथा बांछनीय गन्ध से मुक्त होंगे । 
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( 3 ) प्रत्येक आधान , कृषि विपणन सलाहकार द्वारा अनुमोदित रीति से मजबूती से बन्द किया जाएगा और उस पर सील लगाई जाएगी । 
( 4 ) प्रत्येक पैकेज में एक ही नाम श्रेणी का रोटी के लिए गेहूं का पाटा होगी । 

8. प्राधिकरण प्रमाणपत्र की विशेष शत -- माधारण श्रेणीकरण प्रो . चिमांकन नियम 1937 के नियम 4 में विनिर्दिष्ट शों के अतिरिक्त 
अनुसूची 3 में दी गई शर्ते, इन नियमों के प्रयोजन के लिए जारी किए जाने वाले प्रत्येक प्राधिकरण प्रमाणपन्न की गर्ने मानी जाएंगी । 


अनुसूची 1 


( नियम 3 और 4 देखिए ) 
रोटी के लिए गेहूं के पाते का श्रेणी नाम और पालिटी को परिभाषा 


- -- - 


-- - - - 


- 


- 


- - - - 


- -- - - 


श्रेणी नाम 


स्वालिटी की परिभाषा 


विशेष लभग 


द्रव्यमान द्रव्यमान के अनुसार द्रव्यमान के अनु - प्रम्ल में प्रविलेय 90 प्रतिशत एल्कोहल में जल अवशोषण प्रतिशत म्यूमतम 
के अनुसार प्रोटीन ( एन० एक्स० सार कुल भस्म भस्म , प्रतिशत ऐल्कोहाली मम्लता ( जैसे 
ग्लूटेन 5 . 7 ) प्रतिशत ( शुष्क प्रतिशत ( शुष्क ( मुष्क प्राधार HiSO . ) द्रव्यमान 
प्रतिशत माधार पर. ) न्यूनतम आधार पर ) पर ) अधिकतम के भनुमार प्रतिशत अधिकतम 
( क 

अधिकतम 
माधार 
पर ) 
न्यूनतम 


2 


मानक 


8 . 0 


11. 
0 


0 


. 5 


0. 05 


0 . 1 


80 . 0 


- - 


- - 


- . . 


- 


... - - - 


- . v 


- - 


- 


- 


- 


- 


- 


- - - 


साधारण लक्षण 


माल्टोस प्रतिशत 
म्यूनतम 


अवसादन मूल्य 
न्यूनतम 


युरिक अम्ल मि० ग्रा० 100 ग्रा० द्रव्यमान के मनमार माता 
अधिकतम 

प्रतिशत अधिकतम 


8 


10 


-- 


11 


1A 


____ 2 से 3. 5 


39. 0 


30 . 0 


10 . 0 


13 . 0 


रोटी के लिए गेहूं का प्राटा - - 
( 1 ) ऐसा उत्पाद होगा जो रोलर पाटा मिल 

पौर बोस्टिंग में साठ किए गए, कठोर या 
कोमल गेहूं या उसके संयिनों के पेषण से 

प्राप्त किया गया हो । 
( 2) सुप्रवाही छूने पर शुष्क तथा क्रीम रंग का 

होना । 
( 3 ) मस्टो गन्ध से मुक्त , विकत गन्धी स्वाय, 

कीटाणु पौर फफूदी प्राक्रमण, वृश्य बोकर 
कग और किसी भी बाह पदार्च से मुक्त 
होगा तथा अपने विशेष स्वाद वाला सुवास 

पाला होगा । 
( 4 ) सारा पवार्य माइक्रोन पाई . एस . सीप में 

गुजरेगा और सीर पर कोई प्रयोष नहीं 
. होगा । 


माई० एम . पाई . 7484- -- 1974 से लिया पया । 
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- - - . .. 


- 


- - - - 


- -- - 


- 


. 


. . - "-: 


- - - - - - - - - - - 


-- - - 


अनुसूची 2 
( नियम 5 दम् ) 
श्रेणी नाम विह 


vt . 


WODUCil 


भारतीय उत्पाद 
இந்தியப் பொருள் 
1296Sabdom 


( 1 ) प्राधिकृत पकट, कृषि विपणन मलाहकार द्वारा इस निमित्त 
सम्यक रूप से प्राधिकृत निरीक्षण अधिकारियों को यथा प्रावश्यक ऐसी 
मभी सुविधाएं देगा जैसी नमूना लेने , परीक्षण करने और ऐसी ही अन्य 
मातों के लिए आवश्यक हो । 

[ फाइल संम्म्या 10- 13/ 79-ए० एम० ] 

के० एल० गुप्ता, प्रवर सचिव 


MINISTRY OF RURAL RECONSTRUCTION 

New Delhi, the 11th July, 1980 


अमुसूची 3 

(नियम 8 देखें ) 

प्राधिकरण प्रमाणपक्ष को विशेष शर्ते 
( क ) प्राधिकृत कट इस बाबत सभी पूर्वायधानियां बरतेगा कि 
भण्डारण और प्रक्रियण के दौरान रोटी के लिए गेहूं के पाटे में अन्य 
मनाज न मिलने पाएं । । 

( ख ) प्राधिकृत पैकट रोटी के लिए गेहूं के प्राटे के परीक्षण के लिए 
ऐसी व्यवस्था का प्रबन्ध करेगा जैसी कृषि विपणन सलाहकार ममय - समय 
पर अधिकथित करे, और प्राधिकृत पैकट नमूनों के विश्लेषण का उषित 
प्रभिलेन भी रखेगा । 

( ग ) नमूने लेने और विश्लेषण, प्राधानो पर मील लगाने और 
चिह्नांकन करने , अभिलेखों के अनुरक्षण तथा विवर्गणयों, आदि के दिए 
जाने की रीति से सम्बन्धित ऐसे सभी अनुवेशों का , जो कृषि विपणन 
मलाहकार समय - समय पर जारी करे, कठोरता से पालन किया जाएगा । 

( ब ) रोटी के लिए गेह के आटे के प्रत्येक लाट से कृषि विपणन 
सलाहकार द्वारा अधिकथित रीति में लिया गया रोटी के लिए गेहूं के 
आटे कानमूना उसनियन्त्रण प्रयोगशाला को अमेषित किया जाएगा 
जिसे समय -समय पर निविष्ट किया जाए । 


S. 0 . 2954.. - The following draft of the Bread Wheat Flour 
(Grading and Marking) Rules, 1980 which the Central Gov 
ernment proposes to make in exercise of the powers conferred 
by section 3 of the Agricultural Produce (Grading and Mark . 
ing ) Act, 1937 ( 1 of 1937 ), is hereby published , as required 
by the said section , for the information of all personis likely 
to be affected thereby and notice is hereby given that the 
said draft will be taken into consideration on or after he ex 
piry of forty -five days from the date of publication of th s 
notification in the Officiul Gazette , 


2 . Any objections or suggestions which may be received 
from any person with respect to the said draft before the 
expiry of the period go specificd will be considered by the 
Central Government , 
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DRAFT RULES 

( 2 ) The grade designation mark to be used on B -yurlſ Jute 

bags shall consist of a rectangular tic - on label specifying the 
1 . Short title , application and commencement. - ( 1 ) These 

grade designation . 
rules may be called Bread Wheat Flour (Grading and Mark 
ing ) Rules, 1980 . 

6 . Method of marking. - ( 1) The grade designation mark 

shall be securely affixed to each container in a manner as 
(2 ) They shall apply to Bread Wheat Flour produced in 

approved by the Agricultural Marketing Adviser . 
India . 

(2 ) In addition to the grade designation mark , each con 
(3) They shall come into force on . . .. . 

tainer shall be clearly marked with the following particulars, 
2 . Definitions. In these rules, unless the context otherwise 

namely : 
requires, - 

( a ) date of packing, 
(a ) " Agricultural Marketing Adviser" means the Agri 

(b ) lot number, 
cultural Marketing Advicer to the Governinent of 

(c ) name and address of packer, and 
India ; 

(d ) net weight. 
( b ) “ Authorised packer " means a person or a body of 

( 3 ) An authorised packer may , after ob aining the prior 
persons who has been granted a certificate of autho approval of the Agricultural Marketing Adviser , mark bis 
risation under rule 3 of the General Grading and 

private trade mark on a container in a manner approved by 
Marking Rules , 1937 , in relation to Bread Wheat the said officer, provided the private trade mark does rot re 
Flour. 

present quality or grade of hc Bread Wheat Flour d fferent 

from that indicated by the grade designation mark affixed on 
(C ) " Schedule " means a Schedule appended to these rules . 

the container in accordance with these rules. 
3 . Grade designations. The grade designation to indicate 7 . Method of packing. — 1 ) Only sound , clean and dry con 
the quality of Bread Wheat Flour shall be as set out ir tainer made of paper, cloth , B -twill jule or any other material 
column 1 of Schedule I. 

as may be approved by the Agricultural Marketing Advaer, 

shall be used for packing. 
4 . Definition of quality . The quality indicated by the grade 
designation sball be as set out against the said designation 

( 2 ) The container shall be frec from any insact Infestation 
in columns 2 to 12 of Schedule I. 

or fungus contamination and also frec from any undersirable 

smell, 
5. Grade designation mark , - - The grade de Ignation mark 
shul] consist of a label supplied by the Agricultural Marketing 

( 3 ) Each container shall be securely closed and sealed în 
Adviser specifying the grade designation and bearing a design the manner approved by the Agricultural Marketing Adviser , 
(consisting of an outline map of India with the word (4 ) Each package shall contain Bread Wheat Flour of the 
" AGMARK " and the figure of the rising sun with the words 

one grade designation only , 
Produce of India and " TETT 3T " , resembling the 
mark set out in Schedule II . 

8 . Special conditions of certificate of authorisation . In addi 

tion to the conditions specified in rule 4 of the General Grading 
Note. — ( 1) The grade designation mark to be used on paper 

and Marking Rules , 1937, the conditions set out in Schedule III 
or cloth bags shall consist of a paste on label specifying the 

shall be the conditions of every certificate of authorisation 
grade designation . 

issued for the purpose of these rules . 
SCHEDULE I 

(See Rules 3 and 4 ) 

Grado designation and definition of quality of Bread Wheat Flour 
Grado designation 

Definition of quality* 


Special Characteristics 


Gluteo per cent Prote in Total as per cent Acid insolublo Alcoholic acidity Water absorp . 
by mass (Nx5 , 7 ) per cent by mass 

agh , per cent by (as H ,SO .) tion, per cent 
(on dry basis ) by mass (on dry basis ) mass 

in 90 per cent Minimum 
Minimum 

(on dry basis) Maximum (on dry basis ) alcohol 
Minimum 

Maximum (per cent by inis ) 

Maximum 


- - 


- 


Standard -- - - 


8 . 0 


11 . 0 


0 . 5 


0 .5 


0 . 1 


60 . 0 


- - - 


- - 


General characteristics. 


Maltose per cent Sedimentation Uric acid 

value, Minimum mg./ 100 g . 

Maximum 
- - 8 - - 

10 
2 to 3.5 - 3 

30 . 0 

10 . 0 


Mositure per 
cent by mass 
Miximum 


- - 


- - 


- 


11 


- - - 


- 


- 


- - - 


13 . 0 


Bread Whelt Flyur shall : 

be the product obtained by milling cleaned , hard or soft 
wlieats or blends thereof in a roller four mill and bolting ; 
be frce flowing , dry to touch and creamy in colour ; 
be free from musty favour, rancid taste , inscct and 
fungus attack , visible bran particle and any extraneous matter 
and have a characteristic taste and favour ; 
All the inaterial shall pass through 180 Micron I. S . 
seive and no residuc be left on the sievę . 


+ Adopted from [SI, 7464 – 1974 
470 GI/80 -- - 7 
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SCHEDULE II 

(Sec rule 3) 
Grade designation mark 


- 


CAGMARK 


००० 


UCEM. 


भारतीय उत्पाद 
இந்தியப்பொருள் 
296TabGove 


S 


नोलहन और परिवहन मंत्रालय 


( नौवहन पक्ष ) 


नई दिल्ली , 17 जुलाई, 1980° 


SCHEDULE NI 

( See rule 8 ) 
Special conditions of certificat: of authorisation . 

(a ) An An authorised packer shall take all precautions to 
avoid admixture of other grains with the Bread Wheat Flour 
during storage and processlog . 

( 1 ) An authorised packer shall make such arrangement for 
testing Bread Wheat Flour as may be laid down from time 
to time by the Agricultural Marketing Adviser and the autho 
riscd packer shall also maintain proper records of the analysis 
of sanıples. 

(c ) All instiuctions regarding the method of sampling and 
analysis. sealing and marking of containers, the maintenance 
of records and submission of returns, etc ., which may be 
issued from time to time by the Agricultural Marketing 
Adviser, shall be strictly observed . 

(d ) A sample of Bread Wheat Flour drawn in a manner 
lajd down by the Agricultural Murketing Adviser from each 
lot of Bread Wheat Flour shall be forwarded to such control 
laboratory as may be directed from time to time. 

(e) An au horised packer shall provide all such facilitles 
as may be necessary to the Inspecting Officers duly authorised 
by the Agricultural Marketing Adviser in this behalf, for 
Sampling, testing and such other matters as may be necessary . 

___ [ No. 10- 13 / 79 - AM] 
K . L. GUPTA, Under Secy . 


का० आ० 3055 --- केन्द्रीय मरकार, दीपघर अधिनियम , 1927 
( 1927 का 17 ) की धारा 4 की उपधारा ( 1 ) के अनुसरण मे लोक 
सभा सदस्य श्री जैड० एम० कहांडोले को केन्द्रीय दीपपर सलाहकार 
ममिति के सदम्य नियुक्त करती है और भारत मरकार के नौवहन और 
परिवहन मंत्रालय ( परिवहन पक्ष ) की अधिसूचना संख्या का० प्रा० 
3382 दिनांक 13 नवम्बर , 1978 में पुनः निम्नलिखित संशोधन करती 
है , अर्थात् :---- 


उक्त अधिसूचना में , मद 15 और तत्समंधी प्रविष्टि के स्थान पर 
निम्नलिखित रखा जाए, अर्थात् : - - 
" 15, श्री जैनु० एम० कहाडीले , सदस्य , लोक सभा । " 


[ फा० संख्या एम उटल्यू एल० एल० ई०- 33/78 ] 

बी० एम० शर्मा, प्रवर सचिव 


: 


- - - - 
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NTTAT HTM 

- - - = 
MINISTRY OF SHIPPING AND TRANSPORT 

(Shipping Wing) 
New Delhi, the 17th July, 1980 


S . O . 2055 . In pursuance of sub -section ( 1 ) of section 4 
of the Lighthouse Act, 1927 ( 17 of 1927), the Central Gov 
einment hereby appoint" Shri Z . M . Kahandolc , Member of 
Lok Sabha , to he a member of the Central Advisory Commit 
ted , for Lighthouses and makes the following further amend 
nions in the notification of the Government of India in the 
Miristiy of Shipping and Transport (Transport Wing ) No . 
S ( 3382 dated the 13th November , 1978 , namely : 


2, 1980/ TM 11, 1902 
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Now , therefore, in exercise of the powers conferiod by 
Section 7A and clause ( d ) of sub -section ( 1 ) of section 10 of 
the Industrial Disputes Act, 1947 ( 14 of 1947), the 
Central Government hereby constitutes an Industrial Tribunal 
of which Shri M . Şrinivasa Rao shall be the Presiding Officer , 
with headquarters at Hyderabad and refers the said dispute 
for adjudication to the waid Tribunal. 

SCHEDULE 
1 , " Whether the workmen of Government of India Mint, 

Hyderabad are justified in their demand for produc 
tion - bonus for the period 1973- 74 to 1976 - 77 when 
simjlar bonus was paid to workmen in the Bombay 
Mint ? If so , to what relief arc the workmen ep 

titled ? " 
2 . " Whether the demand of the workmen of Government 

of India Mint, Hyderabad for washing allowance 
is jus ified ? If so , to what relief are the sail work 
men entitled ? " 

[No. L -42011( 10 ) / 79 - D , JI(B ) 


in the said notification , for item 15 and the entry relating 
torto he following shall be substituted namely : 
" 15 . Shri Z . M . Khandole , Member Lok Sabha " . 

[ Filc No. SW /LLE-33 /781 
y . N . SHARMA, Under Secy. 


अम मंत्रालय 

प्रावेश 
of faceit, 19 , 1980 


New Delhi, the 16th July , 1980 
S . O . 2057 . — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
herehy publishes the following award of the Central Govern 
ment Industrial Tribunal, New Delhi, in the industrial dispute 
between the employers in relation to the management of the 
Rajasthan Atomic Power Projects, Kota and their workmen , 
which was received by the Central Government on the 
10th July , 1980 . 


BEFORE SHRI MAHESH CHANDRA , PRESIDING 
OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL -CUM -LABOUR COURT, NEW DELHI 


FTO ATO 2056 ---itromsg 74TT T Trafai 34142 
अनुसूची में विनिर्दिष्ट विषय के बारे में भारत सरकार टकमाल, हैदराबाद 
के प्रबन्ध से मम्घद्ध एक प्रौद्योगिक विवाद नियोजकों और उनके फर्मकारों 
के बीय जिनका प्रतिनिधित्व टप साल कार्मिक मंच करना है विद्यमान है ; 

और केन्द्रीय सरकार उस विवाद को न्यायनिर्णयन के लिए निर्देशित 
# Tat aloite Anft ; 

T , Brate 1917 , atolfen foran # fef744 , 1947 ( 1947 
47 14 ) 47 UTT 77-9T ETT 10 97 7991T ( 1 ) 
( घ ) द्वारा प्रदत शक्तियों का प्रगोग करते हुए , एक प्रौद्योगिक अधिकरण 
गठिन करती है जिसके पीठासीन अधिकारी श्री एम० श्री निवास राव 
लोंगे , जिनका मुख्यानय हैदराबाद में होगा और उक्त विवाद को उपन 
प्रौद्योगिक अधिकरण को न्यायनिर्णयन के लिए निर्देशित करती है । 


I.D . No, 43 of 1979 
Jo re : 
The Secietary , Rajasthan Anushakti Karamchari Union , 
Post Office Rawatbhatta , Via -Kota (Rajasthan ) 

. . . Petitioner 
Versus 


The Chicf Project Engineer, Rajasthan Atomic Power 
Project, P .O . Anushakti, Via -Kota (Rajasthan). 

. . .Respondent. 


AWARD 


The Central Government as appropriate Government vide its 
order No . L - 42012 (19 ) / 78 - D . II( B ) dated the 241h July , 1979 
referred an Industrial Dispute under section 10 of the 
I. D , Act, 1947 in thc following terms to this Tribunal : 


अनुसूची 
1. " FUT 1477 14TT 24414 , TOTE 749777 A 1973 

7.1 À 1976-77 #17 wafer # fare gettf8717-774 FT FIT 
इस तथ्य का ध्यान में रखते हुए कि मुम्बई टकसाल के कर्मकारों 
को इमी प्रकार का बोनस दिया गया था , न्यायोचित है ? यदि 
FT, TT 17 fara sacar Tit ? " 
2. " क्या भारत सरफार टवामाल , हैदराबाद के कर्मकारों की धुलाई 

भाने की मांग न्यायोचित है ? यदि हां , तो उक्त फर्मकार किम 
अनुतोष के हकदार है ? " 

[ -42011 ( 10 )/79-# -IT (* )] 


" Whether the action of the management of Rajasthan 

Atomic Power Project, Anushakti, Viy -Kota , in im 
posing the penalty of reduction in grade from Trades . 
men B to Tradesmen A to Shri N . K . Sharma, 
Tradesman B , is justificd ? If noi, to what relief 
is thc work man entitled ? " 


MINISTRY OF LABOUR 

ORDER 


New Delhi, the 19th Junc, 1980 


S . O . 2056 . - Whcrcas the Central Goverömcnt is of opinion 
that an industrial dispute exiuts between the employers in 
relation to the management of India Government Mint, 
Hyderabad and their workmen represented by Tanksal Kar 
mik Sangh in respect of the matters specified in the Schedule 
hcreto arnered ; 


2 . On reccipt of the reference usual notices were issued 
to the parties for 30th August, 1979 but none appeared 
for the partics and fresh notices were ordered to be issued 
for 5th November , 1979 on which daic again none appeared 
for the partics and fresh notices were issued for 1711 De 
ccmber , 1979. Thereaftor on 17th December, 1979 parties 
representatives appeared and a statement of claim was filed 
and the case was adjourned for written statement to 1st Febru 
ary , 1980 but on 1st February, 1980 nonc appeared for the 
panics and notices were ordered to be issued fresh for 
28th February , 1980 . On 28th Feb ., 1980) none appeared for the 
workman side while Shri K , P . Tandon appeared for the Man 
" geinent side and writteni statement filed and the case was ad 
journed to 25th March , 1980 . Thereafter three hearings have 
been held on 25th March , 1980, 31st March , 1980 and 23rd 
April, 1980 but none has been appearing for any of the parties, 
It appears that the parties are not interested in the prosecution 
of this reference . It is in these circumstances that I was cons 


And whereas the Central Government considers it desiiable 
to refer the said dispute for adjudication ; 


2650 


THE GAZETTE OF INDIA : AUGUST 2, 1980 / SRAVANA 11, 1902 


[PART II — Sec . 3 ( ii) ] 


trained to reserve the award and accordingly in as much as 
there is no evidence in support of the contention of any of the 
parties and in as much as none is appcaring for the partics a 
no dispute award is hereby made leaving the parties to bear 
Their Own costs . 


2 . On 21st May , 1979 Shri P , C . Sain appeared for the 
Managemçnt but none appeared for the workman side and in 
consequence I was constrained to proceed ex - parte against the 
workman side and the casc was adjourned to 25th June , 1979 
for ex- parte evidence on which date Shri M . K . Gupta appeared 
for the workman side apart from Shri P . C . Jain for the 
Management side and in view of the presence of the l oprc 
sentatives of the workman and the case was adjourned to 
13th July , 1979 at Jaipur and on that date the workman sido 
was permitted to tuke part in the proccedings and the case 
was adjourned for final determination to 27th July , 1979 
on which date Shri Prem Kishan , Advocate appeared for the 
workinan side and requested for an adjournment as the work 
mun was sick and the case was adjourned to 30th A . GU: t. 
Thereafter Donc appeared for the partics and notices were 
issued to the parties for 17th December , 1979 on which date 
case was adjourned for evidence of the workman to 1st l abrij 
ary , 1980 . On 1st February , 1980 again both he partics 
abiented and case had to be adjourned to 28th February , 
1980, with the order that notices may be issued to the parties 
representatives afresh and on 28th February , 1980 only re 
presentative of the Management appeared and fresh notice 
was issued to the workman for 25th March , 1980 on which 
date nether thc workman side nor the Management side 
sprcared and the case was adjourned to 31st March , 1980 . 
On 31st March , 1980 rone appeared for the parties and notice 
afresh were issued for 23rd April , 1980 . Unfortunately on 
23rd April , 1980 none ippcared for the partics and I was 
constrained to reserve the award . 


Further Ordered 
That requisite number of copies of the award inay be sent 
to the appropriate Government for necessary action at their 
end . 
Dated : 1hc 12 h May . 1980 . 

MAHESH CHANDRA, Presiding Officer 

[No. L -42012 /(19 ) / 78 -D .II( B )] 
New Delhi, the 17th July , 1980 
$ .0 . 2058 .-- In pursliance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following uward of the Central Govern 
ment Industrial Tribunal, New Delhi, in the industrial dis 
pute between the employers in relation to the management of 
the Rajasthan A omic Power Project, Anushakti, Via - Kota 
and their workmen , which was received by the Central Gov 
ernntent on the 10th July , 1980 . 


NO . 


7 It is in these circumstances that this award is being 
mudc . From the conduct of the parties that they are not 
interested for the prosecution of this reference . They have 
not proceeded beyond filing of the pleadings even though tho 
mire has been pending for about two years . It is futilc in the 
circumstances to wait for the parties further and accordingly 
i no dispute award is hereby made leaving the parties to 
bear their own costs . 


Further Ordered 


BEFORE SHRI MAHESH CHANDRA, PRESIDING OFFI 
CER , CENTRAL GOVERNMENT INDUSTRIAL TRIBU 
NAL -CUM -LABOUR COURT, NEW DELUIT 

I. D . No. 46 of 1978 
In rc : 
The Secretary, Rajasthan Anushakti Karamchari Upion , 
P . O . Rawatbhatta , Via -Kota , 

. . . Petitioner, 

Versus 
The Chief Project Engineer, Rajasthan Atomic Power 
Project, Anushakti, Via-Kota , . .. Respondent. 

AWARD 
The Central Government ag appropriate Government vide 
its order No . L - 42012150 ) /77-DT ( B ) Qatcd the 26th April , 
1979 referred an Industrial Dispute u /s 10 of the J. D . Act , 
1947 to this Tribunal in the following terins : 
"Whether the action of the management of the Rajasthan 

Atomic Power Project, Arushakti Via -Kota in im 
posing the penalty of reduction in the basic pay of 
Shri N . K . Sharma, Tradesman B from the stage 
of Rs. 350 . 00 per month to the stage of Ry. 326 ,00 
per month is justified ? If not , to what relief is the 
said workman entitled ? 


Requisite numbcr of copies of this award may be sent to 
the appropriate Government for necessary action at their 


cnd , 


Dated , the 12th May , 1980 . 

MAHESH CHANDRA , Presiding Onicer 

[No. L -42012 (50 )/ 77- D .II(B )] 
S . S, BHALLA , Desk Oficer 


Te facent , & quit, 1980 


posto exto 2059.- - A TUTTIKT VITAE faftar , ETT 
Hurt , to do it, f874177- 1.11003, ( fot 4 HA 1991 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 

fumA, 1952 ( 1952 41 19 ) (F SHTË FAT MY 374 
afufach HET 791 ) 87 art 17 . 04 59872T ( 2 ) Tutt 
छुट दिए जाने के लिए आवेदन किया है । 


2 . On receipt of the reference usual notices were sent to 
the parties for the 30 h afuy , 1978 but nonc appeared on that 
date . Thereafter fresh notices were issued for the 18th July , 
1978 but again none appeared for the parties on that date and 
fresh notices were ordered to be issued for 29th July , 1978 , 
On which date Shri R . Shukla appeared for the workman side 
and filed a statement of claim but none appeared for the 
other side and fresh notices were issued to the other party to 
29 h July, 1979 . Further more nonc appeared even for the 
workman side on that date and as such the cases are ad 
journed to 26th August, 1978 at Jaipur where none appeared 
for the workman and Rama Nand appeared for the M ede 
ment side and filcd written statement on behalf of the Man 
agement and the case was adjourned to 22nd September , 1978 
for filing of replication which date was later changed to 21st 
October, 1978 a : Jaipur on which date again nonc appeared 
for the workman side and Shri Rama Nand appeared for the 
Management side. In the interest of justice one last notice 
was issued to the workman side but strangely enough inspite 
of the notice on the 28th November , 1978 none appeared 
for the partics and the caso was adjourned to 28th December, 
1978 on which date parties representatives appeared and a 
replication was filed and the case was adjourned for docu 
ments to 18 h January , 1979 on which date again workmin 
side absented and the case way adjourned to 91h March , 1979 
for which date again nonc appeared for the parties and the case 
was adjourned to 16th April on which date none appeared 
for the parties and the case was adjourned to 21st May, 1979 . 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
फार्मचारी , कोई पृथक अभियाय या प्रीमियम का संवाय किए बिना ही , 
भारतीय जीवन बीमा निगम की समूह मीमा के अधीन जीवन बीमा के 
राप में फायदा उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन 
फायदों से अधिक अनुकम्म हैं जो कर्मचारी निक्षेप सम्बद्ध बीमा स्कीम , 
1976 (ft TË HE TRIE 3 BATH TET T 

Pet 
3 IT ; 


US 


अतः, अब, केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए और इससे 
उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहने हुए, उक्त स्थापन झो , 

i fHTAT , 1978 31 AMET, 1981 19 35 F 
: सभी उपबन्धों के प्रवर्तन से छूट देती है । 


- - 


- - - 


- 


- 


- 


- - - 


- . 
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अनुसूची 

12. उक्त स्थापन के संबंध में नियोजक इस स्कीम के अधीन माने 

वाले किसी सदस्य की मृत्यु होने पर, उसके हकदार नाम निर्देशितियों 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि आयुक्त 

विधिक वारिसों को बीमाकृत रकम का संवाय तत्परता से और प्रत्येक 
पंजाब को ऐमी विवणियां भेजेगा , ऐसे लेखा रखेगा और निरीक्षण के 

दशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 
लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय मरकार, ममय -समय पर 

मात दिन के भीतर सुनिश्चित करेगा । 
निर्दिष्ट करे । 

व्याख्यात्मक ज्ञापन 
2. नियोगक , ऐम निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
से 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , समय- समय पर 

इस मामले में पूर्वापेक्षी प्रभाव से छूट देनी आवश्यक हो गई हैं 
उक्त प्रधिनियम की धारा 17 की उपधारा ( 3क ) के खण्ड ( क ) के 

क्योकि छूट के लिये प्राप्न प्रावेदन पत्र की कार्रवाई पर ममय लगा । 
अधीन निदिष्ट कर । 

तथापि , यह प्रमाणित किया जाता है कि पूपिक्षी प्रभाव से छूट देने से 

किसी के हित पर प्रतिकूल प्रभाव नहीं पलेगा । 
3. समूह बीमा स्कीम के प्रशामन में , जिमके अन्तर्गत लेम्बानों का 
रखा जाना, विदर्शणयों का प्रस्तुत किया जाना, बीमा प्रीमियम का संवाय 

[सं० एम० 35014( 13 )/ 78-पी०एफ० ] 
लेख. मों का अंतरण, निरीक्षण प्रभारों का संदाय प्रादि भी है, होने वाने 

एम० एम० महस्त्रनामन , उप सचिव 
सभी ट्थयों का बहन नियोजक द्वारा किया जाएगा । 
4. नियोजक , केन्द्रीय सरकार द्वारा यथा आन मोदिन समूह बीमा 

New Delhi , the 8th July, 1980 
स्कीम के नियमों की एक प्रति, और जब कभी उनमें संशोधन किया 

S . O . 2059. — Whercas Messrs Hero Cycles Private Limited, 
जाए, तब उस मंशोधन की प्रति गया कर्मचारियों की बहमख्या की भाषा Hero Nagar , G . T . Road, Ludhiana - 141003 ( hereinafter refer 
में उसकी मुख्य बातों का अनुवाद स्थापन के सूचना-पट्ट पर प्रदशिन 

red to as the said establishment ) have applied for excmption 

under sub -section ( 2A) of Section 17 of the Employees 
करे । । । 

Provident Funds and Miscellancous Provisions Act, 1952 

( 19 of 1952 ) ( hereinafter referred to as the said Act ) ; 
____ 5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 

And whereas, the Central Goycrnment is matisfied that the 
उक्त अधिनियम के अधीन शूट प्रान किमी स्थापन को भविष्य निधि cmployees of the said establishmcat are , without making 
का पहने में मदस्य है, उक्त स्थापन में नियोगत किया जाता है तो , नि 

any separate contribution or payment of premium , in enjoy 

ment of benefits under the Group Insurance Scheme of the 
योजक , सम ह बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज Life Insurance Corporation of India in the nature of Life 
करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम 

Insurance which are more favourable to such epiployees than 

the benefits admissible under the Employces Deposit -linked 
को संदत्त करेगा । 

Insurance Scheme , 1976 ( hereinfater referred to as the said 

Scheme ) ; 
6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
जाते हैं तो , नियोजफ समूह बीमा म्कीम के अधीन कर्मचारियों को 

Now , therefore , in exercise of the powers conferred by 

Sub -se tion ( 2A ) of section 17 of the said Act and subject 
उपलब्ध फायदों में समचित रूप से वृद्धि की जाने की व्यवस्था करेगा 

to the conditions specified in the Schedule annexed hereto 
जिससे कि कर्मचारियों के लिए गमूह बीमा स्कोम के अधीन उपलब्ध 

thc Central Governinert hereby exempts with effect from 

1st September , 1978 and upto the 31st August , 1981 , the 
फायदे उन फायदों से अधिक अनुकल हो , जो उक्त स्कीम के अधीन 

saic establishment from the operation of all the provisions 
अनुशेय हैं । 

of the said Scheme. 
7. ममह बीमा म्कीम में किसी बात के होते हुए भी , यदि किसी 

SCHEDULE 
कर्मचारी की मृत्यु पर स्कीम के अधीन संदेय रझम उस रकम से कम 

1. The employer in relation to the said establishment shall 

submit such return to the Regional Provident Fund Com 
है जो उस फर्मचारी की वशा में सदेय होती जब वह उक्त स्कीम के अधीन 

missioner Punjab maintain such accounts and provide for 
होता तो , नियोजक कर्मचारी के विधिक वारिम नामनिर्देशिती को प्रतिकर such facilities for inspection , as the Central Government 
के रूप में दोनों रकमो के अंतर के बराबर रकम का मंदाय करेगा । 

may direct from time to time. 

2 . The employer shall pay such inspection charges as the 
8. समूह बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक Central Government may , from timc to time, dircct under 
भविष्य निधि आयुक्त पंजाय के पूर्व अनुमीवन के बिना नहीं किया जाएगा 

clause ( a ) of sub - section ( 3A ) of section 17 of the said 

Act, within 15 days from the close of every month. 
और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव 
पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि प्रायुक्त , अपना अनु 

3. All expenses involved in the administration of the 

Group Insurance Scheme, including maintenance of accounts , 
मोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्ति submission of return , payment of insurance premia , trans 

fer of accounts . payments of inspection charges, etc . shall 
युक्त अयसर देगा । 

be borne by the employer , 
9. यदि किसी कारणवश , म्थापन के कर्मचारी भारतीय जीवन बीमा 

___ 4. The employer shall display , on the Notice Board of 
निगम की उम समूह बीमा स्कीम के , जिसे स्थापन पहले अपना चुका है , the establishmeut, a copy of the rules of the Group Insurance 

Scheme as approved by the Central Government and, as and 
प्रधीन नहीं रह जाते हैं, या इम स्कीम के अधीन कर्मचारियों को प्राप्त 

when amended , alongwith a translation of the salient features 
होने वाले फायदे किसी रीति से कम हो जाने है, तो रद्द कर दी जायेगी । thereof, in tho language of the majority of the employees , 
10. यदि किसी कारणवश नियोजक उग नियत तारीख के भीतर जो 

5 . Where an employce , who is already a member of the 
भारतीय बीमा निगम नियत ,करे प्रीमियम का संदाय करने में असफल रहता Employees Provident Fun or the Provident Fund of an 
है, पौर पालिसी को व्ययगत हो जाने दिया जाता है तो , छूट रद्द कर 

establishment cxempted under the said Act, is employed in 

his establishment the employer shall immediately enrol him 
दी जायेगी । 

as a member of the Group Insurance Scheme and pay neces 

sary premium in respect of him to the Life Insurance Cor 
11 . यदि नियोजफ प्रीमियम के संदाय , भादि में काई यतिक्रम करता porntion of India . 
है, तो , उन मत मदम्यों के नामनिर्देणितियों या विधिक बारिमों के , जो 

6 . The employer shall arruinyc to cnhance the benefits 
मह छूट न दी जाने की दशा में उक्त स्कीम के अन्तर्गत होते , बीमा available to the employees under the Group Insurance Scheme 

appropriately, if the benefits available to the cmp 
फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

loyees under the said Scheme are enhanced . so 


- - -- 


- - - - 


- 
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that the benefits available under the Group Insurance to be a public utility service for the purposes of the said 
Scheme are more favourable to the employees than the Ict; 
benefits admissible under the said schemc. 

Now , therefore , in cxercise of the powers conferred by 
7. Notwithstanding anything contained in the Group sub -clause ( vi) of clause ( n ) of section 2 of the Industrial 
Insurance Scheme if on the death of an employee the Dispules Act, 1947 14 of 1947 ), the Central 
amount payable under this scheme be less than the amount Government hereby declares with immediato effect the said 
that would be payable had employee been covered under the 

service to be a public utility service for the purposes of the 
said Scheme, the employer shall pay the difference to the said Act for a period of six months . 
legal heir / nomines of the employee as compensation . 

[No. S . 11017 /12 /79- D .I. A ] 
8 . No amendment of the provisions of the Group losu 

L . K . NARAYANAN , Under Secy . 
rance Schene shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Punjab and 

S . O . 2061. — In pursuance of section 17 of the Industıial 
where any amendment is likely to affect adversely the interest 

Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
of thc employees, the Regional Provident Fund Commissioner 

hercly publishes the following awurd of the Central Gov 
shall before giving his approval give a reasonable opportunity 

crnment Industrial Tribunal No . 2, Dhanbad in the industrial 
to the employees to explain their point of vicw . 

dispute between the employers in relation to the management 
9 . Where for any reason , the employees of the cstablish 

of Mesar s Bharat Coking Coal Limited , Post Office Katrasgarh , 
ment do not remain covered under the Group Iasurance 

District Dhanbad, in their East Katras , Katras Choito Jih and 
Scheme of Life Insurance Corporation of India as already 

West Kailudih Collicries and their workocn , which was 
adopted by the establishment, or the benents to the cmployees 

received by the Central Governinent on the 10th July , 1980 . 
under this scheme are reduced in any mumcr, the exemption 

BEFORE SHRI J. P . SINGH CENTRAL GOVERNMENT 
shall be liable to be cancelled . 

INDUSTRIAL TRIBUNAL (NO . 2 ) . DHANBAD 
10 . Where , for any reason , the cmployer fails to pily the 
premium within the duc date , as fixed by the life Insui 

Reference No. 55 of 1979 
rance Corporation of India , and the policy is allowed to 

In the matter of an industrial dispute under S 10 ( 1 ) (d ) 
lapse , the cxemplior is liable to be cancelled . 

of the I. D . Act, 1947, 
11. In case of default , if any, made by the employer in 

PARTIES : 
payment of premium etc , the responsibility for payment of 
assurance benefts to the nomince or legal heirs of deceased 

In the matter of an industrial dispute between the 
members who would have been covered under the said 

employers in relation to tho management of Messrs 
Scheme but for grant of this exemption , will be that of the 

Bharai Coking Coal Limited , Post Office Katrasgarh , 
employer, 

District Dharbad . 
12 . Upon the death of the member covered under the 

AND 
schenze, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 

Their Workmen 
nominee / legal heirs cntitled for it an in any case within 

APPEARANCES : 
7 days of the receipt of the sum assured from the Life Insu 
rance Corporation of India . 

On behalf of the employers : Shri S . S . Mukheriee 

Advocate , and Shri G , Prosad , Advocate . 
Explanatory Memorandum 

On behalf of the workmen : Shri B . Lol Advocate . 
Tt has become necessary 10 give l etrospective cffect to 
the exemption in this case , as the procesing of the appli STATE : Bihar 

INDUSTRY : Coal 
cation for exemption took time. However, it is ccrtified that 
the grant of exemption with retrospective cffcct will not affect 

Dhanbad , dated the 5th July , 1980 
the interost of anybody adversely . 

AWARD 
[No , S . 35014 ( 13) / 78-PF .U ] 
S . S. SAHASRANAMAN , Deputy Sccy . 

This is a reference under Section 10 of the I. D . Act, 1947. 
The Central Government by ily notification No. L - 20012 / 9 / 

74 -LRII / D , WI( A ) dated 24ih May, 1975 has rcfcrred his dis 
7£ far77 , 15 57. 776, 1980 

pute to this Tribunal for adjudication on the following 

terms : 
TO WTO 2060.- - * * * itt til TATUT ETT f ifi 

SCHEDULE 
लोकहित में ऐसा अपेक्षित है कि बैंक नोट प्रैम , देवास की सेवा को , 

1 . Whether the action of the management of Eust Katras 
for utvirfore faeta afuffon , 1947 ( 1947 # 1 14 ) T TH # 

colliery of Messrs Bharat Coking Coal Limited , 
अनुसूची में निविष्ट किया गया है , उक्त अधिनियम के प्रयोजनों के लिए 

Post Officç Katrasgarh , District Dhanbad, ic dis 

missing Sarva Shri ( 1 ) Barban Das, ( 2 ) Gangadin Pasi 
लोक उपयोगी सेवा घोषित किया जाना चाहिए , 

( 3 ) Raja Ram Pasi. ( 4 ) Raghunandan Pasi, ( 5 ) 
A :, guifir faar afufifth , 1949 ( 1947 FT 14 ) fit 

Ram Lakhan Harijan , (6 ) Ram Chandra Koiri, ( 7 ) 

Satai Pasi, ( 8 ) Gaya Prasad Garcria , ( 9 ) Pujari 
धारा 2 के खण्ड ( क ) के उपनपा ( vi ) द्वारा प्रदन शक्तियों का 

Koiri, ( 10 ) Srinath Jaswara . (11) Tilakdhari 
प्रयोग करते हुए केन्द्रीय सरकार उक्त मंत्रा को उक्त अधिनियम के 

Prasadh and (12) Dhanraj Pasi from service with 

effect from the 21st December , 1972, is justified ? 
प्रयोजनों के लिए तत्काल प्रभाव से छ: माग की कालावधि के लिए लोक 

If not, to what relief uso the concerned workmen 
उपयोगी सेवा घोपित करती है । 

entitled ? 
[FOT7011017 / 12/ 79- toim ) ] 

2 . Whether the action of the management of Katras 

Choitodih colliery of Messrs Bharat Coking Coal 
TO Tio TITUTA , 

Limited , Post Office Katrasgarh , District Dhanbad 
नयर मचिव 

in dismissing Sarva Shri ( 1 ) Hanwari Mistry - Sub / 
Station Attendant, ( 2 ) Kali Rout- Trammer ( 3 ) 

Mathura Das- Trammer (4 ) Gokul Nonia -Hookman 
New Delhi, the 15th July , 1980 

( 5 ) Mathura Saw -Cual Cutter ( 6 ) Gurudeo Rout, 

Trammer, ( 7 ) Bachu Bhuia - Trammer ( 8 ) Dhanai 
$ . 0 . 2060. — Whereas the Central Government is satisfied 

Jaiswaf:1 - Coal cutter and ( 9 ) Sarju Jaiswara -Coal 
that the public interest requires that the service in the Bank 

Cutter from service with effect from 20th Decem 
Notes Press . Dewas , specified in the First Schedule to the In 

her , 1972 , is justified ? If not, to what relief are 
dustrial Disputes Act, 1947 ( 14 of 1947 ) should be declared 

the concerned workmen cntitled ? 
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which formal FIR was drawn up on the same day at 2 P . M . 
Since we will have to refer to this FIR ( Ext . W .2 ) in order 
to discuss subsequently , I would like to reproduce below 
the contents of the report by the manager of the colliery to 
the police : 


To 


The Ollicer-in - charge, 
Katras Police Station , 
Katrasgarh , Dhanbad . 


Dt. 3rd July , 1972 . 


[HTT II - 08 3 (ii )] 

TTH FT 77 
- - = 

- -- - 
3 . Whether the action of the management of West 

Kailudih colliery of Messi s Bharat Coking Coal 
Limited , Post Office Katrasgarh , District Dhanbad 
in dismissing Sarva /Shri Kuldip Bhuia - Surface Tram 
mer from service with effect from the 19th August , 
1972 and Munshi Bhuia -Surfare Trummer from scr 
vice with effect from the 14th September, 1972 , is 
justified ? If not, to what relief are the coricesned 

workmen entitled ? 
3 . This reference was originally received in this Tribunal 
and registered on 5 -6 -75. On 4 -4 - 77 it was transferred to 
the Central Govt. Industrial Tribunal (No. 31 Dhanbad 
and again re -transferred to this Tribunal on 7 - 7 - 79 . The 
hearing of the case commenced thereafter and concluded . 

3. The workmen concerned in this referencc belong to 
different collicries of M /s . Bharat Coking Coal Ltd . and 
they were dismissed from service for separate acts of mis 
conduct ay covered by S . Nos . 1 , 2 and 3 of the schedule . We 
will therefore Jiscuss each item in this schedule separately . 

4 . So far as Si. No. 1 is concerned there are 12 work 
men of East Katras collicry and were dismissed w .e .f . 
21- 12 -72. The question is if the dismissal is justificd , and 
if not to what relief are the concerned workmen entitled , 
During the pendency of this reference these 12 workmen 
were reinstated in thcir original jobs as per settlement signed 
OR 31- 3 - 78. The period of their absence from 21- 12 -72 till 
the date of reinstatement was to be treated as Icave without 
wages and each of them was to be paid a lump sum of 
Rs. 8 , 000 /- towards full and final settlement of their claim 
for the period of their idleness. Their period of service was 
to be treated as continuous for the purpose of gratuity . Both 
the parties agreed that the terms of settlement were fair and 
reasonable . Before n ie thc representative of 
the workmen has submitted 

that this 
settlement is beneficial to the workmen . I, therefore , accept 
the settlement and this part of the reference contained in 
Sl. No . 1 of the schedule is concluded in terms of the 
settlement arrived at between the partics. The settlement is 
made part of the award . 

5 . In Sl. No . 2 of the schedule there are 9 workmen 
belonging to Katras -Choitodih colliery of Messrs Bharat 
Coking Coal Ltd . They were dismissed from Service 
w .e.f , 20 - 12 - 1972. At the instance of the parties & preli 
minary hcaring was given by this court on the question as 
to whether the domestic enquiry was fair and proper by 
order dated 2 - 9 - 77 . The domestic enquiry against the work 
men were held to be not fair and proper. Thereafter the 
management of Bharat Coking Coal Ltd . led evidence to 
show that the dismissal was justified . Now we have to 
consider the evidence adduced in this case . 

6 . The charge -sheets against thesc 9 workmen are Exts . 
M7 and M71 to M718 The facts disclosed in each charge 
sheet arc that on 3 -7 -72 at about 9. 30 A . M . these workmen 
in a mob of about 200 persons armed with lathi, bhala and 
other deadly weapons wrongfully assembled at the Group 
office compound and started shouting slogans in filthy 
languages and demanded talks with the Agent, Manager 
and Personnel Officer of the colliery . These officers were 
then discussing some urgent matter in the group office and 
they came out on the verandah and discussed with the 
mob . But these workmen pourced upon them , assaulted 
them and manhandled them . These officers somehow 
managed to escape and took shelter in the oflice room . The 
mob then threw stones and brick - bats on the Agent Office 
ant damaged the doors and windows of the office . The 
officers were ghcracd (wrongfully confined ) for about 4 
hours . The work of the office hall remained susnended for 
about 5 hours due to this oction of the mob . These facts 
are disclosed in the charge -sheets. Ext. M7/ 1 to M778 . In 
the chirue - shoct issued against Shri Gokul Prasad Nonia , 
Ext. M7 it was mentioned that he was seen throwing stone 
in the group office and the manager s Office as a result of 
which glasses of windows were broken paralysing the entire 
work of the group office for : bout five hours. He was also 
charged for threatening to kill the officers. All the charger 
were uniter mural 1811) ( c ), ( i ) , ( q ) art (rl of the com 
pany s certified standing order . 

7 . The manncr of occurrence was disclosed in the renoit 
dated 3 - 7 - 72 of the manager, Kotras - Choitodih colliery to 
the Officer - in -Charge Katras Police Station on the basis of 


Dear Sir , 
Today about 9. 30 AM . Shri Seo Sagar Singh , Secrc 

tary , Katras Choitodih colliery came with a 
procession of about 200 ( Two hundred ) workers in 
my office . Among them some persons were carry 
ing lathi and other deadly weapons . At that time 
I was discussing about somo mine matters with the 
Agent in his office . Shri Seo Sagar Singh brought 
the procession in the group office . They were all 
shouting slogans and using filthy languages ( sale 
and etc . ) to us. Agent, Dr. S . K . Ghosh and my 
self sent out peon to cu ]] Shri Seo Sagar Singh . 
Shri Sco Sagar Singh came and asked trom us 
about bonus payment and Yule Pit make up wages . 
We told that Yule Pit make up wages has been 
signed and workers can go and take their payment 
from the colliery counter. Shri Sco Sagar Singh 
told me and my Agent to come out of the office 
and talk with the labourers personally . We went 
Out in good faith and started discussion on the above 
subject with the union secretary in presence 
of the mob . The moli was very angry and they 
werc demanding that the Personnel Officer should 
also come out from his office. I called Personnel 
Officer, Shri M . P . Dubcy . He came out and was 
also standing outside the office with us. In the 
meantime, Shri Seo Sagar Singh , union sccrctary . 
went outside and he talked with some workers 
confidentially . As soon as the secretary finishes 
his talk with those workers and he came ncarer the 
mob becamc violent and started pushing us to 
wards the ground . Shri M . P , Dubey, Personnel 
Officer was being drugged by S / S Gokul Prasad 
Nonia and Banbari Mistry ( Lohar ) . Hc anyhow 

managed to run to his office . 
In the meantime Shri Gurudeo Rout, Dhanai Jaishwara 

and Garga Sagar Singh caught my hip from back 
and also charged Jathl on me. I was anyhow saved 
by group office staff, Shri M . Hassan and others and 

I took shelter in a room , 
After that they started throwing brick -bat on the doors 

and windows of the group office and the man 
handling the Agent who was standing outside with 
the union secretary they also charged lathi on him , 
In the process of man -handling his clothes were tom 
up . They went to my office and smashed the 
window glass and doors of the office . The Dersons 
who took leading part and exciting the mob were 

namely : 
1 . S /S Seo Sagar Singh 
2 . Gurudeo Rout 
3 . Dhanai Jaishwara 
4 . Mathura Sao 
5 . Gokhul Nonia 
6 . Kali Rout 
7. Mathura Bhuja 
8 . Bachu Bhuing 
9 . Ganga Sagar Singh 
10 . Banbari Lohar 
11. Surju Jaiswara 
12 . Kuldir Rout 
13. Ram Avtar Singh 
14. Lachu Matho 
15 . Jagdam Lohar , 
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The above persons are responsible for damaging the the concerned workmen. Similarly the enquiry report , 

office windows, doors and manhandling the officers Ext, M20 cannot be looked into as an evidence against these 
concerned . 

concerned workmen . In discussion of the case our attempts 

should be to confine our discussion of the evidence adduced 
I, therefore , request you to kindly take suitable action , in this court . 

in this regard and to give tip propor protection to 
save our life which is in danger . 

11. MW . 1 , MW . 2 and MW . 3 had been the enquiry officers 

and examined at the time of preliminary hearing . We are 
Sd / - Įllcg . 

not concerned with their evidence at this stage . MW .4 , 
Manager, 

Shri M . P . Dubey has been the Personnel Officer of Katras 

Chautodih colliery from December , 1965 to November , 1972 . 
Katras Choitodih colliery . 

He was attached to the Group office . Ho knew all the 9 

concerned workmen and had given his evidence against 
Received at 12. 30 AM , 3 - 7 -72 and forwarded to 0 / 0 

them during departmental enquiry . With regard to the in 
Katras P . S . to register i case uſs 147 148 149 /337 , 

cident on 3 - 7 - 72 at about 9 . 30 A . M , he has said that 
342 |448 I. P . C . I have taken up its investigation , 

Shri Sheo Sagar Singh with a mob of about 150 / 200 came 
Sd / - Illeg. 3-7 - 72 

to the group office shouting slogans “ DIR DUBEY 

MURDABAD — DUBEY KO BADLI KARO " Shri B . R . 
8. In the domestic enquiry the witnesses have disclosed Dhir was the manager of the collicry and Dr. S . K . Ghosh 
the above story and in this court also the same line has 

way the Agent Sheo Sagar Singh with two three persons 
been followed . 

entered the room of the Agent and requested the Agent to 

come out and talk to the workman . The Agent and the 
9 . The defenxc of the concerned workmen has beon dis manager then came out to the verandah . On information 
closed in Exts . M8 and M9. It was denied that Ban Behari 

this witness also went to the place where the Agent and the 
Lohar, Kuldip Rout, Sarjoo Jaiswara , Lochan Mahto and manager were standing . The concerned workmen then 
Jagdam Lohar were not in the mob . It has been stated 

started surrounding and pushing. He was rescued by Sabir 
that during the week ending 24 - 6 - 72 illegal and indiscrimi 

Hussain a peon of the colliery office who took him to a 
nate cuts were made in the raisings of the miners by 

room of the colliery office . Mr, B . R . Dhir the marager 
Shri S . Srimani, Assistant Manager , There was mechanical 

was ablc to follow him in that room . The witness has 
break down in Yule Pit resultirg into loss of earnings to the 

said that while going to the room he could see that the 
workers, No bill for make-up wages was made. Similarly 

Agent was pushed from the verandah to the ground below 
no make -up bills were made for the loaders and the coke 

by the mob . After some time the Agent also came to the 
remover loaders . The workers in protest refused to accept 

same room where he and Mr. Dhir were present. He noticed 
their wages for the week ending 24-6 - 72 payable to them 

that his shirt had been torn . The mob then started throwing 
on 1 - 7 - 72 . The Union secretary Shri Sheo Sagar Singh had 

stones on the office building as a result of which the glass 
a talk about this grievance with the Agent. He was advised 

on the doors and windows were broken . To mcet the de 
to meet him in this connection in his chamber . Accordingly 

fence case the witness has said that one Bhuneshwar Bhuiyan 
Shri Sheo Sagar Singh along with somc workers of the 

was in a drunken condition , and he smashed the window 
colliery had gone to the group office to have a discussion 

glass with his fist as a result of which he got bleeding in 
with the Agent. Shri Sheo Sagar Singh on reaching the 

jury in his hand . The witness has said that the police came 
group office went inside the chamber of the Agent where 

at about 11 . 00 AM , and dispersed the prob . He has how 
the colliery manager and the Personnel Officer, Shri M . P . 

ever said that the officers of the room were able to come 

out at about 2 P . M . Hc denied that the officers had en 
Dubey were also present and placed the grievances, In the 
meantimo Bhikhari Dusadh , Besari Singh , Krishna Nandan 

gaged lathaials in order to assault the workmen . 
Jha , Kameshwar Dusadh and Ram Chandra Dusadh heard 

12 . MW .5 . Dr. S . K . Ghosh was the Agent in Katras 
the refusal of the Agent to the demands of the workers 

Chautodi colliery in 1972 . According to him on 3 -7 - 72 
and told the persons outside in filthy language that they 

between 9 A . M . and 9 . 30 A . M . he and the manager , 
were not to be paid . The workers demanded immediate 

Shri B . R . Dhir were sitting in his oflice when a procession 
payment. By that time the Agent, the Manager and the 

came shouting slogans demanding removal of the Personnel 
Personnel Officer came on the verandah along with Sri Sheo 

Officer, Mr. Dubey and the Manager Mr. Dhir. The 
Sagar Singh and threatened the workers to go away for 

chaprasi told him that Sheo Sagar Singh was leading the 
otherwise they would be handed over to the police . The 

mob and therefore hc asked the chaprasi to bring Sheo 
Persornel Officer got infuriated and ordered assault upon 

Sagar Singb to his chamber . Shri Sheo Sagar Singh came 
which Bhikhari Dusadh whipped out a Chbura and aimed 

and while he was discussing the problem with Sheo Sagar 
the same on Shco Sagar Singh , Bhuneshwar Bhuiyan who 

Singh the mob appeared at the window of his chamber and 
was standing by the side of Shco Sagar Singh attempted to 

demanded that he should come out of the room and there 
ward off the Chhura blow by his right hand and the 

after he came out along with the manager to the verandah , 
Chhura struck him on his right hand causing grievous in 

Shri Dubey Personnel Officer also came to the verandah . 
jury to him . In the meantime Basari Singh assaulted Mahto 

His evidence is that while he was pacifying the mob , the 
with 2 Gurti on his head causing injury to him and 

mob became violent and assaulted the manager Mr. Dhir 
Kameshwar Dusadh , Krishna Nandan Jha and Ram Chandra 

and the Personnel Officer, Mr. Dubey . He has said that 
Dusadh chased other workers brandishing lathſ before them , 

some office staff rescued Mr. Dhir and Mr. Dubey and took 
They further alleged that by the orders of the officers the 

them inside the room . Thercafter some members of tho 
chaprasis of the office hroke some windows in order to 

mob attempted to pull him from the verandah to the yard 
create evidence against the workers . The police thereafter 

when onc chaprasi Sabir Khan rescued him and took him 
arrived and arrested some of the workers including the ir 

to the room where his chamber was. The witness has said 
jured Bhuneshwar Bhuiyan and Mahendra Mahto and also 

that Sheo Sagar Singh had also played a role with the help 
one Ganga Sagar Singh at the instance of the officers of 

of his office staff to rescue him to his office . His evidence 
the management. At the instance of Muneshwar Bhuia one 

is that Dhanai Jaswara was very violent and probably he 
FIR Ext. W1, was lodged at the Police station . The time 

was in drunken condition . According ot him Dhanai and 
of occurrence is 10 . 30 A . M . 

Mathura and Gokul tied to pull him to the courtyard . 

Then he has said that when he entered inside the room the 
10 . I have already said that the domestic enquiry has mob started throwing stones . The police was informed and 
heen found to be not fair and proper and the management camc at About 11. 00 AM , and dispersed the mob . He 
has led evidence in order to substantiate charges and to remained in his room from 10 . 00 A . M . to 1.00 P . M . His 
justify the order of dismissal passed against these concern cvidence is that he attempted to come out of the room in 
ed workmen . In this case , thereſore , we are mainlv con between these hours but due to throwing of stone, he could 
cerned with the evidence adduced loy witnesses . In the not come out , 
cross- examination of the managemerkt witnesses attention 
has heen drawn 10 certain statements made by these wit 

13 . MW . 6 . Shri Balwant Rai Dhir was the mon :: ger of 
nrcses in course of the domestic enquiry or wav of contra the colllery . His cvidence is that he was in the office with 
fiction , Sullice it to sav that although the proceeding of the Agent discussing some matters with him when the pro 
the domestic enouiry is on the record of this case and cession came shouting slogans "DHIR DUBEY MURDA 
marked Fxt. M19 , it could not he used as evidence against BAD " and after sometime Shri Sheo Sagar Singh who was 
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leading the procession came to the Agent office along with arrival of the police. Dhanai, Mathura were among others 
2 / 3 workmen . He asked him and the agent to come out who had attacked the Agent. His evidence is that Police 
and hear the grievances of the workers. Sheo Sagar Singh arrived at about 12 . 30 noon . 
Assured them that the procession was peacoful. He and 

17 . The above is all the evidence adduced in this case on 
the Agent then came out in the verandah , where he found 
that the processionists were about 150 / 200 standing in the 

behalf of the management. On behalf of the workmen only 
courtyard . His evidence is that the processionists were 

one witness Shri Barhan Das was examined . He has said that 
carrying lethal weapons and some of them were in drunken 

On 3 - 7 - 72 the workmen of different unions of Katras Chauto 
condition. There was a discussion between them and the 

dih colliery had gone to the area office for demanding payment 
workers when some of the workers came on verandah . The 

of bonus. There was some mar- pit as a result of which Bhun 

Bhuiyan had received some bone injury on his hand, for 
workers demanded that the Personnel Officer, Mr. Dubey 
should come out to tho verandah , He called Mr. Dubey to 

which a police case was instituted. He has said that Bhun 
come out to the vcrandab . The workers thereafter started 

Bhuiyan has been reinstated in 1976 by tho management. He 
shouting " MAR JAYAGA MAR DEYANGA" . Some of the 

had not soon the occurrence with his own oyes . With regard 
workers who were behind him and Mr. Dubey started 

Lo the y concerned workmen he has said that they belong 

to Bihar Colliery Kamgarh Union . His evidence is that the 
pushing them off the verandah . Among those workers were 
Dhanai Jaswara , Gokul Nonia , Bachhu Bhulya , Banwari 

concerned workmen have been disinissed by tho management 

on account of adverse attitude of the management against 
Mistry , Kali Routh (5 ). His evidence is that Mr. Dubey 
first escaped and then somchow he also esacped . He fur 

the members of the Bihar Colliery Kamgarh Union . On behalf 

of the concerned workmen 3 documents have been filed . 
ther said that while he was escaping into the room he noted 

Ext, W . 1 is the certified copy of the FIR filed by Shri 
that the Agent was carried away by the mob consisting of 

Buneshwar Bhuia . Ext. W . 2 is the certified copy of the FIR 
the persons named by him abovo . Then he has said that 

filod by the manager , Katras-Chautodih colliery . Ext. W . 3 
stones were thrown by the mob and window glasses were 

is the certified copy of the charge -sheet filled in G . R . Case 
broken . His evidence is that 10 to 15 minutes after the 

No . 1037 /72 in tho case of Buneshwar Bhuiya. 
Agent came into the room where he was taking shelter. 
With regard to the time of assault he has said that it took 

18 . Now lot us see if an tho strength of evidonca ndduced 
place at about 11. 30 AM . With regard to the time of arri by the management the charges levelled against the concerned 
val of the police he has said that they came at about 1 P . M . workmen have been proved in order to justify the order of 
and dispersed the mob . He has denied that at the instance of dismissal passed by the management. Broadly speaking somo 
the officers of the colliery , Bhikari Dogad . Basri Singh occurrence took place in the group office of Katras- Chautedih 
Kameshwar Dosad , Krishnand Jha and Ram Chandra Dosad colliery on 3 -7 - 72 . We have before us two police cascs insti. 
had used force on the mob and assaulted them with lathis tuted in relation to that occurrence . The type of occurrence 
and other weapons. He has denied that Bhikari Dosad had given in the FIR lodged by the manager of the colliery is 
stabbed Sheo Sagar Singh or that Basri Singh inflicted gupti about 9 . 30 A . M . while in the FIR lodged by Bhuneshwar Bhui 
injury to Mahendra Mahato . It was also denied that win ya the time of occurrence is 10 . 30 AM . Thero is difference 
dow glasses were broken in order to involve these work of one hour between the two . According to the management 
men . 

the mob led by Shoo Sagar Singh arrived betweeri 4 . A . M . 

And 9 .30 A .M . According to the Agent Dr. Ghosh , Sheo 
14 . MW . 7 , Shri M . D . Hassan was attached to the group 

Sagar Singh was called in by him in his chamber but soon 
office , Katrus during the year 1972. He was a witness at the 

after the mob was near the window of his chamber and 
time of domestic enquiry . On 3 - 7 - 72 between 10 .00 and 10 .30 

wanted him to come out and so he along with the manager 
A . M , he was working in the group office when he saw a 

and Sheo Sagar Singh went to the verandah . The evidence 
mob of about 200 persons arriving there with slogans. He 

of the witness is that Mr. Dhir and Mr. Dubey were pushed 
next saw that the Agent and the manager Mr. Dhir and the 

and an attempt was made to drag the Agent to the court 
Personnel Officer, Mr. Dubey started talking with the work 

yard . All these 3 officers escaped by themselves or with the 
men . He saw that the workmen staried assaulting Mr. Dhir 

aid of some persons. The evidence is that ofter this threo 
and Mr. Dubey. He then came out of his room and drag . 

officers took to shelter, there was brick -battings da a result 
ged Mr. Dhir to his office room and closed the room from 

of which some glass window panes were broken . In the FIR 
inside. He heard the sound of throwing of brick - bats the 

lodged by the manager of the colliery there is no mention of 
window glass panes of the office room were broken . For 

any counter action taken by the management in repelling the 
about 1 - 1 / 2 hours he was in the room with Mr. Dhir ; when 

crowd. The counter FIR gives a story of attack by the hired 
Mr D . Singh , group officer came he opened the door , and 

persons of the management. Shri Buneshwar Bhuiyan who 
saw that the crowd had dispersed and shortly thereafter the 

lodged the FIR alleged that he was stabbed and some others 

used other weapons to assault the workers. Now , if the occu 
policc came. 

rrence had started at 9 . 30 A . M . it would be normally over 

within a few minutes after that. We get no definite evidence 
15. AW ., Shri Sahadeo Dosad was chaprasi in the as to who informed the police ; but the police appears to have 
Katras - Chautodih colliery in 1972 . In the month of July , 

come at 11. 00 A . M . The FIR Ext. W . 2 containing the report 
1972 between 10 . 00 A . M , and 10 . 30 A . M . he was on duty of the manager was received by the police at about 12 . 30 P . M . 
at the gate of the office . A procession of about 200 workmen 

This shows that after the police came this report was pre 
came there , and entered the compound of the group ofllce . 

pared and handed over to the police . It is therefore reasonable 
The Agent and the Manager Mr. Dhir came to the verandah . 

to think that the police arrived at 11. 00 A . M . arrested tho 
He did not see any occurrence . Subsequently however, he 

persong and dispersed the crowd. So whatever has happened 
SAW that the window panes were broken . 

it took place only a little beforo the arrival of the police . 

Now , if we believe that the occurence took place at 9 . 30 A . M . 
16 . MW . 9 , Shri Sabir Hussain Khun happened to be a 

it would be about 1 - 1 / 2 hours before tho arrival of the 
peon of the group office . On 3 - 7 - 72 at about 10 . 30 A . M . he 

police . According to Shri Muneshwar Bhuiyan the time of 
was on duty in the group office when the mob came. He was 

occuranco is about 10 .30 A . M . MW . 5 , Dr. Ghosh has said 
called by the manager to his office who directed him 

that after the occurtence he was in his rooi between 10 . 00 

to ask 
Sheo Sagar Singh to como with 5 persons in his office. When 

A . M . to 1 P . M . Ho has confirmed that tho police came at about 

11. 00 AM , MW . 6 Shri B . R . Dhir the manager of the 
he communicated this fact to Sheo Sagar Singh , he refused to 
go inside the office of the manager and asked him 

colliery has said that the actual assault took place at about 

to tell 11. 30 AM , and the police came at 1 P . M . This cannot be 
the manager to come out. He senorted this fact to the manager 
and then the manager and other officers came out. In the 

true because his own report was handed over to the police 
course of discussion there were angry exchange of words 

at about 12. 30 P . M . In cross - examination his attention was 
between Sheo Sagar Singh and the Manager and the Personnel 

drawn to the fact that he stated before the enquiry officer 
Officer, The Personnel Officer and the Agent were on 

that the police came at about 11 .00 A . M . He has however 

the 
verandah when the mob got infuriated and started assaulting 

admitted in his cross -examination that he had sent his report 
them . Mr. Dhir and Mr. Dubey escored . The Agent was 

to the police station at a hout 12 O Clock on the date of 

occurrence . Now MW . 7 Shri M . D Hassan has said that 
surrounded and pushed by the mob . The witness somehow 
managed to protect the Agent and took him 

the mob came at about 10 .00 to 10 .30 AM . This supports 

to the room 
where the manager and tho Personnel Officer had gone for 

th - time of the occurrence as viven in the FIR of Shri 

Muneshwar Bhuiya . Similarly . Shri Sahadeo . Dosad hos 
safety . The mob then threw stones as a result of which some 
window glassch were broken . The mob left only after the 

naid that this processionists came between 10 .00 A . M . and 

10 . 30 A . M . Even Shri Sabir Hussain Khan , MW . 9 has 
470 GI/80 -- 8 
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said that Shco Sagar Singh came with a procession at about 
10 . 30 A . M . According to his evidence the occurrence took 
place soon after his arrival. Considering broadly the above 
evidence it appears that the occurrence took place at about 
10 . 30 A . M . and soon thereafter the police came and took action 
Now , so far as the case of the workmen is concerned the 
men of the management started assault in course of which 
sont persons were injured including Bhuneshwar Bhuiyan , 
He had received bleeding; injury . No witness has said any 
thing about it except the Personnel Officor, Mr. Ďubey . 
According to himn Bhunc. shwar Bhuiyan ja an attempt to 
broak the glasses of windows with his baru hand , cut his 
hand . According to this cvidence , he and the manager 
Mr. Dhir and subsequently the Agont; Dr. Ghosh had taken 
sholter in the same room . But this story that Bhungshwar 
Bhuiyan smashed his fist against the glass Pancs of tho 
windows has not been supported either by the Agent or by 
tho manager. Thig is a n¢w case . The police on investi 
gation has submitted a charge - sheet in the case of Bhuesh 
war Bhuiyan . This shows that & prima- facie case of assault 
has been made out as contained in the FIR . W . may, 
therefore , reasonably say that some of the workmen had 
been 498aulted as the instance of the management officials . 
On bohalf of tho workmen it has been contended that being 
faced with such a situation that the mapigemeat had taken 
resort of force against the workmen , « case of assault on 
the colliery officials was & concocted one. The learned 
Advocate appearing on behalf of the workmen has submitt 
ed that go reliance should be placed on the management s 
case for the simple reason) that the time of occurrezco mea 
tioned in the management s case has been deliberately shift 
ed to a time an hour earlier, i.c . at 9 .30 P . M , instead of 
10 .30 A , M . 

19 . Now let us turn to the manner of occurrence as alleged 
by the management. The FIR ( Ext. W . 1 ) mentions that 
Sheo Sagar Singh when came with the processionists to the 
group office the mob was using filthy language ( sale and etc . ) . 
Thore is no mention of slogans like " DHIR DUBEY MUR 
DABAD - DUBEY KO BADLI KARO " . It further shows 
that Sheo Şagar Singh was called in the Agent s office and 
asked about bonus and Yuto Pit make-up wages. The state 
ment shows that Sheo Sagar Singh was told that Yule Pit 
make-up wages has been signed and the workers could go 
and taken their payment from the colliery counter. There 
after Shco Sagar Singh had requested the Agent and the 
manager to como out to the verandah and talk to the labou 
Torg personally . Naturally . If this was the position there was 
no occasion for the workers to get agitated or to be angry 
so as to misbehave with the officerg . But instead the FIR 
says that when Mr. Dubey was also called on the verandah , 
Sheo Sagar Singh went outside and talked to some worker : 
secretly and the mob became violent and started pushing 
them towards the ground . This shows that Shco Sagar 
Singh inspite of the fact that the management had already 
conceded the demand of the workmen , had played tho mls. 
chief as # result of which the labourers took a violent atti 
tude . But the Agent in his evidence has said that Sheo 
Sagar Singh was instrumental in saying him , None of the 
three witness of tho managoment viz, the Agent, Manager 
and the Personnel Officer have said that Sheo Sagar Singh 
had any hand in inciting the mob to violence . Nothing has 
been said that Sheo Sagar Singh had gone out and confi 
dentially talked to some of the worker whereupon they got 
agitated . I may mention that Sheo Sagar Singh along with 
como others and the concerned wrokmen were accused in 
this case brought up by the manager before the police and 
they were also charge -sheeted . But except for the concorned 
workmen none of them were dismissed . In this connection 
It may further be said that none of the management wit 
nosses have deposed here that there was any demand of tho 
Workers for which the procession was taken uxcept this that 
they were shouting slogang " DHIR DUBEY MURDABAD 
DUBEY KO BADLI KARO " . The management wants to 
convey here that somehow or other the workers had gric 
ance against Mr. Dhir and particularly against Mr. Dubey 
and that is why that they came forming a procession . I 
havo already said that this is belied by the FIR which shows 
that they had come demanding bonus and Yuel Pit make-up 
wages . This is what narciselv has been the case of the work 
men , in Exts. M8 and M9 which are the repllos to the charge 
sheets. Here again we find that the workmen case is more 
reliable . 


dragged by Goku ! Nonia and Banwari Mistry . These two 
persons wore not specifically charged for their specific acts 
of dragging the Personnel Officer. In his evidence Mr. Dubey 
(MW . 4 ) has said that the mob consistiog of the 
workmen Damned by him ( he has named all the name of 
the concerned workmen ) started surrounding and pushing 
Ho has further said that he was rescued by Sabir Hussain 
Khan , a peon of the group office and took him in a room 
of the collicry office . That he was rescued by Shri Sabir 
Hussain has not boen mentioned in the FIR at all. This 
Sabir Hussain , MW . 9 has said that when the infuriated mob 
started assaulting them , Mr. Dhir and Mr. Dubey had ex 
caped and shut themselves in the office room . According 
to him he rescued the Agent. According to the evidence of 
MW , 9 , Sabir Hussain this part of the evidence of MW , 4 
that he was rescued by Sabir Hussain is not only a dovolap 
ment from FIR stage but an incorrect statement. So far as 
the manager Mr. Dhir is concerned the FIR , Ext. W . 1 
says Gurdeo Routh , Dhanai Jaswara and Ganga Sagar 
Singh (not changed ) cought his hip and dragged and charg 
ed lathi. There is no evidence to indicate that any of thesc 
concerned workmen were armed with lathi or with any 
weapons, whatsoever . · The FIR further says that he was 
saved by the group office staff viz . Shri M . D . Hassan and 
others . He also took shelter in room . I have already 
said that Sabir Hussain has said that Mr. Dhir escaped by 
himself. Now one Shri M . D . Hassan (MW , 7 ) has been 
examined and has told that the workmen started asaulting 
Mr. Dhir and Mr. Dubey while he was in his room and he 
came out of the room and dragged Mr. Dhir to his office 
room and closed the room from inside. He does not say 
that any other office staff camo to his help . Now in this 
connection the evidenco of MW . 4 , Mr. M . P . Dubey is that 
he was the first to enter a room and thereafter Mr. Dhir 
came into the same room and after some time the Agent also 
came to the same room Dr. S . K . Ghosh , MW , 5 has said 
that he was taken to his own chamber. MW . 6 Mr. B . R . 
Dhir does not say that he was dragged by any of his staff 
into a room for safety . He has said that he somehow 
managed to escape in the office room . It was in that room 
that the Agent came 10 / 15 minutes after . So we find that 
in the matter of assault on Mr. Dhir and Mr. Dubey there 
is glaring discrepancy and also in the matter of escape. The 
witnesses have contradicted themselves. It je difficult to ex 
plain why there should be such a discrepancy in a simple 
matter like this. In his cross -examination Mr. Dhir s atten 
tion wag drawn to the fact that of the time of domestic 
enquiry he had not named the persons who had pushed him 
and he simply said that he did not remember . In this court 
he has named Dhadai Jaswara , Gokul Noniæ , Bachu Bhulya , 
Banwari Miştry and Kali Routh to be the persons who had 
pushed him . I have already mentioned that in the FIR , 
Ext. W . 1 ho mentioned the name of only two workmen 
who had dragged him and fathl charged him . Now , so far 
as the Agent Dr. S . K , Ghosh is concerned the FIR gays 
that the Agent was standing with the union secretary Sheo 
Sagar Singh when one man handled him and the mob charg 
ed on him and his clothes were torn . The Agent himself 
does not say 49 to who w28 the man who handled him , 
There is no caso that there wag any latbi charge on him . 
The Agent has not said that his clothes were torn . Siml 
larly Mr. Dhir has not said anything about this. The cvi 
dence of Mr. Dubey is that when the Agent came into his 
room he noticed that his clothes were torn . But pelther 
Mr. B . R . Dhir nor the Agent have sold that the Agent 
escaped into the room where Mr. Dubey was . Dr. S . K . 
Ghosh , MW . S has positively said that some members of 
the mob attempted to put him from verand & h to the yard 
when one chaprasi Sabir Hussain rescued him . So , MW . 5 , 
does not attribute any overtact to the concerned workmen . 
Subsequently in his evidence he bag further sid that Dhanat 
Jagwara , Mathira and Gokul tried to pulj him into the court 
yard . Sabir Hussain Khan (MW . 9 ) who played a roll in 
saving the Agent claims to know all the concerned work 
men . Obviously he has seen the entire occurrence . But 
he does not say that any of the concerned workmen assault 
the Agent, the Managor or the Personnel Officer. All he 
sald is that the mob got infuriated and started assaulting 
them . Thus, on the question of asyault also we have not 
got clear ind reliable statement so as to hold that these 
concerned workmen actually manhandled these three officers 
of the collicry . 


20 . Now let us consider the question of avault. Tho 
FIR is explicite that the Personnel Officer, Mr. Dubey was 


21 . These concerned workmen have been charged for , mis 
conduct based on rotous behaviour focluding Assault on the 
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officers of Katras- Chautodih colliery . We have discussed at was passed on 14th September, 1972 . This sland was taken 
length the question of ansault and have come to a conclu in view of the judgement of the Hon ble Patna High Court. 
sion that the facts as stated in the earliest statement, Ext. But the Patna High Court judgement (1976 I ab IC 1513 ) 
W . 2 and the cvidence in this court, do not justify a was reversed by the Supreme Court judgement (1978 Lab 
conclusion that these concerned workmen actually partici IC page 709 ) where it was held that the workincn dismissed 
pated in an oocurance in which the officers of the colliery from service illegally by the erstwhile cinployer will be 
were assaulted . In fact the story of occurance as presented deemed to continue in service even after nationalisation and 
is not satisfactory to warrant a conclusion that on occupance was entitled to ail tho benefits of wages and other emolu 
of this nature took place . With regard to the question as to ments as if he was not dismissed from service. When the 
whether stones were thrown on the office building resulting hearing of this reference commenced a peiition was filed on 
any breaking of window panes and resulting in loss of office behalf of the workmen that the domestic cnquiry in respect 
work for 5 hours, I can only say that the cvidence is highly of Munshi Bhula was not disputed on the ground of pro 
contradictory . According to my conclusion above, the occul priety and the fairness of domestic enquiry . This has left 
range took place at about 10 .30 A . M . and the police arrived us to the consideration of evidence already adduced for tho 
a about 11.00 AM , when the mob was dispersed. This consideration as to whether the dismissal order is justified . 
shows that whatever happened was within half an hour or 
30 . The story of wrongful confinement upto 2 P . M . ad 

26 . Now turning to the evidence I have mentioned that 
consequent dislocation of work and loss of the management 

3 documents , which are charge -sheet, Ext. M . 11, reply to 
thereby is unworthy of believe and therefore cannot be said 
to have been established . It is apparent that all the facts 

the charge -sheet, Ext, M . 12 and dismissal order Ext. M . 13 
upon which the charges against these 9 ( ninc ) workmen 

have been marked . I have said that the enquiry report 

is on the record of this case , but it has not been taken into 
have been framed have not been substantiated by the manage 

evidence. The proceeding in which the evidence of the 
ment, Conacquently , the order of dismissal passed against 

witnesses have been recorded in order to prove the charge 
them cannot be sustained . 

has not been placed on the record of this case . We are , 
22 . In the result, the action of the management of Katras therefore , not in a position to say as to what has been the 
Choitodih colliery of Messrs Bharat Coking Coal Limited , evidence on the basis of which the dismissal order was 
Post Office Katrasgarh , District Dhanbad in digmissing passed . It appears to me that so far as this workman is 
Sarvashri ( 1 ) Banwari Mistry — Sub - Statjon Attendent, ( 2 ) concorded the management of Bharat Coking Coal Ltd . 
Kali Rout-- Trammer, ( 3 ) Mathura Das -- Trammer , felt that under the law they had no responsibility under the 
( 4 ) Goku Nonia , Hookman ( 5 ) Mathura Sau - Coal Cutter Coking Coal Mines Nationalisation Act, 1972 . But this 
(6 ) Gurudeo Rout - Tranmer, ( 7 ) Bachu Bhula - Trammer , position has been reversed by the Supreme Court and there 
( 8 ) Dhanai Jaiswara - Coal Cutter and ( 9 ) Şarju Jaiswars 

after. no attempt has been made by Messrs Bharat Coking 
Coal cutter from service with effect from the 20th Decçm Coal Ltd . authorities to see that the dismissal order was 
ber, 1972 is not justified . Consequently , all the 9 ( nine ) sustained on the basis of evidenco produced at the time of 
concerned workmen mentioned above are entitled to re domestic enquirty . The crstwhile employer was made 
instatement in their services from the date of dismissal. party and written statement on their behalf was filed support 
They will be entitled to do the back wages and other emo ing the standing taken by Messrs Bharat Coking Coal Ltd , 
lumnents admissible to them . 

But at the time of hcaring the erstwhite employer showed no 
23. In item No. 3 of the schedule of the reference we are 

interest nor gave any explanation as to why the procecding 
concerned with the workmen ( 1 ) Shri Kuldip Bhuia 

incorporating in the evidence of witnesses could not be plac 
Surface trammor and Shri Munshi BhuiaSurface trammer . 

ed on the record of this case . In considering the case of 
Since they wero proceeded against separately , we will deal 

dismissal the evidence has to be scrutiniscd as to whether 
with their cases separately . Now , so feray Kuldip Bhuia 

the charge framed against the concerned workman has been 
is concerned , the charge -sheet against him is Ext, M . 14 . It 

proved so as to justify the order of dismissal. In the cir 
was issued by a Partner of West Kailudih colliery , P . O . 

cumstances I have no alternative but to hold that the order 
Katrangarh , District Dhanbad . It is dated 9th August, 1972 . 

of dismissal passed against him cannot be sustained , 
Tho allegation against him was that he along with others 
Burrounded Shri R . P . Agarwalla , Manager on 7th August, 

27 . In the result the action of the management of West 
1972 at about 11. 30 A . M . in 8 Seam Depot of West Kailu Kailudih colliery of Messrs Bharat Coking Coal Ltd ., Post 
dih colliery . He abused tho manager in filthy language and Office Katrasgarh , District Dhanbad in dismissing Shri Munshi 
Also assaulted him . He was charged for violation of clause Bhula - Surface trammer from service with effect from the 
18 (i ) , ( e ) and ( r ) of the certified standing order . His 14th September, 1972 is not justified . Shri Munshi Bhuia 
roply dated : 12th August, 1972 has been marked Ext. M . 15 . is therefore entitled to be reinstalled from the date of dis 
The allegation was denied by him . Ext. M . 16 is the dis missal and will be entitled to all the back Wages and other 
misgal order dated 19th August, 1972 . Kuldip Bhuia died emoluments admissible to him . Before the dote of nationa 
during this reference . This has been admitted by both the lisation of the coal mine it will be the linbility of the erst . 
sides and WW . 1 Shri Barhan Das has stated in his evidence white employer i.e . the management of West Kailudih Col 
that Kuldip Bhuia is dead. The learned Advocate , Shri B . liery Coal Co . to pay to this workman all his back wages 
Lal, appearing on behalf of the workmen has conceded that and other dues, Messrs Bharat Coking Coal Ltd . will be 
so far as Kuldip Bhuia is concerned the reference has abat liable to reinstate Shri Munshi Bhula , Surfaco trammer with 
ed . It is , therefore, clear that no relief can be granted to effect from 1st May, 1973 the date of nationalisation of this 
Kuldip Bhuia in this reference . Accordingly , his dismissal colliery . Shri Munshi Bhuia will be entitled to all the back 
from 19th August, 1972 cannot be said to be unjustified . wages and other emoluments admissible to bim from tho 
Consequently , he is not entitled to any relief whatsoever. 

dato of his reinstatement on 1st May , 1973 . 
24 . Now let us take the case of Sbri Munshi Bhuia . The 

This is my award . 
chargo -sheet against him is Ext. M . 11 which was issued by 
& Partner of West Kailudih colliery . on 9th August, 1972 . 

J. P . SINGH , Presiding Officer. 
The allegation against him was that he along with others 
gurrounded Shri R . P . Agarwalla , the manager on 7th August , 

[No. L - 2001279 / 74 -LRIIDJII ( A ) ] 
1972 at about 11 . 30 AM . He also abused him in filthy 
language and assaulted him . He was charged for violation 
of clauso 18 (i ) , ( e ) and (r ) of the certificd standing order 

BEFORE THE PRESIDING OFFICER , CENTRAL 
of the colliery . His reply is Ext. M . 12 . Ho denied the charge GOVERNMENT INDUSTRIAL TRIBUNAL NO. III AT 
A9 falst . The enquiry report is on the record of this case , 

DHANBAD 
but it has not beon taken into evidence . Ext. M . 13 dated 
14th September , 1972 is the dismissal order. 

Ref. No. 38 of 1975 (old) 
25 . Beforo I proceed to deal with the evidence against him 

Ref . No. 18 of 1977 (new ) 
I would like to point out that at the time of preliminary 
enquiry in the question as to whether the domestic enquiry 

EMPLOYER IN RELATION TO MANAGEMENT OF 
was fair and proper , Shri S . S . Mukherjee , Advocate repre 
unting the management had contended that Messrs Bharat 

EAST KATRAS COLLIERY OF M / s. BHARAT COKING 
Coking Coal Lid . had no liability for the dismissal order 

COAL LTD . 
paused by tho erstwhile employer . West Kaiudlh colliery 
was nationalised on 1st May, 1973 and the dismissal ordor 

AND 
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Thoir Wortpaa. 
APPEARANCES : 

For the Employers. — Sri G . Prasad , Advocate . 

For the Workman . Shri B . Joshi, Advocate . 
INDUSTRY : Coal 

STATE : Diller 
datod the 30th July , 1980 

AWARD 
The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them U / s , 10 ( 1 ) (d ) of 
the Industrial Disputes Act, 14 of 1947 have referred the 
following dispute to this Tribunal for adjudication as per 
their Order No. L - 20012 / 192 /77- DITI( A ) dated the 28th 
Jamuary , 1978 . 


THEIR WORKMEN 
The parties above named beg to submit that the following 
Industrial Dispute was referred to the Central Government 
Industrial Tribunal for adjudication : 
" Whether the action of the management of East Katras 

Colliory of M / s . Bharat Coking Coal Llipited , Pog ! 
Ofico Katrasgarh , District Dhanbad in dismissing 
Sarvashri ( 1 ) Barhao Das (2 ) Gangadin Pasi (3 ) 
Rajaram Pasi (4 ) Raghu Nandan Pasi ( 5 ) Ram Lakhan 
Harijan (6 ) Ram Chandra Koiri (7) Satai Pasl (8 ) 
Gaya Prasad Gararia (9 ) Pujar Koiri ( 10 ) Srinath 
Jaswara (11) Tilakdhari Prasad and ( 12 ) Dhanraj 
Pasi from service with effect from the 21st Decem 
ber 72 is justified ? If not, to what relief art 

tho concerned workmen entiled ?" 
2 . The parties havo since discussed the matter and agreed 
to compromise the dispute on the terms and condition indi 
catod herein below : 
1. That $ / Shri Barhan Das, Trammer (2 ) Gadgadin Pasi 

( 3 ) Rajaram Pasi ( 4 ) Raghu Nandan Pasi ( 5 ) Ram 
Lakhan Harijan (6 ) Ram Chandra Koiri (7 ) Satai 
Pani (8 ) Gaya Prasad Gareria (9 ) Pujari Koin ( 10 ) 
Srinath Jaswara (11) Tilakdhari Prasad and ( 12 ) 
Dhanraj Paşi all miners will be taken back in 
their original employment with immediato effect . 
Raghunandan Pasi and Raghunath Pasi is one 

and the same workman . 
2 . That the period of their absence from 21- 12 - 72 till 

they roport for duty will be treated as if they were 
on leave without wages for the purpose of conti 

nuity of service only . 
3 . Tbrat each of them will be paid a lump- sum amount 

of Rs. 8 ,000 (Rs. Eight Thousand only ) towards full 
and final settlement of their claim for the period 

of their Idieness . 
4 . That their period of service will be treated as conti 

nuous for the purpose of payment of gratuity . 
3 . That it is also agrood that they will roport for duty 

within 15 days from the date of filling the agreement 

before the Hon blo Tribunal. 
6 . That the above agreement may kindly be considered 

to be fair and reasonable. 
It is , therefore , prayed that the Hon ble Tribunal may be 
pleased to pass an award in terms of the agreoment ag afore 
said . 

And for this the petitioners shall every pray. 
For Management 

For Workmen 
Witnesses 
( 1) Sd . ( Illcgible) 

Sd. ( Illegible ) 
(2 ) Sd . (nlegible ) 


SCHEDULE 
“Whether the action of the management of Kuya Colliery 

of M / s Bharat Coking Coal Ltd ., P . O . Jharia , Dist. 
Dhanbad in not absorbing and in not regularising 
Shri Surajdeo Prasad, Blacksmith is justified ? I 
not, to what relief is the said workman cntitled and 

from what date ?! 
2 . On behalf of the workman the Vice - President of the 
United Coal Workers Union has filed a written statement of 
claim stating that at the time of take over of the management 
of the concerned colliery (Kuya Colliery ) , with effect from 
31- 1 - 73 the concerned workman s father Ram Balak was work 
ing as A Head Blacksmith assisted by 23 other Blacksmiths 
including the concerned workman . They are working in a 
gang . Their job was to make new coal tubs and repair the 
old ones, splice ropcs, to recap haulage rope , manufacture 
dog nails , doing heat treatment jobs for picks used for coal 
cutting . They were being paid on piece -rate . Though Ram 
Balak and his man wero regular employees of the former 
employers of the colliery , they wero trcating Ram Balak as 
Contractor and the other members of the gang as contractor s 
labour. After nationalisation the management put Ram Balak 
and all the Blacksmiths working under him except the con 
cerned workman on time rate . It is complained that the 
action of the management in not regularising tho services 
of the workman alono is not based on reason . Ho maintains 
that even after the regularisation of the other men in the gang 
tho volume of the blacksmith work at this colliery continued 
to be the same. There was no diminution of work . It is 
submitted that management s contention that because the 
concerned workman was the junior most among the persons 
working under Ram Balak , his services were not regularlsed 
is not tenable. It is further submitted that on a representa 
tion made by the workman the local management was pre 
pared to re -consider their decision and acoordingly recomen 
ded his case for regularisation . But this recommendation 
was turned down by the superior authority . The workman 
filod a petition U / s 33 ( c ) ( 2 ) of tho Industrial Disputes Act 
seeking the same relief but the said application wag rejected 
on the ground that it was not maintainable. The workman 
prays that his services may be regularlìcd with effect frorn 
1- 5- 73 and that he may be paid full back wages . 

3 . The management of Kuya Colliery in their written state 
ment stated that this disputo raised threo year after the 
cause of action has arigen is not maintainable . According 
to them there is no employer and employee relationship 
between the workman concerned and the Kuya Colliery , They 
also take the plea that it is the function of the management 
to determine the strength of the workforce required for doing 
a paricular job and this Court cannot interfere with that dis 
cretion exercised by them in that regard . They also submit 
that tho present domand was not raised by the workman with 
the employer in the first instance and for that razon also 
this reference is not maintainable . It is said that tho present 
reference is barred by the provisions of the Contract Labour 
Regulation and Abolition Act. They also take the extreme 
plea that the concerned workman was never in tho cmploy 
ment of the contractor and that his name was interpolated 
subsequently . For tho above reasons they submit that this 
reference may be answered against the workman . 


New Delhi, the 16th July , 1980 
S . O . 2062, - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No. 3 , Dhanbad, in the industrial 
djepute between the cmployers in relation to the management 
of Kuya Colliery of Messrs Bharat Coking Coal Limited , 
Post Office Jharia , District Dhanbad and their workmen , 
which was received by the Central Government on the 9th 
July , 1980 . 
BEFORE SHRI P . RAMAKRISHNA , PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT NO . 3, DHANBAD 

Reference No. 6 of 1978 
PARTIES : 
Employers in relation to the management of Kuya 

Colliery of M / s. Bharat Coking Coal Ltd ., P . O . 
Jharia , Distt. Dhanbad . 


4 . The management in their rejoindor to the workman s 
written statement further submitted that the workman was 
pever in tho . cmploymont of this . colliery cither on 31- 1 - 73 
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tho date of take over or on the dato the contractor s work 
men were regularised and therefore he not entitled to the 
relief prayed for . The rest of the avernachts contained in 
the rejoinder are a mere denial of the averinents made in the 
workman s written statement, 


5. The workman bas not filed any rejoinder to the manage 
Saent s written statement . 


6. On the above plondinga the issues that arise for consi 
doration are 
( 1 ) Whether the workman was a regular ornployee of 

the erstwhile private management of tho Kuya 
Colliery ? 


(2 ) Is the management s action in not regularising the 

servicos of the workman justified ? 
( 3 ) To what relief ? 
7. Love (1 ). The workman is a Blacksmith and is the son 
of one Ram Balak Ram Balak worked as a Head Mistry 
under the former management of Kuya Colliery before the 
date of take over on 31- 1 -73. He was having 23 Blacksmiths 
including the concerned workman working under him , Ram 
Balak and big men continued to work as Blacksmiths cvce 
after the date of take over . With effect from 1 - 5 - 73 the 
services of Ram Balak and all his men with the exception 
of the concerned workmen were regularised . Being aggrieved 
at the management s action in having eliminated him alone 
he has raised the present industrial dispute . During the 
course of his pleadings in para 5 he seems to suggest that 
Ram Balak and the other 23 Blacksmiths were the regulat 
employees of the former private management, but in order 
to deprive them of their legitimate wages and other benefits 
the private management was treating them as contract lahour. 
Since he and the other members of the gang were the regular 
employees of the former management M / s . Bharat Coking 
Coal Ltd ., was bound to regularise their services from the 
date of nationalisation . The management pleads thut Ram 
Balak was only a contractor and that the workmin herein 
and the other 22 Blacksmiths were the employees of the 
contractor and thereforo the question of tho workman herein 
becoming an omployee of the nationalised company U / S 
14 ( 1 ) of the Nationalisation Act does not arise . In suppoit 
of his case the workman has examined himself as WW - 1 . 
During the course of his evidence he denied the manage 
: ment s case that his father was only a contractor and that 
he was an employee of his father . MW - 1 Sri K . K Prasad 
worked as a Colliery Engincer at Kuya Oolliery during the 
years 1972 - 73 . He stated that before nationalisation the 
Blacksmithy work was being got done through two contrac 
tors viz . ( 1 ) Ram Balak and ( 2 ) Bulan Mistry . He files 
Ext, M - 1 which gives the names of the Contractor, Ram 
Balak and the 23 porsons working under him . MW - 2 is Sri 
V . L . Tandon who worked as the Manager of the Kuya 
Colliery during May 72 to November 73 . Like MW - 1 he 
also stated that the blacksmithy work was being got done 
through contractors and not departmentally . Sri G . Prasad 
for the management submits that apart from tho above oral 
evidence there is the admission of the workman himseif that 
he was an employee of a contractor. At tho request of the 
management the file in LC . A . 3 of 1975 which is an appli 
cation U / S 33 (c )( 2 ) of the Industrial Disputes Act, filed by 
the workman herein before this Court is sent for , Ext, M -2 
is a certified copy of the order passed by this Court on this 
petition . The averments in the above application cicarly go 
to show that the workman herein admitted that he was only 
a contractor s employec and not engaged by the colliery 
departmentally , Attention is invited to para 3 of that appli 
cation where it is stated that prior to take over the workman 
was working as Blacksmith under the contractor Ram Balak 
and continued to work in the same capacity even after the 
date of take over. In view of this clear averment made in 
that anplication it is not open to the workman now to con 
tend that he was a regular employee of the former Kuya 
Colliory and that he is entitled to come on the rolls of the 
Government Company in terms of Section 14 of the Nationali 
sation Act, 1973 . For the aforesaid reasons Issue ( 1 ) held 
against the workman . 


were taken on the rolls of the company . A , already sen 

toto were two contractors working by 16 - 8 - 73 . The contrac . 
tor Bulan Mistry was having 7 mon under him while Ram 
Balak was having 23 men under him . The management 
regularised the services of Bulan Mistry and all his employees 
and the services of Ram Balak and 22 of his men . The 
services of the concerned workman alone were not regularised 
on the ground that he was the junior most. Sri B . Joshi 
for the workman submits that there is no material placed on 
the record to substantiate the plca that the concerned workman 
was the junior most on the date of tho abolition of the 
contract system . The workman as WW - 1 deposed that 
the persons whose names appear at Sl. Nos. 1, 2 and 3 in 
Exts . W - 3 and W - 4 were junior to him and therefore the 
management was not right in refusing to regulariso his servico 
on the basis that he was the junior most. Sri G . Prasad 
for the management invites attention to tho endorsement 
appearing on Ext. M - 1 under the signature of the workman s 
father Ram Balak . The workman as WW - 1 admitted that 
the signature appearing under that endorsement is his father s . 
That endorsement declares that the persons appearing at Si. 
Nos. 1 to 23 aro senior thereby implying that the workman 
whose name appears at Sl. No . 24 is the junior most. The 
workman bas not chosen to examine his father to explain 
the circumstances under which he made that endorsement. 
To the application Ext, W - 1 submitted by the workman to 
the management requesting them to reconsider their decision 
not to regularise his services Ext. W - 2 is the office noto put 
up by the Manager . In that office note it is stated that since 
the concerned workman was the junior most in the gang his 
services were not regularised . Relying upon the endorsement 
under the signature of the workman s father Ran Balak, on 
Ext, M - 1, I hold rejecting the evidence of WW - 1 (workman ) 
that he (workman ) wag the junior most Blacksmith working 
under the contractor, Sri G . Prasad submits that it is the 
function of the management to determine the number of 
persons that are required to be deployed on any job and if 
the management felt that the junior most Blacksmith viz . 
the workman herein was surplus , that judgement of the 
management cannot be questioned before this Tribunal. On 
the other hand Sri B . Joshi for the workman submits that 
a mere statement that the services of the junior most Blacks 
mith in Ram Balak s gang were rondered surplus is not 
sufficient and that the management has got to justify its 
stand by leading sufficient cvidence in support of that case . 
It may be noticed that all the 8 persons working in Bulan 
Mistry s gang including Bulan Mistry were rogualrised and 
also all the persons working in Ram Balak s gang including 
Ram Balak with the sole exception of the concerned work 
man , were regularised. The question is whether the manage 
ment is right in refusing to regularise the servicos of the 
concerned workman on the ground that his services were 
1endered surplus. There is the evidence of MW - 2 Sri Tandon 
who worked as a Manager of Kuya Collicry from May * 72 
to November 73 , According to him because the concerned 
workman was absent throughout January 73 as seen from 
Ext. M - 1 and since the work did not justify the absorption 
of all the 24 people mentioned in Ext, M - 1, his superior 
officer ( Sub -Area Manager ) decided to absorb only the first 
23 persons in Ext. M - 1 and not the 24th man the concerned 
workman . In his cross- examination he stated he did not 
recollect in view of the long lapse of time if he was asked 
to submit a detailed report regarding the suitabllity of all the 
24 persons mentioned in Ext. M - 1 proposed to be absorbed 
and also regarding the number of persons required to bo 
regularised having regard to the pressure and nature of work . 
To a question put by the Court the witness MW - 2 replied the 
only reason why the workman s services were not regualrised 
was his absence from duty on the crucial date which is 
31- 1 - 73 tho date of take over . He did not say anything 
about the workload not justifying the absorption of the work 
man concerned . The workman as WW - 1 stated that the 
quantum of work prior to the date of regularisation of the 
contractor s labour and thereafter remained the same, The 
management has failed to examine the Sub - Area Manager who 
took the decision upon the man - power that was to be regulari 
sed . Thus thero is no evidence worth the name to show 
that the work available on and after the date of regularisa 
tion viz . 16 - 8 -73 rendered the services of one workmon only 
superfluous. It may also be seen that assuming that the con 
cerned workman is the junior most and he was absent from 
duty throughout the month of January 173, still from Ext . 
M - 1 it can be seen that he has put in more Aumber of days 
of attendance than the persons appearing at Sl. Nos, 22 and 


8 . Inu (2 ). With efleet from 16 - 8 - 73 the contract ivsted 
was 200lished and the Contractor and the contractor ; mnen 
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On 21- 6 -80 Stl B : N. Sharma - filed a memo seeking the 
Court s permission to withdraw this complaint petition with 
out prejudice to tho merits of the case . The memo is Tocor 
ded . 

This complaint petition is accordingly dismissed having 
born withdrawn. 


23. May be the workman was absent without permission 
in January 73 but still the fact that he has put in a larger 
number of days attendance than the two persons appearing 
imediately abovt him should also have been taken into 
account by tho management instead of considering strict 
seniority . It is also not disputed that the workman was 
allowed to continue to serve in this colllery from February 
73 till the date he was found to be surplus i. c . 16 - 8 - 73 . 
There is no evidence whatsoever to show that the services of 
thro workman were not upto the mark OT that his character 
and conduct word unsatisfactory or that he was not amentablo 
to discipline. In fact MW- 2 the Colliery Manager recom 
mended the caso of tho workman to the higher authorities 
for syrrpathetic consideration . His signature under this noto 
is identified by MW- 1 the Engineer . 


Sd / 
P . RAMAKRISHNA, Presiding Officer 

INo. L- 20025/ ( 8 ) 80 - D III ( A )] 

S . H . S IYER , Desk Officer. 


9 . For the aforesaid reasons Issue ( 2 ) held against the 
Management . 


10 . (3 ). - - In view of the Anding on Issue ( 2 ) the 
Management is directed to absorb the concerned workman in 
their service as a fresh entrant with immediate effect i. e . 
within 30 days from the date of publication of this award 
However the workman will not be entitled to any back 
wages . 

। [ No. 1- 20012 /192 / 77- D .III( A ) ] 

Sd / 
P . RAMAKRISHNA, Presiding Officer 


नई दिल्ली , 16 जुलाई , 1960 
हा० मा० 2064. ---मैसर्स होली फेमिली हॉस्पिटल , जामियानगर , 
नई दिल्ली- 110025 । (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा 
गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपभन्न अधिनियम , 
1952 ( 1952 का 19 ) जिसे इममें इसके पश्चात् उक पधिनियम 
कहा गया है ) की धारा 17 की उपधारा ( क ) के अधीन छूट दिए 
जाने के लिए प्रावेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , कोई पृषक पभिवाय या प्रीमियम का संवाय किए बिना ही , 
भारतीय जीवन बीमा निगम की समूह बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायवा उठा रहे है और ऐसे कर्मचारियों के लिए ये 
फायदे उम फायदों से अधिक अनुकल है जो कर्मचारी निवेश सम्बद्ध बीमा 
स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) के 
मधीन उन्हें मनुज्ञेय हैं ; 

प्रतः, अब , केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
उपधारा ( 20 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे 
उपाबर मनुसूची में विनिर्दिष्ट शती के अधीन रहते हुए, उक्त स्थापन को , 
1 नवम्बर, 1979 से उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट 
देती है । 


8 . 0 2063. - In pursuance of section 17 of the Industrial 
Disputes Act. 1947 ( 14 of 1947 ) , the Central Government 
herebyy publishes the following award of the Contral Govern 
mont Industrial Tribunal No. 3 , Dhanbad , in respect of a 
coraplaint under Section 33A of the snid Act filled by Shri 
Lalif Mian, Miner , T . No. 32401, 16 Seam, Digwadih Colliery , 
c / o Usman Hotel, At Digwadih Bazar No. 10, Post Office 
Jcatgora , District Dhanbad against the management of Messrs 
Tata Iron and Steel Company Limited , At and Post Office 
Tanadoba, District Dhanbad through its General Manager 
( C ) , Jamadobe which was roceived by the Central Govern 
ment on tho 3rd July , 1980 . 
BEFORE SHRI P . RAMAKRISHNA , PRESIDING OFFI 
CER , OENTRAL GOVERNMENT INDUSTRIAL TRIBU . 

NAL -CUM -LABOUR COURT NO . 3 , DHANBAD 
PARTIES : 

. Consplaitt No. 1 of 1979 
Shri. Latir Mian, Miner , T . No. 32401 , 16 Scam, Dig . 

wadih Colliery , C / o. Usman Hotel, At Digwadih 

Bazar No . 10 , P , O . Jealgora , Dist. Dbaobad 
M / S. Tata Iron and Steel . Co . Ltd., At and P. O . Jana 

doba , Distt. Dhanbad , Through its G . M . ( C ) , 
Jamadoba 

Opp. Party 
APPEARANCES : 
For the Complainant . - Shri B . N. Sharma, Jt. General 

Socretary , Janata Mazdoor Sangh . 
For the Opp. Party . None. 
INDUSTRY : Coal 

STATE : Bihar 
Dated, the 21st June, 1980 

AWARD 


__ अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि पायुक्त , 
दिल्ली को ऐसो विवरणियां भेजेगा , ऐसे मेखा रखेगा मौर निरीक्षण के 
लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , समय -समय पर 
निर्दिष्ट करें । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
से 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, समय- समय पर 
उक्त प्रधिनियम का धारा 17 की उपधारा ( 3 ) के खण्ड ( क ) के 
प्रधीन निविष्ट करे । 


3. समूह बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामों का 
रखा जाना , विवरणिययों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
सेवाम , लेखापों का अंतरण, निरीक्षण प्रमारों का संवाय मादि मो है , 
होने वाले सभी व्ययों का वहम नियोजक द्वारा किया जाएगा । 


This is a Complaint U / S 33- A of the Industrial Disputes 
Act 14 of 1947 by a workman concerned in the Industrial 
Dispute which is the subject matter of Reference No . 18 of 
1978 pending on the file of this Tribunal. 


2 . Briefly the averments made in the complaint petition 
aro that the complaint .was involved in a case of Assault on 
another workor by name Khedan . Saw . The incident is said 
to have taken place on 15 - 9 - 79 in , the morning shift . To 
the charge- sheet issued to the complainant , he ploaded that 
ho was the victim of the assult at the hands of Khedan Saw . 
The respondent, Management field a written statethent plead 
ing tatervata that this complaint is tot maintainable during 
the pondoncy of the enquiry proceedings . They assert that the 
enquiry proceeding are still pending 


4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित समूह बीमा 
स्कीम के नियमों की एक प्रति , पौर जब कभी उनमें संशोधन किया जाए, 
तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 
उसकी मुम्प बालों का अनुसार, स्थापन के सूचना पर प्रतिसत करेगा । 

5. यदि कोई ऐसा कमगारी , जो कमचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापना की भविष्य निधि का 
पहले से सदस्य है , उक्त स्थापन में नियोजित किया जाता है तो , 
नियोजषा, समूह बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बायत प्रावस्यक प्रीमियम मारतीय जीवन बीमा 
निगम को सेक्स करेगा । 


भाग II.--- 


3 (ii ) ] 
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____ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
जाते है तो , नियोजक समूह बीमा स्कीम के अधीन कर्मचारियो के लिए 
समूह बीमा स्कीम के अधीम उपलब्ध फायदे उम कायदों से अधिक अमुकल 
हों, जो उक्त स्कीम के अधीन भमुझेय हैं । 

7. समूह बीमा स्कीम में किसी बात के होते हुए भी यदि किसी 
कर्मचारी की मृत्य पर इस स्कीम के अधीन संदेय रकम उस रकम से 
कम है जो उस कर्मचारी की दशा में सदेय होती जब वह उक्त स्कीम 
के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस नाम 
निर्देगिती को प्रतिकर के रूप में दोनों रकमों के अंतर के बराबर रकम 
फा संवाय करेगा । 

8. समूह बीमा स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक 
भविष्य निधि प्रायुक्त , दिल्ली के पूर्व अनुमोदन बिना नहीं किया जाए । 
मोर जहा फिसी सशोधन के कर्मचारियो के हित पर प्रतिकल प्रभाव 
पड़ने की संभावमा हो वहां, प्रादेशिक भविष्य निधि आयुक्त अपना अनु 
मोबन देने से पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने का युक्ति 
युक्त अवसर देगा । 

9. यदि किमी कारणवा, स्थापन के कर्मचारी, भारतीय जीवन 
बीमा निगम की उस समूह बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है, प्रधीम नहीं रह जाते हैं , या इस स्कीम के मधीन कर्मचारियो को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है , तो यह छूट 
रद कर दी जाएगी । 
____ 10. यदि किसी कारणवश , नियोजक उस नियत तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का सदाय करने में 
असफल रहता है, और पालिसी को व्यपगत हो जाने विया जाता है तो , 
छूट रद कर दी जाएगी । 
___ 11. पवि नियोजफ , प्रीमियम के संवाय , मात्रि में कोई व्यतिक्रम 
करता है तो , जन मत सदस्यो के नाम निर्देशितियो या विधिक वारिसों 
के, जो वह छ ट न दी आने की दशा मे उक्त स्कीम के अन्तर्गत होते , 
बीमा फायदों, के संदाय का उत्तरवामित्व नियोजक पर होगा । 
____ 12. उक्त स्थापन के संबंध में नियोजक, इस स्कीम के अधीन पाने वाले 
किसी सदस्य की मृत्यु झेमे पर, उसके सफार नाम निवेसित्तियो/ विधिक 
वारिसो को बीमाकृत रकम का संदाय तत्परता से मोर प्रत्येक दशा मे 
भारतीय पीवमा बीमा निगम से बीमाकृत रकम प्राप्त होने- के सात दिन 
के भीतर सुनिश्चित करेगा । 


Now, therefore, in Exercise of the powere conferred by 
sub - soction (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government horaby exempts with effect from the 
1st day of November , 1977, the said establishment from 
the operation of all tho provisions of the said Scheme. 

SCHEDULE 
1 . The omployer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commi 
ssioner, Delhi, maintain such accounts and provido for such 
facilities for inspection, as the Central Government may 
direct from time to time. 

2 . The employer sball pay such inspection charges as 
the Central Government may from time to timo, direct under 
clausc ( a ) of subsection (3A) of section 17 of the said Act , 
within 15 days from tho close of every month. 

3 . All expenses involved in the administration of tho 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns , payment of insurance premia , trans 
fer of accounts, payment of inspection charges , etc . shall be 
borne by the employer . 

4. The employer shall display, on the Notice Board of 
the establishment, a copy of the rules of the Group Insu 
rance Scheme as approved by the Central Government and 
as and when Amended , alongwith a translation of the sallent 
features thereof, in the language of the majority of the 
employees , 

5 . Whero an employe , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
ostublishment exempted under the said Act, is employed in 
his establishment, the employer shall immedlately enrol him 
As a momber of the Group Insurance Scheme and pay nocos 
sary promkim in respect of him to the Life Insurance Cor 
poration of India 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Schetne 
appropriately if the benefits available to the employecs under 
the said Scheme ara enhanced , so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employecs than the benefits admissible under the said 
Scheme . 


इस मामले में पूर्वापक्षी प्रभाव से छुट मी पावश्यक हो गई है 
क्योकि छट के लिये प्राप्त भाषेदन पक्ष की कार्रवाई पर समय लगा । 
तथापि , यह प्रमाणित किया जाता है कि पूर्वापेक्षी प्रभाव से छूट देने से 
किसी के हित पर प्रतिकूल प्रभाव मही पड़ेगा । 

[ सं० 35014/51/ 77-पी०एफ - 2] 


7 . Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee tho 
amount payable under this Scheme be less than the amount 
that would be payable had employee been covorod under 
tho said Scheme, the employer shall pay tho differenco to 
the legal heir / nomince of the employee as compensation . 

8. No amendment of the provisions of the Group Insu 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner Delhi and where 
any amendment is likely to affect adversely the interest of 
tho employees , the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonablo opportu 
nity to the employees to explain their point of view . 

9 . Whore , for any reason , the employees of the establish 
ment do not remain covered under the Group Insurance 
Schemo of the Life Tosurance Corporation of India as already 
adopted by the establishment , or tho benefits to the employees 
under this Scheme are reduced in any manner , the exemption 
shall be llable to be cancelled . 


New Delhi the 16th July , 1980 


$. 0 . 2064. - - Whoreas Messrs Holy Family Hospital, Jamja 
Nagar , New Delhi- 110025 ( hereinafter reforred to as the said 
establishment) have applied for exemption under sub - soction 
(2A) of section 17 of the Employees Provident Funds and 
Miscellaneous Provisions Act, 1952 ( 19 of 1952) ( hercinafter 
referred to as the said Act) ; 


___ 10 . Where , for any reason, the employer fails to pay the 
promulm within the duc cate , as fixed by the Life Insuranco 
Corporation of India , and the policy is allowed to lapse, 
the exemption shall be liable to be cancelled . 


11. In case of default , if any made by the employer in 
payment of premium etc ., tho responsibility for payment 
of assurance benefits to the nominee or legal heirs of deceas 
od members who would have been covered under this sald 
Scheme but for grant of this excmption, will be that of 
the employer. 


And whereas, the Central Government is satisfied that the 
employees of the said establishment are , without making 
any separate contribution or payment of premium, in enjoy 
ment of benefits under the Group Ingurance Schemo of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are morc favourable to such cmployees 
than the benefits admissiblo under the Employees Deposit 
Jinked Insurance Scheme, 1976 (hereinafter referred to as the 
said Schome) ; 


12 . Upon death of the member covered under the Schemo 
the employer in relation to the said establishment shall ensuro 
prompt payment of the sum assured to the nominee / legal 
heir entitled for it and in any CASO within govto days of 
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the receipt of the $ 1m assured from the Life Insurance 
Corporation of India . 

Explanatory Memorandum 
It has become necessary to give retrospective effect to 

the exemption in this case , as the processing of 
the application for exemption took time However, 
it is certified that the grant of exemption with 
retrospective effect will not affect the interest of 
anybody adversely . 

[ No . S. 35014(51) /77PFII] 


. . New Delhi ,the 17th July, 1980 
S . O . 2065. — Whloreas the M / s. 507, Army Basc Workshop 
( Thal Sena Baso Workshop ) Kankinara (West Bengal) (here 
inafter referred to as the said establishment) has applied for 
exemption, from Emplyees Family Pension Scheme , 1971 
under sub - section (1A) of section 17 of the Employees Provi 
dent Funds and Miscellaneous Provisions Act, 1952 ( 19 of 
1952 ) ; 


नई दिल्ली , 17 जुलाई, 1980 
का० प्रा० 2065 - - मैसर्स 507, धार्मी बेस वर्कशाप ( थल मेना बेस 
बर्कशाप ) कनकिनारा (पश्चिम मंगाल ) (जिसे इसके पश्चात् उक्त प्रति 
ष्ठान कहा गया है ) ने कर्मचारी भविष्य निधि एवं प्रकीर्ण उपबंध अधि 
नियम , 1952( 1952 का 19 ) की धारा 17 की उप धाग ( 19 ) 
के अधीन कर्मचारी कुटुम्ब पेंशन स्कीम , 1971 मे छुट के लिए आवेदन 
किया है । 

और केन्द्रीय सरकार की राय मे उक्त प्रतिष्ठान के कर्मचारियो पर 
लाग केन्द्रीय सरकार की कुटुम्ब पेंशन स्कीम , 1964 के अधीन फुटुम्ब 
पेंशन के रूप में ऐसे कर्मचारियों को प्राप्त फायदे उन फामवों से घाम नही हैं 
जो उक्त अधिनियम और कर्मचारी फुटुम्ब पेंशन स्कीम , 1971 के गधीन 
उसी प्रकार के किमी अन्य स्थापन के कर्मचारियो के लिए उपबन्धित किए 
गए हैं ; 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उप धारा 
( क ) द्वारा प्रवत्त शक्तियो का प्रयोग करते हुए और यहाँ भीचे विनिर्दिष्ट 
शतों के अधीन रहते हुए उक्त प्रतिष्ठान को कर्मचारी कुटम्ब पेशन स्कीम 
के उपबन्धों के प्रवर्तन से छूट देती है ; 
शत 
( 1 ) नियोजक छूट के पश्चात् किसी समय केन्द्रीय सरकार की 

इजाजत के बिना कुटुम्ब पेशन के रूप में प्राप्त फायवों की 

माना को घटा नहीं सकेगा । 
( 2 ) नियोजक ऐसे लेखे रखेगे, ऐसे विवरण प्रस्तुत करेंगे और 

निरीक्षण के लिए ऐसी मुविधाएं देंगे जिसका निर्देश केन्द्रीय 

मरकार समय -समय पर वे । 
( 3 ) उक्त प्रतिष्ठान की कुटुम्ब पेंशन स्कीम की व्यवस्था में , जिसमें - 

लेखे रखना , लेखा और विवरण प्रस्तुत करना, लेखों का अंतरण 
शामिल है, सन्निहित मारा व्यय मियोजफ द्वारा वहन किया 

जाएगा । 
( 4 ) नियोजक उक्त प्रतिष्ठान के नोटिस बोर्ड पर केन्द्रीय सरकार 

धारा अनुमोदित उक्त प्रतिष्ठान की कुटुम्ब पेंशन योजना के 
यषामंशोधित नियमों की एक प्रति लगाएगा । वह उसके माप 
अधिकांश कर्मचारियो द्वारा मममी जाने वाली भाषा मे 

उसकी मुख्य-मुख्य बातें भी लगाएगा । 
( 5 ) केन्द्रीय भविष्य निधि आयुक्त के पूर्व अनुमति के बिना प्रतिष्ठान 

की कुटुम्ब पेंशन स्कीम के नियमों में कोई संशोधन नहीं किया 
जाएगा । जहाँ किसी संशोधन से कर्मचारियों के हितो पर 
प्रतिकूल प्रभाव पड़ने की संभावना हो , वहां केन्द्रीय भविष्य 
निधि प्रायुक्त अपनी अनुमति देने से पहले कर्मचारियों को 
अपना दृष्टिकोण स्पष्ट करने का पर्याप्त प्रससर देगा । 
[ फाइल म० एम०- 35014 / 2/ 80- एफ०पी०जी०] 

इमराज छाबड़ा, 

उप - मनिष 


5 


And whecran , in the opinion of the Central Government 
the benefits in the naturo of Family Pension under the Central 
Government Family Pension Scheme , 1964 and applicable 
to the employees of the said establishment are not lese 
favourablo to such employees than the benefity provided under 
the gald Act , and the Employees Family Pension Scheme 
1971 to employees in any other establishment of a similar 
nature ; 

Now , therefore, in exercisc of the powers conferred by 
sub -section (1A ) of section 17 of the said Act, and subject 
to the conditions specified hereunder , the Central Govern . 
ment hereby exempts the said Establishment from the opera 
tion of all the provisions of the Employees Family Pension 
Scheme : 
Conditions : 
(1) The employer shall not, at any time after exemption , 

without the leave of the Central Government, redlice 
the quantum of benefits in the nature of family 

pension , 
(ii) The employer shall maintain such accounts , submit 

such returns and provido foi such facility for ins 
pection as the Contral Government muy from time 

to time direct. 
( iii) All expenses involved in the administration of the 

family pension scheme of the said establishment 
including maintenance of accounts, submission of 
accounts and returns, transfer of accounts shall be 

borne by the employer . 
(iv ) The employer shall display on the notice board of 

the establishment a copy of the rules incorporating 
thercin all amendments , if any, of the family pen 
sion scheme of the said establishment as approved by 
the Central Government along with a translation 
of the salient features in a language understood by 

the majority of the employcos. 
( v ) No amendment of the rules of the family pension 

scheme of the Establishment shall be made without 
the previous approval of the Central Providont Fund 
Commissioner . Where any amendment is likely to 
affect the interests of the employees adversely the 
( entral Provident Fund Commissioner shall, before 
giving his approval give a ronsonable opportunily to 
the employees to explain their point of view 


[ File No. S. 35014 / 2 / 80- FPG.] 
HANS RAJ CHHABRA, Dy. Secy . 


नई दिल्ली, 21 जुलाई, 1980 
का० मा0 2066.-.-केन्द्रीय सरकार , कर्मचारी भविष्य निधि मौर प्रत्रीण 
उपबंध अधिनियम , 1952 ( 1952 का 19) की धारा 19 के खण्ड 
( क ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए, भारत सरकार 
के श्रम मंत्रालय की अधिसूचना म० का प्रा 269, तारीख 11 जबिगे, 
1978 का निम्नलिखित और संशोधन करती है , अर्थात् - - 

पैरा ( क ) मौर पैग ( ब ) के स्थान पर निम्ननिधिस पैरा वं 
जाएंगे प्रति .- - 

___ " ( क ) प्रादेशिक पवित्र्य निधि आयुक्त कार्यानय में , मित्राय मा 
लिपिक , पाशुलिपिक ( ज्येष्ठ ), हिन्दी अनुवादक ( श्रेणी II ), उग्न 
श्रेणी लिपिक और माशुलिपिक ( कनिष्ठ ) की भावत , केन्द्रीय समिम 
निधि पायुक्त धारा , और 


[ भाग II --- 


3 (ii )] 


भारत का राजपात प्रगस्त 2, 1980/ श्रावण 11, 1902 
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- - - 


-- 


- 


- -- 


- 


- 


( ख ) अपने- अपने कार्यालयों में मुख्य लिपिक , पाशुलिपिक ( ज्येष्ठ ) , 
हिन्दी अनुवादक ( श्रेणी II ) , उच्च श्रेणी लिपिक , और आशुलिपिक 
( कनिष्ठ ) की बावत , प्रादेशिक भविष्य निधि प्रायुक्त द्वारा " । 

[सं० ए- 36019/ 2/ 79-पी०एफ० 1] 


New Delhi, the 21st July , 1980 


S . O . 2066 . - In cxcrcise of the powers conferred by clause 
( a ) of section 19 of the Employees Provident Fund and Mis 
cellaneous Provisions, Act, 1952 ( 19 of 1952 ) the Central 
Government hereby makes the following further amendment 
in the notification of the Government of laclia in the 

Ministry of Labouy No. S. O . 269, dated the 11th January , 
1978 , namely : 

For the paragraphs (a ) und (b ), the following paragraphs 
shall be substituted , namely :-.. 
" (a ) the Central Provident Fund Commissioner except it ! 

respect of Head Clerk , Stenographer ( Senior ), Hindi 
Translator ( Grade II) , Upper Division Clerk and 
Stenographer ( Junior ) in the Office of the Regional 

Provident Fund Commissioner , and 
(b ) the Regional Provident Fund Commissioners in res 

pect of Head Clerk , Stenographer ( Senior ), Hindi 
Translator (Grade II). Upper Division Clerk and 
Stenographer (Junior) in their respective offices." 

INo. A. 36019 / 2 / 79 -PE. ] 


नई दिल्ली, 23 जलाई, 1980 
का० प्रा० 2067.- - मैमर्म कलकत्ता इलेक्ट्रिक सप्लाई कारपोरेशन लिमि 
टेड, विक्टोरिया हा उम , चौरंगी स्क्वायर , कानकासा, (जिसे इममें इसके पश्चात् 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) (जिसे इममें इसके पश्चात उक्त 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 2क ) के अधीन 
छूट दिए जाने के लिए आवेदन किया है । 
___ और केन्द्रीय सरकार का ममाधान हो गया है कि उक्त स्थापन 
के कर्मचारी , कोई पृथक अभिवाय या प्रीमियम का संदाय किए बिमा ही , 
भारतीय जीवन बीमा निगम की समूह कीमा स्कीम के अधीम जीवन बीमा 
के रूप में फायदा उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल हैं जो कर्मचारो निक्षेप से सम्बध बीमा स्कीम , 
1976 (जिसे इसमें इसके पश्चात् उक्न स्कीम कहा गया है ) के अधीन 
उन्हें अनुज्ञेय हैं । 

अतः, अब , केन्द्रीय सरकार उषा अधिनियम की धारा 17 की 
उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों के प्रयोग करते हुए और इससे 
उपाबड अनुसूची मे बिनिविष्ट शर्तों के अधीन रहने हुए , उक्त स्थापन को , 
। जनवरी , 1978 मे उक्त स्कीम के मभी उपबन्धों के प्रवर्तन से छूट 
देती है । 

अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि 
मायक्त, पश्चिमी बंगाल, कलकत्ता को ऐसी विवरणिया भेजेगा, ऐसे 
पस्खा रम्नेगा और निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो 
केन्द्रीय मरकार समय-समय पर निर्दिष्ट करें । 

2. नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक माम की समाप्ति 
मे 15 दिन के भीतर सवाय करेगा जो केन्द्रीय सरकार, समय -समय पर 
उपम अधिनियम की धाग 17 को उपधारा ( क ) में खण्ड ( क ) के 
अधीम निविष्ट पारे । 

3. समूह बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामों का 
रखा जाना, त्रिग्विणयों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
संदाय , लेखात्रों का अंतरण, निरीक्षण प्रभागें फा संदाय प्रादि भी है , 
होने वाले सभी व्ययो का बहन नियोजक द्वारा किया जाएगा । 
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4. नियोजक , केनीय सरकर द्वारा यथा अनुमोदित समूह बीमा 
स्कीम के नियमों को एक प्रति , और जब कभी उनमें संशोधन किया जाए, 
नब उम संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 
उसकी मुख्य बातों का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन को भविष्य निधि 
का पहले से मदस्य है, उक्त स्थापन में नियोजित किया जाता है, तो , 
नियोजक , समूह बीमा स्कीम के सदस्य के रूप में उमफा नाम तुरम्स 
दर्ज करेगा और उमकी याबत प्रावश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संदत्त करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों का उपलब्ध फायदे बढ़ाये 
जाते हैं तो , नियोजक ममा भीमा कोम के अधीन कर्मचारियों के लिए 
ममह बीमा स्कीम के प्रधीन उपलब्ध फायद उन फायदों से अधिक 
अनुकूल हो , जो उक्त स्कीम के अधीन अनुज्ञेय है । 

7. समह वीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से 
कम है जो उस कर्मचारी की वणा में संदेय होती है जब वह उक्त स्कीम 
के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिम/नाम निर्देशिती 
को प्रप्तिकर के रूप में दोनों रकमों के अंतर के बराबर रकम का संदाय 
करेगा । 
____ 8. ममूह बीमा स्कीम के उपबन्धों में कोई भी मंशोधन , प्रादेशिक 
भविष्य निधि प्रायुक्त, पश्चिमी बंगाल , कलकत्ता के पूर्व अनुमोदन बिना 
नहीं किया जाएगा और जहां किसी संशोधन के कर्मचारियों के हित पर 
प्रतिकूल प्रभाव पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि प्रायुक्त, 
अपना अनुमोवन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
का युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन 
बीमा निगम की उम ममूह बीमा स्कीम के, जिसे स्थापन पहले अपमा 
खुका है, अधीन नही रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट 
रद्द कर दी जाएगी । 

10. यदि किसी कारणवश, नियोजक उस नियत तारीख के भीतर 
जो भारतीय जीवन बीमा निगम नियत करें , प्रीमियम का संवाय करने में 
असफल रहता है, और पालिमी को व्यपगत हो जाने दिया जाता है तो , 
छूट रद्द कर दी जाएगी । 

11. यदि नियोजक, प्रीमियम के संवाय , प्रावि में कोई व्यतिक्रम 
करता है तो , उन मृत सदस्यों के नाम निणितियों या विधिक वारिसों 
के , जो यह छुट न दी जाने की दशा में उक्त स्कीम के अंतर्गत होते , 
बीमा फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के संबंध में नियोजक , इम स्कीम के अधीन प्रामे 
वाले किसी सदस्य की मृत्यु होने पर, उमके हकवार नाम निर्देशितियों 
विधिक वारिसों को बीमाकृत रकम का मंदाय तत्परता से मोर प्रत्येक 
दशा में भारतीय जीवन बीमा निगम से बीमा कृप्त रकम प्राप्त होने के 
मान दिन के भीतर सुनिश्चित करेगा । 


व्याख्यात्मकमापन 


इस मामले में पूर्वापेक्षी प्रभाव से छूट देनी आवश्यक हो गई है 
क्योंकि छूट के लिए प्राप्त प्रावेदन पत्र की कार्रवाई पर समय लगा । 
तथापि , यह प्रमाणित किया जाता है कि पूर्वपेक्षी प्रभाव से छूट देने से 
फिसी के हिन पर प्रतिकूल प्रभाव नहीं पड़ेगा । 

[ संख्या एम 35014/ 10/ 78-पी०एफ०- 2 ] 


New Delhi, the 23rd July, 1980 
30. 2067 . - Whercas Mesers Caleutta Electric Supply Cor 
poration Limittd , Victoria House, Chowringhi Square. Cal 
cutta , (hereinafter referred to as the said astablishment) have 
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[ PARI I --- SEC. 3 ( ii ) ] 
: - - - - - - --- - - - - - - - - - - - - - - - - - - - - - . . . - --- - - - - - - - - - - - - - - -- - - - - -- - - --- -- 
applied for exemption undor sub -section (2A ) of section 17 11 . In case of default , if any , made by the employer in 
of thc Employces Provident Funds and Miscellancous Pro payment of premium ctc . thc responsibility for payment of 
visions Act, 1952 ( 19 of 1952) ( hereinafter referred to as assurance benefits to the nominee or legal heirs of decuased 
the said Act ) ; 

members who would have been covered inder the said 
And whereas , the Central Government is satisfied that the 

Scheme but for grant of this excmption , will be that of this 

employer . 
employees of the said establishment are, without making 
any separate contribution or payment of premium , in cnjoy. 12. Upon death of the member covered under the scheme . 
ment of benefits under the Group Insurance Scheme of the the employer in relation to the said establishnient shall ensua 
Lifo Insurance Corporation of India in the pature of Life prompt payment of the sum assured to the nominec / legal 
Insurance which aro more favourable to such employees thun heirs entitled for it an in any case within en Cays of the 
the benefits admi . sible under the Employees Deposit- linked receipt of the sum assured from the Life frxurance Cw 
Insurance Scheme , 1976 ( hereinafter referred to as the said poration of India . 
Scheme) ; 

Explanatory Memorandum 
Now , therefore , in exercise of the powery conferred by sub 
section (2A) of section 17 of the said Act and subject to the 

It has become necessory to give retrospective effect to the 
conditions specified in the Schedule annexed hereto the 

cxemption in this case , as the processing of the application 
Central Government hereby exempts with effect from 1st 

for exemption took time. Howçver, it is certified thut the 
January 1978 the said establishment from the operation of 

grant of exemprion with retrospective effect will not cflect the 
all the provisions of the said Scheme. 

intorest of anybody adversely . 
SCHEDULE 

[ N.0 S- 35014(10)/ 78- PFF . II] 
1. The employer in relation to the said establishment shel ] 

का०मा० 2068. --- मैमर्स रोहित मिल्स लिमिटेड , खोखग , मोहमदा 
submit such returns to the Regional Provident Fund Commi 
ssioner, West Bengal, Calcutta , maintain such accounts and 

वाद , प्रहमवाबाय ( जिसे इसमें हराके पश्चात् उक्त स्थापन कहा गया है ) 
provido for such facilities for inspection as the Central Govern के कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 
ment may direct from time to time. 

का 19 ) (जिसे इसमें इसके पश्चात् उक्न अधिनियम कहा गया है ) 
2 . The employer shall pay such inspection charges 19 the 
Central Governinent may , from time to time, direct under 

की धारा 17 को उपधारा ( 2क ) ) के अधीन छूट दिए जाने के लिए 
clause ( a ) of sub-section ( 3A) of section 17 of the said Act , प्राधेदन किया है । 
within 15 days from the close of every month. 

और केन्द्रीय भरकार का ममाधान हो गया है कि उक्त स्थापन के 
3 . All expenses involved in the administration of the 
Group Insurance Scheme including maintenance of Accounts , 

कर्मचारी, कोई पायक अभिदाय या प्रीमियम का मवाय किए बिना ही , 
submission of returns, payment of insurance premia , trans भारतीय जीवन बीमा निगम की समूह बीमा स्कीम के अधीन जीवन 
fer of accounts, payment of inspection charges , otc., shall be 
borne by the employer. 

बीमा के रूप में फायदा उठा रहे है और ऐसे कर्मचारियों के लिए 
4 . The employer shall display on the nolicc board of the 

ये फायदे उन फागदों के अधिक अनकल है जो कर्मचारी निक्षेप सम्बन 
establishment a copy of the rules of the Group Insurance 

बीमा स्कीम, 1976 ( जिसे इसमें इसके पश्चात् उक्न स्कीम कहा गया 
Scheme as approved by the Central Government and, as and है ) के अधीन उन्नों पानशेय है ; 
when amended , alongwith a translation of the salient fea 
tures thereof, in the language of the Majority of the emp 

प्रतः, श्रम, केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उप 
loyees . 

धारा ( 2फ ) द्वारा प्रदान शक्तियों का प्रयोग करते हए इस 
5 . Whicro an employee who is already a member of the 
Employees Provident Fund or the Provident Fund of an 

उपाबद्ध अनुसूची में विनिर्विष्ट शर्तों के अधीन रहते हुए, उक्त स्थापन 
establishment exempted uoder the said Act, is employed in को , । मार्च, 1979 से उकन स्कीम के मभी उपबन्धों के प्रपनन मे 
his establishment. tho employer shall immediately enrol him 
As a member of the Group Insurance Scheme and pay neces 

छूट देती है । 
sary premium in respect of him to the Life Insurance Corpo 
ration of India. 

अनुसूची 
6 . The empic ver shall arrange to enhance the benefits ___ 1. उक्त स्थापन के संमंध में नियोजक प्रादेणिक भविष्य निधि 
available to the entployccy under the Group Insurance Scheme 

प्रायुषत, गुजरात , अहमदाबाद को ऐमी विवरणियां भेजेगा , ऐसे लेखा 
approriately, if the benefits available to the employees under 
the said Scheme are enhanced , so that the benefits available रखगा और निरीक्षण के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय 
under the Group Insurance Scheme are more favourablc मरफार, समय -समय पर निर्दिष्ट करें । 
to the employees than the benefits admissible uoder the said 
Scheme. 

2. नियोजक, ऐसे मिरीक्षण प्रभारों का प्रत्येक मास की ममामि 
7 . Notwithstanding anything contained in the Group से 15 दिनों के भीतर संदाय करेगा जो केन्द्रीय सरकार, समय -समय पर 
Insurance Scheme, if on the death of an employce the amount 
payable under this Scheme be less than the amount that उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) के खण्ट ( क ) के 
would be payable had enployee been covered under the said अधीन निर्दिष्ट करें । 
scheme, the employer shall pay the difference to the legal 
heir or nominec of the employee as compensation , 

3. समूह बीमा स्कीम के प्रशामन में , जिसके अंतर्गत लेखानी का 
8 . No amendment of the provisions of the Group Insurance 

रखा जाना, विवणियों का प्रस्तुत किया जाना, थीमा प्रीमियम का नेवाय 
Schemo shall be made without the prior approval of the Regio 
nal Provident Fund Commissioner , West Bengal, Calcutta . 

लेखानों का अंतरण , निरीक्षण प्रभागे षा मंदाय प्रादि भी है . होने 
and where any amendment is likely to affect adversely the माग्ने मभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 
interest of the employees , the Regional Provident Fund 
Commissioner shall before giving his approval, vive 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित समह बीमा 
reasonable opportunity to the employees to explain their 
point of viow . 

स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया 
9 . Where , for any Teason, the employces of the establish 

जाए, तब उम संशोधन की प्रति तथा कर्मचारियों की बहसंख्या को भाषा 
ment do not remain covered under the Group insurance में उमकी मुख्य बातों का अमवाय, स्थापन के सूचनापट्ट पर प्रदणिन 
Scheme of the Life Tnsurance Corporation of India as 
already adopted by the establishment, or the benefits to the 

करेगा । 
cmployecs under this Scheme are reduced in any manner , 

5. यदि कोई ऐसा कर्मचारी , गो कर्मचारी भविष्य निधि का या उक्त 
the exemption shall be liable to be cancelled . 
- 10. Where. for any renson the employer fails to pay the 

अधिनियम के अधीन छट प्राप्त किसी स्थापन की भविष्य निधि का पहले 
premium within the due date , as fixed by the Life Insurance मे सदम्य है, मैसर्म रोहित मिल्स लिगिटर में नियोजित किया जाता है 
Corporation of India and the policy is allowed to lapse , the 

तो , नियोजक समूह बीमा स्कीम के सदस्य के कप में उसका नाम सुरन्त 
exemption is liable to be cancelled , 
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दमें करेगा और उसकी बाबत पादश्यफ प्रीमियम भारतीय जीवन बामा Insurance Scheme, 1976 ( hereinafter referred to as the said 

Scheme) ; 
निगम को संदस करेगा । 

Now, therefore , in exercise of the powers conferred by sub 
6. यदि उषत स्मोम के अधीन कर्मचारियो को उपलब्ध फायदे section (2A ) of section 17 of the said Act ad subject 10 

une conditions specified in the Schedule annexed herelo , the 
बनाये जाने है ना , नियोजक समह वीमा स्कीम के अधीन धर्मचारियों को 

Central Government heroby exempls with cffect from 1st 
उपलब्ध फायदों में ममुचित रूप से वृद्धि की जाने की व्यवस्था March , 1979 , the said cstablishment from thic oporation of 

will the provisions of the said Schene. 
करेगा जिससे कि कर्ममारियों के लिए समूह बीमा स्कीम के अधीन 
उपलब्ध फायद उन पायदों से अधिक अनुकरा हो , जो उक्न म्फीम के 

SCHEDULE 
अधीन अनुकंय है । 

1 . The employer in relation to the said establishment shall 

subniż such reurns to the Regional Provident Fund Commi 
7. समूह बीमा यम में किमी आत के होते हुए भी , यदि मिमी ssioner, Gujarat, Ahmedabad , maintain such accounts and 

provide for such facilities for inspection as the Central 
गर्मचारी की मृत्य पर इस स्कीम के अधीन संदेय रकम उरा रकम से 

Government may direct from timo to time. 
कम है जो म मर्मचारी की दशा में संदेय होनी जय यह उक्त स्कीम 

2 . The employer shall pay such inspection charges as the 
के अधीन हाता नो , नियोजक कर्मचारी के विधिका बारिम या नाम निर्देगिती 

Central Government may from time to time, Cirect under 
को प्रतिकर थे रूप में दोनों रकमों के अंतर के अमर गम का मंदाय clause ( a ) of sub- section (3A ) of section 17 of the said Act, 

within 15 days from the close of every month . 
करेगा । 

3 . All expenses involved in the administration of the 
8. समूह बीमा स्कीम के उपबन्धो में कोई भी संशोधन, प्रादेशिक 

Group Insurance Scheme, including maintenance of accounts, 
भविष्य निधि आयुक्त गुजरात, अहमदाबाद, के पूर्व अनुमोदन के विना Submission of returns , payment of insurance premia , transfer 

of accounts , payment of inspection charges, etc. shall be 
नही किया जाएगा और अहां किसी सशोधन में कर्मचारियों के हित पर 

borne by the employer . 
प्रतिकुल प्रभाव पड़ने की संभावना हो वहां, प्रादेशिफ भविष्य निधि 

4 . The employer shall display on the notice board of the 
पायुक्त , अपना अनुमोदन देने में पूर्व कर्मचारियों को अपना दष्टिकोण establishment, a copy of the rules of the Group Insurunce 
पष्ट करने का युक्तियक्त अयमर देवा । । 

Scheme as approved by tho Central Government and , as and 

when uended , along with a translation of the saliont fea 
9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन बीमा 

tures thereof in the language of the majority of the emp 

loyees . 
निगम की उम समूह बीमा स्कीम के , जिभे स्थापन पहले अपना पका है , 

5 . Whero an employee, who is already a member of the 
पघीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियो को प्राप्त 

Employees Provident Fund or the Provident Fund of an 
होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह छूट रद्द कर establishment, exempted under the said Act, is employed in 

bis cstablishment, the employer shall immediately enrol him 
वी जाएगी । 

19 a member of the Group Insurance Scheme and pay neces 

sary premium in respect of him to the Life Insurance Cor 
10. यदि किसी कारणवश , नियोजक उम नियत तारीन के भीतर , 

pration of India , 
जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम का संदाय करने में 

6 . The employer shall arrange to ephance the benefits 
असफल रहता है, और पालिसी को श्यपगत हो जाने दिया जाता है तो , available to the employees under the Group Insuranco Scheme 

appropriately , if the benefits available to the employees under 
छूट रद्द कर दी जाएगी । 

the said Scheme arc enhanced so that the benefits available 
11. यदि नियोजक , प्रीमियम के संवाय, मावि में कोई व्यतिक्रम 

under the Group Insurance Scheme are more favourable to 

the employees than the benefits admissible undor the said , 
करता है तो , उन मृत मदस्यों के नाम निर्देशितियों या विधिक वारिसों 

Scheme. 
के , जो बह छूट न दी जाने की दशा में उक्त स्कीम के अंतर्गत होते , 

7 . Notwithstanding anything contained in the Group Insu 
बीमा फायदों के संवाय का उत्तरदायित्व नियोजक पर होगा । 

ranco Scheme, if on the death of a employee the amount pay 

able under this Scheme be less than the amount that would 
___ 12. उपस स्थापन के संबंध में नियोजक , इम स्कीम के अधीन be payable had employee been covered under the said Scheme, 

the employer shall pay the difference to the legal heir or 
प्राने वाले किसी मदस्य की मत्यु होने पर , उसके हकदार नाम निवे 

nominee of the employee as compensation . 
शितियों/विधिक याग्भिों को बीमाकृत रकम का संदाय सत्परता से और 

४ . No amendment of the provisions of th : Group Insu 
प्रत्येक दशा में भारतीय जीवन बीमा निगम में बीमाकृत रकम प्राप्त rance Scheme shall be made without the prior approval of 
होने के सात दिन के भीतर सुनिश्चित करेगा । 

the Regional Provident Fund Commissioner , Gujarat, Ahmeda 

bad and where any amendment is likely to affect adversely 
व्याख्यात्मक ज्ञापन 

the interest of the employees, the Regional Provident Fund 

Commissioner shall before giving his approval, give a reason 
इस मामले में पूर्वापशी प्रभाय स छूट देनी प्रायश्यक हो गई है क्यों कि able opportunity to the cmployees to explain their point of 

view . 
छूट के लिये प्राप्त भावेदन पत्र की कार्रवाई पर समय लगा । तथापि , 
यह प्रमाणित किया जाता है कि पूपिको प्रभाव में छूट देने से क्रिमी 

9 . Where , for any reason , the employees of the establish 

ment do not remain covered under the Group Insurance 
के हित पर प्रतिकूल प्रभाव नहीं पड़ेगा । 

Scheme of the Lifo Insurance Corporation of India as al 

ready adopted by the establishment, or the benefits to tho 
[ सं० 35014/ 22/ 79-पीएफ- 2 ] employees under this Scheme are reduced in any, manner, 

the exemption ghall be liable to be cancelled . 
6 .0 . 2068. — Whereas Messrs Rohit Mills Limited , Kbokhara 
Mohmedabad, Ahmedabad (hereinafter referred to as tho 

10 . Where , for any reason , the employer fails to pay the 
said establishment) have applic ! for exemption under sub 

premium within the due date , as fired by the Life Insurance 
section (2A ) of section 17 of the Employees Provident Funds 

Corporation of India , and the policy is allowed to lapse tho 
and Miscellaneous Provisions. Act , 1952 ( 19 of 1952) ( herein 

cxemption is liablc to be cancelled . 
after referred to as tho said Act) ; 

11. In case of default, if any , mado by the cniployer in 
And whereas , the Central Government is satisfied that the 

payment of premium etc , the responsibility for payment of 

assurance benefits to the nominee or legal hçiss of deceased 
enzployoes of the said establishnient are, without making 
any separate contribution or payment of premium , in eojoy 

members who would Have been covere under the paid 

Scheme but for grant of this exemption , will be that of the 
ment of benefits under the Group Insurance Schenre of the 
Life Insurance Corporation of India in the nature of Life 

employer. 
Insurance which are more favouable to such employees than 

12 . Upon death of the member covered under the Schenie 
1ho benefits acmissible under the Enployees Deposit -Llaked the employer in relation to the grid establishmoot shall ensure 
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prompt payment of the sum assured to the nomineo /legal 
heirs entitled for it and in any case within seven days of 
the receipt of the sum assured from the Life Insurance Cor 
poration of India . 

Explanatory Memorandum 
It has become necessary to given retrospective effect to 
the exemption in this case , as the processing of the applica 
tion for exemption took time, Howover, it is certified that 
the grant of exemption with retrospective effect will not 
affect the interest of anybody adversly . 

[ No. S. 35014( 22179-PF. II] 


का०मा० 2069. - मैसर्स दि मध्य प्रदेश इण्डस्ट्रीज कार्पोरेशन 
लिमिटेर , पंचानन , प्रथम मंजिल , मालवीय नगर, भोपाल , जिसके अन्तर्गत 
उसके एकक और शाखाएं भी हैं , अर्थात ( 1 ) रतलाम अल्कोहल एण्ड 
फार्मनाईप्रम्साइड प्लांट, रतलाम, ( 2 ) ग्वालियर लेवर फैक्टरी , मोरार , 
ग्वालियर , ( 3 ) ग्वालियर पोटरीज , पोटरीज रोड , फैम्प , ग्वालियर , 
( 4 ) बुश एण्ड स्पोर्टस इण्डस्ट्रीज , 4-इंडस्ट्रियल इस्टेट बिरला नगर , 
ग्वालियर- 4, ( 5 ) साइकिल इण्डस्ट्रीज, आगरा मुम्बई रोड, गुना , ( 6 ) देवास 
इलैक्ट्रिकल्स, मालगढ़ , मिल एरिया , देवास , ( 7 ) इंजीनियरिंग वर्क्स, 
80 बाजो बाग , इंदोर- 2 ( 8 ) टिम्बर ट्रीटमेंट प्लांट , इंडस्ट्रियल इस्टेट , 
पोलो ग्रांड, बोर- 3, ( 9 ) अम्ब्रेला इण्डस्ट्रीज, रसलपुरा , महु ( मध्य प्रदेश ) , 
( 10 ) मैटलवर्स, लाईनोंडा , मागर रोड, विदिशा , ( 11 ) एग्रिकल्चरल 
ईम्प्लीमेंट्स फैक्टरी , प्रार०पाई०पी० नीमर टेक्सटाइम्स लिमिटेड सामने, 
ईवोर रोड, खंडवा, ( 12 ) एग्रिकल्चरल ईम्प्लीमेंट्स फैक्टरी, पार०आई०पी० 
73 इण्डस्ट्रियल इस्टेट, के सामने , नंदिनी रोड , भिलाई, ( मध्य प्रवेश ), 
( 13) फर्नीचर वर्स इण्डस्ट्रियल इस्टेट , अधरसाल, जबलपुर ( मध्य प्रदेश ) , 
( 14 ) फर्नी घर बर्स अमानपुर ( गयपुर ), ( 15 ) भोपाल उद्योग , जिसी 
रोड, जहांगीराबाद, भोपाल ( 16 ) मध्य प्रदेश स्टेट इडस्ट्रीज कारपोरेशन 
लिमिटेड , “ प्रधान कार्यालय " "पंचानन " पहली मंजिल मालवीय नगर , 
भोपाल 3 और ( 17) संपर्क अधिकारी, मध्य प्रवेश एस आई सी संपर्क 
कार्यालय 3 बी - अमीरोपुपुर पहली गली , कलकत्ता - 19 ( पश्चिमी बंगाल ) 
जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया है ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) (जिमे 
इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 है की 
उपधारा ( 2क ) के अधीन छूट दिए जाने के लिए प्रावेदन किया है । 

पौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , कोई पृषक अभिदाय या प्रीमियम का संदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की ममूह बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदा उठा रहे हैं और ऐसे कर्मचारियों के लिए वे 
फायदे उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सम्बर 
मीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात उन स्कीम कहा गया 
है ) के अधीन उन्हें अनुमेय है ; 

मतः, प्रय केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
उपधारा ( फ ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इमसे 
उपावर प्रमुसूची में विनिषिष्ट शतों के अधीन रहते हुए उक्त 
स्थापन को , 1 अगस्त , 1976 से उक्त स्कीम के सभी उपगंधों के प्रवर्तन 
से छूट देती है । 


3. समूह बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत, लेखाओं का 
रखा जाना , विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संवाय 
लेबामो का अंतरण , निरीक्षण प्रभारों का संघाय मावि भी है । होने वाले 
सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित समूह बीमा स्कीम 
के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया जाए, 
सब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 
उसकी मुख्य बातों का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले से सदस्य है, उक्त स्थापन में नियोजित किया जाता है 
तो नियोजक समूह बीमा स्कीम के मवस्य के रूप में उनका नाम सुरन्त 
दर्ज करेगा और उमकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संवत्त करेगा । 
____ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बड़ाये 
जाते हैं , तो , नियोजक समूह बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समूचित मप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए समूह बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हो , जो उक्त स्कीम के अधीन 
अनुशेष है । 
___ 7. समूह बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन नदेय रकम उम रकम से कम 
है जो उस कर्मचारी की दशा में मवेय होती जब वह उक्त स्कीम के 
अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस या नाम निर्द 
शिती को प्रतिकर के रूप में दोनों रकमो के अंतर के बगवर रकम का 
संपाय करेगा । 

8. समूह बीमा स्कीम के उपबधों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि आयुक्त मध्य प्रदेश इंदोर के पूर्व अनुमोदन के मिना 
नही किया जाएगा और जहां किमी संशोधन से कर्मचारियों के हित पर 
प्रतिकूल प्रभाव पड़ने की संभावना हो वहाँ, प्रादेशिक भविष्य निधि आयुक्त , 
अपना अनुमोवन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
का युक्तियुक्त अवसर देगा । 

( 9) यदि किसी कारण वश स्थापन के कर्मचारी , भारतीय जीवन 
मीमा निगम की उम समूह बीमा स्कीम के, जिसे स्थापन पहले अपना चुका 
है , अधीन नहीं रह जाते हैं, या इस स्कीम के प्रधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं तो , यह छूट 
रह कर दी जाएगी । 

( 10 ) यदि किसी कारणवश , नियोजक उस नियत तारीख के 
भीतर , जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संदाय 
फरने में असफल रहता है, और पालिसी को व्यपगत हो जाने दिया जाता 
है तो , छूट रद्द कर दी जाएगी । 

( 11 ) यदि नियोजक, प्रीमियम के मंदाय, मादि में कोई व्यतिक्रम 
करता है तो , उम मृत सदस्यों के नाम निर्देशितियों या विधिक वारिसों 
के , जो वह छूट न दी जाने की दशा में उक्त स्कीम के अन्तर्गत होते , 
मीमा फायदों के संवाय का उसरदायित्व नियोजक पर होगा । 

( 12 ) उक्त स्थापन के संबंध में नियोजक , इस स्कीम के प्रधीन 
आने वाले किसी सदस्य की मृत्यु होने पर, उसके हकदार माम 
निर्देशितियों विधिक पारिसों को बीमाक्त रकम का संवाय तत्परता से 
पौर प्रत्येक दशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम 
प्राप्त होने के सात दिन के भीतर सुनिश्चित करेगा । 

म्याल्यात्मक मापन 
इस मामले में पूर्वापेक्षी प्रभाव से छूट देनी पावश्यक हो गई है । 
क्योंकि छूट के लिए प्राप्त प्रावेदन पत्र की कार्यवाई पर ममय लगा । 
तमापि , यह प्रमाणितं किया जाता है कि पूर्वापेक्षी प्रभाव से छूट देने से 
किमी को हित पर प्रतिकूल प्रभाव नहीं पड़ेगा । 

[ म० एस - 35014/ 20/ 70पी०एफ -II ] 


अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि पायुक्त, . 
मध्य प्रदेश , इंदोर को ऐसी विवरणिया भेजेगा, ऐसे लेखा रखेगा, पौर 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , 
समय समय पर निर्दिष्ट करे । 

2. नियोजफ , ऐसे निरीक्षण प्रभागें फा प्रत्येक मास की समाप्ति 
से 15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार , ममय समय पर 
उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) के पण्ड ( क ) के 
प्रधीन निर्दिष्ट करे । . 


- - 


- - 


- 


- 
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S . O . 2069. — Whereas Messrs. The Modhya Pradesh State 7 . Nolwithstanding anything contained in the Group 
Industries Corporation Limited, Panchanan , First Floor , Insurance Scheme, il on the death of an employee the 
Malviya Nagar, Bhopal- 3 including its units and branches amount payable under this Scheme be less than the amount 
namely ( 1 ) Ratlam Alcohol and Corbon - di-Oxide Plan , Rut that would be payable had cmployee been covered under 
lam , (2 ) Gwalior Leather factory , Morur, Gwalior, ( 3) the said Schemc, the cinployer shall pay the difference to 
Gwalior Potteries, Potteries Road , Campoo Gwalij , (4 ) the legal heir /nominee of the employee as compensation . 
Brush and Sports Industries , 4 - lndustrial Estate , Birlavagur , 

8 . No amendment of the provisions of the Group Insu 
Gwalior- 4 , ( 5 ) Cycle Industries , Agra Bombay Road, Guna, 

ranco Scheme shall be made without the prior approval of 
(6 ) Dewas Electricals, Balgajh , Mill Are :1, Dewas, (7 ) 

the Regional Provident Fund Commissioner, Madhyil Pra 
Engineering Works , 60 - Bazi Bagh , Indore - 2 , ( 8 ) Timber Trcat 

desh , Indore and where any amendment is likely to affcct 
ment Plapt, Industrial Estate , Pologround , Indore - 3, ( 9 ) 

adversely the interest of the employoes, the Regional Provi 
Umbrella Industries, Resalpuri , Mhow (Madhya Pradesh ), 

dent Fund Commissioner shall before giving his approval , 
( 10 ) Metal Works , Tyonda Sagar Road, Vidisha ( 11 ) Agri 

give 1 reasonable opportunity to the employees to cxplain 
cultural Implements Factory , RIP , Opposite Nimar Textiles 

their point of view . 
Limited , Indore Road , Khandwa , ( 12 ) Agricultural Imple 
ments Factory , RIP , Opposite 73 - Industrial Estate , Nandipi 

9 . Where , for any reason the employees of the establish 
Road , Bhilai (Madhya Pradesh ) ( 13) Furniture Works , Indust 

mcnt do not remain covered finder the Group Insurance 
rial Estate , Adhartal, Jabalpur (Madhya Pradesh ), ( 14 ) Furni 

Scheme but for grant of this cicmption , shall be that of 
ture Works Abhanpur (Raipui), ( 15 ) Bhopal Udyog, Jhansi 

Tegdy adopted by the establishment, or the benefits to tho 
Road Johangirabad , Bhopal, 116 ) Madhya Pradesh State 

cmployees under this Scheme arc reduced in any manner , 
Industries Corporation Limited, “ Head Office" "Panchanan 

the crcmption shall be linblc io be cancelled. 
Ist Floor , Malviya Nagar , Bhopal- 3 and ( 17 ) Liaison Officer, 
Madhya Pradesh SIC Liasion Office, 3 - B , Ahiripukur , Ist 

10 . Where , for any reason , the employer fails to pay the 
Lane, Calcutta - 19 (West Bengal) (hereinafter referred to as premium within the due date . as fixed by the Life Josu 
the said establishment) have applied for excmption under rance Corporation of India , and tho policy is allowed to lapse , 
sub -section (2A ) of section 17 of the Employees Provident the exemption is liable to be cancelled . 
Funds and Miscellaneous Provisiony Act, 19.52 ( 19 of 1952 ) 
(hereinafter referred to as the said Act) : 

11. In case of deiault, if any , made by the cmployer in 

payment of preinium etc , the responsibility for payment of 
And whereas, the Central Ciovernment is satisfied thit the Assurance benefits to the nominee or legal heirs of deceased 
cmployees of the said establishinent are , without making any members who would have been covered under the said 
separate contribution or payment of premium in enjoyment Scheme but for grant of this exemption , shall be that of 
of benefits under the Group Insurance Scheme of the Life the employer. 
Iosurance Corporation of India in the nature of Life Insu 
rance which are more favourable to such employces than 

Explanatory Memoryodum 
the benefits admissible under the Employeey Deposit -I.irke ! 

It has become necessary to give retrospective effect 
Insuranco Scheme, 1976 ( hereinafter referred to as the said 

to the excinption in this case , as the processing of the 
Schemc) ; 

application for exemption took time. However , it is curtt 
Now , therefore , in exercisc of the rowers conferred by sub 

fied that the grant cxcmption with retrospective effect 
section (2A ) of section 17 of the said Act and subject to the 

will not effect the interest of any body adversely . 
conditions specified in the Schedulo annexed hereto the 

[No. S . 35014 /29 /79 -PF. IN 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
with effect from the first day of Auglist, 1976 . 

17070 2070 -- HATTAR FH fafies, Tito po 10 107 
SCHEDULE 

IT - 452001 (fi * * TIT JHT FUTOTT A PT ) 

ने कर्मचारी भविष्य निधि 
1. The employer in relation to the said establishment hall 

और प्रकीर्ण उपबन्ध अधिनियम , 1952 
submit such returns to the Regional Provident Fund Commis ( 1952 19 ) ( fore Hi # 914 344 fufira FT 
sioner . Madhya Pradesh , Indore , maintain such accounts and tyr ) o urt 17 47 JTETT ( 27 ) 
provide for such facilities for inspection , us the Central 

sett a fete 
Government may direct from time to time. 

जाने के लिए प्रावेदन किया है । 
2 . The employer shall pay such inspection charges as the 

और केन्द्रीय सरकार का ममाधान हो गया है कि उक्त स्थापन 
Central Government may , from time to time, direct under 
clause (a ) of sub - section (3A ) of section 17 of the said 

क कर्मचारी, कोई प्रथक अभिदाय या प्रीमियम का संदाय किए बिना ही , 
Act, within 15 days from the close of every month . 

भारतीय जीवन बीमा निगम की ममूह नीमा स्कीम के अधीन जीवन बीमा 
3 . All expenses involved in the administration of the 

के रूप में फायदा उठा रहे है और में कर्मचारियो के लिए ये फायदे 
Group Insurance Scheme, including maintenance of accounts , उन फायदों में अधिक अनुकूल हैं जो कर्मचारी निक्षेप से सम्बर 
submission of returns , payment of insurance premia , trans 
fcr of accounts, payment of inspection charges, ctc. shall be 

बीमा स्कीम , 1976 ( जिसे इममें इसके पश्चात् उक्त स्फीम कहा गया 
borno hy the employer . 

है ) के अधीन उन्हें अनुज्ञेय हैं ; । 
4 . The employer shall display, on the Notice Board of 
the establishment a copy of the rulcs of the Group Insurance 

प्रतः, अब, केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
Scheme as approved by the Central Government and. as उप धाग ( 25 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए और इससे 
and when amended , along with a translation of the salient 
features thereof , in the language of tho majority of the 

उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए, उक्त स्थापन 
employees . 

257 , i fatit 1979 30 46T , 1981 F 34 FA 
5 . Where an employee , who is already a member of the 

उपयधों के प्रवर्तन से छूट देती है । 
Employees Provident Fund or the Provident Fund of an 
ostablishment exempted under the said Act. is employrd in 
his establishment, the employer shall immediately enrol him 

अनुसूची 
as a member of the Groun Insurance Scheme and pay 
necessary premium in retpect of him to the Life Insurance 

1. उक्त स्थापन के संबंध में नियामक प्रादेशिक भविष्य निधि 
Corporation of India . 

पायुक्त , मध्य प्रदेश को ऐमी वियरणिया भेजेगा , ऐसे लेखा रखेगा पौर 
6 . The employer shall arrange to enhance the benefits निरीक्षण के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय 
available to the employees hinder the Groun Insurance 
Scheme appropriately , if thc henefits available to the emne 

ममय पर निविष्ट करे । 
loyees under the said Scheme are enhanced , so that the 
benefits available under the Group Insurance Scheme are 

2. नियोज़क , ऐसे निरीक्षण प्रभारो का प्रत्येक माम की समाप्ति में 
more favolirable to the employees than the benefits admissi 15 दिन के भीतर मंदाय करंगा जो केन्द्रीय मरकार, ममय - समय पर 
hle under the said Scheme. 
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उक्त अधिनियम की धारा 17 को उपधारा ( 30 ) के खण्ड ( ग ) के 

S. O . 2070. - Whereas Messrs Hukum Chand Mills Limited 

P. B. No. 107, Indore- 425001 (hereinafter referred to as the 
अधीर निर्दिष्ट करें । 

yoid establishmen have applied for exemption under sub 
3 समूह बीमा स्कीम के प्रशामन में , जिसके अन्सर्गत लेखाओं का 

section (2A) of section 17 of the Employees Provident Funds 

and Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) ( here 
रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का मंदाय, inafter referred to as the said Act ) ; 
लेखाशी का अंतरण , निरीक्षण प्रभारों का संवाय आदि भी हैं , होने वाले 

And whereas , the Central Government is satisfied thut the 
सभी ययों का वहन नियोजक द्वारा किया जाएगा । 

employees of the said establishment are , without making any 

separatc contribution or payment of premium , in enjoyment 
___ 4 नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित समूह बीमा of benefits under the Group Insurance Schenc uf the Life 
स्कीम नियमों की एक प्रति , और जब कभी उनमें सशोधन किया 

Insurance Corporation of India in the nature of Life In 

surance which are morc favourable to such cmploycer thin 
जाए, म उम संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 
the benefits admissible under the Employces Derosit -linked 
उसको मुख्य बातों का अनुवाद, स्थापन के मूधनापट्ट पर प्रदर्शित करेगा । 

Ingurance Scheme, 1976 (hereinafter referred to as the suid 

Scheme); 
5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या . 

Now , therefore, in exercise of the powers conferred by 
उक्त मधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि Sub -section (2A) of section 17 of the said Act and subject 

to the conditions specificd in the Schedule annered hereto , 
का पहले से सदस्य है, उक्त स्थापन में नियोजित किया जाता है तो , 

the Central Government hereby excmpts with effect froni 
नियोजक, समूह बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज the 1st December, 1979 , and upto the 30th Nov 11-12T, 1981 
करेगा और उसकी यावत प्रापश्यफ प्रीमियम भारतीय जीवन बीमा निगम 

the said establishment from the operation of all the provi 

sions of the said Scheme, 
को संवत्त करेगा । 

SCHEDULE 
6. यदि उक्त स्कीम के अधीन कर्मचाग्यिों का उपलब्ध फायदे 

1 . The employer in relation to the said establishment shall 
बढ़ाये जाते हैं, तो , नियोजक समूह बीमा स्कीम के अधीन कर्मचारियों submit such returns to the Regional Provident Fund Com 
के लिए समूह बीमा स्कीम के अधीन उपलब्ध फायदे उन फायदों मे 

missioner, Madhya Pradesh , maintain such accounts wi6 

provido for such facilities for inspection, as the Central 
अधिक अनुकूल हो , तो उक्त म्कीम के अधीन अनुज्ञेय है । 

Government may direct from time to tiine. 
____ 7. समूह बीमा स्कीम में किसी वात के होते हुए भी , यदि किसी 2. The employer shull pay such inspection charges as the 

Cenual Government may , from time to time, direct under 
कर्मधारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से कम 

clause ( a ) of sub- section ( 3A ) of section 17 of the said A . t, 
है जो उस कर्मचारी की दशा में संदेय होती जय बहू उक्त स्कीम के अधीन within 15 days from the close of every month . 
होता तो , नियोगय कर्मचारी के विधिक वारिस/नाम निर्देशिसी को 3. All expenses involved in the administration of the 
प्रतिकर के रूप में दोनों रकमों के अंदर के घगबर रकम का भवाय करेगा । 

Group Insurance Scheme, including maintenance of ac 

counts, submission of returns, payment of insuance piemia , 
8. समूह बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेणिक 

transfer of accounts , payment of inspection charges etc . 

shall be borne by the employer. 
भविष्य निधि आयुक्त , मध्य प्रवेश के पूर्व अनुमोदन के बिना नहीं किया 

4 . Tho employer shall display, on the Notice Board of 
जाएगा पौर. जहां किसी मंगधिन से कर्गचारियों के हित पर प्रतिकूल प्रभाव 

the establishment, a copy of the rules of the Group Insu 
पाड़ने की संभावना हो वहाँ, प्रादेशिक भविष्य निधि मायुक्त , अपना अमुमोदन rance Scheme as approved by the Central Government 9111, 

us and when amended , alongwith a translation of the salicnt 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 

features thereof , in the language of the mujority of the 
प्रवसर देगा । 

cmployees . 
9. यदि किसी कारणवश, स्थान के कर्मचारी, भारतीय जीवन बीमा 

5 . Where an employee , who is already a member of the 

Employees Provident Fund or the Provident Fund of an 
निगम की उस समूह बीमा स्कीम के , जिसे स्थापन पहले अपना चुका है , establishment exempted under the said Aut, i8 cmployed in 
अधीन नहीं रह जाते हैं , या इम स्कीम के अधीन कर्मचारियों को प्राप्त 

his establishment, the employer shull immediatcly enrol him 

AS a member of the Group Insurance Schenre and pay ne 
होने वाले फायदे किसी रीति से कम हो जाते हैं , तो वह छूट रह कर दी जाएगी । 

cessary premium in regpect of him to the Life Insurance 
10. यदि किसी कारणवश , नियोजक उम नियत तारीख के भीतर, Corporation of India . 
जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संवाय करने में 

6 . The employer shall arrange to cnhance the benefits 

availablo to the employees under 
असफल रहता है, और पालिसी को म्यपगत हो जाने दिया जाता है तो , 

the Group Jusurance 

Schome appropriately , if the benefits available to the emp 
छूट रद्द कर दी जाएगा । 

loyees under the said Scheme ure cnhanced , so that the 

benefits available under the Group Insurance Scheme ile 
11. यदि नियोजफ , प्रीमियम के संदाय मावि में कोई व्यतित्रम करता more favourable to the cmployees than the benefits adnjs 

siblc under the said Scheme, 
है नो , उन मत सदस्यो के नाम निर्देगितियों मा विधिक पारिसों के , जो बहू 
छूट न दी जाने की दशा में उयन स्कीम के अन्तर्गत होते, बीमा फायदों 

7 . Notwithstanding anything contained in the Group In 

surance Scheme, if on the death of an employee the amount 
के संदाय का उत्तरदायित्व नियोजफ पर होगा । 

payablo under this Scheme be less than the amount them 

would be payable had employee been covered under the 
12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन पाने 

said Scheme, the cmployer shall pay the difference to the , 
वाले किसी मदस्य की मृत्यु होने पर , उसके टकवार नाम निर्देशितियों / legal heir nominee of the employee as compensation , 
विधिक वारिसों को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक दशा 8. No amendment of the provisions of the Group Insi 

ranco Scheme shall be made without the prior approval of the 
में भारतीय जीवन बीमा निगम मे थीमाकुन रकम प्राप्त होने के सात दिन 

Regional Provident Fund Commissionor , Madhya Pradesh 
के भीतर निश्चित करेगा । 

and whore any amendment is likely to affect adversely the 

interest of the employees, the Regional Provident Fund 
म्यागयात्मक ज्ञापन 

Commissioner shall before giving his approval give a rea 

sonablc opportunity to the employees to explain their point 
इस मामले में पूर्वापेक्षा प्रभाष से छूट देनी पावण्यक हो गई है क्योकि 

of view . 
छूट के लिए प्राप्त प्रावेदन पत्र की कार्यवाही पर समय लगा । तथापि , 

9 . Where , for any reason , the employees of the establish 
यह प्रमाणित किया जाता है कि पूर्वापक्षी प्रभाव से छूट देने से किसी के ment do not reinain covered under the Group In slisunce 

Scheme of the Life Insurunce Corporation of boli kg 91 
हित पर प्रतिकूल प्रभाव नहीं पड़ेगा । 

rendy adopted hy the establishment, or the benefits to the 
[म० एम०-350014 ( 64)/ 80-पी० एफ . II] 

employees under this Scheme are recuced in any manner , 
the exemption shall be liable to be cancelled. 


[ भाग IJ ---- मणा ( ii )] 
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10 . Where , for any reason , the employer fails to pay th : 
preprium within the due date , os fixed by the Life Insurance 
Corporation of India , and ibe policy is allowed lo lapse , 
the exemption is liable to be cancelled . 

11 . In case of default, if any, made by the employer in 
payment of premium ctc., the responsibility for payment 
of assurance benefits to the nominee or legal heirs of de 
ceaşcd members who would have been covered under the 
said Scheme but for grant of this exemption , will be that 
of the employer . 

12 . Upon the death of the member covered under the scheme 
the employer in relation to the said establishment shall ensure 
prompt payment of the sum assured to the nominee legal 
heirs entitled for it and in any case within 7 days of tho 
receipt of the sum assured from the Life Insurance Corpo 
ration of India . 


EXPLANATORY MEMORANDUM 


It has become necessary to give retrospective effect to the 
exemption in this case , as the processing of the application 
for cxemption took timo. However, it is certified that the 
grant of exemption with retrospective effect will not affect tho 
interest of anybody adversely . 

[ No. S. 35014 / 64 / 80- P. F. II ] 


का० प्रा० 2071 -- मैमर्म प्रार० एम० इंजीनियरिंग वर्म, 4, जी प्राई 
डी . सी . प्रौद्योगिक क्षेत्र, वाटया, अहमदाबाद , (जिसे इसमें इसके पश्चात् उक्न 
स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम, 1952 ( 1952 का 19 ) (जिसे इसमें इसके पश्चात् उक्त 
अधिनियम कहा गया है ) की धारा 17 पी उपधाग ( 21 ) के अधीन छूट 
दिए जाने के लिए आवेदन किया है । 

और फेन्द्रीय मरमार का ममाघान हो गया है कि उक्त स्थापन 
के कर्मचारी , कोई पृथक अभिवाय , या प्रीमियम का संधाय किए बिना हो , 
मारतीय जीवन बीमा निगम की समूह बीमा स्कीम के अधीन जीवन बीमा 
के रूप में फायया उठा रहा हैं और ऐसे कर्मचारियों के लिए ये फायदे उन 
फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप से सम्बद्ध यीमा स्कीम , 
1976 (जिमे हममें इसके पश्चात उन्न रफीम कहा गया है ) के अधीन 
उन्हें अनय है . 

अतः, अध , केन्द्रीय मरमार , उक्त धिनियम की धारा 17 की उप 
घाग ( क ) द्वारा प्रदत्त शस्तियों का प्रयोग करते हुए और इसमें उपाबद्ध 
अनुसूची में विनिरिष्ट शतों के अधीन रहने हुए, उक्त स्थापन को , 1 मार्च , 
1979 में 28 फरवरी, 1981 तक उक्त स्कीम के सभी उपबन्धों के 
प्रयनन मे एट देती है । 


5. यदि कोई ऐसा कर्मचारी , जो सर्मपाती भविष्य निधि का सा उसन 
अधिनियम के अधीन शूट प्राप्त किसी स्थापन बी पवित्र निधि पहने 
में मवस्य है, उपस स्थापन में नियोजित किया जाता है तो , नियोजक , समूह 
बीमा स्कीम के सदस्य के रूप में उसका नाम तुरम्त वर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीयन बीमा निगम को संदम करेगा । 
___ 6. यदि उक्त स्कीम के अधीन कर्मचारियों का उपलब्ध फायद बढ़ाए 
जाते हैं तो , नियोजक समूह बीमा स्कीम के अधीन कर्मचारियों के लिए 
ममूह बीमा स्कीम के अधीन उपलब्ध फायरे जन फायदों में अधिक अनुकूल 
हो, जो उक्त स्कीम के अधीन अनुज्ञेय है । 

7. समूह बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उम रकम से कम 
है जो उस कर्मचारी की दशा में संदेय होती जब वह उक्स स्कीम के अधीन 
होता तो , नियोजक कर्मचारी के विधिक वारिस / नाम निर्देशिती को प्रतिकर 
के रूप में दोनों रकमों के अंतर के बराबर रकम का संवाय करेगा । 

8 . समूह बीमा स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक भविष्य 
निधि आयुक्त , गुजरात अहमदाबाद के पूर्व अनुमोदन बिना नहीं किया जाएगा 
पौर जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो वही, प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोवन देने 
से पूर्व कर्मचारियों को अपना बुष्टिकोण स्पष्ट करने का युक्तियुक्त अवसर 
देगा । 
___ _ 9. यदि किसी कारणवश , स्थाषा के कर्मचारी, भारतीय जीवन बीमा 
निगम की उस समूह बोमा स्कीम के, लिसे स्थापन पहले अपना चुका है, अधीन 
नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 
फायरे किसी रीनि से कम हो जाते है, तो यह छूट रद्द कर दी जाएगी । 

10. यदि किसी कारणवश, नियोजक उस नियत तारीमा के भीतर, 
जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संदाय करने में 
असफल रहता है, और पालिसी को ध्यपगत हो जाने दिया जाता है तो , 
पूट रद्द कर दी जाएगी । 

11. यवि नियोजक , प्रीमियम के दाय , मादि में कोई व्यक्तित्राम करता 
है सो , उस मृत सदस्यों के नाम निमिति या विधिक वारिमों के , 
ऑ यह छूट न दी जाने की दशा में उक्त स्कीम के अन्तर्गत होते , बीमा 
फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन पाने वाले 
किसी सवस्य के मृत्यु होने पर, उसके हकदार मामनिभितियों/विधिक वारिसों 
को बीमाकृत रकम का संदाय तत्परता से पोर प्रत्येक दशा में भारतीय जीवन 
गेमा निगम से बीमाकन रकम प्राप्त होने के सास दिन के भीतर सुनि 
श्चित करेगा । 

व्याख्यात्मक ज्ञापन 
इस मामले में पूर्वापक्षी प्रभाव से छूट देनी आवश्यक हो गई है क्योंकि 
छूट के लिए प्राप्त प्रावेचन पन की कार्रवाई पर ममय लगा । तथापि , 
यह प्रमाणित किया जाता है कि पूर्वापेक्षी प्रभाय से छूट देने से किसी के 
हित पर प्रतिकूल प्रभाव नहीं पड़ेगा । 

[ स० एम -350 14/ 24/79-पी० एफ .0- 2] 


अनुसूची 


1. उक्त स्थापन के संबंध में नियोजक प्रादेगिक भविष्य निधि प्रायुक्त , 
गजरात अहमयाबाद को ऐसी विवणियों भेजेगा , ऐसे लेना रागा मौर 
निरीक्षण के लिए ऐमी गविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय 
ममय पर निर्दिष्ट करे । 

2. नियोजक , गेभे निरीक्षण प्रभारी का प्रत्येक मास की समाप्ति में 
15 दिन के भीतर सवाय करेगा जो केन्द्रीय सरकार , समय -समय पर उपस 
प्रविनि की धारा 17 की उपचार ( 30 ) के स्त्र ( क ) क. प्रधीन 
निदान करे । 


3. गमह भीमा स्कीम के प्रगामन में , जिसके अन्तर्गत स्थानों का 
रखा जाना , विषयों का प्रस्तुत किया शाना, बीमा प्रोमियम का संदाय 
नवानों का अन्तरण,निरीक्षण प्रभारों का मदाय प्रादि भी है, होने वाले सभी 
व्ययों का बहन नियोजक द्वारा किया जाएगा । 


S .O . 2071, — Whereas Messi s R . M . Engineering Works 4 
GIDC . Indusrial Area Vatvi! Ahmedabad hereinafter 
referred to as the said establishment) have applied for ex 
cmption under sub -section (2A ) of section 17 of the Emp 
loyees Provident Funds and Miscellaneous Provisions Act , 
1952 ( 19 of 1952 ) ( hereinafter referred to az the said Act); 

And whereas, the Central Government is sutisfiuil that the 
employees of the said establishment arc , without making any 
separate contribution of payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of life in 
surance which are more favourable to such cmployee s than 
the benefit admissible under the Employecs Deposit -linked 
Jnsurance Scheme , 1976 ( hereinafter referred to as the said 
Scheme); 


A नियोजक , केन्द्रीय सरकार द्वारा यया अनुमोदित समूह बीमा 
स्कीम के नियमो की एक प्रति, और जब कभी उनमें संशोधन किया पाए, 
सब उम मंशोधन की प्रति तथा कर्मचारियो की बहुसंख्या की भाषा में 
उसकी मुरम्य बातो का अनुवाद , स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
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Now , therefore , in cxercise of the powers conferred hy 
sub - section ( 2A ) of scction 17 of the said Act and subject 
to the conditions specilied in the Schedule anne vel heselu , 
the Central Government hereby exempts with fint from 
the 1st December , 1979 , and uplo thc 28th February , 1981 
thc said establishment from the operation of all the provi 
tions of the said Schene. 


12 . Upon tho doath of the momber covered under the schomo 
the employer in relation to the said establishment shall ensure 
prompt payment of the sum assured to the nominec /legal 
heirs entitled for it and in any case within 7 days of the 
receipt of the sum assured from the Life Insurance Corpo 
rution of lodia . 


EXPLANATORY MEMORANDUM 


SCHEDULE 


1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Con 
missioner, Gujurat, Ahmedabad, maintain such accounts and 
provide for such facilities for inspection , as the Central 
Government may direct from time to time. 


It has become necessary to give retrospective effect to the 
exemption in this case , as the processing of the application 
for exemption took time. However , it is certified that the grant 
of exemption with retrospective will not affect the interest 
of anybody adversely . 

[ No . S. 35014 / 24 / 79- PF. II ] 


2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub - section (3 A ) of section 17 of the said Act , 
within 15 days from the close of every month. 


3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of ac 
counts , submission of returns, payment of insurance premia , 
transfer of accounts, payment of inspection charges etc . 
shall be borne by the employer. 


का०मा० 2072. -- मैमर्स जिरल एल्यूमिनियम लिमिटेड , 1 G के०एम० 
टूमकूर रोड, अंगलौर , ( जिये हममें इसके पश्चात् उक्त स्थापन कहा गया 
है ) ने कर्मचारी भविष्य निधि और प्रफीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19 ) (जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा 
गया है | की धारा 17 की उपधारा ( 2क ) के अधीन छुट दिए जाने 
के लिए आवेदन किया है । 

और केन्द्रीय मरकार का ममाधान हो गया है कि उक्त स्थापन 
के कर्मचारी , कोई पुथफ अभिवाय या प्रीमियम का संदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की समूह वीमा स्कीम के अधीन जीवन बीमा 
के रूप में फायदा उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सम्बर बीमा स्कीम , 
1976 जिसे इममें इसके पश्चात् उका स्कीम कहा गया है । फे अधीन 
उन्हें अनुज्ञेय है ; 


4 . The employer shall display , on the Notice Board of 
the establishment, a copy of the rules of the Group Ipsu 
rance Schemc as approved by the Central Government and , 
us and when amended , alongwith a translalion of the salient 
features thercof , in the languuge of the majority of the 
cmployees . 


5 . Where an employce, who is alrcady a member of the 
Employccs Provident Fund or the Provident Fund of an 
establisbment excmpted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay ne 
cessary premium in respect of him to the Life Insurance 
Corporation of India . 


प्रत., प्रय , केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे 
उपायस अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए , उक्त स्थापन 
को , 1 मार्च, 1978 से 28 फरवरी , 1981 तक उक्त स्कीम के सभी 
उपबन्धों के प्रवर्तन से छूट देती है । 


6 . The employer shall arrange to enchance thc benefits 
Available to the employees under the Grou Insuranco 
Schemc appropriately , if the benefits available to the emp 
loyees under the said Scheme are enhauced , so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admis 
sible under the said Scheme. 


अनुसूची 


7. Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employce been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir / nominee of the employce as compensation , 


8 . No amendment of the provisions of the Group Insui 
rence Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner , Gujarat, Ahmedabad 
and where any amendment is likely to affect adversely the 
interest of the employees , the Regional Provident Fund 
Commissioner shall beforç giving his approval give a rea 
sopable opportunity to the employees to explain their point 
of view . 


1. उक्त स्थापन के संबंध में नियोजक प्रादेशिन भविष्यनिधि 
पायुक्न , बंगलौर को ऐसी विवरणियां भेजेगा, ऐसे लेखा रखेगा पौर 
निरीक्षण के लिए ऐमी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , 
समय -समय पर निर्दिष्ट करें । 

2. नियोजक , ऐसे निरीक्षण प्रभागे का प्रत्येक मास की समाप्ति 
से 15 दिन के भीतर संदाय करेगा ओ केन्द्रीय मरकार, ममय-समय पर 
उक्त अधिनियम की धारा 12 की उपधारा ( 30 ) के स्वड ( क ) के 
अधीन निविष्ट करे । 

3. समूह बीमा म्कीम के प्रशासन में , जिसके अन्तर्गत लेखामों का 
रखा आना , विवणियों या प्रस्तुत किया जाना , बीमा प्रीमियम का संदाय , 
लेखामों का अंतरण , निरीक्षण प्रभारो का मंदाय प्रादि भी है , होने वाले 
सभी व्ययो का वहन नियोजक द्वारा पिया जाएगा । 
____ 4 नियोजक , केन्द्रीय मरकार द्वारा यथा अनुमोदित समूह बीमा 
स्कीम के नियमों की एक प्रति, और जब कभी उनमें संशोधन किया जाए , 
तव उम मंशोधन की प्रति तथा कर्मचारियो की बहसंख्या की भाषा में 
उसकी मुख्य बातों का अनवाद , स्थापन के मूचना-पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि 
का पहले से सदम्य है, उक्त स्थापन में नियोजित किया जाता है तो , 
नियोजक , गमुह बीमा म्फोम के मदस्य के रूप में उसका नाम तुरन्त 
दर्ज करेगा और उमकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन मीमा 
निगम को संदन करेगा । 


9 . Where, for any reason , the employecs of the establish 
ment do not remuin covered under the Group Insurance 
Scheme of the Life Insurance Commation of India as al 
ready adopted by the establishment, or the bencfits to the 
employcos under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled . 


10 . Where , for any reason, the employer fails to pay the 
premium within the due date , as fixed by the Life Insuance 
Corporation of India , and the policy is allowed to lapse , 
the exemption is liable to be cancelled . 

11. In case of defualt , if any . made by the employer in 
payment of premium etc ., the responsibility for Puyment 
of assurance benefits to the nominec or legal heira of de 
coased members who would have been covered under the 
said Scheme but for grant of this excmption , will be that 
of tho employer. 


- 


- 


- - 


- 


- 


- 


- 


- - 


- 


- - - - - - - - 
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6 . यदि उक्त स्कीम के अधीन फर्मचारियों के उपलब्ध फायदे Now , therefore , in exercise of the powers conferred by 

sub -section (2A ) of section 17 of the said Act and subject 
बढ़ाए जाते है तो , नियोजक ममूह बीमा स्फीम के अधीन कर्मचारियों के 

to the conditions specified in the Schedule anncxod hereto , 
लिए समूह बीमा स्कीम के अधीन उपागम्ध फायदे उन फायदो से अधिक 

the Central Government hereby exempts with effect from 

1st March, 1978 and upto the 28th February , 1981 
अनुकूल हो , जो उक्न स्कीम के अधीन अनुज्ञेय हैं । 

the said establishment from the operation of all the provi 

tions of the said Scheme. 
___ 7. समूह बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 

SCHEDULE 
कर्मचारी को मृत्यु पर इम स्कीम के अधीन मदेय रकम उस रफम से कम है 

1. The employer in relation to the said establishment shall 
जो उस कर्मचारी की दशा में संदेय हाती जब वह उक्त स्कीम के अधीन 

submit such returns to the Regional Provident Fund Com 
होता सो , नियो मक कर्मचारी के विधिक वान्सि नामनिर्देशिती को प्रतिफर missioner , Bangalore maintain such accounts and provide for 
के रूप में दोनों रामों के अंतर के बराबर रकम का संदाय करेगा । 

such facilities for inspection , as the Central Governinent may 

direct from time to time. 
___ 8. समूह बीमा झीम के उपबन्धों में कोई भी मंशोधन, प्रादेशिक 2 . The employer shall pay such inspection charges as the 
भविष्य निधि आयुक्त , मंगलौर के पूर्व अनुमोदन के बिना नही किया 

Central Government may , from time to time, direct under 

clause (a ) of sub -section (3A ) of section 17 of the said Act, 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल within 15 days from the close of every month . 
प्रभाव पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि मायुक्त , 

3 . All expenses involved in the administration of the 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने Group Insuranco Scheme, including maintenance of ac 
का युक्तियुक्त अवसर देगा । 

counts, plibmission of returns, payment of insurance premia , 

transfer of accounts, payment of inspection charges, etc . sball 
9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन बीमा 

be borne by the employer . 
निगम की उस समूह बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 

4. The employer shall display , on the Notice Board of 

the establishment, a copy of the rules of the Group Ingu 
है, अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को 

Tance Scheme as approved by the Central Government and , 
प्राप्त होने याले फायवे किसी रीति से कम हो जाते है, तो यह छूट ay and when amended , alongwith a translation of the salient 
रद्द कर दी जाएगी । 

features thereof, in the language of the majority of the 

employees . 
10. यदि किसी कारणवश , नियोजक उस नियत तारीख के भीतर , 5 . Where an employce , who is already a member of the 
जो भारतीय जीवन बीमा निगम नियत करे, प्रोमियम का संदाय करने में 

Employees Provident Fund or the Provident Fund of an 

establishment exempted under tho sald Act, is employed in 
असफल रहता है, और पालिसी को व्यपगत हो जाने दिया जाता है his establishment, the employer shall immediately enrol bim 
तो , छूट रह कर दी जाएगी । 

as a member of the Group Insurance Scheme and pay ne 
cessary premium in respect of him to the Life Insurance 

Corporation of India . 
____ 11. यवि नियोजक , प्रीमियम के संवाय, प्रावि में कोई व्यतिक्रम 
करता है तो , उन मृत सदस्यों के नाम निशितियों या विधिफ वारिमों 

6 . The employer shall arrange to enhance the benefits 

available to the employees under the Group Tngiranco 
के , जो यह छूट न दी जाने की दशा में उक्त स्कीम के अन्तर्गम होते , 

Scheme appropriately , if the benefits available to the emp 
बोमा फायदों के संवाय का उत्तरदागित्व नियोभक पर होगा । 

loyees under the said Scheme are enhanced , 60 that the 
benefits available under the Group Insurance Scheme are 

more favourable to the employces than the bonefits admis 
12. उक्त स्थापन के संबंध में नियोजक , एम स्कीम के अधीन पाने sible under the said Scheme, 
वाले किसी सदस्य की मृत्यु होने पर , उसके हकदार नाम निर्देशितियों 

7 . Notwithstanding anything contained in the Group In 
विधिक वारिसों को बीमाकृत रकम का संवाय तत्परता से और प्रत्येक surance Scheme, if on tho death of an employee the amount 
दशा में भारतीय जीवन बीमा निगम से श्रीमाकृत रकम प्राप्त होने के 

payable under this Scheme be less than the amount that 

would be payable had employee been covered under the 
सात दिन के भीतर सुनिश्चित करेगा । 

said Scheme, the employer shall pay the difference to the 

Icgal heir / nomince of the employee as compensation . 
व्याख्यात्मक मापन 

8 . No amendment of the provisions of the Group Insu 
इस मामले में पूपिक्षी प्रभाव से छूट देनी आवश्यक हो गई है 

Scheme shall be made without the prior approval of the 

Regional Provident Fund Commissioner , Bangalore 
क्योंकि छूट के लिये प्राप्त मावेदन पन की कार्रवाई पर ममय लगा । and whore any amendment is likely to affect adversely tho 
तथापि , मह प्रमाणित किया जाता है कि पूर्थापेक्षी प्रभाव से छूट देने interest of the employees, the Regional Provident Fund 

Commissioner shall before giving his approval give a rea 
से किसी के हित पर प्रतिकूल प्रभाव नहीं पड़ेगा । 

sonable opportunity to the employcos to explain their point 

of view . 
[सं० एस- 350 14/ 9/ 78 - पी . एफ . 2] 

9 . Where , for any reason , the employees of the establish 

ment do not remain covered under the Group Insuranco 
S. O . 2072 ..-- Where Messrs Jindal Aluminium Limited , 

Scheme of the Life Insurance Corporation of India ag al 
16 Km . Tumkur Road , Bangalore (hereinafter referred to as 

ready adopted by the establishment, or the benefits to the 
the said establishment ) have applicd for exemption under 

employees under this Scheme Are reduced in any manner , 
sub -section ( 2A ) of section 17 of the Employees Provident 

the exemption shall be liable to be cancelled . 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952) 
(hereinafter referred to as the said Act ); 

10 . Where , for any reason , the employer fails to pay tho 

premium within the due date . As fixed by tho Life Insurance 
And whereas , the Central Government is satisfied that the 

Corporation of India , and the policy is allowed to lapse , 
employees of the said establishment arc , without making any 

the exemption is liable to be cancelled . 
separate contribution or paymeni of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life ____ 11 . In case of defualt, if any , made by the employer in 
Insurance Corporation of Ind in the nature of Life In payment of prernium etc., the responsibility for payment 
surance which are more favourable to such employees than of assurance benefits to the nominec or legal heirs of do 
the benefit admissible under the Employees Deposit-linked ceased members who would have been covered under the 
Insurance Scheme, 1976 (hereinafter referred to as the said said Scheme but for grant of this exemption, will be that 
Scheme); 

of the employer . 
470 GI/ 80 - 10 
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12 . Upon the death of the member covered the scheme 

ममूह बीमा स्कीम के अधीन उपलब्ध फायदे उन फायदों से अधिक 
employer in relation to tho said establishment shall ensure 
prompt payment of the sum qusured to the nomince / legal अनुकूल हो , जो उक्त म्कीम के अधीन अनुशेय है । 
heirs entitled for it and in any case within 7 days of the 
receipt of the sun assured from the Life Insurance Corpo 

7. समूह बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
ration of India . 

कर्मचारी की मृत्यु पर इम म्कीम के अधीन मवेय रकम उम रकम से 
EXPLANATORY MEMORANDUM 

कम है जो उस कर्मचारी की दशा में सदेय होती जब वह उक्म स्कीम 

के अधीन होता तो , नियोजक कर्मचारी के विधिक धारिस नामनिर्देशिती 
It has becomo necessary to give retrospective effect to the 
exemption in this case, 14 the processing of the application 

को प्रतिकर के रूप में दोनों रकमों के अंतर के बगवर रकम का संदाय 
for exemption took time. However, it is cortified that the grant 

करेगा । 
of exemption with retrospective effect will not affect the interest 
of anybody adversely . 

8 ममूह बीमा स्कीम के उपबन्धों मे कोई भी संशोधन, प्रादेशिक 
[ No. S- 35014( 9 ) /78. PF. II] भविष्य निधि आयुक्त , पंजाब के पूर्व प्रमुमोदन बिना नहीं किया जाएगा 
का० मा० 2073. -- मैसर्स स्वस्तिक निटिंग एंड स्पिनिग मिल्म , जी० टी० और जहा किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाष 
रोड़ बेस्ट , लुधियाना (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया 

पड़ने की संभावना हो वहा , प्रादेशिक भविष्य निधि आयुक्त , अपना 
है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
( 1952 का 19 ) (जिसे इममें इस के पश्चात् उक्त अधिनियम कहा गया युक्तियुक्त अवसर देगा । 
है ) की धारा 17 की उपधारा ( क ) के अधीम छूट दिए जाने के 

9. यदि किसी कारणवंश, स्थापन के कर्मचारी , भारतीय जीवन 
लिए माघेदन किया है । 

बीमा निगम की उम समूह बीमा स्कीम के, जिसे स्थापन पहले अपना 
और केन्द्रीय सरकार का समाधाम हो गया है कि उक्त स्थापन 

चुका है, अधीन नहीं रह जाते है , या इस स्कीम के अधीन कर्मचारियों 
के कर्मचारी, कोई पृषक अभिवाय या प्रीमियम का संदाय किए बिना 

को प्राप्त होने वाले फायवे किसी रीति से कम हो जाते हैं, तो यह 
ही , भारतीय जीवन बीमा निगम की समूह बीमा स्कीम के अधीन ओवन 

छूट रद्द कर दी जाएगी । 
बीमा के रूप में फायदा उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 

10. यदि किसी कारणवश, नियोजक उस नियत तारीख के भीतर , 
फायरे उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप के सम्पर 

जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम का संदाय करने में 
बीमा स्कीम, 1976 (जिसे इसमें इसके पश्चात् उक्त म्कीम कहा गया 

असफल रहता है, और पालिसी को व्यपगत हो जाने दिया जाना है तो , 
है ) के अधीन उन्हें अनेोय हैं ; 

छुट रद्द कर दी जाएगी । 
मतः, प्रय , केन्द्रीय मरकार, उम्त अधिनियम की धारा 17 की 

11, यदि नियोजक , प्रीमियम के संदाय , आदि में कोई व्पतिकम 
उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे 

करता है तो , उन मृत सदस्यों के माम निर्देशितियों या विधिक बारिसों 
उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए, उक्त स्थापन 

के , जो वह छूट न वी जाने की दशा में उक्त स्कीम के अन्तर्गत होते, 
को , 1 फरवरी, 1979 के उपस स्कीम के सभी उपबन्धों के प्रवर्तन मीमा फायदों के संदाय का उत्तरदायित्व नियोजफ पर होगा । 
से छूट देती है । 

12. उक्त स्थापन के संबंध में नियोजक, इस स्कीम के अधीन पाये 
पाले फिसी मवस्य की मृत्यु होने पर , उमके हकदार नाम निर्देशिनियों / 

विधिक वारिसों को बीमाकृत रकम का संस्वाय तत्परता से और प्रत्येक 
___ 1. उक्त स्थापन के संबंध में नियोजक प्रावेशित भविष्य मिध मायुक्त 

दशा में भारतीय जीवन बीमा निगम मे बीमाकृत रकम प्राप्त होने के सात 
पंजाब, को ऐमी विवरणियां भेजेगा , ऐसे लेखा रखेगा पौर निरीक्षण के 

दिन के भीतर सुनिश्चित करेगा । 
लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय- समय पर 
निर्दिष्ट करे । 

व्यापारमकशापन 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास को ममाप्ति 

इस मामले में पूर्वापेक्षी प्रभाव से छूट देनी पावश्यक हो गई है 
से 15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार , समय - समय पर 

क्योंकि छूट के लिये प्राप्त प्रावेदन पत्र की कार्रवाई पर ममय लगा । 
उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) के खण्ड के अधीन 

तथापि, यह प्रमाणित किया जाता है कि पूर्वापेक्षी प्रभाव से छूट देने 
निर्दिष्ट करे । 

से किसी के हित पर प्रतिकूल प्रभाव नहीं पड़ेगा । 
3. समूह बीमा स्कीम के प्रशासम- में , जिसके अन्तर्मत लेखामों का 

[ सं० एस०- 3 5 0 14/ 86/ 79-पी०एफ०-2 ] 
एखा जाना , विवरणियों का प्रस्तुत मिमा जाना, बीमा प्रीमियम का संदाय , 

S . O . 2073. -Whereas Messrs Swastika Knitting and Spin 
लेखामों का प्रनरण, निरीक्षण प्रभारों का संदाय आदि भी है, होने वाले ning Mills, G . T . Road West, Ludhiana (hereinafter roferred 
समी रुपयों का वहन मियोजक द्वारा किया जाएगा । 

to as the said establishment) have applied for exemption 

under sub -section ( 2A ) of section 17 of the Employees 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित समूह बीमा 

Provident Funds and Miscellancous Provisions Act. 1952 

( 19 of 1952 ) ( hereinafter referred to as the said Act ) ; 
स्कीम के नियमों की एक प्रप्ति, और जब कभी उनमें संशोधन किया जाए , 
तब उस संशोधन की प्रति तथा कर्मचारियों को बहुसंख्या की भाषा में And whereas, the Central Government is satisfied that the 

employees of the said establishment are, without making ony 
उसकी मुख्य बातों का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

separate contribution or payment of premium , in enjoymont 
5 यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का या 

of benefits under the Group Insurance Scheme of the Life 

Insurance Corporation of India in the nature of Life In 
उम्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि surance which are more favourable to such employecs than 

the benefit admissible under the Employees Deposit-linked 
का पहले से मबस्य है, उक्त स्थापन में नियोजित किया जाता है तो , 

Insurance Scheme, 1976 (hereinafter referred to as the said 
नियोजक , समूह बीमा स्कीम के सदस्य के रूप में उसका नाम सुरन्त Scheme ); 
वर्ण करेगा और उसकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन बीमा 

Now , therefore , in exercise of the powors conferred by 
निगम को संवत्त करेगा । 

sub -section (2A ) of section 17 of the said Act and subject 

to the conditions specified in the Schedule annexed hereto , 
6. यदि उक्त स्कीम के अधीन कर्मचारियों के उपलब्ध फायवे पढ़ाए the Central Government hereby exempts with cffect from 
जाता है तो , नियोजक समूह बीमा स्कीम के अधीन कर्मचारियों के लिए 

1st February , 1979 the said establishment from the operation 
of all the provisions of tho gaid Schemc, 


प्रमुसूची 
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SCHEDULE 


for exemption took time. However it is certified that the grant 
of exemption with retrospective effect will not affect tho 
interest of anybody adversely , 

[ No. S-35014 (86 ) / 79. P. F. II ] 


का० प्रा० 2074.-- मैमर्स मुजल सेल्म कारपोरेशन, जी० टी० रोड, लुधियामा 
( जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि पौर प्रकीर्ण उपबन्ध मधिनियम , 1952 ( 1952 का 19 ) 
( जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 
की उपधारा ( 2क ) के अधीन छूट दिए जाने के लिए आवेदन किया 


1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Punjab , maintain such accounts and provide for 
such facilities for inspection , as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Ceniral Government may , from time to time, direct under 
clause (a ) of sub - section (3A ) of section 17 of the said Act, 
within 15 days from the close of every month. . 

3 . All cxpenses involved in the administration of the 
Group Insurance Scheme, including maintenance of ac 
counts , submission of returns, payment of insurance Premia , 
transfer of accounts, payment of inspection charges etc . 
shall be borne by the employer, 

4 . The employer shall display , on the Notice Board of 
the establishment, a copy of the rules of the Group Insu 
Tanco Schemo as approved by the Central Government and, 
A8 and when amended , along with a translation of the salient 
features thereof, in the language of the majority of the 
omployecs . 

5 . Where an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exornptod under the said Act, is employed in 
his establishment, the employer shall immediately enrol bim 
as a member of the Group Insuranco Scheme and pay ne 
cessary premium in respect of him to the Lifo Insuranco 
Corporation of India . 

6 . The employer shall arrange to enchance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately , if the benefits available to the emp 
loyees under the said Schemo are enhanced so that the 
benefits available under the Group Insurance Scheme are 
moro favourable to the employees than the benefits admi 
sible under the said . Scheme 

7 . Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than tho amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pey tho difference to the 
legal heir nomince of the.cmployee as compensation. 

8 . No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner , Punjab 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval give a rea 
sonable opportunity to the employees to explain their point 
of vicw. 


__ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , कोई पृषक अमिवाय या प्रीमियम का संदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की समूह बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदा उठा रहे है और से कर्मचारियों के लिए ये 
फायदे उन फायदों से अधिक अनुकल हैं जो कर्मचारी निक्षेप सम्पद 
बीमा स्कीम, 1976 (जिसे इसमें इसके पश्चात् उम्त स्कीम कहा गया 
है ) के अधीन उन्हें अनुज्ञेय हैं ; 

प्रतः, प्रब , केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे 
उपाबल अनुसूची में विनिर्दिष्ट शो के मधीन रहते हए, उक्त स्थापन 
को , 1 फरवरी , 1979 से और 31 जनवरी, 1981 तक उक्त स्कीम 
के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रावेशित भविष्य निधि प्रायुक्त , 
पंजाब को ऐसी विवरिणयां भेजेगा, ऐसे लेखा रखेगा और निरीक्षण के 
लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , समय- समय पर 
मिविष्ट करें । 

2. नियोजक, ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
मे 15 दिन के भीतर सदाय करेगा जो केन्द्रीय सरकार , समय- समय पर 
उक्त अधिनियम की धारा 17 की उपधारा ( 39 ) के खण्ड ( क ) के 
मधीन निविष्ट करें । 

3. समूह बीमा के प्रशासन में , जिसके अन्तर्गत लेखामों का रखा 
जाना, विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का संवाय , 
लेखामों का अंतरण , निरीक्षण प्रभारों का संदाय आदि भी है, होने वाले 
मभी व्ययों का बहन नियोजक द्वारा किया जाएगा । 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित ममूह बीमा 
स्कीम के नियमों की एक प्रति, और जब कमी उनमें संशोधन किया जाए, 
तम उस संशोधन की प्रति तथा कर्मचारियो की बहुसण्या की भाषा में 
उसकी मुख्य बातों का अनुमान, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
___ 5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि मा या 
उक्त अधिनियम के प्रधीम छूट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले से सवस्य है, उक्त स्थापन में नियोजित किया जाता है तो , 
नियोजक , समूह बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त 
दर्ज करेगा और उसकी बाबत मावश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संवत करेगा । 


9 . Where , for any reason , the employees of the establish 
ment do not remain covered under the Group Insurance 
Schemo of tho Life Insurance Corporntion of India as al 
ready adopted by the establishment, or the benefits to the 
employees under this Scheme are recuced in any manner , 
the exemption shall be liable to be cancelled . 

10 . Where , for any reason, the employor fails to pay the 
premium within the due dato , as fixed by the Lifo Insurance 
Corporation of India , and the policy is allowed to lapse , 
the exemption is liablo to be cancelled : 

11 . In case of default, if any, made by the employer in 
payment of premium etc ., the responsibility for paymeut 
of assurance benefits to tho nomineo or legal heirs of de 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption , will be that 
of the employer . 


12 . Upon the death of the member covered under the scheme 
the employer in relation to the said establishment shall ensure 
prompt nayment of the sum assured to the nomineellegal 
heirs entitled for it and in any case within 7 days of the 
receipt of the sum assured from the Life Insurance Corpo 
ration of India . 

EXPLANATORY MEMORANDUM 
It has become necessary to give retrospective effect to the 
exemption in this case , as the processing of the application 


6. यदि उक्त स्कीम के अधीन कर्मचारियों का उपलब्ध फायदे बढ़ाए 
जाते हैं तो , नियोजक समूह बीमा स्कीम के अधीन कर्मचारियों के लिए 
ममूह बीमा म्कीम के अधीन उपलब्ध फायवे उन फायदों से अधिक 
अनुकूल हो , जो उक्त स्कीम के अधीन प्रमुशेय हैं । 
___ 7. समूह बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से 
कम है जो उस कर्मचारी की दशा में संवेय होती जब वह उक्त स्कीम 
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- - - 
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के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती 

2 . The employer shall pay such inspection charges as the 

Central Government may , from time to time, direct under 
को प्रतिकर के रूप में दोनों रकमों के अंतर के बरा पर रझम का संदाय 

clause ( a ) of sub -section (3A ) of section 17 of the said 
करेगा । 

Act, within 15 days from the close of every month. 
___ 8. समूह बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 

3 . All expenses involved in the administration of the 

Group Insurance Scheme, including maintenance of accounts , 
भविष्य निधि प्रायुक्त , पंजाब के पूर्व अनुमोदन बिना नहीं मिया आएगा 

submission of returns, payment of insurance premia, trans 
पौर जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव fer of accounts, payment of inspection charges, etc. shall be 

borne by the employer, 
पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि प्रायुक्त , अपना अनु 
मोवन क्षेने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 

4. The employer shall display , on the Notice Board of 

the establishment, A copy of the rules of the Group Insur 
अवसर देगा । 

ance Scheme 18 approved by the Central Government and , 
8. यदि किसी कारणयश , स्थापन के कर्मचारी , भारतीय जीवन as and when amended , along with a translation of the sa 

lient features thereof, in the language of the majority of the 
भीमा निगम की उस समूह बोमा स्कीम के जिसे स्थापन पहले अपना 

employees . 
चुका है, अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों 

5 . Where an employee , who is already a member of the 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट Employees Provident Fund or the Provident Fund of estab 

lishment exempted under the said Act, is employed in his 
रह कर दी जाएगी । 

establishment, the employer shall immediately enrol him as 

a member of the Group Insurance Scheme and pay neces 
10. यदि किसी कारणवश , नियोजक उस नियत तारीख के भीतर, 

sary premium in respect of him to the Life Insurance Cor 
जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संवाय करने में poration of India . 
सफल रहता है, पौर पालिसी को व्यपगत हो जा । दिया जाता है 

6. The employer shall arrange to enhance the benefits 

Available to the employces under the Group Insurance Schemo 
सो , छूट रद्द कर दी जाएगी । 

appropriately , if the benefits available to the employees 
11. यदि नियोजक , प्रीमियम के संवाय , आदि में कोई व्यतिक्रम 

under the said Scheme are enhanced , so that the benefits 

available under the Group Insurance Schemc are more favour . 
करता है तो , उन मृत सदस्यों के नाम निर्देशितियों या विधिक वारिसों 

able to the employees than the benefits admissible under tho 
के, जो यह छूट न दी जाने की दशा में उक्त स्कीम के अन्तर्गत होते , said Scheme. 
मीमा फायदों के संवाय का उत्तरदायित्व नियोजक पर होगा । 

7 . Notwithstanding anything contained in the Group In 

surance Scheme, if on the dealth of an employee the amount 
12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीम माने payable under this Scheme bo less than the amount that 
वाले किसी सवस्य की मृत्यु होने पर, उसके हकदार नाम निर्देशितियों 

would be payable had employee been covered under the 

said Scheme, the employer shall pay the difference to the 
विधिक वारिसों को बीमाकृत रकम का संवाय तत्परता से और प्रत्येक legal heir / nomince of the employee as compensation , 
पशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 

8 . No amendment of the provisions of the Group Insur 
सात दिन के भीतर सुनिश्चित करेगा । 

anco Scheme shall be made without the prior approval of 

the Regional Provident Fund Commissioner, Punjab and 
व्याख्यात्मक सापन 

where any amendment is likely to affect adversely the in 

terest of the employco , the Rogional Providcpt Fund Com 
इस मामले में पूर्वापेक्षी प्रभाव से छूट देनी आवश्यक हो गई है missioner shall before giving his approval, give a reason 

ablo opportunity to the employees to explain their point of 
क्योंकि छूट के लिये प्राप्त आवेदन पत्र की कार्रवाई पर समय लगा । 

view . 
तथापि, यह प्रमाणित किया जाता है कि पूर्वापक्षी प्रभाव से छूट देने से 

9 . Where , for any reason , the employees of the estab 
किसी के हित पर प्रतिकूल प्रभाव नहीं पड़ेगा । 

lishment do not remain covered under tho Group Insurance 

Scheme of the Life Insurance Corporation of India as al 
[सं० 350 14/ 48/ 80-पी० एफ०- 2] 

ready adopted by the establishment, or the benefits to the 
S . O . 2074 . Whereas Messrs Munjal Sales Corporation , 

employees under this Scheme are reduced in any manner, 

the excmption shall be liable to be cancellod , 
G . T . Road, Ludhiana - 141003 ( hereinafter referred to as 
the said establishment ) have applied for exemption under 

10 . Where , for any reason, the employer fails to pay tho 
sub - section ( 2A ) of section 17 of the Employees Provident premium within the due date , ac fixed by the Life Insur 
Funds and Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) 

ance Corporation of India , and the policy is allowed to 
(hereinafter referred to as the said Act ) ; 

lapse , the cxemption is ljable to be cancelled , 
And whereas the Central Government is satisfied that 
the employees of the said cstablishment are , without mak 

11. In case of default , if any, made by the employer in 
ing any separate contribution or payment of premium , in 

payment of premium etc ., the responsibility for payment of 
enjoymont of benefits under the Group Insurance Scheme of 

Assurance benefits to the nominee or legal heirs of deceased 
the Life Insurance Corporation of India in the nature of 

members who would have been covered under the said 
Lifo Ingurance which are more favourable to such employees 

Scheme but for grant of this exemption , will be that of 
than the benefits admissible under tho Employees Deposit 

the employer . 
linked Insurance Scheme, 1976 ( hereinafter referred to as the 
said Scheme) ; 

12 . Upon the death of tho member covered under the 

scheme, the employer in relation to the establishment shall 
Now , therefore, in exercise of the powers conferred by 
sub - section (2A ) of section 17 of the said Act and sub 

ensure prompt payment of the sum assured to the nominee / 

legal heirs entitled for it and in any case within 7 days of 
ject to the conditions specified in the Schedule annexed 

the roceirt of the sum assured from the Life Insurance Cor 
hereto , the Central Government hereby exempts with effect 

poration of India . 
from 1st February , 1979 and upto the 31st Januarv . 1981 , 
the said eatablishment from the operation of all the pro 
visions of the said Scheme. 

EXPLANATORY MEMORANDUM 
SCHEDULE 

It has become necessary to give retrospectivo effect to the 

exemption in this case as the processing of the application for 
1. The employer in relation to the said establishment exemption took time. Howover, it is certified that the grant 
shall submit such returns to the Regional Provident Fund 
Commissioner , Punjab, 

of exemption with retrospective effect will not affect the in 
maintain such accounts and pro 
vido for such facilities for inspection , as the Central Govern 

terest of anybody adversely . 
ment may direct from time to time. 

INo. S. 35014 /48 / 80 . PF. II] 
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का०मा० 2073. --- मैसर्स दि सूरत डिस्ट्रिक्ट कोप्रॉपरेटिव बैंक लिमिटेड, ____ 8. समूह थीमा स्कीम के उपमन्धों में कोई भी संशोधन , प्रादेशिक 
पोस्ट बॉक्स नं० 232, कानपीढ, सूरस (जिसे इसमें इसके पश्चात् भविष्य निधि आयुक्त , गुजरात के पूर्व अनुमोदन के बिना नहीं किया 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि मोर प्रकीर्ण जायेगा और जहां किसी संशोधन में कर्मचारियों के हिन पर प्रतिकूल 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें इसके प्रभाव पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त , 
पश्चात् उक्स अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 2क ) अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
के मधीन छुट दिए जाने के लिए प्रावेदन किया है । 

फा युक्तियुक्त अवसर वेगा । 
और केन्द्रीय सरकार का ममाधान हो गया है कि उक्त स्थापन 

9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय जीवन 
के कर्मचारी , कोई पृथक अभिदाय या प्रीमियम का संवाय किए बिना मीमा निगम की उस समूह बीमा स्कीम के, जिसे स्थापन पहले अपना 
ही , भारतीय जीवन बीमा निगम की ममुह बीमा स्कीम के अधीन जीवन चुका है, अधीन नहीं रह जाने हैं, या इस स्कीम के अधीन कर्मचारियों 
बीमा के रूप में फायदा उठा रहे है और ऐसे कर्मचारियों के लिए ये को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट 
फायदे उन फायदों से अधिक अनुकूल हैं जो फर्मधारी निक्षेप सम्बद्ध रद्द कर दी जायेगी । 
बीमा स्कीम , 1976 (जिसे इममें इसके पश्चात् उक्त स्कीम कहा गया 

10. यदि किसी कारणवश , नियोजक उस नियत तारीख के भीतर 
है ) के अधीन उन्हें अनुज्ञेय हैं ; 

जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम का संदाय करने में 
प्रतः, मम , केन्द्रीय मरकार , उक्त अधिनियम की धारा 17 की अमफल रहता है , मोर पालिसी को व्यपगत हो जाने विया जाता है तो , 
उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इमसे छूट रद्द कर दी आयेंगी । 
उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए, उक्त स्थापन 

___ 11. यदि नियोजक , प्रीमियम के संदाय , मादि में कोई व्यतिक्रम 
को , 1 मार्च 1979 से और 28 फरवरी , 1981 तक उक्त स्कीम 

करता है तो , उन मृत सदस्यों के नामनिर्देशितियों या विधिक वारिसों 
के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

के , जो वह छूट न वी जाने की दशा में उक्त स्कीम के अन्तर्गत होते , 

बीमा फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 
अनुसूची 

___ 12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन माने 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशित भविष्य निधि प्रायुक्त , वाले किसी सदस्य की मृत्यु होने पर, उस के हकदार नाम निशिसियों 
गुजरात को ऐसी विवरणियां भेजेगा, ऐसे लेखा रखेगा और निरीक्षण विधिक वारिसों को बीमाकृत रकम का संदाय तत्परता से प्रौर प्रत्येक 
के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय- समय पर दशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 
निविष्ट करें । 

सात दिन के भीतर सुनिश्चित करेगा । 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 

व्याख्यात्मक ज्ञापन 
से 15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार, समय -समय 
पर उक्त अधिनियम की धारा 17 की उपधारा ( 32 ) के खण्ड 

इस मामले में पूर्वापेक्षी प्रभाव से छूट देती आवश्यक हो गई है 
( क ) के अधीन निर्दिष्ट करे । 

क्योंकि छूट के लिये प्राप्त प्रावेदन पत्र की कार्रवाई पर समय लगा । 

तथापि, यह प्रमाणित किया जाता है कि पूर्वापक्षी प्रभाव से छूट देने 
3. समूह बीमा स्फीम के प्रशासन में , जिसके अन्तर्गत लेखापों का 

से किसी के हित पर प्रतिमूल प्रभाव नहीं पड़ेगा । 
रखा जाना, विवरणियों का प्रस्तुत किया जाना , मीमा प्रीमियम का संदाय, 
लेखामों का अन्तरण , निरीक्षण प्रभारों का संवाय मादि भी हैं , होने 

[सं० 35014 ( 1 )/ 79-पी०एफ०- 2] 
पाले सभी व्ययों का वहन नियोजक द्वारा किया जायेगा । 

S . O . 2075 , — Whereas Messi s The Surat District Coope 
4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित समूह बीमा 

rative Bank Limited, P. B, No . 232 , Kanpitk , Surat , ( hercin 
स्कीम के नियमों की एक प्रति , भौरः जब कभी उनमें संशोधन किया 

after referred to as the said establishment) have applied for 

cxemption under sub - section (2A ) of section 17 of the em 
जाये, तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा ployees Provident Funds and Miscellancous Provisions Act, 
में उसकी मुख्य बातों का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शिन 

1952 ( 19 of 1952 ) (hereinafter referred to as the said act ) ; 
करेगा । 

And whoreas, the Central Government is satisfied that the 

employees of the said establishment are , without making any 
5. यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का या 

separate contribution or payment of premium , jn enjoyment 

of benefits under the Group Insurance Scheme of tho Life 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि Insurance Corporation of India in the nature of Life Insu 
का पहले मे सदस्य है, उक्त स्थापन में नियोजित किया जाता है तो , 

rance which are more favourable to such employees than tho 

benefits admissible under the Employees Deposit -linked Inau 
नियोजक , ममूह बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त tance Scheme, 1976 ( hercinafter referred to as the said 
दर्ज करेगा और उसकी बायत प्रायण्यक प्रीमियम भारतीय जीवन बीमा 

Scheme ) ; 
निगम को संदत करेगा । 

Now , therefore, in exercise of the powers conferred by sub 

section ( 2A ) of section 17 of the said Act and subject to the 
____ 6. यदि उक्न स्कीम के प्रधीन कर्मचारियों का उपलब्ध फाश्वे 

conditions specified in the Schedule annexed hereto , the Cep 

tral Government hereby exempts with effect from 1st March , 
बढ़ाये जाते हैं , तो , नियोजक समूह बीमा स्कीम के अधीन कर्मचारियों 

1979 and upto the 28th February , 1981 , the said cstablish 
के लिये गमूह बीमा स्कीम के अधीन उपलब्ध फायदे उन फायदों में 

ment from the operation of all the provisions of the said 

Scheme. 
अधिक अनुकूल हो , जो उक्त स्कीम के अधीन अनुज्ञेय हैं । 

SCHEDULE 
7. समूह बीमा स्कीम में किसी बाप्त के होते हुए भी , यदि किमी 

1. The employer in relation to the said establishment shall 

submit such returns to the Regional Provident Fund Com 
कर्मचारी की मृत्यु पर इम स्कीम के अधीन संदेय रकम उस क्रम में missioner , Gujarat, maintain such accounts and provide for 
कम है जो उस कर्मचारी की दशा में संदेय होती जब वह उक्त स्कीम 

such facilities for inspection , as the Central Government may 

direct from time to timc. 
के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिम नामनिर्देशिनी 
को प्रतिकर के रूप में दोनों रकमों के अंतर के बराबर रकम का संदाय 

2 . The employer shall pay such inspection charges as the 

Central Government may from time to time, direct under 
करेगा । 

clause ( a ) of sub - section (3A ) of section 17 of the said Act, 
within 15 days from the close of every month , 
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3 . All expenses involved in the administration of the 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
Group Insurance Scheme, including maintenance of accounts , 

कर्मचारी , कोई पपक अभिवाय या प्रीमियम का संदाय किये बिना ही , 
submission of returns, payment of insurace prenia , transfer 
of accounts , payment of inspection charges, etc , shall be भारतीय जीवन बीमा निगम की समूह बीमा स्कीम के अधीन जीवन 
borne by the employer. 

बीमा के रूप में फायवा उठा रहे हैं और ऐसे कर्मचारियों के लिये 
4 . The cmployer shall display , on the Notice Board of 

ये फायदे उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप से संबर 
the establishments, a copy of the rules of the Group Insurance 

बीमा स्कीम, 1976(जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) 
Scheme as approved by the Central Government and , as 
und when amended , alongwith a translation of the salient fea के अधीन उन्हें अनुशेय हैं ; 
tures thereof, in tho language of the majority of the emplo 
yocs . 

प्रसः, अग , केन्द्रीय मरकार, उक्त अधिनियम की धारा 17 की उप 
5 . Where an employee , who is already a member of the धारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे 
employees Provident Fund or the Provident Fund of an 

उपाबद प्रमुसूची में विनिर्दिष्ट भर्ती के अधीन रहते हुए, उक्त स्थापन 
establishment exempted under the said Act , is employed in 
his establishment, the employer shall immediately enrol him को , 1 सितम्बर, 1979 से 31 प्रगम्म 1981 तक उक्त स्कीम के 
as a member of the Group Ingurance Scheme and pay neces 

मभी उपबन्धों के प्रवर्तन से छूट देती है । 
Bary premium in respect of him to tho Life Insurance Corpo 
ration of India. . 

अनुसूची 
6 . The employer shall arrange to enhance the benefits 

1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भनिय निधि 
available to the employees under tho Group Incurance Scheme 
appropriately , if the benefits available to the employees under मायुक्त , पूणे- को ऐसी विवरणियां भेजेगा, ऐसे लेबा रखोगा और निरीक्षण 
the said Scheme are enhanord , so that the benefits availablo 

के लिये ऐसी सुविधायें प्रदान करेगा जो केन्द्रीय सरकार, समय -समय पर 
under the Group Insurance Scheme are more favourable to tho 
employees than the bencfits admissible under the said Scheme. निर्दिष्ट करें । 
7 . Notwithstanding anything contained in thc Group In 

2. नियोजक , ऐसे निरीक्षण प्रभागे का प्रत्येक माम की ममाप्ति 
surance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that would 

मे 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , समय- समय पर 
be payable had employee been covered under the said Scheme, 

उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) के . पण ( क ) के 
the employer shall pay the difference to the logal heir / 
nominee of the employecs as compensation . 

प्राधीन निदिष्ट करे । 
8 . No amendment of the provisions of the Group Insurance 

3. ममूह बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामों का 
Schemc shall be made without the prior approval of the Re 

रखा जाना, विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का संदाय , 
gional Provident Fund Commissioner , Gujarat, and whero 
any amendment is likely to affect adversely the interest of लेवरमों का प्रसरण , निरीक्षण प्रमारों का संवाय मादि भी है, होने वाले 
the employees , the Regional Provident Fund Commissioner 

सभी व्पयों का वहन नियोजक द्वारा किया जायेगा । 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view . 

4. नियोगक , केन्द्रीय सरकार द्वारा यथा अनुमोदित नमूह बीमा 
9 . Where , for any reason , the employees of the establish स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया 
ment do not remain covered under the Group. Insurance Sche 

जाये तब उस संशोधन की प्रति नथा कर्मचारियों की बहुसंध्य की भाषा में 
me of the Life Insurance Corporation of India as already 
adopted by the establishment, or the benefits to the employees उसकी मुख्य बातों का मनुबाद, स्मापन के सूचना- पट्ट पर प्रदर्शित करेगा । 
under this Scheme are reduced in any manner, the cxemption 
shall be liable to be cancelled . 

5. यदि कोई ऐमा फर्मबरी , जो कर्मचारी भविष्य निधि का या 
10. Where , for any reason, the employer fails to pay the 

उक्त अधिनियम के अधीन छुट प्राप्त किसी स्थापन की भविष्य निधि 
promium within the due date , as fixed by the Life Insurance का पहले से सदस्य है, उक्त स्थापन में निमोजित किया जाता है तो , 
Corporation of India , and the policy is allowed to lapse , the 

नियोजक , समूह बीमा स्कीम के मवस्य के रूप में उसका नाम तुरन्त 
excmption is liable to be cancellcd . 

दर्ज करेगा और उसकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन बीमा 
11 . In case of default, if any , made by the employer in 
payment of premium etc ., the responsibility for payment of 

निगम को संवत करेगा । 
assuranco benefits to the nominee or legal heirs of deceased 
members who would have been covered under the said Scheme 

6. यदि उक्त स्कीम के अधीन कर्मचारियों का उपलब्ध फायदे 
but for grant of this exemption , will be that of the employer . बढ़ाये जाते हैं तो , नियोजक समूह बीमा स्कीम के अधीन कर्मचारियों 

12 . Upon the death of the member covered under the के लिये समूह बीमा स्कीम के अधीन उपलग्ध फायवे उन फायदों से 
schemo, the employer in relation to the said establishment 

अधिक अनुकूल हो , जो उक्त स्कीम के अधीन अनुशेय हैं । 
shall ensure prompt payment of the sum assured to tho 
nominee /legal heirs entitled for it and in any case within 7 

7. समूह बीमा स्कीम में किसी बात के होते हुए, भा , यदि किसी 
days of the reccipt of the sum assured from the Life Ingu 
rance. 

कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस 

रकम से कम है जो उस कर्मचारी की दशा में संवेय होती जब यह उक्त 
Explanatory Memorandud 

स्कीम के अधीन होता तो , नियोजक कर्मचारी के विधिक बारिस/माम 
It has become necessary to give retrospective affect to the 
exemption in this case , as the proceeding of the application 

निर्देशिती को प्रतिकर के रूप में दोनों रकमों के अंतर के बराबर रकम 
for exemption took time. However , it is certified that the का संदाय करेगा । 
grænt of exemption with retrospective effect will not affect 
the interest of anybody adversely . 

8. समूह बीमा स्कीम के उपबन्धों में कोई भी संशोधन , 
[ No. S . 35014 (1 ) / 79- PF, II] 

प्रादेशिक भविष्य निधि आयुक्त , पूणे, महाराष्ट्र के पूर्ण अनुमोदन के बिना 

नहीं किया जायेगा और जहां किसी संशोधन से कर्मचारियों के हित 
का०मा0 2076. ---मेसर्स बजाज टेम्पो लिमिटेड , एर्वी, पूणे- 411025 

पर प्रतिकूल प्रभाव पड़ने की संभावना हो वहो , प्रादेशिक भविष्य निधि 
(जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) मे कर्मचारी 

पायुक्त , अपना अनुमोवन वेने से पूर्व कर्मचारियों को अपना दृष्टिकोण 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 

स्पष्ट करने का युक्तियुक्त अवसर देगा । 
(जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा. गया है ) की धारा 17 ____ 9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन 
की उपधारा ( 21 ) के अधीम छूट दिये जाने के लिये प्रायवम किया है । बीमा निगम की उस समूह बीमा स्कीम के , जिसे स्थापन पहले अपमा 


- - - - - 


- 


- - 


- 


- - - - 
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चुका है, अधीन नहीं रह जाते है , या इस स्कीम के अधीन कर्मचारियों 

5. Where an employee, who is already a member of the 

Employecs Provident Fund or the Provident Fund of ap 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट establishment exempted under the said Act , is employed in 
रद्द कर दी जायेगी । 

his establishment, the cmployer shall immediately enrol brim as 

a member of the Group Insurance Schemo and pay necessary 
___ 10. यदि किसी कारणवश, नियोजक उम नियत तारीख के preniium in respect of him to the Life Insurance Corporation 

of India , 
भीतर , जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम का संवाय 
करने में असफल रहता है, और पालिसी को व्यपगत हो जाने दिया 

6 . The employer shall arrange to enhance the benefits avail 

able to the employees under the Group Insurance Scheme 
जाता है तो , छूट रद्द कर दी जायेगी । 

appropriately , if the banefits available to the employees under 

the said Scheme are cnhanced , so that the benefits available 
13. यदि नियोजक , प्रीमियम के संवाय , आदि में कोई व्यतिक्रम under the Group Insurance Scheme are more favourable to 

the employees than the benefits admissible under the said 
करता है तो , उन मृत सवस्यों के माम निर्देशितियों या विधिक बारिमों 

Schemc. 
के , जो यह छूट न दी आने की दशा में उक्त स्कीम के अन्तर्गत होते, 

7 . Notwithstanding anything contained in the Group Insul 
बोमा फायदों के संदाय का उत्तरदायित्व नियोजफ पर होगा । 

rance Scheme, if on the death of an employed the amount 
____ 12. उम्त स्थापन के संबंध में नियोजक , छम स्कीम के अधीन payable under this Scheme be less than the amount that would 

be payable had employee been covered under the said Scheme, 
पाने वाले किसी सदस्य को मृत्यु होने पर , उसके हकदार नाम the employer shall pay the difference to tho legal heir /pomi 
निर्देशितियों / विधिक वारिसों को बीमाकृत रकम का संदाय तत्परता से 

nico of the omployee as compensation . 
मौर प्रत्येक दगा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त 

8. No amendment of the provisions of the Group Inau 
होने के सात दिन के भीतर सुनिश्चित करेगा । 

ranco Schemc shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Poone, Maha 

rashtra , and whe: e any amendment ly likely to affect adver 
व्याख्यात्मक ज्ञापन 

sely the interest of the employees , the Regional Provident 

Fund Commissioner shall before giving his approval, give # 
इस मामले में पूर्वापक्षी प्रभाव से छट देनी प्रावश्यक हो गई है 

reasonable opportunity to the einployees to explain their point 
क्योंकि छूट के लिये प्राप्स प्रायेवन पत्र की कार्रवाई पर समय लगा । of view . 
तथापि , यह प्रमाणित किया जाता है कि पूर्वापक्षी प्रभाव से छूट देने 

9. Where, for any reason, the employees of the catablish 
से किसी के हित पर प्रतिफल प्रभाव नहीं पड़ेगा । 

ment do not remain Covered under the Group Insurance 

Scheme of the Life Insurance Corporation of India as al 
. [सं० एस०- 35014/ 50/ 80-पी०एफ०- 21 ] ready adopted by the establishment, or the benefits to tbm 

employees under this Scheme are reducod in any manner, the 
S . O . 2076.-. -- Whereas Messrs Bajai Tempo Limited , Akurdi exemption shall be liable to be cancelled . 
Poone-411005 (hereinafter referred to as the said establish 

10. Where , for any reason , the employer fails to pay the 
ment ) have applied for exemption under sub -section (2A ) of 

premium within the due date, as fixed by the Life Insurance 
section . 17 of the Employees Provident Funds and Miscella 

Corporation of India , and the policy is allowed to lapse , the 
neous Provisions Act, 1952 ( 19 of 1952 ) ( hereinafter referred 

exemption is liable to be cancelled . 
to as the said Act ) ; 

11. In case of default, if any . made by the employer in 
And whereas, the Central Government is satisfied that the 

payment of premium etc., the responsibility for payment of 
employees of the said cstablishment are , without making any 

assurance benefits to the nominec or legal heirs of deceased 
separate contribution or payment of premium , in enjoyment 

members who would have been covered 
of benefits under the Group Insurance Scheme of the Life 

under the said 
Insurance Corporation of India in the nature of Lifo Insurance 

Scheme but for grant of this exemption , will be that of the 
which are more favourable to such employees than the benefits 

employer . 
admissible under the Employees Deposit-Linked lasuranco 
Scheme, 1976 (hereinafter referred to as the said Schemc ) ; 

____ 12 . Upon the death of the member covered under the 

Scheme the employer in relation to the said establishment 
Now , therefore , in exercise of the power ! conferred by shall ensure prompt payment of the sum assured to the nomi 
sub- section ( 2A ) of section 17 of the said Act and subject nco /legal heirs entitled for it and in any case within 7 days 
to the conditions specified in the Scheduled annexod bereto , of the receipt of the sum assured from the Life Insuranco 
the Central Government hereby exempts with effect from Corporation of India . 
1st September , 1979 and upto the 31st August 1981 the said 
establishment from the operation of all the provisions of the 

Explanatory Memorandum 
said Scheme 

It has become necessary to give retrospective cffect to the 
SCHEDULE 

exemption in this case , as the processing of the application 

for exemption took time. However, it is certified that the 
1 . Tho employer in relation to the said establishment shall grant of exemption with rotrospective effect will not affect 
submit such returns to the Regional Provident Fund Commis the interest of anybody adversely . 
sioner , Poone, maintain such accounts and provide for such 
facilities for inspection , as the Contral Government may 

INo . S- 35014 / 50 / 80- P. F. I ] 
direct from time to time. 


2 . The employer shall pay such inspection charge as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub -section (3A) of section 17 of the said 
Act, within 15 days from the close of every month . 


3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 
submission of returns, payment of insurance premie, transfer 
of accounts, payment of inspection charges , etc ., shall be 
borne by the employer . 

4. The employer shall display, on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees, 


कामा0 2077. -- मैसर्स हिन्दी फिल्टर्स प्राइवेट लिमिटेड , देवास ( मध्य 
प्रदेश ) (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम, 1952 ( 1952 का 19 ) 
( जिसे इसमें इसके पश्चात् उक्स अधिनियम कहा गया है ) की धारा 17 
की उपधाग ( 21 ) के अधीन छूट दिये जाने के लिये पावेदन किया है । 

मौर केन्द्रीय सरकार का ममाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, कोई पृथक अभिदाय या प्रीमियम का संदाय किये बिना ही , 
भारतीय जीवन बीमा निगम की समूह बीमा स्कीम के अधीन जीवन 
गेमा के रूप में फायदा उठा रहे हैं और ऐसे कर्मचारियों के लिये 
फायदे उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप से सम्बद्ध 
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बोमा स्कीम , 1976 ( जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया ___ 10. यदि किसी कारणवश, नियोजक उस मियत तारीस्त्र के भीतर , 
है ) के अधीन उन्हें अनुज्ञेय हैं ; 

जो भारा जीवन बीमा निगम मियत करे, प्रीमियम का संदाय करने में 

असफल रहता है, और पालिसी को व्यपगत हो जाने दिया जाता है, तो , 
प्रतः , प्रय, केन्द्रीय सरकार, उमन अधिनियम की धारा 17 की उप 
धारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे 

छट रह कर दी जायगी । 
उपावद्ध अनुसची में पिनर्दिष्ट भर्ती के अधीन रहते हुए , उक्त स्थापन को , 

11. यदि नियोजक , प्रीमियम के सदाय , आदि में कोई व्यतिक्रम 
1 जनवरी, 1980 से 31 दिसम्बर , 1980 तक उक्त स्कीम के सभी करता है तो , उन मृत सदस्यों के नाम निर्देशिनियों या विधिक वाग्मिों 
उपमन्धो के प्रवर्तन से छूट देती है । 

के , जो वह छूट न दी जाने की दशा में उक्त स्कीम के अन्तर्गत होने , 

भीमा फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 
अनसूची 

__ 12. उक्त स्थापन के संबंध में , नियोजक , इस स्कीम के अधीन 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि 

आने वाले किसी सदस्य की मस्य होने पर , उसके हकदार नाम निर्देशितियों / 
आयुक्त, मध्य प्रदेश को ऐसी विवरणियां भेजेगा, ऐसे लेखा रखेगा और विधिक धारिसों की बीमाकृत रकम का संवाय तत्परता से और प्रत्येक 
निरीक्षण के लिये ऐसी सुविधाये प्रदान करेगा जो केन्द्रीय सरकार , दशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 
समय- समय पर निविष्ट करें । 

सात दिन के भीतर सुनिश्चित करेगा । 
____ 2. नियोजक, ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 

म्याख्यात्मक मापन 
से 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, समय -समय पर 

इस मामले में पूर्वापेक्षी प्रभाव से छूट देनी पावश्यक हो गई है 
उक्त अधिनियम की धारा 17 की उपधारा ( उक ) के खण्ड ( क ) के 

क्योंकि छूट के लिये प्राप्त प्रावेदन पत्र की कार्रवाई पर समय लगा । 
अधीन निविष्ट करे । 

तथापि, यह प्रमाणित किया जाता है कि पूर्वापक्षी प्रभाव से छूट देने से 
3. समूह बीमा स्कीम के प्रशासन में , जिसे जिसके अन्तर्गत लेखाओं फिसी के हित पर प्रतिकूल प्रभाव नहीं पड़ेगा । 
का रखा जामा, विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का 

[सं० एस०- 35014/ 67/ 80-पी०एफ०-2] 
संदाय, लेखानों का अंतरण, निरीक्षण प्रभारों का संघाय प्रादि भी है, 
होने वाले सभी व्ययों का वहन नियोजक द्वारा किया जायेगा । 

S. O . 2077 .. - Whereas Messrs Hind Filter Private Limited , 
4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित समूह बीमा Dewas ( M . P ) ( hereinafter referred to as the said establish 
स्कीम के नियमों की एक प्रति, और जब कभी उनमें संशोधन किया 

ment ) have applied for exemption under sub -Section (2A) 

of section 17 of the Employees Provident Funds and Miscel 
जाये, तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा laneous Provisions Act, 1952 (19 of 1952 ) ( hereinafter refer 
में उसकी मुख्य बातों का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित 

red to as the said Act. ) 
फरेमा । 

And whereas, the Central Government is satisfied that tho 

employees of the sald establishment are , without making any 
___ 5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या separate contribution or payment of premium , in enjoyment 

of benefits under the Group Insurance Scheme of the Lite 
उम्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि Insurance Corporation of India in the nature of Life Insu 
का पहाने से सदस्य है, उक्त स्थापन में नियोजित किया जाता है तो , 

rance which aro more favourable to such employees than the 

benefita admissible under the Employees Deposit-linked Insu 
नियोजक , समूह बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त rance Scheme , 1976 ( hercinafter referred to as the said 
वर्ज करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा Scheme ) ; 
निगम को संदत्त करेगा । 

Now , therefore , in exercise of the powers conferrod by sub 

section (2A) of section 17 of the said Act and subject to the 
___ G. यदि उक्त स्कीम के अधीन कर्मचारियों का उपलब्ध फायदे conditions specified in the Schedule annexed hereto , the Con 

tral Government hereby exempts with effect from 1st January , 
बलाये जाते हैं तो , नियोजक ममृह बीमा स्कीम के अधीन कर्मचारियों के 

1980 and upto 31st December, 1980 the said establishment 
लिये ममाह बीमा स्कीम के अधीन उपलब्ध फायदे उन फायदों से अधिक from the operation of all the provisions of the said Scheme. 
अनुफूल हो , जो उक्त स्कीम के अधीन अनुशेय है । 

SCHEDULE 
____ 7. समूह बीमा स्कीम में किमी बान के होते हुए भी , यदि किसी 

1 . The employer in relation to the said establishment shall 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सवेय रकम उस रकम से submit such returns to the Regional Provident Fund Commis 
कम है जो उम कर्मचारी की दशा में सदेय होती जब वह उक्त स्कीम के 

sioner , Madhya Pradesh , maintain such accounts and provide 

for such facilities for inspection , as the Central Government 
अधीन होता तो , नियोजक , कर्मचारी के विधिक वारिस नामतिर्देशिती को may direct from time to timo. 
प्रतिकर के रूप में दोनों रफमों के अंतर के बराबर रकम का संदाय 

2 . The employer shall pay such inspection charges as the 
करेगा । 

Central Government may , from time to time, diroct under 

clause (a ) of sub - section ( 3A ) of section 17 of the sald Act , 
___ 8. समूह बीमा स्कीम के उपबन्धों में कोई भी संशोधन , within 15 days from the closc of every month . 
प्रादेशिक भविष्य निधि आयुक्त , मध्य प्रदेश , के पूर्व अनुमोदन के बिना नहीं 

3 . All expenses involved in the administration of the 

Group Insurance Scheme, including in the administration of 
किया जायेगा और जहां फिसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 

the Group Insurance Scheme, including maintenance of 
प्रभाव पड़ने की संभावना हो वहाँ, प्रादेशिक भविष्य निधि प्रायुक्त, अपना accounts submission of returns , payment of insurance premia , 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 

transfer of accounts , payment of inspection charges , etc ., shall 

be borne by the employer . 
युक्तियुक्त अवसर देगा । 

4 . The employer shall display , on thc Notice Board of the 
9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन 

establishment, a copy of the rules of the Group Insurance 

Scheme as approved by the Central Government and, as and 
बीमा निगम की उस समूह बीमा स्कीम के , जिसे स्थापन पाहले अपना when amended , alongwith a translation of the salient features 
चुका है , अधीन नहीं रह जाते हैं , या इम म्कीम के अधीन कर्मचारियों को 

thereof, in the language of the majority of the employees . 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छुट रह 

3 . Where an employee , who is already a member of the 

Employees Provident Fund or the Provident Fund of an 
कर दी जायगी । 

establishment exempted under the said Act, is employed in 
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his establishment, the employer shall immediately eniol him 
29 a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Corpora 
tion of India 


6 . The employer shall arrange to enhance the benefits 
available to the employecs under the Group Insurance Scheme 
appropriately , it the benefits availablo to the employees under 
the said Schenre are enhance , so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the cmployees than the benefits admissible under the gaig 
Scheme. 

7 . Notwithstanding anythiog contained in the Group Insu 
rance Scheme, if on the death of an employee the amount 
payable under this Schemię be less than the amount that would 
be payable had employoc been covered under the said Scheme, 
the employer shall pay the difference to the legal heir / nomince 
of the employce as compensation . 

S . No amendment of the provisions of the Group Insu 
ránce Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Madhya Pradesh 
and where any amendment is likely to affect adversely tho 
interest of the employees , the Regional Provident Fund Com 
missioner shall before giving his approval, give a reasonable 
opportunity to the cmployees to explain their point of view . 

9. Where , for any reason, the employees of the establish . 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurancc Corporation of India as already 
adopted by the cstablishment, or the benefits to the employees 
under thin Scheme are reduced in any manner, the exemp 
tlon shall be liable to be cancelled . 


10. Where. for any reason, the employer fails to pay tbe 
premium within the due date, as fixed by the Life Insurance 
Corporation of India , and the policy is allowed to lapse , the 
exemption is liable to be cancelled , 


11. In case of default, if any , made by the employer in 
payment of premium etc ., the responsibility for payment of 
assurance benefits to the nominee or legal heirs of deceased 
members who would have been covered under the said Scheme 
hut for grant of this exemption , will be that of the employer, 

12. Upon the death of the member covered under the 
Scheme the employer in relation to tho said establishment 
shall ensure prompt payment of the sum assured to the 
nominee legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assurod from the Life Ingurance 
Corporation of India . 

Explanatory Memorandum 
It has become necessary to give retrospective effect to 
the exemption in this case , as the processing of the applica 
tion for exemption took time. However , it is certified that 
the grant of exemplion with retrospective effect will not affect 
the interest to anybody adversely . 

[ No. S-35014 / 67 / 80- PE. IT] 


1 मार्च, 1979 से 28 फरवरी, 1931 क उक्त स्कीम के सभी उपबन्धों 
के प्रवर्तन से छुट घेती है । 

अनुसूची 
1. उमा स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि 
मायुक्त , अहमदाबाद को ऐसी विवरणिया भेजेगा, ऐगे ले या रखेगा मोर 
निरीक्षण के लिए ऐसी नविधाएं प्रदान करेगा जो कोष सरकार , ममय 
ममय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक पग की ममाप्ति 
मे 15 दिन के भीतर सदाय मारेगा यो केन्द्रीय मरतार, समय -समय पर 
उक्त अधिनियम की धारा 17 को उपधारा ( 36 ) खर ( क ) के 
अधीन निर्दिष्ट करे । 

3. समूह बीमा स्कीम के प्राणामन में , जिसके प्रवर्गम नेतामों का 
रना जाना, विवरणियों का प्रस्तुत किया जाना, यीमा प्रीमियम का संदाय , 
लेखामों का अंतरण , निरीक्षण प्रभारों का मंदाय मावि भी है, होने वाले 
सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित मनूह बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया जाए 
सब उम संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 
उसकी मुख्य बातों का अनुवाद, स्थापन के मूचनापट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के मधीन छूट प्राप्त किमी स्थापन की भविष्य निधि का 
पहले से सदम्प है, उक्त स्थापन में नियोजित किया जाता है तो , नियोजक , 
समूह बीमा स्कीम के सदस्य के रूप में उसका नाम सुरन्त वर्ज करेगा और 
उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को संवत 
करेगा । 

8. यदि उक्स स्कीम के अधीन कर्मचारियों को उपध फायदे बहाये 
जाने हैं तो , नियोजक ममूह बीमा स्कीम के अधीन , कर्मचारियों के लिए 
समूह बीमा स्कीम के अधीन उपलब्ध फायदे उन फायदों से मवित अनुकूल 
हो , तो उक्त स्कीम के अधीन अनुरोय हैं । 

7. ममूह मीमा स्कीम में किसी मात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन मंदेय रकम उम रकम से 
कम है जो उम कर्मचारी की दशा में संदेय होती जब वह उक्त स्कीम के 
मधीन होता तो , नियोगक कर्मचारी के विधिक बारिम /नामनिशिनो का 
प्रतिकर के स्प में दोनों रकमों के अतर के बराबर रकम का संदाय 
करेगा । 

8. समूह बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भावष्य निधि मायुक्त, प्रहमदाबाद के पूर्व अनुमोदन बिना नहीं किया जाएगा 
और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो वहाँ, प्रादेशिक भविष्य निधि मायुक्न , मपना अनुमोदन 
वेने से पूर्व कर्मचारियों को अपना दृष्टिकोग सष्ट करने का युक्तियुक्स 
अवसर देगा । 

9. यदि किमी कारणवश, स्थापन के कर्मचारी , भारतीय जीवन 
बीमा निगम की उस समूह बीमा स्कीम के , जिसे स्थापन पहले अपना 
चुका है, अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है, तो यह छूट रह 
कर दी जाएगी । 

10. यदि किसी कारणवश , नियोजक उस नियन तारीख के भोसर, 
जो भारतीय जीवन बीमा निगम नियम करे, प्रीमियम का सवाय करने में 
असफल रहता है, और पालिमी को व्यपगत हो जाने विषा जाना है तो , 
छूट रद्द कर दी जाएगी । 
- 11. यदि नियोगका, प्रीमियम के संदाय , प्रादि में कोई व्यतिक्रम 
करता है तो , उन मृत सदस्यों के माम निर्देशिनियों या विधिक पारिसों 


कामा० 2078.---मैसर्स श्री अम्बिका मिल्स लिमिटेड, युनिट नम्बर 
3, बडौदा, (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 
फा 19 ) (जिसे इममें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 
की उपधाग ( 2फ ) के अधीन छूट दिए जाने के लिए प्रावेदन किया है । 

पोर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
के कर्मचारी , कोई पृथक अभिदाय या प्रीमियम का संदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की ममूह बीमा स्कीम के अधीन जीवन बीमा 
पो रूप में फायदा उठा रहे है और ऐसे कर्मचारियो के लिए ये फायदे उन 
फायदो से अधिक अनुपूल है जो कर्मचारी निक्षेप से सम्बद्ध बीमा स्कीम , 1976 
(जिसे इसमें इसके पश्चात् उमस स्कीम कहा गया है ) के अधीन उन्हें 
अनशेय है , 

प्रतः , अब, केन्द्रीय सरकार, उक्म अधिनियम की धारा 17 की 
उपधाग ( 2 ) द्वार, प्रदत्त शक्तियों का प्रयोग करते हुए और इससे 
उपावन अनुसूी में विनिर्दिष्ट शतों के अधीन रहते हुए, उक्त स्थापन को , 
470GI/ 80 - -11 
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के , जो वह छूट न दी जाने की दशा में उक्त क्रीम के अन्तर्गत होत , Schome appropriately , if the benefits available to the co 

ployecs under the said Scheme are onhunced , so that the 
बीमा फायदों के संपाय का उत्तरदायित्व नियोजक पर होगा । 

benefits available under the Group Insurance Scheme are 

more favourable to the employees than the benefits admis 
12. उक्म स्थापन के संबंध में नियोजक , इस स्कीम के अधीन पाने 

sible under the said Scheme. 
वाले किसी सदस्य की मृत्यु होने पर, उसके हकदार नाम निर्देशिनियों/ 

7 . Notwithstanding anything contained in the Group Insti 
यिधिक बारिसों की बीमाकृत रकम का संदाय तत्परता से और प्रत्येक वसा rance Scheme, if on the death of an employce the amount 

payable under this Scheme be less than the amount that 
में भारतीय जीवन बीमा निगम से बीमारुत रकम प्राप्त होने के सात दिन 

would be payable had employce been covered under the saict 
के भीतर मुनिश्चित करेगा । 

Scheme, the employer shall pay the differenco to the legal 

heir / nomince of thc cmployee as compensation . 
पाश्यात्मकनापन 

____ 8. No amendment of the provisions of the Group Insurance 

Scheme shall be made without the prior approval of the He 
इस मामले में पूर्वापक्षी प्रभाष से छूट देनी प्रावश्यक हो गई है क्योंकि gional Provident Fund Commissioner , Ahmedabad and where 

any amendment is likely to affect adversely the interest of 
छूट के लिये प्राप्त भाववन पत्र की कार्रवाई पर समय लगा । नयापि , 

the employees, the Regional Provident Fund Commissioner 
यह प्रमाणित किया जाता है कि पूर्वापक्षी प्रभाव से छूट देने से किसी के shall beforc giving his approval, give a reasonable Opportu 

nity to the employees to oxplain their point of view . 
हित पर प्रतिकूल प्रभाव नहीं पड़ेगा । 

9 . Where , for any reason , the employees of the establish 
[ संन्या 35014/ 35/ 79 -पी०एफ - 2] 

ment do not remain covered under tho Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment, or the benefits to the employce 

under thig Schemo are reduced in any manner, the cxcmp 
S . O . 2078. - Whereas Messrs Shri Ambica Mills Limited, 

tion shall be liable to be cancelled . 
Unit No. 3 , Baroda ( hereinafter referred to as the said 
establishment ) havc applied for exemption under sub ___ 10 . Where, for any reason, the employer fails to pay the 
section (2A ) of section 17 of the Employees Provident premium within the due date , Ag fixed by thc Life Touronco 
Funda and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) Corporation of India , and the policy is allowed to lapse , the 
( hereinafter referred to as the said Act ) ; 

exemption is liable to be cancelled . 
And whereas , the Central Goverament la satisfied that 11. In casc of default , if any , made by the employer In 
the employees of the said establishment are , without payment of premium etc ., the responsibility for payment 
making any separato contribution or payment of premium , of asurance benefits to the nomince or legal heirs of decea 
in enjoyment of benefits under the Group Insurance sed members who would have been covered under the said 
Scheme of the Life Insurance Corporation of India in the Scheme but for grant of this exemption , will be that of the 
nature of Life Insurance which are more favourable to employer . 
such employees than the benefits admissible under the 

12 . Upon the death of the member covered under the Schentic 
Employccs Deposit-linked Insurance Scheme, 1976 ( herein 

the employer in relation to the said establishment shall ensure 
after referred to as the said Scheme) ; 

prompt payment of the sum assured to the nominco legal hoins 
Now , therefore , in exercise of the powers conferred by entitled for it and in any case within 7 days of the receipt of 
sub -section (2A ) of section 17 of the said Act and sub the sum assured from Life Insuranco Corporation of India . 
ject to the conditions specified in the Schedule annexed 
hereto , the Central Government hereby exempts with cffect 

EXPLANATORY MEMORANDUM 
from 1st March , 1979 and upto the 28th February , 1981 

It has become necessary to give retrospective effect to the 
the said establishment from the operation of all the provi exemption in this case , as the processing of the application for 
sions of the said Scheme. 

exemption took time. However , it is certified that the grant 

of exemption with retrospective effect will not affect tho 
SCHEDULE 

interest of anybody adversely . 
1. The employer in relation to the said establishment 

[ No. S -35014 / 35 / 79-PF. II] 
shall submit such returns to the Regional Provident Fund 
Commissioner, Ahmedabad , maintain such accounts and 
provide for such facilities for inspection , as the Central 

का०मा० 2079. - मैसर्स प्रयास कास्टिंग्स ( प्राइवेट ) लिमिटेड , 
Government may direct from time to time. 

पो०या० नं . 3, प्रानन्द सोनिका रोग, विट्ठल उद्योगनगर- 388121 
2 . The employer shall pay such inspection charges as 

( गुजरात ), (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने 
the Central Government may , from time to time, direct 
upder clause (a ) of sub -section (3A ) of section 17 of the कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध मधिनियम , 1952 ( 1952 का 
maid Act, within 15 days from the close of every month . 

19 ) (जिसे इममें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धाग 
3. All expenses involved in the administration of the 17 को उपधारा ( 2क ) के अधीन छूट दिए जाने के लिए प्रावेदन किया 
Group Insuranco Scheme, including maintenance of accounts 
submission of returns , payment of insurance premia , transfer 
of accounts, payment of inspection charges, etc. shall be ___ और केन्द्रीय सरकार का समाधान हो गया है कि उन स्थापन के 
borne by the employer. 

कर्मचारी, कोई पृथक मभिदाय या प्रीमियम का मंदाय किए बिना ही , 
4 . The employer shall display, on the Notice Board of 
the establishment, & copy of the rulog of the Group 

भारतीय जीवन बीमा निगम के समूह बीमा स्कीम के अधीन जीवन बीमा 
Insurance Schemo as approved by the Central Government के रूप में फायदा उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायो उन 
and , as and when ampended , along with a translation of 
the salient features thereof, is the language of the majority 

फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप से सम्बद्ध बीमा स्कीम , 1976 
of the employees. 

( जिम इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) के अधीन उन्हें 
5 . Where an employee, who is already a member of the 

अनुज्ञेय है 
Employecs Provident Fund or the Provident Fund of an 
establishment exempted under the said Act , is employed in 

प्रातः, अब , केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
his establishment, the enıployer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 

उपधारा ( उक ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इमसे 
necessary premium in respect of him to the Life Insuranco उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए, उक्त स्थापन को , 
Corporation of India , 

1 नवम्बर, 1979 से 31 अक्तूबर , 1981 मक उक्स स्कीम के सभी 
6 . The employer shall arrange to enhance the benefits 
available to the employees under 

उपबन्धों के प्रवर्तन से फूट देती है । 
the Group Insurance 


[ भाग II -- खण्ड (ii )] 
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____ 12. उक्न स्थापन के संबंध में नियोजक , इस स्कीम के अधीन पाने 
वाले किसी सदस्य की मृत्यु होने पर , उसके हकदार नाम निर्देशितियों 
विधिक वारिमों को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक दशा 
में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन 
के भीतर सुनिश्चित करेगा । 

व्याख्यात्मक भापन 
इस मामले में पूर्वापेक्षी प्रभाव से छूट देनी पावश्यक हो गई है क्योंकि 
छूट के लिये प्राप्त भावेदन पत्र की कार्रवाई पर ममय लगा । तथापि , 
वह प्रमाणित यिया जाता है कि पूर्वापेक्षी प्रभाव से छूट देने से किसी के 
हित पर प्रतिकूल प्रभाव नहीं पड़ेगा । 

[ सं० एस -35014/ 82/ 79-पी एफ - 2] 

हंसराज छाबड़ा , उप सचिव 


अनुसूची 
1. उम्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि 
आयुक्त , अहमदाबाद को ऐसी विमरणियां भेजेगा, ऐसे लेबा रखेगा और 
निरीक्षण के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय 
समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारी का प्रत्येक मास की ममाप्मि 
मे 15 दिन के भीगर मदाय करेगा जो केन्द्रीय सरकार , ममय-समय 
पर उक्स अधिनियम का धाग 17 की उपधारा ( क ) के खण्ड ( क ) के 
अमीन निर्दिष्ट करे । 

3. समूह बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामों का 
रखा माना, विवाणियों का प्रस्तुत किया जाना, बीमा प्रीमियम पाः मंदाय , 
संधानों का अंतरण , निरीक्षण प्रभारों का संदाय प्रादि भी है , होने वाले 
मभी ब्ययो का बहन मियोजक द्वारा किया जाएगा । 
___ 4. नियोजक , केन्द्रीय मरकार द्वारा यमा अनुमोदित समूह बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें मंणोधन किया 
नाए, सब उम मंशोधन की प्रति मथा कर्मचारियों की बहुसंख्या की भाषा 
में उमको मुख्य बातों का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित 
करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम में अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 
मे सबस्य है , उक्त स्थापन में नियोजित किया जाता है नो , नियोजक , 
समूह योमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त वर्ग करेगा और 
उमको बाबत प्राबस्यक प्रीमियम भारतीय जीवन बीमा निगम को संदत्त 
करेगा । 

6. यदि उक्स स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
जाते हैं तो , नियोजया ममूह बीमा स्कीम के अधीन कर्मचारियों के लिए 
समूह भीमा स्कीम के अधीन उपलब्ध फायदे उन फाययों से अधिक अनुकूल 
हो , जो उक्त स्कीम के अधीन मनुज्ञेय । । 

7. समूह बीमा स्कीम में किमी वास के होते हुए भी, यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से कम 
है जो उम कर्मचारी की दशा में संवेय होती जब वह उक्त स्कीम के 
अधीन होता तो , नियोजक कर्मचारी के विधिक बारिम नामनिर्देशिती को 
प्रतिकार के रूप में दोनों रकमों के अंतर के बराबर रकम का संवाय 
फरेगा । 
____ 8. समूह बीमा स्कीम के उपबन्धों में कोई भी संगोधन, अम प्रादेशिक 
भविष्य निधि आयुक्त , अहमदाबाद के पूर्व अनुमोदन बिना नहीं किया जाएगा 
और जहा किमी मशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो वहां, प्रादेशिक भविष्य निधि मायुक्त, अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 
अषमर देगा । 
___ 9. यदि फिमी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन 
बीमा निगम की उस समूह बीमा स्कीम के जिसे स्थापन पहले पपना पुका 
है , अधीन नही रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायवे किसी रीति से कम हो जाते हैं , तो यह छूट रद्द कर दी 
जाएगी । 
____ 10. यदि किसी कारणवश, मियाजा उम नियत तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम का संदाय करने में 
असफल रहता है, और पालिसी को व्यपगत हो जाने दिया जाता है मो , 
छूट रद्द कर दी जाएगी । 

11. यदि नियोजक , प्रीमियम के मंवाय , पावि में कोई व्यतिक्रम करना 
है तो , उन मत सदस्यों के माम निर्देशितियों या विधिक पारिसों के , ओ बह 
छुट न दी जाने की दशा में अस स्कीम में अन्तर्गत होसे , भीमा फापवों के 
संपाय का उत्तरदायित्व नियोजक पर होगा । 


S. O . 2079 . -- Whereas Messrs Prayas Castings ( Private ) 
Limited No. 3 , Anand Sajitra Road , Vithal Udyograger 
398121 (Gujarat) (hereinafter referred to as the said estab 
lishment ) have applied for exemption under sub -section (2A ) 
of section 17 of tho Employoes Provident Funds and Miscel 
lancous Provisions Act , 1952 ( 19 of 1952 ) ( hereinatter re 
ferred to as the said Act) ; 

And whereas , the Central Government is satisfied that the 
employees of the said establishment are , without making any 
separato contribution or payment of premium , in cnjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu 
rance which are more favourable to such employees than tho 
herefits admissible under the Employees Deposit- linked 
Insurance Scheme, 1976 ( hereinafter referred to as the said 
Scherne) ; 

Now , therefore, in exercise of the powers conferred by 
Bub -section (2A) of section 17 of the said Act and subject to 
the conditions specified in tho Schedule annexed hereto , the 
Central Government hereby exempts with effect from Ist 
November, 1979 and upto the 31st October, 1981 the said 
establishment from the operation of all the provisions of the 
said Scheme . 

SCHEDULE 
1. The employer in rclation to the said establishment 
shall submit Buch returns to the Regional Provident 
Fund Commissioner, Ahmedabad, maintain such accounts 
and provide for such facilitics for inspection , as the Central 
Government may direct from time to time. . 

2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct . under 
claure ( a ) of sub -Section (3A) of section 17 of the said Act , 
within 15 days from the close of every month. 

3 . All expenses involved in the administration of the Group 
Insurance Scheme , including maintenance of accounts , sub 
mission of returns , payment of insuranco premia , transfer 
of accounts , payment of inspection charges , otc . shall be borno 
by the employer . 

4 . The employer sball display , on the Notice Board of the 
establishment, a copy of the ruley of the Group Insurance 
Scheme as approved by the Central Government and , or and 
when amended , along with a translation of the salient features 
thereof, in the language of the majority of the employecs, 

5. Where an employee , who is blready a member of the 
Employees Provident Fund or the Provident Fund of an estab 
lishment exempted under tho said Act, is employed in his 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay neces 
sory premium in respect of him to the Life Insurance Corpo 
ration of India . 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees under 
the said scheme are enhanced , so that the benefits availablo 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 
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7 . Notwithstanding anything contained in tho Group Insu 

New Delhi, the 22nd July , 1980 
rance Schenc, if on the death of an employed the amount 

S . O . 2081, - In exercise of tht powers conferred by sub 
payable under this Scheme be less than the amount that 

section ( 1 ) of Section 5 of the Mines Act, 1952 , ( 35 of 
would be payable bad employee been covered under the said 

1952 ) , the Central Goveroment hereby appoints Shri Bhaskar 
Scheme, the employer shall pay the difference to the legal 

Bhattacharjee ag Inspector of Mipes subordinate to the Chief 
heir / nominee of the employee as compensation . 

Inspector of Mines 
8 . No amendment of the provisions of the Group Insu 

(F . No, A - 12025/ 2 /78 -M .11 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Ahmedabad and 

J. K , JAIN , Under Secy. 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 

New Delhi, the 17th July, 1980 
sball before giving his approval, give a reasonable opportunity 

S . O . 2082 , - - In pursuance of section 17 of the Industrial 
to the employees to explain their point of view , 

Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
9 . Where , for any reason , the employees of the establish . hereby publishes the following award of the Central Gov 
mcnt do not remain covered under the Group Insurance Scheme crnment Industrial Tribunal No. 2 , Bombay , in the industrial 
of the Life Insurance Corporation of India as already adop disputo between the employers in relation to Sh , D . B . Naik , 
ted by the establishment , or the benefits to the employees un Launch Owner , Vasco - da -Gama (Goa ) and their workmen , 
der this Scheme are reduced in any manner , the exemp 

which was received by the Central Govornment on the 11th 
tion shall be liable to be cancelled. 

July , 1980 . 
10 . Where , for any reason , the employer fails to pay the BEFORE SHRI JITENDRA NARAIN SINGH PRESIDING 
premnium within the due date , aux fixed by the Life Insurance OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
Corporation of India , and the policy is allowed to lapse , the 

TRIBUNAL NO . 2 , BOMBAY 
- exemption is liable to be canceled . 

Reference No. CGIT -2 /9 of 1978 
. . 11 . In case of default , if any , made by the employer in 
payment of premium etc ., the responsibility for payment of 

PARTIES : 
Assurance benefits to the nominee or legal heirs of deceased 

Employers in relation to Shri D . B . Naik , Launcb 
members who would have been covered under the said Scheme 

Owner , Vasco -da-Garna , Goa . 
but for grant of this. exemption , will be that of the employer , 

AND 
12 . Upon the death of the member covered under the Scheme 
the employer in relation to the said establishment shall ensure 

His workman Shri Suryakant Bhagwan Porob , Sailar. 
prompt payment of the sum assured to the nominee legal heirs 

Reference No. CGIT-2 / 10 of 1978 
enthicd for it and in any case within 7 days of the receipt of 
the sum assured from the Life Insurance Corporation of 

PARTIES : 
India . 

Employers in relation to Shri D . B . Naik Launch 
EXPLANATORY MEMORANDUM 

Owner, Vasco -da-Gama, Goa. 
It has become nocessary to give retrospectivo effect to the 

AND 
ozomoption in this case , as the processing of the application for 
exemption took titze . However , it is certifiod that the grant of 

His workman Shri Laxman Bhagwan Porob , Sarang 
exemption with retrospective effect will not aflect the literest 

Reference No. CGIT -2 / 11 of 1978 
of anybody adversely 

PARTIES : 
[No. S -35014 / 82 /79-PF. II] 

Employers in relation to Shri D . B . Naik , Launch 
HANS RAJ CHHARRA , Dy. Secy , 

Owner, Vasco -da -Gama, Goa . 

AND 

His workman Shri Domingo Noronha, Saulr. 
Af format, 17 T7E, 1980 

APPEARANCES : 
Toto 2080 . - - 101 afufity, 1952 ( 1952 #T35 ) 

For the employer.. . Shri D . B . Naik (Employer in per 
ITT: 5. TWTTT ( 1) ART shopping forut 97 STUTT Fat gn 

son ) , 
केन्द्रीय सरकार श्री दीपक गुप्त को मुख्य खान निरीक्षक के अधीन निरीक्षक 

For the workmen , Shri Laxman Bhagwan Poroh 

( One of the workmen in person ) . 
के रूप में नियुक्त करती है । । 

Industry : Ports and Docks State : Goa, Daman and Diu . 
(FOT-12025/ 2/78.70 1} 

Bombay, dated the 30th June, 1980 

AWARD 
New Delhi, the 17th July, 1980 

1 . The Government of India , Ministry of Labour , in Oxor . 

cise of the powers conferred op them under Section 10 ( 1 ) 
S . O . 2080 - - In exercise of the powers conferred by sub ( d ) of the Industrial Disputes Act, 1947 referred to this 
ooction ( 1 ) of sections of the Mines Act, 1952 ( 35 of Tribunal the following industrial disputes for adjudication : 

1952 ) , the Central Governipent hereby app, ints Shri Deepak 
Gupta ag Inspector of Mines subordinato to the Chief Ins 

Roference No. CGIT-2 /9 of 1978 
pector of Mincs. 

(Ministry s Order No. L -36012 ( 5 ) 778 - D . IV ( A ) dated 4th 
[F . No. A - 12025 /2 /79-M .1] 

November, 1978 ) 

" Whether the action of Shri D . B , Naik , Owner of 
ferment, 22 , 1980 1 

Launch Sudan , in refusing employinent with offect 

from 17th April, 1978 to Shri Suryakant Bhagwan 
eto 2081. hahah, 1952 ( 1952 # 1 35 ), it 

Porob , Sailor, is justified ? If not, to what relief 
SITET 5 39 9127 ( 1) am 

is the workman concerned entitled ? " 
afFTT ¥T ATT TA 
केन्द्रीय सरकार श्री भास्कर भट्टाचार्जी को मुख्य खान निरीक्षक के अधीन 

Reference No . CGIT-2 / 10 of 1978 
निरीक्षक के रूप में नियुक्त करती है । 

(Ministry s Order No . L -36012 (4 ) 778-D . IV ( A ) dated 415, 

November, 1978) 
[sto To 12025/ 2/78–94 1 

" Whether the action of Shri D . B . Naik , Owner of 
Ho Bio # , 70 of 

Launch Sudan , in refusing employment with effect 
from 17th April , 1978 to Shri Laxman Bhagwan 


TTI 
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Porob , Sarang, is justified ? If not, to what relief dues but they refused to accept the same and left the offico , 
is the workman concerned entitled ? " 

and thereafter they never reported for duty por their whre 
Reference No . CGIT -2 / 11 of 1978 

abouts were available . 
(Ministry s Order No. L - 36012 (6 ) 778 -D .IV ( A ) dated 4th 

6 . It is submitted that due to be refusal to ply the Launch 

and not accepting the booking the management lost business 
November, 1978 ) 

and suffered business to thc tune of Rs. 2625. It is then 
" Whether the action of Shri D . B . Naik , Owner of submitted that on the following date necessary show cause 

Launch Sudan , in refusing employment with effect notices were made ready calling for explanations of the 
from 17th April, 1978 to Shri Domingo Noronha, workmen but the samo could not be served on the workmen 
Sailor , is justified ? If not, to what relief is the since their whereabouts were not known. On 20th April , 
workman concerned entitled ? " 

1978, the workmen came to the office of the Association 

and handed over lettory dated 20th April, 1978 alleging 
2 . All the threo references have been taken up together 

wrongful termination of their services and on that very date 
as the cmployer as well as the cause of action is the same. 

show cause notice was gerved on them . The workmen filed 
The workman of Reference No. CGIT - 2 / 10 of 1978 was 

their explanation to the show cause notico and they were 
working as Sarang while the workmen in Reference No . 

also present before the Assistant Labour Commissioner ( C ) 
CGIT - 2 /9 and 11 of 1978 werc working as Sailors (Khalasis ) 

Vasco - da -Gama during Conciliation proceeding. It is fur 
in the Launch knowo as Sudan under Shri D . B . Naik . 

ther submitted that the workmen wero informed about the 
Launch Owner. 

datog of holding domestic enquiry but thoy failed to attend 
3 . The case of the workmen is that on 16th April, 1978 

the samc and the Enquiry proccedings were held cx - parto 
while they were on duty on the aforesaid launch of the emp 

against them holding them guity of the misconduct. The 
loyer , the Employer camo into the Launch at Major Bunder 

report of the Enquiry Officer was accepted fy the manage 
at about 3 ,30 P . M , and they were forcefully asked to set 

ment who issued another show cause notice but no reply 
down from the Launch , Tho case of Saring Lexman Bhag 

was received . Hence the workmen were informed on 25th 
wan Porob is that he was working on the said Launch for 

July , 1978 that their services stand terminated from 17th 

April, 1978 i.e . the date they had abandoned the launch 
tho last 12 ycars without any remark while the case of the 
other two workmen is that they were working on it for the 

and absconding from that date . It is also submitted that 
Tast 3 years. They did not know as to why their services 

tho workmen also accepted their final settlement dues from 
were terminated and hence they filed a case against the owner 

the employer. It is also stated that these workmen are 
before the Assistant Labour Commissioner ( C ) , Vasco -da 

working with other employers and they are not out of emp 
Gama and after six or seven hearing the owner of Launch 

loyment . The termination of service according to tho mana 

gement was due to the misconduct for which a proper do 
agreed to keep them again with cffect from 24th June, 1978 , 
but when they went to join the duty thcy were not allowed 

mestic enquiry was held and they are not entitled to any 
to enter into the Launch and therefore they again went to 

relief. 
the Assistant Labour Commissioner ( C ), Vasco - da -Gama 

7 Pon for considcration is whcibos the action of the 
but, to no effect. It is submitted that their termination of 

Owner of the Launch in refusing employment to these work 
service is illegal and hence they should be reinstated in ser. 

mun with effect from 17th April , 1978 is justified ? If no ! 
vice . 

to whul relief thc workmen ue cntitled to ? 


8 . From the facts mentioned above it will apcar that accord 
ing to these workmen they were forced to leave thc Launch 
Sudan and their services were terminated illegally while 
according to the employer these workmen refused to accept 
boling of busine s art lell the Launch voluntarily thus 
causing loss of busincss to the cmployer which amounted to 
miscunduct. According to the employer a domestic enquiry 
was held against these workmen which was just and proper . 


4 . The Owner of the Launch , Shri D . B . Naik has filed 
written statement in all the three cases and the defence is 
the samc. He also conducted the case personally before this 
Tribunal. The defence is that the Sarung Laxman Bhagwan 
Porob was working on Launch Sundan with cffect from 1st 
February , 1975 while the two Khalusis were working since 
1975 for plying the Launch in the Por of Mormugao . It 
is then alleged that on 16th April , 1978 the Launch Control 
Office called tho Sarang Shri Laxman Bhagwan Porob and 
other crew members and informed them that the Launch 
wag allotted the work of plying the launch to the Dredger 
Mandovi II and the said business was for plyjog Sudan from 
seven hours of 17th April, 1978 for a period of one week . 
It is submitted that the Sarang was responsible for accepting 
the booking and ply the Launch along with two Khalasis 
but they refused to accopt thc booking. The Launch Control 
offico clerk then contacted the employer on telephone and 
informed him about the refusal, and on getting the informa 
tion the employer telephonically informed the said clerk to 
direct Shri Noronha to his residence . Shri Noronha come 
to his residence and from him he learnt that the Sarang Lax 
man was not propared to ply the Launch as he had some 
dispute over tho rate of payment of overtime allowance . He 
Asked Shri Noronha to convey the message to these work 
med that they should ply the Launch as por looking and 
accept the payment of overtime allowance which was pre 
valent. Then on the same date at 15 . 30 hours he went to 
the Major Bunder and called these workmen but the work 
men replied that the overtime allowance offered to them was 
not acceptable to them . The employer told that the dispute 
regarding overtimo allowance could be gettled in office at 
Vasco -da-Gama and they should attend to the Scheduled 
trips . The workmon left the place and refused to take the 
trip . The Owner however asked hem to ply the launch as 
tho Officers of S . S . Sanjivani was stranded but the work 
men refused . As the Officers of the Ship Sanslvæni had al.. 
ready boarded tho Launch ho requested Shri Lorenco D SA 
to mako an emergency trip to Sanjivani, which was donc 
by the said Driver . 


9. It is therefore tu be scc7 whether thc allcged domestic 
enquiry was just proper and whetlicr lbese workmen were 
given reasonable opportunity to defend themselves and whether 
live illugod finding of the Enquiry Officer is 625 ) on primc 
ſacie evidier.cc . 

10 . Two of the workmen viz . Lawan Bhagwan Poroh 
and Suryukunt Bhagwad Porob examine themselves and 
they have admitted that they had reecived somo letters but 
they have stated that which they went 10 sttend the enqciry 
Proceedings no Enquiry Officer was present and henco they 
returned back . Some acknowlexigements have been filed to 
show that some letters were received by these workmen . Be 
sides the above acknowledgements certain copies of letters 
have also been filed . The management has also Ilod the 
enquiry report of Shri S . N . N . Karmali Advocate who 
according to the management was appointed as Enquiry Offi 
Ccy . No other documents e . g . evidence of witnesses or order 
shccts have been filed to show that the enquiry was just and 
proper and reasonable opportunity was given to the work 
men . In the absence of the deposition of the witnesses pur 
ported to have been examined before the Enquiry Ofticer it 
is very difficult to hold as to whether there was prima facio 
evidence before the Enquiry Officer to hold them guilty of 
the charges framed against them . In the absence of tho de 
position of the said witnesses it cannot be held that the 
alleged enquiry report is based on prima facie cvidence and 
there is no cvidence on l ecord to prove any charge against 
the workmen . In the absence of any material evidence in 
this cuse it inust he held that the enquiry was not proper and 
there was no prima facie evidence before the Enquiry Offi 
cer to hold these workmcn quilty of the charge of mis 
consigt 1, tvoritiny holt that the enquiry Way not just 
and proper and there was no prima facie evience against the 
wortmen to hold them guilty of the charges as alleged by 
the workmen . 


5 . It is further submitted that on the same date at 18 .00 
hours the workmen came to his offico lemmding settlement 
of dues as they were not interested in serving on the Launch 
Sudan . The Owner then directed the cirk to make tho 
settlement papers ready and offered thom their settlement 


- - 


- 


- 


- 


- 


- 


- 
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11 . It is next to be seen as to whether the evidence aduluced of the Launch in view of specific denial of the workmen that 
Before this Tribunal is sufficient to hold these workmen guilty MW - 1 never worked on this Launch and that hic was em 
of misconduct of refusing to work on the Launch bod refus ployed only on 16 -4 - 1978 when they were forcibly ashed 10 
mg to take contract. Out of the three workmen two namely get down from the Launch . Thus before this Court also there 
Lexman Bhagwan Poroh und Suryakant Bhagwan Porob have is no cogent evidence worth the name to prove 1hat these 
examined themselves, WW - 1 is Shri Laxman Bhagwan l orov , workmen voluntarily left the service. These workmen have 
who was working as Şarang . Ho has stated that on 16 - 4 - 1978 categorically stated that they never refund to work and they 
the Owner called him to bis house at 3 . 30 P . M . and told him werc rcady to take the trip . 
that his services were no longer required and his services were 
terminated . He has further stated that his services 

16 . Considering the entire evidence I hold that the termina 

were 
illegally terminated though the Owner assured him that he 

tion of services of these workmer by the Owner was illegal 
would retain him in service but he never did it . 

and unjustificd and the Owner was not justified in refusing 

employment to them . 
12. WW - 2 Shri Suryakant Bhagwan Porob has stated that 17 . The next question is as to what relief these worknien 
he was asked to get down from the Launch and was rcmoved are entitled ? Shri Laxman Bhagwan Porob way working as 
from service . He has denied the allegation that he refused to Captain while the other two were working as Khalasis, Captain 
work and disobeyed the management, He has further statça is in -charge of the Launch and in view of the strained relation 
that the owner himself came to him and asked him to get ship between the parties it will not be proper to order rciii 
down from the Launch . There is nothing in their cross - exami 

statement of these workmen under the employer as ihe cm 
nation to discredit their testimony . 

ployer naturally would not like to put the Launch in charge 

of person with strained rcationship . In the circumstances the 
13 . Ay against these the Owner has examined three witnes. question of reinstatement does not arise . 
ses. It may be mentioned that though the Owner Shri D , B . 
Naik himself cross-examined the workmen he did not care 

18 . According to the owner these workmen have got em 
to come to the witness box and support bis case . Further, 

ployment elsewhere . Shri Laxman Bhagwan Porob , has filed 
from his written statement it will appear that one Shr ! 

Ex. W - 1 to show that he is working under the present employer 
Noronha had come to his residence but the workman has 

vince 2 - 2 - 1971 as a Sarang and the other two workmen arc 
not presented himself before this Court, MW - 1 is Shri John 

employed under the present cmployer for the last three 
Lowrence Diza who claims himself to be the driver of Launch 

ycars . Ends of justice will be met if these workmen aro 
Sudan . He has stated on 16 -4 - 1978 the business was assigned 

granted retrenchment compensation as according to the em 
to this Launch . These workers were formerly working on ployer they are employed elsewhere. 
tetter wages but they were reduced and hence these work 

19 . The owner is accordingly ordered to pay three months 
inen refused to work without overtime. According to hin 

wages as retrenchment compensation to the Khalayis viz . 
these workmen were not prepared to accept the busincus ur . Suryakant Bhagwan Puroh (Reference No. CGIT - 2 /9 of 
less they got overtimc. He, therefore , took a trip on the 16th 1978) and Shri Domingo Noronha (Reference No . COIT -2 / 
and thereafter he anchored the Launch as there was no 11 of 1978 ) und six months wages of compensation to the 
Captair on it . It is however suigggested to him that he never Sarang Shri Laxman Bhagwan Porob (Refererce No. CGIT - 2 / 
worked as a Driver of this Launch . According to him he also IO of 1978 ). The suid amount must be paid within three 
left the scrvice 2 or 3 days after the incident because he also 

months from the date of this Awaid . 
wanted overtime allowence which was not given. Acccording 

Award is given accordingly . 
to the workmen this witness was asked to work on 16 - 4 - 1978 
as a Driver of the Launch and in his presence the workmen 

No order as to costs . 
were asked to get down . 

JITENDRA NARAYAN SINGH , Presiding Officer 

[No , L - 36012 /4 / 78 - D - IV ( A )] 
14, MW - 2 is the Clerk of Mormugao Laurch Association . 

NAND LAL , Desk Oficer 
He has stated that the business was offered to Captain Laxman 
B . Porob but he refused to accept it and then ho informed 

New Delhi, the 18th July , 1980 
Shri Naik about it . In his cross- examination he has admitted 

S . O . 2083 . — In pursuance of section 17 of the Industrial 
that he was not aware whether the work was perfomned on 
16 - 4 - 1978 . He was also not aware whether those workmen 

Disputes Act, 1947 ( 14 of 1947), the Central Government 
refused to work on the Launch . 

hereby publishes the following award of the Central Govern 
mcnt Industrial Tribunal, Jabalpur , in the industrial dispute 

between the employers in relation to the maragement of 
15 . MW - 3 is Shri Kaitan Rodrique . He has also got Launch 

Western Coalfields Limited , Nagpur and their workmen , 
business. He has stated that he went to Major Bucder along 

which was received by the Central Government on the 
with Shri Najk and found that this Launch wag coming to 

16th July , 1980 . 
the Major Bunder from the Harbour, When the Launch was 
fastened to the jetty Shri Naik called its Captain Laxman and BEFORE SHRI A . G . QURESHI, M .A ., LL .B ., PRESIDING 
asked him as to why he had refused to work for 17 -4 - 1978 , 
on which Shri Laxman told bim that he would not undertak OFFICER , CENTRAL GOVT. INDUSTRIAL TRIBUNAL 
ing the work as there was some trouble regarding overtime 

ÇUM -LABOUR COURT, JABALPUR (M .P .) 
allowance. According to him the Captajn refused to take the 
Trip on 16 - 4 - 1978 and hencc thc Driver MW - 1 was asked to 

Case No. CGIT LC (RX( 32 )| 1978 
take the trip and the concerned workmen left the Launch . 

PARTIES : 
This witness is cousin of MW - 1 . From his cross- examination 
it will appear tbat MW - 1 claims to be owned of a Fishing 

Employers in relation to the management of Western 
boat previously which he sold and he is now owner of a 

Coalfields Limited , Nagpur and their workmen . 
Passenger Launch . It is admitted that MW - 1 had a fishing 
launch of his own at the relevant time. It looks rather un 

APPEARANCES : 
natural that when MW - 1 had his own Launch he would be 

For workmun — Shri S . P . Chaurasia , Advocate 
working as H Driver of a launch of the present employer, 

For Management - Shri P . S. Nair, Advocate . 
According to the workmen MW - 1 had only loaned his name 
for registration of the Launch Sudan but he never worked INDUSTRY : W . C. L . 

DISTRICT ; Nagpur ( M .S .) 
as its Driver . It was wrged on behalf of the workmen that for 

AWARD 
registration of Launch a licensed Driver is necessary and there 
is a practice that some licensed Driver only loan their names 

The Central Government, in exercise of the powers con 
for registration of Launch but they never work as their Driver , 

ferred by clause ( d ) of sub -section ( 1 ) of section 10 of the 
This witness is not in a position to my what happened on 

Industrial Disputes Act, 1947 , has referred the following dis 
17 - 4 - 1978 . It was suggested to this witness that the workmen 

pute to this Tribunal for adjudication , vido its order No. L 
were asked to get down from the Launch and MW - 1 was 

18012 ( p ) / 78 - D - IV ( B ), daled 19th October , 1978 :-- 
brought to make the trip . This witness doing the samc business 
lis naturally interested in thọ management. MW - 1 is his close 

" Whether the action of the management of Westero 
relation , The best witness would have been the owner himself 

Coalfields Limited Nagpur in terminating the ser 
but he did not care to examine himself, No document has 

vice of Smţ Shantibai. W / o Laxman Nagore , Attop 
also been filed to show that MW - 1 was working as Driver 

dent, Guest House, New Maji Colliery of Western 
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Coalfields Limited, Nagpur with effect from 13 - 12 - 75 
is justified ? If not, lo what relief is the concerned 
workman entitled ?" 


7 . On the above plcading of the parties the first question 
which falls for consideration is , whether Smt. Shantibai was 
an employee of the Minc at the time of her termination from 
tho services of the Guest House. It not , whether this Tribunal 
has jurisdiction to decide this dispute ? 

In support of her claim Smt. Shantibai has examined her 
self. She states that prior to the nationalisation of the coal 
industry she was working at the Scthia Bhawan belongiry to 
Shri Madhusudon Sethia . He was the owner of the Coal 
Mines through a Company and Setbia Bhawan was used as 
offico and Guest House of the Company. The office and the 
Gucst House was for the coal mining industry . As a result of 
the nationalisation of the coal mines Sothia Bhawan was taken 
over by the Western Coalfields Limited and she worked as a 
Mnid Servant for three years after the nationalisation . She 
like to clean the office premises , prepare tea and 
fill the water etc . Seven persons were working in Sethia 
Bhawan at the time of nationalisation and they all continued 
in the service of the Western Coalfields Limited . Despite her 
dismissal from the service, the other servantg continued to work 
with the Western Coalfields Limited . She was neither served 
with any notice of termination for was paid wages for one 
month and 13 days. While in the employenient of Western 
Coalfields Limited she was getting bonus and the management 
deducted Provident Fund , 

In cross - examination she states that she did not get any 
Appointment letter either by Shri Sethia or by the Western 
Coalfields Ltd . Shri Sethja has sold the Sethia Bhawan now . 
She was stopped from work from the date , the oflice shifted 
from Sethia Bhawan to Bogro Bhawan . 


8 . From the aforcsaid statement of Smt. Shantibai itsclf. It 
is clear that the Sethia Bhawan bas been sold by Shri Scthiu 
to some party . She was serving at the Sethia Bhawan ES a 
Maid Servant before the nationalisation in the employment of 
the crstwhile owner. After nationalisation she continued to 
work for the Western Coalfields Limited because the Western 
Coalficlds Limited had its office and Guest House in Sethia 
Bhiwan . 


2 . The case of the workiman in short is that she was work 
ing with the management of New Majri Çollicry , Naypur , 
which prior to the nationalisation in January 1973 , belonged 
to M / s . S . D . Sethia Mining and Manufacturing Co. Limited . 
She was getting a monthly Salury of Rs. 100 and worked in 
the office Guest llouse and other establishment of the said 
Mining and Manufacturing Company situated a Nagpur. 
After the nationalisation not only that her service was not 
cffected in terms of the provisions contained in Coal Mines 
Nationalisation Act, but she actually continued to work at 
the same place in Sethia Bhawan and other premises be 
Jonging to the Westcin Coalfields Limited , a public sector 
undertaking registered under the Company s Act. Thus the 
yervices of thc workmin were continued by the present 
management after the take over. The workman was 4 rnember 
of the Coal Mines Provident Fund and was receiving bonus . 

3 . According to the workman she was not being given 
the wages of regular Category I workman , though she had 
received ironus for the years 1973- 74 and 1974- 75. She 
liged to demand her rightful wages in terms of what was 
Dievuiling in the coul irdustry then . Instead of considerio , 
her demands the present management dismissed her from 
services on 13 - 12 - 1975 without holding any departmental en 
quiry or giving any notice . As the termination order (lated 
13 - 12 - 1975 is illegal and wrongful the workman is entitled 
to reinstatement with back wages , continuity of service and 
all other benefits to which the workman may be held en 
titled 

4 . The management in its written statement has averted 
that the Western Coalfields Limited ia u Company registered 
under the Company s Act with Headquiarters at Nagpur . Il 
Owng various coulfields in M . P ., Orissa and Maharashtra . Prior 
to the notification of the Coal Mines under the Coul Mincs 
Nationaliation Act 1973 , there were various private coal mines in 
India . M / s . Sethia Mining and Manufacturing Company Ltd . 
owned , amongst others New Majri Colliery in the State of 
Maharashtra , M / s. Sethia Mining and Manufacturing Company 
had various other establishment concerns and industries . 
Sho S , D , Sethia and Company ( P ) Ltd . owned building knowr: 
as Sethia Bhawan in Giripeth Nagpur. This building was being 
used by M / s . Sethin and Company ( P ) Ltd . for its office and 
Guest House . This building was neither a part nor a portion 
of New Majri Colliery . In fact when M / s. Sethia Mining and 
Manufacturing Co . Ltd , submitted a list of property owned 
by it for the purposes of take over and otherwise , Sethia 
Bhawan Nagpur way rot shown As the property of the Colliery , 
In fact and in law the building belonged to M / s. S . D . 
Sethia and Company (P ) Ltd . 

5. It has been further averred that Smt. Shantibai was 
working as a Maid servant in the Guest House of M / s . Sethia 
and Company ( P ) Ltd . situated in Sethia Bhawan , The Guest 
House was given by M / s . Scthia and Company to Western 
Coalfield s Limited on rent. Since Smt. Shantibai was working 
118 a maid servant in that Guest House , she was at her own 
request permitted to continue as a Maid Servant, even when 
the Guest House was taken on rent by the Western Coa ) 
Cipids I imitad , She was nover employed in the Minisg industry , 
Wage Board recommendations were never made applicable to 
her and Smt. Shantibai never put a claim for Wage Board 
recommendations. She was only a part time employee at the 
Guest House and there was no understanding or agreement 
that she will be given employment when the present managc 
ment vacated the Guest House . 

0 . The management has also raised an objection ghout the 
competency of the Central Government to make a reference 
to this Tribunal on the ground that Smt. Shantibai was an 
employee employed in the Guest House . She was working at a 
place which was not even situated in the mining area . Since 
Smt. Shantibai was not employed in the mine and even other 
wise not employed in any premises which is defined as a mine 
under the Coal Mires Nationalisation Act 1973. She was 
not eniitled to any protection under the said Act. Even then , 
the present management gave Smt. Shantibai il part time job 
at its Guest House in the building rented by it. The job was 
given on purely temporary basis and it does not give any 
right to Smt. Shantibai to claim the regularisation . In the end 
it has again been avorred that as the Central Government 
was not compotent to refer the dispute to this Tribunal, this 
Tribunal has no jurisdiction to adjudicate upon it. 


9 . The witness for the management Shri K , C . Sharma who 
is the Senior Administrative Ollicer of Western Cowlficids Limi 
ted , states that Smt. Shantibai was Working at the Guest 
House of Ms. Sethia and Company ( P ) Ltd . situated at Nagpur 
before the nationalisation M / s . Sethia and Company had coal 
mines viz , New Majri Colliery, which were in Chanja area, 
which is situated at a distance of 180 Kins, from Nagpur . The 
guest house building was taken on rent by the Western Coal 
fields Limittd some-timo in 1974 and the building was vacated 
during 1975. When the Western Coalfields Limited took the 
building of the guest house on rent, it allɔwed Smt. Shantibai 
to continue as a part time bearer in the guest house at her 
own request. When the Western Coalfields Ltd . vacated tho 
building belonging to Shri Sathia Smt. Shantibai was informed 
that her services were no more required , But Smt. Shantibai 
again requested that she may be continued for some more 
time till she may seek an alternative job . So , she was allowed 
to continue for a month or so and then was discontinued from 
work . The building belonging to Shri Sethia and named AA 
Sethia Bhawan was never an asset of Sethia Coal Company 
and therefore the property did not vest in the Western Coal 
fields Ltd . The Western Coalfields Ltd , had taken the building 
on rent from Mr. Sethia . Smt. Shantibai was never employed 
in the mine. 


In cross- cxamination this witness states that the building 
was managed by the Sales and Marketing Section of tho 
Western Coalfjelds Limited . The office of that division was 
on the ground floor and the Guest House was on the first 
floor . Had the building , Sethia Bhawan , been the property 
of the coal mining industry owned by Mys. Şethia and 
Company ( P ) Ltd . it would have vested in the Western Coal 
fields Ltd . by virtue of the provisions of the Coal Mines Na 
tionalisation Act, 1973 . The persons working at the Sethia 
Bhawan prior to nationalisation , whose job was connected with 
the mines , were retained in service ; but those who were em 
ployed to work in the gucst house were not continued in the 
service . 


10 . From the statement of Shri Sharma it is clear that 
Scthia Bhawan was not the property of M / s. Sethia and Com 
pany owning the New Majri Coal Mine, but was the personal 
property of Shri Sethia , That is why it did not vest in the 
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unconnected with the mining operation , the Central Govern 
ment is not the appiopriate authority for making a referenco , 
The State Government was held to be the competent authority 
in making a reference in such cases . 

14. In the light of the above dictem of the Supreme Court I 
agree with the contention of the management that the Central 
Government is not the appropriate Government for siaking 
A reference in the present dispute . The Cential Coveniment 
as an appropriate Government 1175 constituted this Tribunal 
vader Sec . 7A of the Industrial Disputes Act and therefore it 
can adjudicate upon only those disputes , in which the Central 
Government in compctent to refer the dispute as an appro 
priate Government. Therefore it follows that this Tribunal his 
no jurisdiction to decide this dispute . An award is given 
accordingly. 


A . G . QURESHI, Presiding Officer . 


Dated 30 -6 - 1980 . 


Western Coalfields Limnited about this islavnalisation of the 
coal mincs . The Western Coalfields Limited tour the building 
on renl foi locating its ollive anul guest huis in it. As 
Smt. Shuntıbai was working as a Maid Sei vant in Sethin 
Bhawan puol to thc rationalision of the coal mines she 
was retuined as a part time employew of the Conflity to 
work as a berer in the guest house. Now it has to be seen 
whether Smt. Suntio i became an employee of the Cool Mine 
by virtue of her work at the guest hou e munged by the 
Western Coalfields Ltd . The Supreme Court in Serajuddin and 
Company at their workmen ( 1962 -I- LLI 450 ) had considered 
the simulac issue and has held as under : 
" It is obvious thut the persons cmployed in the Ilead 

Office wherever it may be situated cannot be said 
to do the mining operation with the first part of the 
definition , In our opinion thoy cannot be said to 
ordinarily connected in any oher kind of work which 
is incidental to or connected with mining operation 
either. Tho work which is incidental to or connected 
with mining operations must have some connection 
with or in rolation to mining operations themselves . 
The work that is carried on in the head office which 
consist particularly of gulc operations really begins 
after tho minerals are ready and all operations inci 

dental to or connected with them is over ." 
In view of the above decision of the Ilon ble Supreme Court 
there can be no dispute that Smt. Shantihi was working at 
tho gucst house and office of the Western Coalfields Limited 
as a maid servant and her work being wholly unconnccted 
with mining operation she was not an employee of the mine. 

11. Shri Chaurasia learncal Counsel for the workm in con 
tends that the provisions of the Coal Mines Nationalisation 
Act, 1973 should be invoked to treat Smt. Shantibai an ein 
ployee of the minc. According to him the definition of tho 
Minc in the Cow Mines Nationalisation Act , 1973 includes 
the guest houso and the office run for the management or 
liason or sale , wherever it may have been situnted . Learned 
Counsel has drawn my attention to sub -clause (ii ) of Clause H . 
of Sec . 2 of the Coal Mines Nationalisation Act, 1973. 


[No. L - 18012 (9 ) /78 - D .IV ( B )) 
S . S . MEHTA , Desk Officer, 


New Delhi, the 19th July , 1980 


S . O . 2084 . -- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central 
Government Industrial Tribunal, New Delhi ia tho industrial 
Jispute between the employers in relation to the manage 
ment of Punjab & Sind Bank and their workmen , which 
was received by the Central Government on the 10 - 7 - 1980 . 


12 . There is no doubt that according to the aforesaid clausc , 
all lands and buildings wherever situated and solely used for 
the location or the management sale or liason offices or for 
the residences of officers or staff of the mine , hall he decmed 
to be the mine for the purpose of the Coal Mine , Nationali 
sation Act, 1973 . But the provisions of the Coal Mines Na 
tionalisation Art, 1973 cannot he applied to the facts of the 
Tyresont case, because the Cool Mines Nationalisation Act , 
1973 is for the purposes of acquisition and transfer of the 
coal mines by the Government and tho definition of the mine 
includes all those assets which the Parliament intended to be 
vested in the Government, as a result of th : nationalisation of 
the coal mines. Had there been any dispute aloul the conti . 
nuance of the employment of an employee of the mine as 
defined in the Coal Mines Nationaliuation Act at the time of 
the nationalisations , the definition under the Coal Mines Act , 
1973 of the Mine could he called in nid . But in the instant 
case there is no dispute about the continuance of a workman 
working in the mine at thọ time of the nationalisation . A1 
though Smt. Shartibai woy working as a maid servant in the 
Sethia Bhawan but as Sethia Bhawan was not used solely for 
the mnagement, sale or liason office of the coal mines owned 
hy Shii Sethia it did not vest in the Government and conse 
quently in the Western Coalficlita Ltd When the richi, title 
and interest of Sathia Bhuwen dit not vest in the Gover 
ment or the Western Coalfields I td . the question of continuing 
the cmployers of Sathi Bhaw : - 1,7 rol grine , Therefore , the 
provisions of the Coal Mincs Noirintion Act , 1973 cannot 
he made applicable to the f-15 of the reset case . 


BEFORE SHRI MAHESH CHANDRA , PRESIDING 
OFFICER , CENTRAL GOVT. INDUSTRIAL TRIBUNAL - 
CUM - LABOUR COURT, NEW DELHI 

I. D . No. 38 of 1979 
in re : 
The Dy. General Secretary , 

Punjab & Sind Bank Staff Union (Regd . ) , 
Hedap Nundi, 148 / 5 , Lahal, Patiala . ...Petitioner 

Versus 
The Asstt. General Manager (Personnel ) . 

Punjab & Sind Bank Ltd . (( Personnel Deptt. ) , 
H - 11, Toner Circle , Connaught Circus , 
New Delhi. 

... Respondent. 

AWARD 
The Cential Govt. as appropriato Govt. rcferred at 
Industrial Dispute u / s. 10 of the T. D . Act, 1947 vidc ita 
order No. L - 12011 / 16 / 79 -DIA, dated the 31st October , 
1979 to this Tribunal in the following terms : 
" Whether tho action of the management of Punjab 

& Sind Bank Ltd . in suspending Shri Manjit Singh , 
workmen at Sangrur Branch of the Bank without 
issuance of charge -sheet and without asking expla 
nation of the workman is justified ? If not, to 
what relief thc workman is entitled to ? 


2 . On receipt of the reference tisual notices were gent 
to the parties and tho parties put in their appearance , and tho 
workman was directed to file its statement of claim but un 
fortunately workman side absented . With the result that ex- parto 
proccedings wero or lered against the workman side ani tho 
Rank was ordered to filc its written statement which was 
Aled and upon the pleadings of the Bank ex - parto proceed 
Ings were ordered . Thereafter the Bank filed uffldavit in 
" upport of its contentions in cvidence # hich consists of 
statement of Shri Manindor Singh . I have gonc through tho 
er- parte evidence and the written statedient filed by the 
Bank and after giving my considered thought to the inatter 
hefore me I have come to the following findings : 


13 . It hus already been held above that Smt. Shantibai wis 
not an employec of the mine . It therefore follows that the 
Central Government is not the appropriate Government for 
making a reference in an industrial dispute between the manage 
mont of a Mining Company and it s employee whose job is 
not connected with the mining onerntion at all , Tu Serajuddin 
and Company vs . Their Workmen ( upra ) , it has been held 
that an industrial dispute giving hetween an employer anil ils 
cmployees would be referred for adjudication by the State 
Government cxcent in cases falling oder Se : 2 - Ali) of the 
Industrial Disputos Act, 1947. The disputc botween the staff 
of mining concerned employed at the head oflice being wholly 


3. From the perusal of writton statement filed by the 
Bank - Management it appears that the contention of the 
Management that Shri Maniit Singh workman bad com 
mitted certain gross acts of misconduct at Branch office , 
Sangrur and in consequence he was suspended pending 
further enquiry vide letter clated 2 - 8 - 1978 issuert hy tho 
Bank whereafter { charge - sheet dated 28 - 8 - 1978 was 
issued to the workman and coquiry was ordered into the 
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matter but during the pondency of thc enquiry S . Manjit 2 . The industrial dispute , as it appears from the schedulo 
Singh Tequested for a lenicnt view to be taken in tho attached to the original order, under which this reference 
matter and for diopping of the enquiry , as a result whereof has been made , relatey to the demand , which is us under : 
his request Way conceded and he was thereafter awarded 

" Whether the action of the management of Bank of 
punishment of stoppage of onc annual increment for the 
year 1980 for which punishment was accepted by S . Manjit 

Baroda Reginal Office , Ahmedabad in terminating 
Singh and as a result thereof the suspension order was 

the services of Shri Ativnubhui Chunni Lal Patel, 
revoked on 41h of February, 1980 . It is further stated in 

Peon with effect from 26 - 5 - 77 , is justified ? If not, 
the written statement that S . Manjit Singh was pald full 

to what relief is the workman cntitled ? " 
pay and allowances for the period of suspension minus 
subsistence allowance already paid to him during the 

3 . In support of this demand , on behalf of the concerned 
suspension period and as such it is contended that the 

workman , one Shri Arvindbhai Chunilal Patel, (hereinafter 
workman was not entitled to anything in this reference, 

to be referied to as the workman ), one Shri K . R . Mehta , 
The allegations in the written statement are corroborated 

an executive committee member of All India Bank of Baroda 
by the fildavit of Shri Maninder Singh apait therefrom 

Employees Union , ( N . O . B . W .), and the authorised represcnia 
Iciter dated 4th of February , 1980 has been filed whereby 

tive of the workman , bas filed the statement of claim , ( Ex. 2 ), 
the suspension order was revoked and the workman was 

dated 30 - 5 - 1978 . It is the case of the workmin that initially 
ordçied to be paid full pay and allowances minus 

he was appointed as a pcon under thc bank it its Xandari 

the 
subsistence allowance . Keeping in view the order of refer 

branch for the period from 11- 1 - 1974 to 29- 11- 1975 ; that 
ence it would lppear that the reference becomes infructuous 

during this period his service was not continuous, but there 
since the order of suspension has been revoked and further 

were certain breaks which are indicated in para ( 3 ) of the 
since the workman has been ordered to be paid full waics 

said statement of claim , (Fx , 2 ). It is also his case that for 
for the suspension period and accordingly I hold that this 

the period he worked in that branch , he was given a certi 
reference has become infructuous and the woman is not 

ficate regarding his good work and also about his good con 
entitled to any relief in this reference and it is ordered 

duct. Thereafter , in the year 1976 on 7 - 1 - 1976 ho made tho 
accordingly Parties are however left to bear their own 

application (Ex. 8 / 1 ) to the bank for being appointed as a 

peon in the permanent employment of the bank . The autho 
costs . 

ritics of the bank considered his application , and vide tho 

letter of appointment, daled 21- 12 - 1976 , (Ex. 8 / 2 ), (Ex. 2 / 2 ). 
Dated : 26th May, 1980 . 

he was appointed as a peon and was posted at Zanor branch 
of the bank where he took charge on 24 - 12 - 1976 . He worked 

in that branch continously till 26 -5 - 1977 , on which date 
Further Ordered : 

abruptly his services were terminated through the letter , dated 
Requisite number of copics of this award may be sent 

26 - 5 - 1977 , (Ex. 8 / 2 ), (Ex. 8 / 3 ). 
to the appropriate Govt. for necessary action at their cod , 

4 . The allegation of thc workman is , that this action of 
MAHESH CHANDRA , Presiding Officer, 

the bank was absolutely illegal and unjustifie , as it was 

taken in utter violation of the Desai Award , as well as the 
[No. L - 12011 / 16 / 79- D .LI. A .] 
settlement of the industrial disputes between certain banking 

companies and their workmen (hereinafter to be referred to 
Dated : the 26th May, 1980 . 

as the settlement ) . According to the workman , he had never 

been informed that his work as a peon was unsatisfactory , or 
S . O , 2085 — in pursuance of section 17 of the Industrial that he was found to be unsuitable for that post. It is 
Disputes Act , 1947 ( 14 of 1947), the Central Government explained by him that the said bank had already issucd to him 
hereby publishes the following award of the Central Govern 

certificates of merit, ( Exs , 2 ( IA ) ), ird after his previous ser 
ment Industrial Tribunal, Ahmedabad , in the industrial dis 

vice under the samc bank , he was again recmployed with 
pute between the employers in solution to the management of 

effect from 24 - 12 - 1976 . The grievance of the workmanis 
Bank of Baroda, Ahmedabad and their workmen , which was 

that , in fact, the order issued by the bank terminating his 
received hy the Central Government on the 9th August, 

services, is not an order of discharge simpliciter , but is 
1980 . 

actually a penal order, through which he had been incharged 
from the service of the bank . According to the workman , he 

Services clearly appear to have been terminated on account 
BEFORE SHRI R . C . ISRANI, PRESIDING OFFICER of an alleged misconduct and , therefore , the impugned order 
INDUSTRIAL TRIBUNAL, AHMEDABAD 

is not so innocent as it appears to be . The authorities of the 

bank have not followed the procedure prescribed under tho 
Reference (ITC ) No. 3 of 1978 

Desai Award and the scttlement for terminating the ser 

vices of an employee of the bank for misconduct and , there 
Adjudication 

fore , the impugned order (Ex. 8 / 3 ), is illegul and inoperative . 
BETWEEN 

According to the workman , neither he was given any show 

cause notice , or charge -sheet, nor any domestic enquiry way 
l he Management of Bank of Barola , Ahmedabad 

held against him , in order to substantiate the alleged charges 
AND 

of misconduct levelled against him . The workman has con 

tended that a particular procedure is prescribed under the 
The Workmen employed under it. 

award and the settlement for termionting the services of 
In the matter of criminating the services o Shii Arvindbhai 

employees on account of misconduct , and those provisions 

are mandatory , having the force of law , Since those provisions 
Chunilal Patel, Peon . 

were not followed by the bank , the impugned Order can be 
APPEARANCES : 

held to be void ab initio and obsolutely inoperative . It is 

explained that because the authorities of the bank wero 
Shri C . V . Pavaskar, assisted by Shri Pithalay - - for 

not prepared to reconsider their action . this industrial disputo 
the Bank 

was raised which , after the failure of the conciliation pro 
Shri K . R . Mehta - for the Workmen , 

ceedinge , has been referred for adjudication by the Govern 

ment of India to this Tribunal. 
AWARD 

5. On behalf of the bank , the written statement (Ex. 3 ), hay 
This is a reference made by the Government of India been filed on 1- 8 - 1978 . The facts regarding the previous 
to this Tiibunal. under clausc ( d ) of sub - section ( 1 ) of Sec appointment , as well as the subsequent uprointment of the 
tion 10 of the Industrial Disputes Act, 1947, (hereinatfer to workman under the bank , have heen admitted ind it is 
be referred to as The Act ), vide Government of Indiu, Minis explained that at the timc of the first appointment, for the 
try of Labour s Order No. F . No . L . 12012 / 137 /77 -DJLA , entire period , the workman had actually worked only for 
dated 27th April / 2nd May , 1978 , in respect of an indust 72 days . It was also admitted that certificates of vood conduct 
rial dispute which has arisen betwçen the parties , viz ., the and good performance of duties were given to the workman 
management of Bank of Baroda , Ahmedabad, ( hereinafter by the bank . but they were given to him for obtaining 
to be referred to as the bank ), and the Werkmen employed employment else where, at his own request . It is also admitted 
under it . 

that at the subsequent time the services of the workmyn 
470 GI/80 - 12 
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were tcrminated with effect from 26 - 5 - 1977, but it is X which was recorded at Ex , 19 , and thereafter its evidenco 
plained that they were terminated as he was 1101 lound suits Was also closed through the purshis (Ex . 20 ), dated 20 - 11 - 1979 . 
able for being confirmed in the post on which he was appoint On behalf of the parties , several documents have been prom 
cu only as a probationer . According to the bank , the work ducerd which have been exhibited with thcir inutual consent. 
of the workman ay a peon was not found to be upto the 
mark . It is alleged that he was not taking interest in his 

9 . After considering thc oral, as well as documentary cvi 
work and required to be yoaded to perform his duties and 

dence and after perlising the documents produced by the 
that his power of understanding was poor. It is also the case 

parties , it will have to be determined whether the action of 
of the bank that the workman was advised from time to the bank in terminating the services of the workman through 
time to show improvement in his work , but ihere was no the letter, dated 26 - 5 - 1977 , (Ex . 9 / 3 ) = ( Ex . 2 / 3 ) , can be held 
improvement at all. Un account of these facts, the bank WILS 

to bo legal and proper ? If the said point is unswered in the 
satisfied that the workman was not suitable for being continucd 

negative , then , it will have further to be decided , ils to whal 
in service and it was, therefore, that his services were terml reliefs can be granted to the workinan ? 
nated , 

6 . As regards the question of not holding a domestic eil 10. It is an aclinitted position that the workman way 
quiry, the bank explained that it was not necessary to conduct appointed as a peon under the bank through the letter of 
any enquiry and judge his suitability for being continued in appointment ( Ex , 8 / 2 ) = ( 2 / 2 ) , dated 21- 12 -1976 . Ho was also 
the post. It was claritied by the bank that the workman was admittedly appointed on probation and , therefore, was a 
not dismissed or discharged for misconduct and , therefore , probationer under the bank . There were certain breaks in 
the question of holding any enquiry for any such misconduct his service and on that aspect also there is neither any dispute 
did not arise . The contention of the hank through this written nor any conflict between the parties . His services were termi 
statement is , that the unsuitability of employce would not nated through the letter ( Ex. 8 / 3 ) = ( 2 / 3 ) , dated 26 5 - 1977 . 
amount to misconduct, so as to attract the relevant pro The contention of the union representing the workman, is 
visions of the Shastri Award, or the settlement for terminat that the services of the workman were terminated by way of 
ing his services. The bank insisted that the order terminating punishment , because the bank telt that his performance as 10 
the services of the workman , is an order of discharge simpli employee of the bank , in his capacity as a peon , was absolute 
ciler, but not for any misconduct on his part. In para (6 ) of ly unsatisfactory . On the other hand , the contention of the 
this written statement, the bank statod very categorically bank appears to be, that the impligned order terminating his 
that the services of the workman Werc not terminated on services , is an order of discharge simpliciter and no stigma 
account of any miscondut and , therefore , the provisions of is attached to it. It is the case of the bank that it is not a 
bipartite settlement in respect of termination on account of penal order und was not tuhen against the workman for any 
miscondut, could not be legally attracted in this case. This misconduct on his part. Through thc writien statement 
being the factual position , it was urged on behalf of the ( Ex , 3 ), the banh has taken the stand that the workman wag 
bank through this written statement tant the present reference not found suitable as a pcon and , therefore, his services wero 
be rejected . 

terminated . It clearly appears from the record to which detail 

cd reference shall be made presently , that the carlier docu 
7 . After filing that written statement on behalf of the mnents clearly indicate that the allegation oi the bank was 
bank , the application (Ex. 12 ), was present on 6th April, 

that the performance of the workmun was unsatisfactory . 
1979, with a request for the amendment of the original writ 

However , at the stage of filing the written statement (Ex . 3 ) . 
ten statement (Ex. 3 ). Through this application , it was prayed the bank very cleverly omitted the use of the word , " unsatis 
that according to the criteria for staff recruitment a person 

factory " and instead the word selected is, " unsuitable " . By 
is not eligible for being appointed in the subordinatc cudre 

now , it is well settled that any order passed by an employer , 
if he his qualifications beyond 8th Standard . It was stated 

terminating the services of an employce has to be properly 
that at the time of employment , the workman bas stated in construed and even x -rayed in order to find the real nature 
his application (Ex, 8 / 1 ), that he had studied upto the 8th 

of the said order. The language employed , or used , in any 
Standard . Because of this assertion , he was found to be 

order may not be the final indication regarding its true paturo 
eligible and , therefore , he way employed . However , it was or character . The courts and tribunals have to critically 
subsequently noticed from the certificate issued by the Princi examine such an order and after considering the accompany. 
pal, Patel J . K . Sarvajanik High School, Randari, that the ing circumstances and facts , a decision has to be arrived at, 
workman was admitted in thc VIIT Standard on 29-6 - 1966 and whether the impugned order is , in fact, an order of discharge 
ho left the school on 30 -6 - 1970 , after having failed in the simpliciter or, in roality , it is a penal order, but it has only 
Xth Standard . The bank contended through this application , 

been couched in a language, so as to appear to be an order 
that from this documentary evidence , it would appear that 

of discharge simpliciter ? In this connection , a reference is 
at the time the workman made application for appointment, 

invited to a decision of the Supreme Court of India , (reported 
he had qualifications of having studied beyond VIII Standard 

in A . . R ., 1975, Supreme Court, p . 661), in the case of L . 
and , therefore , was not entitled to be appointed in the subordi 

Michael V . Johnson Pumps Ltd . The relevant observations are 
nate service of the bank , according to the rules and regula 

in para ( 19 ) on page 666 , and they are as under : 
tions of the bank . It was, therefore , urged that because these 
facts were disclosed to the bank at a later stage, the noces 

" 19 . The above study of the chain of rulings brings out 
sary permission may be given to the bank to amend its 

the futility of the contention that subscquent to 
original written statement (Ex. 3 ). Notice of this application , 

Murugan Mills case ( 1965 ) 2 SCR 143 = ( AIR 1965 
which was supported by the affidavit (Ex. 13 ) was given 

SC 1496 ) colourable exercise of power has lost 
to the workman . On behalf of the workman , the reply, ( Ex . 

validity and loss of confidence has gained ground . 
15) was filed to this application . After hearing the parties, 

The law is simply this : The Tribunal has the power 
the bank was permitted to Amend the original written state 

and , indeed , the duty to X - ray the order and dis 
ment by including in it the contentions raised through this 

cover its true nature, iſ the object and effect, if the 
Application (Ex . 12 ). Consequently , the bank submitted the 

attcndant circumstances and the ulterior purpose ho 
amcnded written statement, ( Ex . 16 ), on 5th July , 1979 . It 

to dismiss the employco because he is an evil to he 
will thus annear that a further contention has been taken by 

eliminated . But if the management , to cover up 
the bank that since the workman was not legally eligible to 

the inability to establish by an enquiry , illegitimately 
he oppointed in the subordinato service of the bank , as he 

but ingeniously passes an innocent-looking order ot 
was having qualifications more than the VIII Standard , he 

termination simpliciter, such action is bad and is 
would not be competent to challenge the order of termination 

liablo to be set aside . Loss of confidence is no new 
of his services with effect from 26 - 5 - 1977, because even his 

armour for the management ; otherwise security of 
initial appointment under the bank was illegal and against 

tenure , ensured by the new industdal jurisprudenco 
the rules and regulations of the bank . 

and authenticated by it catena of cases of this Court, 

can be subverted by this neo - formula . I oss of confi 
8 The bank was represented by Shri C . V . Pavaskor , 

dence in the Law will be the consequence of the 
Assisted by Shri R . B . Pitale, and the workman was represented 

Loss of Confidence doctrine." 
by Shri K , R . Mehta . So far the oral evidence is concerned . 
the evidence of the workman is recorded at Ex. 9 and 11 . Keeping these observations of the Supreme Court of 
thereafter the evidence was closed on his behalf, vide the India in view , the facts and circumstances of this case will 
purshis Ex. 11. dated 23 - 2 - 1979 The hunk on its rhilf have to be looked into and scrutinise for the purpose of 
produced the evidence of one Shri Bhupatbhai Manshukhbhai, finding out the real nature and character of the order of 
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dischargo (Ex. 8 / 3 ) passed in this case by the bank against 
the workman on 26 - 5 - 1977. The impugned order (Ex. 8 , 3 ) 
is in the following language : 


13 . After the receipt of thig letttr, (Ex . 8 / 5 ) , dated 24th 
May, 1977, the letter , ( Ex , 8 / 3 ), dated 26 - 5 - 1977, was issued 
through which the services of the workman Were terminated . 
From the above letters exchanged between the officers of 
the bank regarding the workman , it becomes fully established 
that his performance was found to be unsatisfactory and he 
was found to be a men with no initiative who did not wish 
to serve as a peon , but wanted some higher position . Even 
though , through thosc letters it has been very specifically 
stated that the performance of the workman was found to be 
unsatisfactory , yet, it is surprising to note that through the 
written statement (Ex. 3 ), the bank has tried to shift its 
original stand and has scrupulously avoided to use the work , 
" unsatisfactory " , but instead has used the word , " unsuitable " . 
After keeping in view wbat the officers of the bank felt 
about the workman , as indicated through the letters ex 
changed between them , it will have to be found out, whether 
the actich taken against the workman by terminating his 
services, was an action of discharge simpliciter, or he 
was removed from the bank because of his unsatisfactory 
nature of work or inefficiency to servo as a peon under the 
bank ? 


14 . In this connection , a reference is invited , in the first 
instance , to a decision reported in A . I. R , 1960 , Supreme 
Court, 589 , in the case of the State of Bibar versis Gopi 
Kishore Prasad . The Supreme Court in that case was cou 
sidering the question as to whether the finding of " unsuita 
bility " of an employee would amount to a misconduct so 
as to attract the provisions of Article 311 of the Constitution 
of India . The relevant observations are in para (6 ) on page 
692 , which are as under 3 


“ We refer to letter No. ZOG . ER : STF : 315622 

dated 21st December, 1976 appointing you in ser 
vices of Bank in subordinate cadre and regret to 
advise you that your services will stand terminated 
from 26 - 5 -77 after office hours as your working 
during the probationary period has not been found 

satisfactory, 
Wo enclose & pay order being one month s salary 

and allowances in lieu of one month s notice ." 
Before the services of the workman were terminated , some 
correspondence had taken place between the agent of the 
branch of the bank where the workman was serving and 
tho regional manager of the bank at Alimedabad , In this 
respect, a reference is invited to the letter , dated 9th May, 
1977, addressed by the agent to the regional manager, which 
is at Ex . 8 / 4 . The agent of the bank , where the workman 
was serving, complained to the regional manager against 
the workman through that letter 29 under : 
" He is not performing his duties with interest. For each 

and every work , we have to instruct bim because 
he has no self understanding power and common . 

sense to dispose off any work . 
He is not cooperative with the staff as well as with the 

customers . He is showing to work as a peon in the 
bank and therefore not going to work as expected 

by Us. 
Mr. Patel is thinking about the promotion from subordi 

nate to clcrical staff before confirm in thc Bank s 
service . Because of that, he is trying to work as a 

clerk rather than subordinate . 
He is not polite and courtesy by his natuis . He is not 

obcycd our instructions promtly , as ho feel that to 

work as a pcon is one kind of burden . 
As new - comer like him , we aro giving lessons and ex . 

plain the importance of getting job in the bank , in 
comparison to others who are not getting jous, but 
he is working carelessly without any effect by impro 

ving his quality of work . 
We, do not recommend to confirm him in the bank s 

job . 
Please instruct." 
12 . Along with that letter , a proforma is given in respect 
of the details relating to the workman . In that proforma, 
it has been stated regarding the workman that he was, " Not 
So initiative" . As regurds the general opinion about him , it 
was stated that his work was not satisfactory as a new comer, 
It was further stated that " he was not a man of mixing nature 
and was not willing to work as subordinate rather than clerk " . 
The allegation was made against him that he was looking 
towards the promotion , even though not confirmed in the 
bank s service. It was finally recommended “ to not to confirm 
him in bank s service, but only an extension may be given 
to him for future period of 6 months " . Thereafter , tbo 
regional manager addressed the letter , dated 24th May, 1977, 
(Ex. 8 / 5), to the agent of the bank , Zanor branch , district 
Broach . This letter was addressed by the regional manager in 
answer to the letter, dated 9th May , 1977, (Ex. 8 / 4 ), which 
has been reproduced above . Through this letter, the regional 
manager wrota aş under : 
" In view of the unsatisfactory report an Shri A . C . 

Patel, Peon (on probation ) attached to your branch 
it has been decided to terminate his services with 
immediato effect. 


" (6 ) It would thus appear that in the instant case , though the 

respondent was only a probationer , he was discharg 
ed from service really because the Government had 
on enquiry , come to the conclusion , rightly or 
wrongly , that he was unsuitable for the post he 
held on probation , This was clearly by way of pu 
nishment and, therefore , he was entitled to the pro 
tection of Art . 311( 2 ) of the Constitution . It was 
argued on behalf of the appellant that the respondent, 
being a mere probationer , could be discharged with 
out any enquiry into his conduct being made and 
his discharge could not mean any punishment to him , 
because ho had do right to a post. It is true that , 
if the Government camo to the conclusion that the 
respondent was not a fit and proper person to hold 
a post in the public service of the State , it could 
discharge him without holding any enquiry into 
his alleged misconduct. If tho Government pro 
ceeded against him in that direct way , without 
casting any aspersions on his honesty or competence , 
his discharge would not, in law , have the effect of 
e removal from service by way of punishment and 
ho woul , therefore , have no grievance to venti 
Jate in my court. Instead of taking that easy 
course , the Government chose the more difficult 
one of starting proceedings against him and o * brand 
ing him as a dishonest and an incompetent officer. 
He had the right, in those circumstances , to insist 
upon the protection of Art. 311 ( 2 ) of the Consti 
tution . That protection not having been given to him , 
he had the right to seek his redress in court. It must, 
therefore , be held that the respondent had beco 
wrongly deprived of the protection afforded by Art. 
311 ( 2 ) of the Constitution . His removal from the 
service , therefore , was not in accordance with the 
requirements of the Constituțion ." 


We send herewith a draft of the letter to be issued 

to Shri A . C . Patel under your signature . 
Please also note that Shri Patel will be entitled to the 

pay and allowances including the date of his 
termination , 


It is clear from these observations, that even if an emp 
loyee is found to be unsuitable " for any position or job , 
then , ton , if his services are terminated on that account, the 
procedure prescribed by the Constitution of India has to be 
followed , viz ., he is to be given the required charge shect, 
or show - cause notico , and thereafter the enquiry is to be 
held against him , during which sufficient opportunity is 
to be given to him to defend himself. In the second place , 
1 reference is also invited to another decision of the Suprenic 
Court of India , (reported in A .I. R . 1966 , Supreme Court, 
at page 1651) in the case of the Management of Utkal 
Machinery Ltd ., versus , workman Santi Patnaik . Io that 
case , their Lordships of the Supreme Court were consider 
ing, whether the allegation regarding " unsatisfactory work " 


Please take the above action inmediately touter advise 

to us and Head Office , Baroda . " 
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would amount to a charge of misconduct . The relevant an opportunity be given to the employer to prove the alleg 
Observations are in para (6 ), on page ( 1052), and they are ed miscinduct against the defaulting employee or workman 
as under — 

hefore the said court or tribunal . 
" The argument was stressed on behalf of the appellant 
that there was no dismissal of the respondent for 

17. Shri Pavaskur , on behalf of the bank , has also taken 
misconduct but she was only discharged in terms 

another point which has arisen from the amended written 
of the contract and the order of the management 

statement that because the workman was having better quali 
cannot be treated as an order of dismissal of the fications than the required qualifications for appointment to 
respondent for misconduct. The Labour Court the post of a pcon , he could not be legally appointed as 
has cxamined the cvidence on this aspect of the a peon on the date on which he was actually 80 appointed . 
vasc and has rcached the finding that the order of 

He has referred to the school leaving certificate of the work 
the management discharging the respondent, dated man (Ex. 17 / 4 ), and also to S .S . C . certificate ( Ex. 17 / 1 ), 
April 30 , 1962 , was punitive in character and it should 

in order to show that on the date of his appointment, he 
be taken as a punishment for the alleged miscon 

had studied beyond VIII Standard and , therefore, according 
duct of the respondent . The Labour Court has rc to the regulations of the bank , he could not be legally up 
ferred to the fact that there is no Standiag Order pointed to the post of a peon wbich is a post in the subcrdi. 
of Utkal Machinery Ltd . with regard to punishment pate cadre. It is , therefore , urged by him that in his appli 
for misconduct. In the absence of any Standing Order 

cation for appointment (Ex. 8 / 1 ), dated 7 - 1- 1976 , the work . 
the unsatisfactory work of an employee may be 

man had suppressed the said fact and , thereby, had tried 
treated as misconduct and when the respondent 

to deceive the bank . In my opinion , those facts also will 
wa discharged according to the manageinent for 

not be sufficient to reject the demand of the workman at 
unsatisfactory work it should be taken that her this stage for reinstatement in the bank s service. If the 
discharge was tantamount to punishment for an action of the workman in giving false information in his 
alleged misconduct. If this conclusion is correct origial application for appointment (Ex. 8 / 1) would amouut 
the management was not justified in discharging the to any misconduct as Qntomplated under the Shastri award , 
respondent from service without holding a proper Desai award , or the various settlements, then , it would 
onquiry , . . . 

always be open to the bank to proceed against him in ac 
cordance with law . He can be given the required show 

cause notice or charge sheet and thereafter he can be pro 
15 . On the basis of the above cited two decisions of the 

cecded against for the said misconduct, if it can be shown 
Supreme Court of India , it can be legitimately held that the 

that it would amount to a misconduct . At present, as the 
allegations of unsatisfactory performance of a workman , or terms of this reference indicate, all that this tribunal has to 
unsuitability of a workman to work on a particular post, scrutinise and find out is, whether the order of the bank , 
would amount to allegations of misconduct. In this case , terminating the services of the workmen with effect froni 
therefore, on the basis of the correspondence between the 

26 - 5 - 1977, can be held to be legal and proper / For the 
officers of the bank through the letters cited above , it cur 

reasons discussed above, the said order cannot be held to 
be held that the performance of the workman was found 

be legal and proper but on the contrary 
to be unsatisfactory and even according to the bank itself, 

It will have to be declared that it is illegal 
as disclosed through their written statement, he wils found 

and ineffective. The position of law is that if an order of 
to bo uusuitable to work as a peon under the bank . If that 

termination is found to be illegal, then the normal procedure 
is so , those allegations were of a nature lhut they can te 

would be to order the reinstatement of the concerned work 
described as misconduct on the part of the workmun. Admit 

man in his original position , unless there are reasons to 
tcdly , the employees of the bank , including the workman , are 

direct otherwise . Shri Pavaskar invited my attention to the 
governed by the Shastri Award and the settlement. On 

case of Messrs Chembur Co - op . Industrial Estate Ltd . and 
referring to the said Award , and the said settlement, it 

M , K , Chhatre and another , ( reported in Supreme Court, 
would appear that an employer, if he takes action against Labour Judgements, 1975, at page 200 ) . Relying on that deci 
any cmployce for misconduct, which action would be des 

sion , he has urged that no reinstatement should be ordered 
cribcd 3 disciplinary action , then , the mandatory provisions in this case even if it is found that the original order , ter 
have to be complied with , relating to giving him a show -cause minating the services of the workman was illegal and in 
notice , or a charge sheet and thereafter of holding a do 

cffective . Now , the facts of that case are quite different, 
mestic enquiry against him , during which a sufficient oppor . 

because In that case the services of the concerned workman 
tunity has to be given to him to defend himself. In this 

were terminated on account of the employee having forfeited 
connection , a reference is invited to para 19 / 20 in Chapter 

the confidenco of the cmployers. The most important charge 
19 of the settlement relating to the procedure to be followed 

agalost the concerned workman in that case was, that he 
in terminating the services of an employee found guilty of 

had removed the letter received from the architects of the 
any misconduct. Admittedly , in this case no such procedure society . Under those circumstances , the Supreme Court 
as prescribed either under the Shastri award , or under the felt that no order of reinstatement may be made of such 
settlement , was followed by the bank before terminating the an employec in whom the employers had lost confidence . 
services of the workman . No charge shcet, or show causa In the instant case , thc workman was only a peon and even 
potice , was given to him , and no explanation was sought after bls reinstatement he would be working as a peon . 
from him regarding the allegations about his unsuitability There is no such allegation against him that he had acted 
to serve as a peon , or regarding the unsatisfactory character In a manner so as to forfeit the confidence of his superiors . 
of his duties. This would show that the action of the This docision , therefore , would not be helpful to the bank . 
bank which was undoubtedly penal, taken against him because From the entiro correspondence which took place hotween 
of unsatisfactory performance of his duties amounting 10 the officers of the buck , it cannot be said that the reinstate 
misconduct, was taken in violation of the mandatory provi mont of the workman , would , in any way jeopardise the 
sions of the Shastri award (Paras 501( 10 ) and the settlement, interests of the administration of the tank . 
As such , the said action will have to be declared to be 
illegal and ineffective . Thereafter, the same will have to 
be directed to bo set aside. 

18 . As regards the back wages, the burden was upon the 
employer to show that during the period the workman WAS 

unemployed under the bank, he had served elsewhero or 
16 . From this discussion , it becomes clear that even though was zainfully cmployed elsewhere and had earned money 
tho workmau was punished for his alleged misconduct, as from that omployment. The workman is examined at Ex. 9 
the order terminating his services was undoubtedly penal, and he has deposed that even though he had made attempts 
yet the mandatory provisions of the above mentioned award to secure alternative employment, yet he had failed to secure 
and the settlement were not complied with . No request was Any such employment. However, he admitted that he had 
made from the bank during the proceedings of this re worked as a watchman over the fields of his uncle and 
ference to give them an opportunity or chance to prove the from that employment , he had earned Rs. 1200 . In this 
alleged misconduct against the workmen before this Tribunal connection , he has also produced with his purshig ( Ex . 21 ) , 
and this was obviously , on account of the fact, that from a letter from his uncle , (Ex. 21 / 1 ), showing that the work 
the very sturt the stand of the bank has been that this was man was paid Rs. 1200 for having kept watch over the 
a simple order of discharge and not a penal order. The lands of his uncle. On the one hand , the bank has not 
position of law at present is very clear that in such cases been able to prove that the workman was gainfully cmployed 
it would be always the duty and the liability of an employer at any other place , but on the other hand the workman him 
to approach the court or the tribunal with a request that self has fairly admitted that he had worked for a year for 
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keeping watch over the lands of his uncle and had earned 
Rs. 1200 . This being the position , so far the back wagcs 
are concerned , the workman will have to be paid the 
some minus the amount of Rs. 1200 , which he had carned 
from the alternative occupation during the period of his 
unemployment. 


Jaipur and their workman Shri S . K . Gautam , Clerk -cum 
Cashier -cum -Oodown -Keeper in the matter of his discharge 
from service for adjudication to this Tribunal under the 
above said order : 


- Whether the action of the management of the State 

Bank of Bikaner and Jaipur , Jaipur in discharging 
Shri S . K , Gautam , Clerk -cum - Cashier -cum -Godown 
keeper from scrvice is justified ? If not, to what relief 
is the said workman entitled ?" 


19 . (i) It is hereby declared that the action of the manage 

ment of the bank of Baroda , Regional Office, Ah 
medabad , in terminating the services of Shii Arvind 
bhai Chunni Lal Patel, Peon , with effect from 
26- 5 - 1977 , vide their letter , ( Ex. 8 / 3 ), daled 
26 - 5 - 1977 , was absolutely illegal and ineffective . 
The same was, therefore , not justified . This being 
the finding, the concerned workman would be 
entitled to the relief of reinstatement in his original 
position , as well as the payment of his full back 
wages, minus the amount which he may have carn 
cd during the period of his unemployment under 

thc bank . 
( 11 ) It is , therefore, hereby directed that the said work . 

man , Shri A . C . Patei, be immediately reinstated in 
his original position under the bank , which he cri 
Joyed on 26 - 5 - 1977, the date on which his services 
were terminated . It is further directed that his 
Teinstatement will be with continuity of service and 
ho would be entitled to all the benefits which ho 
would have received if luis services had not been 

terminated . 
(iil ) It is further directed that the said workman small 

be paid his full back wages, minus Rs. 1200 , from 
26 - 5 - 1977 , till the date on which he is actually rc 
Instated in his original position under the bank . 
The Arrears of his back wages shall be paid to him 
within a period of one month from the punication 

of this Award in the Gazette of India . 
(iv) The first party to bear its own costs and also to 

pay the costs of the second party , which are quanti 

fled at Rs. 500 (Rupees Five Hundred only ) . 
Ahmedabad , 
30th June, 1980 . 

R . C . ISRANI, Presiding Officer 

[No. L - 12012 / 137]77-LII( A ) ] 
S . K . BISWAS , Desk Oficer 


2 . A clujm was preferred in the dispute by Shri S , K . Gautam 
with the contention that he was serving as a Clerk -cum 
Cashier at Churu branch of the opposite party bank . He was 
the Secretary of the local unit of the Union at Churu . His 
Union activities were not taken happily by the management ; 
29 such he was transferred to Dungargarh branch in the end 
of December, 1966 . The Union and the workmarr represented 
against the transfer and requested for cancellation of tho 
sume but he was relieved on 9th January, 1967. He joined 
at Dungargarh brancbon 21st February , 1967 where Shri 
1. P . Mehta was working as un Agent in the Dungargarh 
branch of the opposite party bank . He was directed to take 
charge of the godown. He complied with the orders but he 
had found many irregularities in the working of tho godowns; 

0 he submitted a charge -report with certain remarks. It 
annoyed Shri Mehta and he threatened the petitioner to bow 
down to his wishes otherwise he would suffer . In the mean 
while Shri Mehta was transferred and Shri P . N . Dandwani 
took over charge as his successor. Shri Gautam informed the 
authorities about his misdeeds from time to time and aggrieved 
by it he concocted a false und fictitious case against him in 
order to get him removed from service . The oppositc party bank 
initiated disciplinary action against Shri Gautam on the false 
report of Shri Dandwani that he abused the Agent on 23rd of 
January, 1968 at about 1 P . M . in the bank premises in an 
indecent manner by uttering the words " Besharam , NalAyak , 
Idiot, learn manners , Sar Phod Dunga" alleged to be mis 
conduct in terms of Para 19. 5 (c ) of bipartile settlement dated 
19th October , 1966 . He was given charge -sheet on 1st Febru 
ary , 1968 . It was replied by thc workman Shri Gautam and 
Shri E . Benjamin was appointed as Enquiry Officer by the 
Disciplinary Authority . Shri Benjamin fixed many date of 
hearing and the date fixed on 13th July was not adjourned 
and he proceeded with the cnquiry ex - parte , Ultimately the 
Enquiry Officer had hold the workman guilty of the chargc . 
On that the disciplinary authority discharged him from ser 
vice . The workman preferred an appeal to the Appellate Autho 
rity of the bank but it was also dismissed . It was alleged 
that the enquiry held was in violation of principles of natural 
justice as the petitioner was not supplied with the documents 
and he was not given an opportunity to defend himself. The 
ſinding of the Enquiry Officer was also alleged to be wrong as 
he was interested in the enquiry being a fellow officer of the 
complainant Shri Dandwani. The penalty of discharge from 
service was also alleged to be very excessive and was said to 
have bech passed in order to victimise him and, thereforc , It 
was prayed that the discharge order be set aside and he 
should be reinstated with full salary along with all other 
benefits . 


New Delhi, the 25th July , 1980 
SO . 2086 . - In pursuance of scction 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov 
ernment Industriul Trihunai, Jaipur, in the industrial dispute 
betwçen the employers in relation to the management of 
State Bank of Bikaner & Jaipur and their workmen , which 
was reccived by the Central Government on the 5th July , 
1980 . 
BEFORE SHRI M , D . CHOUDHARY, PRESIDING OFFI. 
CER , CENTRAL GOVERNMENT INDUSTRIAL TRIBU 

NAL , RAJASTHAN , JAIPUR 

Reference Case No. CTT-4 of 1973 
Ref. Government of India , Ministry of Labour , New 

Delhi Order No. L - 12012 / 54 / 72- LRIII, dated 
28th April, 1975. 
In the matter of an Industrial Dispute 

BETWEEN 
The State Bank of Bikaner & Jaipur 

AND 

Their Workman 
APPEARANCES : 

For the workman -- Shri P . K , Sharma. 

For the opposile party - Shri S . B . L . Aggarwal. 
Date of Award — 2nd Junc, 1980 . 

AWARD 
The Central Government referred the following Industrial 
Dispute existed in hetween the State Bank of Bikaner & 


3 . The claim of the workman was opposed by the bank 
with the contention that the workman was given amplo 
opportunity to defend himself in the domestic enquiry and 
the principles of natural justice were not violated by the 
Enquiry Officer . It was also avered that on the carlier occa 
sions the workman was charge -sheeted for acts of misconduct 
and after due enquiry he was held guilty of minor and major 
misconducts and he was punished with warning and stoppago 
of one next increment. It was further averred that the work 
man Shri Gautam was charged for the act of gross mis 
conduct committed by him on 23rd January , 1968 by uttering 
derogatory and abusive words against Shri Dandwani, the 
Agent of the branch , The explanntion given by the workman 
on 8th February , 1968 was not considered satisfactory by the 
notificd discipljaury authority ; as such Shri E , D , Benjamin , 
I Senior Officer posted as an Agent in the bank at Churu 
branch was appointed as Enquiry Officer . He beld the enquiry . 
He fixed many dates of hearing and ultimately on finding 
that the workman was adopting dilatory tactics , he refused 
to adjourn the hearing fixed on 13th July , 1968 and proceeded 
with the enquiry ex parto after prior intimation to the work 
man , Shri Gautam was held guilty of the charge by the En 
quiry Officer. On that the disciplinary authority after giving 
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increment by order Ex , P -2 . He had further stated that this 
incident was also reported to the Superintendent of Staff 
on that very day by letter Ex, P - 1, On the basis of the above 
evidence , the Enquiry Officer had taken the charge of mis 
conduct proved against Shri Gautam . 


an opportunity of hearing the workman awarded the punish 
ment of discharge from Service . It was also averted that the 
punishment awarded was neither excessive nor awarded to 
victimise him and thus it was prayed that the claim should 
be disallowed . 

4 . After taking evidence of the parties the preliminary point 
of fairness of the enquiry was decided by the Tribunal by 
its order dated 23rd May , 1978 and the domestic enquiry was 
held to be fair and proper , The workman Shri Gautam went 
in writ in the High Court against the order of faimesy of the 
enquiry and the same was dismissed by the Single Bench by 
ity judgment dated 9th April, 1979 . The workman again 
preferred A Special Appeal in D . D . and thut was also dis 
missed by order dated 16th August, 1979 and the domestic 
onquiry was held to be fair and proper. 

5 . Thrercafter the workman Shri Gautam led evidence on his 
plea of victimisation and tho opposite parly bank examined 
three witnesses in rebuttal. 


6 . Arguments advanced in the case have boen considered 
and record of the case has been perused . The following are 
the main points for decision in the case : 
( 1) Whether the charge of misconduct levolled by charge 

sheet dated 1st February , 1968 is established against 
the workinan in the cnquiry ? 


7 . It is submitted on behalf of the workmarr that the 
Enquiry Officer was a fellow offlcer of Shri Dandwuni ; as 
such hc was an interested person . He had observed in the 
enquiry that Shri Gautam in order to dodge the enquiry 
decided to file some cars against the Agent on 14 / 15 - 6 -68 in 
Court at Ratungarh . Again he had made misleading statement 
for taking the adjournment of 13th July , 1968. He had also 
relied on an order of punishment given against the workman 
in the enquiry without being given a chargo for it ; so he 
should be held to be an interested person and his finding should 
be taken to be incorrect. The contention advanced is devoid 
of force . Shri B . Benjamin wag a senior officer of the bank 
and Shri Dandwani was a junior officer as is apparent from 
the enquiry record . In that case he cannot be taken interested 
in Shri Dandwani merely because he is also an officer of the 
bank . Besides, Shri Gautum did not prefer to participate in 
the enquiry and tried to avoid it on one pretext or , other 
which forced the Enquiry Officer to proceed ex parte , In that 
case the Enquiry Officer cannot be blamed for the conduct 
of the delinquent, he adopted in the enquiry proceedings . 
In the case it has lo be seen that the enquiry report given 
by the Enquiry Officer is wrong because of misappreciation 
of the evidence or becausc of relying on inadmissible evidence . 
From the above, the conclusion drawn by the Enquiry Officer 
cannot be taken to be wrong specially when the workman did 
not prefer to submit his defence. Besides , the observation made 
by the Enquiry Officer regarding dilatory tacticg adopted by 
the workman cannot be considered wrong if they are examined 
in the circumstances in which they were made. In view of 
above, the contention advanced on behalf of the workman 
that the cnquiry report should be taken to be incorrect on 
account of the Enquiry Officer being an officer of the bank is 
devoid of forco . 


( 2 ) Whether the punishment of discharge from servfca 

awarded to the workman was awarded in order to 
victimiso him ? 


Point No. 1 : Shri S . K . Gautam was given the charge 
sheet of abusing the Agent Shri Dandwani on 23rd January , 
1968 at 1 P . M . while on duty on the premises of the bank 
by uttering the words " Be Sharam , Nalayak , Idiot, learn man , 
ners , Sar Phod Dunga " said to be a grogs misconduct in 
terms of Para 19 . 5 ( c ) of the bipartite settlement, dated 19th 
October, 1966 . The charge was denied by Shri Gautam before 
the Enquiry Officer . Seven witnesses viz . Shri P . N . Dandwani, 
Agent, Shri Satya Narain Singh , Clerk - cum -Casbier , Shri 
M , C . Kochar, Head Cashier, Shri B . L . Mali, temporary 
clerk , Shri Malaram Nai, Pcon , Shri Shiv Ratan Tapariya and 
Shri Bajranglal, customers of the bank were examined by 
the opposite party bank . Shri Dandwani had stated that on 
23rd January , 1968 Shri Gautam wag sitting on the J. B . C . . 
counter, at about 10 -45 A . M . and certain vouchers of I. B . C . 
for realisation werc received by him . He continued to collect 
the vouchers and did not send them for further action after, 
cntering them in the register , Ho reminded him to expedito 
the disposing of the vouchers so that the parties may not be 
delayed , Shri Gautem ignored the instructions. On that he was 
directed to pass his counter work to Shri Satya Narain Singh , 
another clerk in the bank . He did not comply with the orders : 
and demanded a written order. Thereupon a written order war 
also passed . Still he ignored to comply with the order and 
began to argue with the Agent in a raised voice . He openly 
said that he would not recognise the authority of the Agent 
or would not care for him . When he persisted and he was 
asked either to dispose of the work or allow Shri Satya Naruim 
Singh to work in his place, ho flared up and shouted the abu 
sive and derogatory words " Be Sharam , Nalayak , Idiot , Icarn 
manners , Sar Phod Dunga " . The other witnesses examirred 
by the bank have corroborated the version of Shri Dandwani 
regarding abuscs given by Shri Gautam to the Agent except 
that one or two words of the abuses were said in a different 
way . Shri Satya Narain Singh had stated that " Idiot, Be 
Sharam , Sar Phod Dunga and learn manners " abuses were 
given by Shri Gautam to the Agent, Shri Kochar had stated 
that he heard that Shri Gautam abused the Agent and re 
fused to leave his seat or to allow Shri Satya Narain Singh to 
work on his seat. He had stated that abuses given were in 
English and therefore he could not follow as he was con 
contrating on his cash work . Shri B . L , Mali had stated that 
Shri Gautam had uttered the words " Nalayak , Be Sharum , Sar 
Phod Dunga , voucher Nabi deta " . Shri Maliram had stated that 
Shri Gautam uttered the words "Kamcen , Nalayak , Be Sharam , 
Sar Phod Dunga " , Shri Shiv Ratan, a customer of the bank 
had stated that Shri Gautam abused the Agent as " Nalayak 
Bo Sharan, Sar Phod Dunga " . Shri Bajaranglal had stated 
that Shri Gautam abused the Agent as " Be Sharam gad 
Nalayak " . Shti Dandwani had also stated that Shri Gautam 
was earlier given charge for minor and major misconducts 
and he was punished with warning of withholding of next 


8 . It is further urged on behalf of the workman that all 
the seven witnesses had not narrated the full words uttered 
by Shri Gautam in abusing Shri Dandwani. They are at 
variance in the statements of the witncsses. The bank had 
examined Shri Bhanwarlal Jhanwar though it was reported 
by Shri Dandwani that some Bhanwarlal Joshi was present 
at the time of the incident, In that cage the finding given by 
the Enquiry Officer should be held to be wrong and it should 
be held that the charge is not made out against Shri Gautam . 
For this it is submitted on behalf of the opposite party that 
the Tribunal is not to sit as appellate Judge while assessing 
the correctness of the report of the Enquiry Officer on the 
basis of the evidence given before it and the report given by 
him should be relied . For this reliance has been placed on the 
following casey ; 
( 1 ) Titaghur Paper Mills Co, Ltd . Vs. Ramnaresh Kumar 

( 1961- 1 LLJ, 511 ). 
( 2) Indian Iron & Steel Co . Vs. Their workman ( 1959-1 

LLJ. 260). 
(3 ) Doom Dooma Tea Co. Ltd , Vs , Assam Chah Karam 

chari Sangh and another ( 1960 - II LLJ . 56 ). 
(4 ) Ritz Theatre (Pvt.) Ltd , Delhi Vs. Its worknien 

( 1962- II LLJ. 498 ). 
(5) Tata Oil Mills Ltd. Vs. Its workmen and another 

(1963- II LLJ, 78 ). 
(6 ) Anand Bazar Patrika Pvt . Ltd . Vs. Its employees 

(1963- II LLJ, 429). 
7 ) Tata Oil Mwis Co . Ltd . Vs. Its workmen ( 1961-11 

LL ) . 113 ). 
The contention raised is not legally sound . By Amending Act 
Industrial Dispulcs ( Amendment) Act, 1971 (Act No . 45 of 
1971 ) Section 11A was more added in the Industrial Disputes 
Act and the jurisdiction of the Tribunal was changed from 
supervisory to appellate in nature in the matter of discharge 
and dismissal of the workman . In that case the case law relied 
by the opposite party to advance the above contention cannot 
be relied as they all are of the period prior to the above-said 
amendment. In the matter of discharge and dismissal of work 
men the Tribunal is given the jurisdiction of appellate nature 
and it is authorised to appreciate the evidence and also act 
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as appellate Court in the matter of punishment though it is 
expected to be slow in reversing the finding of the Enquiry 
Officer if it is found sustainable from the evidence given before 
him . From he cvidence narrated above the charge against 
Shri Gaut:iin is well made out that he had abused the Agent 
in indecent language while boih of them were on duty . The 
contradictioris pointed out in the language of the abuses 
narrated by the witnesses are of minor nature . Such type of 
minor contraditions are bound 10 occur in oral testimony if 
The statements are recorded after a lap of some time. The 
discrepancy pointed out in the Sir Name of the witness 
Shri Bajrunglal is also not sufficient to consider the report 
wrong as different persons may address 1 person in different 
Sir Namcs i. c, onc may address a person by caste and 
another may address him by sir name of Gotra or in any other , 
like manner. The finding recorded by the Enquiry Officer is in 
cungonance with the evidence given in the enquiry and it 
cannot be held to be wrong . The result is that the charge 
was rightly held as proved by the Enguiry Officer against 
Shri Gautam , 


as such it should he taken to have been awarded to bim in 
order to victimise him . The contention is not tonable , firstly 
on the ground bat the above-said contention is not made out 
by the workman from any reliable evidence . Even if it is 
usslimed on the basis of some copies of letters submitted by 
Shri Gautam that he had made some complaints of Shri 
Dundwani and Shri Mehta to higher authorities regarding 
some irregularities, still it cannot be relied that those com 
plaints were true. Besides, the charge has been held to have 
been proved against Shri Gau am . In that case the above- said 
ple:1 cannot be given any wcight except in the case of the 
punishment of discharge from scrvice is found to be dis 
proportionate to the charge held proved against him . In the 
cuse of Shri Gautam , he had been held guilty of abusing the 
Agent, his superior officer , in indecent manner while on duty , 
in banking hours, before the customers . It is a major mis 
conduct. In the circumstances the punishment of discharge 
from service awarded to him cannot be held to be excessive 
in any manner , 

12 . Therefore , in view of above , it is held that the punish 
meut awarded to Shri Gautam for the charge of misconduct 
proved against him camot be taken to have been awarded in 
( rder to vistimise him . 

1 : Thuretore, an Award is passed that the action of the 
Manager.itnt of State Bank of Bikaner & Jaipur in discharg 
ing Shri S . K . Gautam , Clerk - cum -Cashier - cum -Godowo 
Kceper from service is valid and justified and it is rct entitled 
to any relief in the case . 

11 . Let the Award be sent to the Central Government for 
publication under Section 1711 ) of the Industrial Disputes Act. 

M . D . CHOUDHARY , Presiling Onicer 

[No. L - 12012 /54 /72 - D . IT(A )] 
S . K . BISWAS , Desk Officer 


9 . Point No. 2 : It is urged on behalf of the workman that 
Shri Gautam was given the punishment of discharge froni 
service on the misconduct of abusing the Agent. The punish 
ment should be held to be excessive in view of the facts and 
circumstances of the cuse and also in the back ground that. 
Shri Gautam had complained against Shri Dandwani and his 
predecessor Shri Meh a so the punishment should be taken 
to have been awarded in order to victimise him . It is also 
submitted that the past record of Shri Gautam was considered 
while awarding the punishment without any prior notice 
being given to him as there was no such charge against him ; 
as such the punishment given should he held to have been 
vitiated . In support of this conteniion reliance has been placed 
on the following cases 
( 1) Ramchandra Gopalrao Vs. D .I.G . Polico , M . P . (A .I.R . 

1957 M .P . 126 ). 
(2 ) S . Nanjundeswar, P .S .I. of Police. Sagar Vs. State of 

Mysore ( A . I. R . 1960 Mysore 159 ). 
(3 ) State of Mysore Vs. Manche Gowda ( A .I. R . 1964 

SC 506 ) ; and 
(4 ) Sukhendra Chandra Dass Vs. Union Territory of Tri 

pura (AIR . 1962 Tripura 15 ). 
10 . The submission made is not tenable . The above -said 
cases relied are not applicable to the facts of the present 
case. In these cases the past record was considered without 
giving notice regarding the use of such record to the delinquent 
and therefore it was held that the past record of the em 
ployee should not have been considered without notice to him . 
In the present case the disciplinary authority had not con 
sidered the fact of past penalty awarded to Shri Gautam . He 
had observed that looking to the facts of the case and the 
past record submitted by the Agent before the Enquiry Officer 
the punishment of dismissal wag warranted but a lenicnt view 
was taken in the matter and the punishment of discharge 
from service was awarded . It shows that the past record of 
awarding a warning and withholding of next increment in the 
matter of minor and major misconduct was submitted befor 
the Enquiry Officer ; as such it cannot be said that it was 
taken into consideration after the roport was submitted . It 
wag gubmitted in the enquiry and if Shri Gautam would have 
participated in the enquiry he would have notice of it . Be 
sides , this was submitted in the enquiry as a pioce of evidence 
that Shri Gautam is of the naturo of behaving in the manner 
for which the charge of misconduct had been given to him 
carlier also . He was given a notice of the proposed punishment 
and therefore had a notice that he past record was also sub 
mitted in evidence , before the Enquiry Officer , In that case it 
cannot be taken that the past rocord of Shri Gautam was 
considered wlthout notice to him . Besides, it may be observed 
that the notified disciplinary authority had not relied on the 
nust record for awarding the punishment. On the contrary 
he had observed that he had taken a lenient view and theie 
fore he had awarded a punishment of discharge from service . 
In view of above facts and the circumstances the contention 
advanced on behalf of Shri Gautam that his past record was 
considered without any notice to him and it was considered 
in awarding punishment is not tenablc . 


New Delhi, the 25th July , 1980 
S .O . 2087. In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal-cum -Labour Court No, 2 , Bombay in 
the industrial dispute between the employers in relation to 
the management of Mesyrs Janardhan Zarapkar, Rajsinig, 
Contractor, Pissurlem Mines, Mapusa , Goa, and their work 
men , which was received by the Central Government on the 
4th July , 1980 . 
BEFORE SHRI JITENDRA NARAYAN SINGH PRESID 
ING OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO . 2 , BOMBAY 

CAMP : PANAJI 
Reference No. CGIT -2 /2 of 1980. 

(Old Reference No. CGIT - 2 /6 of 1969 ) 
PARTIES : 

Employers in relation to the Management of Messrs 
Janardhan Zarapkar , Raising Contractor , Pissurlem Mines, 
Mapun , Goa 


AND 
Their Workmen : 
APPEARANCES : 

For the Employers _ Shri Ramesh Desai, Labour Adviser. 
For tho Workmen - Shri Gcorge Vaz, General Secretary, 
Goa Mining Labour Welfarç Union , Goa. 
Industry : Iron Ore Mines 
State : Goa , Daman and Diu 

Panaji , dated the 18th June, 1980 . 


AWARD 
1. By order No. 24 /9 /68- LRJ dated 1 - 5 - 1969 the Central 
Government in the Ministry of Labour , Employment and 
Rehabilitation (Department of Labour and Employment ) in 
exercise of the powers conferred by clause ( d ) of Sub -Sec 
tion ( 1) of Section 10 of the Industrial Disputes Act, 1947 
referred to this Tribunal for adjudication an industrial dis 
puto oxisting between the employers specified in Schedule I 


11. The contention of the Union that Shri Gautom was 
given the punishment of discharge from service on account 
of his making complaint of the Agent to higher authorities ; 


- 


- - 


- - 


- 
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ZA 
in relation to Messrs Janardhan Zarapkar, Raising Contractor, 

2 . Both the parties filed written statements and the refer 
Pissurulem Mine and their workmen in respect of the matters ence was heard on merits by Shri N . K . Vani, who by two 
specified in the Schedule II as mentioned below : 

separate Awards Part III and IV duted 6 -9 - 1971 and 10 -11-1971 

held that thc retrenchment of the concerncd workomen were 
" ( 1) Shri Manohar Hiru Naik , Parulekur, Owner, Pissui u illegal and ordered payment of compensation equal to six 
Jem Mines, Mapucca , Goa , 

months wages. As against the said two awards thò managt 

ment of M / s . Janardhan Zarapkar filed special Civil Appli 
(2) Messrs Janardhan Zerapcar, Raising Contractors, 

cations No. 7 of 1972 and 27 of 1972 before the Additional 
Pişsurulem Mines, Mapuca , Goa ." 

Judicial Commissioner in Goa who by his judgement dated 

21st December, 1979 remanded the award holding that while 
SCHEDULE -II 

awarding the compensation the Tribunal had not indicated 
" 1. Whether the action of the management of Shri 

the guidelines in granting the relief. It was also held that 
Manohar Hiru Naik Parulekar, Owner Pissurulem 

; the Tribunal will go into the question to assess the composa 
Mine and Messrs Janardhan Zarapkar , Raising Cont 

tion according to the legal principles . 
ractors of Pissurulem Mines in not implementing 
the final recommendations of the Central Wage 

The concluding portion of the judgement is as follows : 
Board for Iron Ore Mining Industry as accepted by 

“ 8 . In the circumstances I find no other alternative but 
the Government of India in respect of the workmen 

to adopt the course is suggested , la thọ result to 
employed in their Jron Ore Mines with effect from 

portion of the award that directs payment of 
the 1st January , 1967, is justified , If not, to what 

compensation is only set aside and the learned Tribil 
rclief are the workmen entitled ? 

mal is to take the two references back to his file 
2 . Whether tho action of the management of Shri 

and proceed to assess compensation after selling 
Manohar Hiru Naik Parulekar, Owner of Pissutulem 

forth the reasons therefor. Since the matter has 
Mine in retrenching the following workmen vide 

become very old the learned Tribunal is requested 
notice Cuted thc 1st December, 1968 is justified ? 

to dispose of the two matters as early as possible . 

There will be no order for costs ." 
1 . Chandra Gaunco 

3 . On receipt of the record from the Judicial Commissi 
2 . Shrikishna Morajkar 

oner noticcs were issucd to the parties for hearing. After 
3 . Appana Karne 

certain dates the parties fileul an application duly signed by 
4 . Nanasahib Dodmani 

their representative praying to pass an Award in terms of 

settlement dated 18 -6 - 1980 . The terms of seltlement areas 
5 . Michael D Souze 

follows : 
If not to what relief are the workmen entitled ? 

" 1 . The management of M /s . Janardhan Zarapkhar 
3 . Whether the action of the management of Messrs . 

agrees to pay a sum cquivalent to 2 - 1 / 2 morths wages 
Janardtran Zerupkur Raising Contractors of Pissu 

at the last drawn rate of salary towards the compen 
rulom Mine in terminating the services of the follow 

sation to the workmen enlisted in the Annexure A 
ing workmen vide notico dated the 1st December 

to this application. 
1968 is justificd ? 

2 . The management agrecs to pay carned wages, if any , 

for days actually worked by the workmen till 31st 
1 . Harishchandra Mayekar 

December , 1968. 
2 . Dinu Maruthi Jadhav 

3 . The Union and the workmen agree to accept tho 
3 . Hugsen M . Mulla 

amounts ag agreed in clause ( 1 ) and (2 ) abovə as 
4 . Mutta Swami 

full and final settlement of all their legal dues . 
5 . Prabhakar Bhagat 

4 . The Union and the workmen agree that in view of 
6 . Shanu Amonkar 

these consent terms, the disputes raised in Reference 

No. CGIT - 2 / 2 of 1980 (i.e . Original Reference No . 
7 . Viniak Bhagat 

CGIT- 2 /6 of 1969 is floally settled , 
8 . Halappa Marathe 

5 . The parties agreed to submit tho above consent terms 
If not , to what relief are the workmen entitled ? 

to this Hon blo Industrial Tribunal for consent 

award ," 
4 . Whether the action of Messrs . Janardhan Zarapkar 
Raising Contractor of Pissuruleum Mine in terminat 

4 . The aforesaid terms are in the interest of the workmen 
ing the services of the following workmen in their 

and it is accepted. Accordingly i consent award is passed 
uotice dated 2nd January , 1969 is justified ? 

in terms of the above settlement. Application dated 18 - 6 - 1980 

containing the terms of settlement will form part of this 
1 . Uttam Narayan Kamath 

Award . 
2 . Jayaram R . Shirodkar 

No order as to costs . 
3. Dhale Kamath 

JITENDRA NARAYAN SINGH , Presiding Officer 
4 . Yeshwant Herjan 

[No. 2419168 - LRID .III ( B ) ] 
5 . Narayan Shotkher 
6 . Adant Mirankal 

A . K , ROY , Under Secy. 
7. Anant Goakar 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
8 . Ramesh Viagonkar 

TRIBUNAL CUM LABOUR COURT NO . 2 AT BOMBAY 
9 . Prakash V . Naik 

Reference No. CGIT - 2 / 2 of 80 
10 . Prabhakar Virdikar 

BETWEEN 
11. Laxman Pissurlekar 

Employers in relation to Shii Manohar Hiru Naik Parule 
12 . Sitaram Powar 

kar and M / s . Jævardhan Zarapkar , Goa 
13 . Babli B . Naik 

AND 
14 . Antu Power 

Their Workmen 
If not, to what relief are the workmen entitled i 

MAY IT PLEASE YOUR HONOUR 
5 . Whether the action of Messrs Janarchun Zarapkar 

The parties herein joints submits as under : 
raising contractor Pissurulom Mine in termjpating 

Tho above dispute was remanded by the Hon ble Addln . 
the services of Shri Manohar Tukaram 

Judicial Commissioner , Panaji to this Hon ble Industrial Tribu 
Tori with 

j al vide its order in Special Applications (Writ Petitions) 
effect from the 20th December, 1968 is justified ? No. 7 of 1972 and 27 of 1972 . for assessing the compensation 
If not, to what relief in thc workmen entitled ? " after setting forth the reasons therefor. The matter was fixed 
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for hearing before this Hon ble Industrial Tribunal on 16th 
June , 1980 at Panaji . In the meantime thç parties met and 
discussed the matter mutually and arrived at the following 
terms. 


Terms of Settlement 


1. The management of M /s Janardhan Zarapkar agrees 
to pay a sum equivalent to 2 - 1 / 2 months wages at the last 
drawn rato of salary towards the compensation to the work 
men enlisted in the Annexure A to this application . 


2 . The management agrees to pay earnod wages , if any, for 
days actually worked by the workmen till 31st December , 
1968. 


3 . The Union and the workmen agree to accept the amou 
nts as agreed in clauses ( 1) and ( 2 ) above as full and final 
settlement of all their legal dues . 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT NO . 2 AT BOMBAY 

Reference No. CGIT -2 /2 of 1980 

BETWEEN 
Employers in relation to Shri Manohar Hiru Nak Parule 
kar and M /8. Janardhan Zarapkar, Goa . 

AND 

Their workmen 
ANNEXURE — A TO APPLICATION 
1. Shii Harishchandra Mayekar 
2 . Shri Dinu Maruthi Jadhav 
3 . Shri Husson M . Mulla 
4 . Shri Mutta Swamt 
5 . Shri Prabhakar Bhagat 
6 . Shri Shanu Amonkar 
7 . Shri Vinayak Bhagat 
8 . Shri Kalappa Marathe 
9 . Shri Uttam Narayan Kamath 
10 . Shri Jayaram R . Shirodkar 
11, Shri Dhalo Kamath 
12. Shri Yeshwant Herjan 
13 . Shri Narayan Shetkar 
14 . Shri Anant Nirankar 
13 . Shri Anant Goakar 
16 . Shri Ramesh Vaigonkar 
17 . Shri Prakash V . Naik 
18 . Shri Prabhakar Virdikar 
19 . Shri Laxman Pissurlekar 
20 . Shri Sitaram Power 
21. Shri Babli B . Naik 

22 . Shri Antu Powar . 
Panaji, 18th June, 1980 . 


4 . The Union and the workmen agree that in view of 
these consent terms, tbe disputes raised in Reference No . 
CGIT -2 /2 of 1980 ( .e. Original Reference No. CGIT 
2 /6 of 69 is finally settled . 


5 . The particg agree to submit the above consent terms 
to this Hon ble Industrial Tribunal for consent award . 


The parties, therefore, pray that this Hon ble Industrial 
Tribunal be pleased to pass a consent award in terms of 
the above settlement. 


For which act of kindness , the partics shall ever remain . 
Papaji, 18th June, 1980 . 
Sở ]. 
(Ramesh Desai) 
Labour Adviser 
for M / s. Janardhan Zarapkar 
Mapusa -Goa. 

Sd - 

(George Vaz ) 

General Secretary 
Goa Mining Labour Welfare 

Union , Assonora -Goa . 


Sd - 
(Ramesh Desai) 
Labour Adviser 
for M /s. Janardhan Zarapkar 
Mapusa 

Sd |- 

(George Vaz) 

General Secretary, 
Goa Mining Labour Welfare Union 

Assonora . 
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